PRINCIPAL
AGREEMENT

made and entered into
between

THE ELECTRICAL TRADE BARGAINING AGENCY
OF THE ELECTRICAL CONTRACTORS
ASSOCIATION OF ONTARIO
and all other Signatories to this Agreement
(hereinafter called the Contractor)

and

THE INTERNATIONAL BROTHERHOOD
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AND
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(hereinafter called the Union)

representing the following affiliated Local Unions
105, 115, 120, 303, 353, 402, 530, 586,
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Expiry date: April 30, 2025
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Wages, deductions, benefits and other terms and conditions of employment are subject to
amendment during the term of this Agreement.

All terms and conditions should be verified with the Local Union and Area ECA in the
Jjurisdictional area concerned.

TABLE OF CONTENTS

SECTION 1 Preamble.......coooiiiiiiii e e 1
SECTION 2 Scope of the Agreement ......coouvuiiiiiiiiiimme e 1
SECTION 3 Duration of the Agreement ........ccooeviiiiiiiin e, 2
SECTION 4 Management Rights ......c.coiiuiiiiiiiiiiiici e 2
SECTION 5 Union Rights and Representatives .........c...uceeiiiiiieeeennnnnnenn. 3
SECTION 6 Employee Designation ........ccceueucieiiiivieimenniinneeeeeeerennne e 4
SECTION 7 Hiring ProCeAUIe ......cuuviiiiiiii ettt e e 4
SECTION 8 Hours of Work, Holidays and Vacation .......c...ccceevevviiiinnnnnnnn. 7
SECTION 9 Wages and Payment Method...........ocoveviiiiiiiiiiiecceeee, 13
SECTION 10 Benefit Plans .........ueviiiiiiiiiimii e 14
SECTION 11 Travel and Subsistence Allowances............coooeveeeremrnieneennnn. 15
SECTION 12 TOOIS .eeeeieeeeieeeiiie e e e e e e e e e e e e e 15
SECTION 13 Grievance Procedure and Arbitration............cceevvivieieeinnnnnnnn. 15
= O 0\ Y | = 17
SECTION 15 ReSidential ........cceeeeruiieiieieiieeeee e e eeeee e 17
SECTION 16 MaintenanCe......ccuuuiiiiirruiiiiirisierri e srr e s s s e e eenns 17
SECTION 17 LiN@WOIK ...euveeeiiiniiiniiiininnni e 18
SECTION 18 COMMItIEES ...uviiirriiiiiiii i i 23
SECTION 19 Working CONAItioNS ........ooevieememrniai e eeeeeeeen e eeeeeeeennns 24
SECTION 20 Local Modifications to the Principal Agreement..................... 25
SECTION 21 Signing Page .....ceuiiiiiiiiiiiini st r e s n e 30

Letters of Understanding ..........coooviiiiiimimiiieie e 31

Provincial Linework Agreement..........ooovveveeeernniineenneeeenennnnns 39

Communications Agreement.......ccocveveeiiieiiinnienr e eeas 85

New Signatories — Voluntary Recognition Agreement........... 109
SECTION 22 Local APPendiCeS ....vvierruierieriiiiseeriisessssnsssssssssssessansssnnnns 117

Map APPENAIX .. iiuiiiiiiiiiie s 235

Summary of Principal Electrical Agreements ...........ccoeeeeen. 270

Union and Association Addresses.........cceuveueiirineeeeeennnnnnnn. 271

Jurisdictional Ontario Map..........ccoceeeevvvnnnnnn. Inside Back Cover




SECTION 1 - PREAMBLE

100

101

SECTION 2 -

200

This Agreement made between the International
Brotherhood of Electrical Workers and the IBEW
Construction Council of Ontario (IBEW-CCO) and the
Electrical Trade Bargaining Agency of the Electrical
Contractors Association of Ontario (ETBA) is binding
on each member or person represented by the par-
ties. The Agreement is made in recognition of the
fact that growth in the Electrical Industry and the
success of the parties concerned depends on the
cooperation of each Party in discharging their obli-
gations and adhering, not only to the words of the
Agreement, but also to the intent of the provisions
as agreed upon therein.

In this Agreement, the terms Contractor, Employer
and Company are interchangeable.

The parties to this Agreement agree that the
workplace should be free of harassment or improper
discrimination.

SCOPE OF THE
AGREEMENT

UNION JURISDICTION

The Contractor agrees to recognize the inside and
outside jurisdictions as outlined in the Constitution
of the IBEW in the performance of all electrical work
performed within the geographic jurisdiction of the
Union as hereinafter defined:

Inside Work

All electrical signs, all street electrical decorations,
when no messenger or guy wire is necessary for
support. Installation, construction, inspection, oper-
ation, maintenance and repair of all electrical work
in isolated plants and within property lines of any
given property, and beginning at the secondary side
of the transformer, except line work consisting of
poles and towers, including wires or cables and
other apparatus supported there from and except all
outdoor substations as defined in Outside Work
hereof.

When aerial wires or cables are used to provide
electric current for buildings or structures within the
property lines of any given property the inside
worker’s jurisdiction shall start immediately after the
first point of attachment of such aerial wires or
cables to such buildings or structures.

Inside work to include renewable electrical energy
sources such as solar photovoltaic, geothermal,
wind, biomass, wave, etc., and other distributed
energy installations such as fuel cells, microturbines,
etc.

Outside Work

All work necessary to the assembling, installation,
erection, operation, maintenance, repair, control,
inspection and supervision of all electrical apparatus,
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devices, wires, cables, supports, insulators, conduc-
tors, ducts and raceways when part of distributing
systems outside of buildings, railroads and outside
the directly related railroad property and yards.
Installing and maintaining the catenary and trolley
work on railroad property, and bonding of rails. All
underground ducts and cables when they are
installed by and are part of the system of a distrib-
uting Company, except in power stations during new
construction, including ducts and cables to adjacent
switch racks or substations. All outdoor substations
and electrical connections, up to and including the
setting of transformers and the connecting of the
secondary buses thereto.

Outside work to include renewable electrical energy
sources such as solar photovoltaic, geothermal,
wind, biomass, wave, etc., and other distributed en-
ergy installations such as fuel cells, microturbines,
etc.

GEOGRAPHIC JURISDICTION

It is understood that the geographic jurisdiction of
each Local Union is not subject to negotiation but is
established solely within the IBEW. The present
jurisdictions of the Local Unions are as listed below:

IBEW ECA

LOCAL AREA

105

115

120

303

JURISDICTION

Brant, Norfolk, Wentworth
Counties and all that portion
of Oxford County south of a
straight east to west line
connecting the Town Line
Road and Newell Road in the
Town of Tillsonburg; the
townships of Seneca, Rain-
ham, North Cayuga, South
Cayuga, Oneida, and Walpole
in Haldimand County, and
that portion of Halton County
west of the Eighth Concession
Line and South of Highway
401 in the Province of
Ontario.

Counties of Prince Edward,
Hastings, Lennox and Adding-
ton, Frontenac, Leeds,
Grenville, Dundas, Stormont
and Glengarry.

Counties of Elgin, Huron,
Middlesex and that portion of
the Restructured County of
Oxford north of a straight
east to west line connecting
the Town Line Road and
Newell Road in the Town of
Tillsonburg in the Province of
Ontario.

The Niagara Region and the
portion of Haldimand-Norfolk
Region east of the road
running south of Caistorville
to Lake Erie.

Hamilton

Quinte -
St. Lawrence
(Kingston)

London

Niagara
(St. Catharines)



353

402

530
586

773

804

1687

Toronto

Thunder Bay

Sarnia
Ottawa

Windsor

Central Ontario
(Kitchener)

Northern Ontario
(Sudbury)

The Regional Municipalities of
York and Peel and that
portion of Dufferin County
east of Highway # 10 and
south of Highway #9 and is
part of the Town of Orange-
ville. That portion of Regional
Municipality of Halton east of
the Eighth Concession Line
and south of 401 to Lake
Ontario and the Municipality
of Metro Toronto.

Durham Region, Northumber-
land, Victoria, Peterborough,
Haliburton and Simcoe Coun-
ties, the District Municipality
of Muskoka and the town-
ships of Humphrey, Conger,
Christie,  Foley, = Cowper,
McKeller, McDougall and
Hagerman in the County of
Parry Sound.

Districts of Thunder Bay,
Rainy River and that portion
of the District of Kenora
bounded on the West by the
Manitoba border and on the
east by the 879 Meridian, in
the Province of Ontario.

Lambton County.

The City of Ottawa, the Unit-
ed Counties of Prescott and
Russell and the Counties of
Lanark and Renfrew in the
Province of Ontario.

Essex County and the Munici-
pality of Chatham-Kent.

The Region of Waterloo, the
Counties of Wellington, Perth,
Bruce, Grey and Dufferin
except that portion of Duffer-
in County laying east of Hwy
#10 and south of Hwy #9
and in that portion of Halton
Region north of Hwy 401 in
the Province of Ontario.

Districts of Algoma,
Cochrane, Nipissing, Sudbury,
Timiskaming, Manitoulin
Island, the District of Parry
Sound, and the Sudbury
Region save and except the
Townships of Humphrey,
Conger, Christie, Foley,
Cowper, McKellar, McDougall
and Hagerman; that portion
of the District of Kenora
bounded on the west by the
87° Meridian and on the East
by the Quebec border in the
Province of Ontario.
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DURATION OF THE
AGREEMENT

DURATION

This Agreement shall become effective on May 1,
2022, and will expire on April 30, 2025.

NOTICE

Either Party to this Agreement may give notice of
change or termination of this Agreement in writing
to the other Party not more than ninety (90) days
prior to the expiry date and not less than thirty (30)
days prior to the expiry date of this Agreement and
negotiations must begin within fifteen (15) days of
the giving of notice. If there is no notice given of
change or termination of this Agreement, as
mentioned in this Section, this Agreement shall
remain in effect from term to term thereafter.

AMENDMENTS

This Agreement shall be subject to amendment by
mutual consent of the ETBA-ECAO and IBEW, IBEW-
Cco.

Any amendment agreed upon, whether it is provin-
cial or local, shall be reduced to writing, signed by
the ETBA and the IBEW-CCO and approved by the
International Office of the Union, the same as this
Agreement before such amendments are to be
considered a part of this Agreement.

MANAGEMENT
RIGHTS

RIGHT TO MANAGE

Subject to the terms of this Agreement, the Union
acknowledges the right of the individual Contractor
to manage the business in which they are engaged
and to direct the working forces, to discharge or
discipline Employees for just cause.

REGULATIONS

To maintain order and to make, from time to time,
reasonable rules and regulations to be observed,
which will not be inconsistent with the provisions of
this Agreement. All such rules must be posted in an
accessible location and/or made available to all
Employees.

The Local Union shall receive a copy of any rules or
regulations made by the Electrical Contractor.

WORK ETHICS

A. No Member of the Union will be permitted to
contract or to perform electrical work other than
for their present Employer.

B. No Member of the Union shall be permitted to
work at electrical construction work for anyone
who is not a Party to this Agreement.
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SUBCONTRACT

The Union recognizes the Contractor’s rights to
contract or subcontract work to another Contractor
who is a signatory to this Agreement.

SECTION 5 - UNION RIGHTS AND
REPRESENTATIVES
500 UNION RECOGNITION

501

502

503

504

The Contractor recognizes the Union as the sole
Employee Bargaining Agency for all Forepersons,
Journeyperson Electricians, Instrumentation Electri-
cians, Apprentices, Pre-Apprentices, Journeyperson
Powerline Technicians-Splicers, Apprentice Powerline
Technician-Splicers, Ground Worker/Equipment Op-
erators, Ground Worker/Drivers, Ground Workers,
Utility Workers, Foresters, Communication Electri-
cians, Journeypersons and Apprentice Network Ca-
bling Specialists, and Communication Cable Install-
ers performing work within the acknowledged juris-
diction of the Union, as defined in Section 151(2) of
the Labour Relations Act (LRA), and similarly the
Union recognizes the Contractor as the sole Employ-
er Bargaining Agency.

UNION ACCESS

The Business Manager of the Union and/or their
identified Representative shall be allowed access to
any job or shop where workers are employed
provided they shall first report to the Job Foreperson
or Superintendent.

STEWARDS

The Business Manager reserves the right to appoint
or remove a Steward or Stewards on any job where
workers are employed under the terms of this
Agreement.

The Contractor shall be notified in writing when a
Steward is appointed.

The Steward will be responsible for their regularly
assigned work on behalf of the Contractor.

Such Stewards shall be allowed sufficient time to
see that the provisions of this Agreement are
observed.

STEWARDS

No Steward shall be discriminated against by the
Contractor because of the performance of their
duties as a Steward.

The Steward shall have the opportunity to work on
all overtime and shall be notified in advance of all
overtime.

The Steward shall not have their employment termi-
nated until as near as possible to the completion of
the job, unless with just cause and unless prior
notification has been given to the Business Manager.

STEWARDS

If it is desired to transfer the Job Steward to anoth-
er job, such transfer must be approved by the Local
Union Business Manager.

505

506

507

508

509

SUBCONTRACTING

A. The Company shall not directly or indirectly
contract, subcontract, or sublet any work under
the jurisdiction of this Agreement to any other
Employer or Employee who is not a Party to an
IBEW Construction Agreement nor require any
Employee to work on a piecework basis.

B. (i) Without limiting the application of the
subcontracting provisions contained in Section
505 A of the provincial section of this Agree-
ment, it shall be a violation of this Agreement
for an Employer to initiate an arrangement with
an owner or general contractor to contract or
subcontract a portion of the work included in
the electrical tender to another contractor who
is not bound by this Agreement.

(i) Where a grievance alleging that Section
505 B has been violated is referred to arbitra-
tion, the Employer shall adduce at the arbitra-
tion hearing all facts within its knowledge that
are material to the allegation.

(iii) It shall remain the discretion of each
Employer to bid any or all portions of a bid
package, notwithstanding anything in this
Agreement.

(iv) The Employer will advise the owner or
general contractor, as the case may be, of the
above provisions in the event that it arranges
for an owner or general contractor, as the case
may be, to contract or subcontract a portion of
the work covered by the electrical tender to
another contractor.

UNION LABEL

The Contractor will endeavour to assist the Union to
promote and make use of, where and when applica-
ble, all material bearing the IBEW Union label.

PREFABBING

The cutting, threading, and bending of all conduit,
except for catalogued items, and the fabrication of
all brackets and supports, except for catalogued
items, shall be performed by workers under the
terms of this Agreement in their respective Local
Union jurisdictions.

OTHER SIGNATORIES

The Union shall advise the Secretary of the Electrical
Contractors Association of Ontario within five (5)
days of the name of any Contractor for whom
the Union acquires bargaining rights during the term
of this Agreement. The ETBA agrees to supply a list
of all Union Contractors to the Secretary of the
IBEW- CCO.

JURISDICTIONAL DISPUTES (STIPULATED)

When a work claim dispute arises between the
Union which is a Party to this Agreement and any
other union, person or organization which cannot be
settled to the satisfaction of all parties concerned,
such a dispute shall not be the subject of a griev-
ance under this Agreement, or the LRA, but shall,



without any stoppage of work or interference with
the progress of the job, be processed in accordance
with the Plan for Settlement of Jurisdictional
Disputes in the Construction Industry or to any
similarly structured board, which may be established
if the said Plan is not available to the parties.

In the meantime, work will continue as assigned by
the Employer until otherwise changed by decision of
the Joint Board or the Ontario Labour Relations
Board.

510 LOCAL UNION PART OF IBEW

Each Local Union is a part of the IBEW, and it is

therefore understood that any alleged violation or

annulment of the working rules of any Local Union
in the IBEW shall be considered by the Head Office
of the IBEW. Failing settlement, it shall be consid-
ered sufficient cause for the cancellation of these
working rules forthwith.

SECTION 6 - EMPLOYEE

DESIGNATION

600 JOURNEYPERSONS

A. Journeypersons must be capable of performing
in an efficient manner the functions of an
Electrician as defined under the Building Oppor-
tunities in the Skilled Trades Act or any succes-
sor legislation.

B. Workers shall install all electrical work in a safe
and professional-like manner, and in accord-
ance with applicable code and contract specifi-
cations.

C. An Instrumentation Electrician must be a
Journeyperson Electrician who is also qualified
to perform instrumentation work.

D. A Communication Electrician must be a
Journeyperson Electrician who is also qualified
to perform communication work.

E. Journeyperson Network Cabling Specialists must
be capable of performing in an efficient manner
the functions of a Network Cabling Specialist as
defined under Building Opportunities in the
Skilled Trades Act or any successor legislation.

601 APPRENTICES (See also Section 1801)

A. All Apprentices shall be governed by this
Agreement and the Building Opportunities in
the Skilled Trades Act or any successor legisla-
tion.

B. The approval of the qualifications of the appli-
cant Apprentice, their registration and the
supervision of their training shall come under
the control of the Apprenticeship Council whose
Terms of Reference shall be jointly established
by the Local Union and the Local ECA.

In exercising this function, the Apprenticeship
Councils shall be committed to providing equal
treatment of all applicants in recruitment
without discrimination. Decisions by the Appren-
ticeship Councils about employment shall be

SECTION 7 -

700 HIRING

made solely on the essential skills, capability,
knowledge and experience to perform the job.

C. Apprentice Network Cabling Specialists must be
capable of performing in an efficient manner
the functions of an Apprentice as defined under
Building Opportunities in the Skilled Trades Act.

D. All Apprentices must work under the direction of
a Journeyperson.

602 FOREPERSONS

Refer to the Local Appendix for the jurisdictional
area concerned.

HIRING PROCEDURE

In accordance with Section 163.5(7) of the Labour
Relations Act or other similar legislation which may
be enacted, the IBEW, IBEW-CCO and the ETBA
agree that an Employer may not make the election
under Section 163.5(1) but instead agrees to the
following provisions of Sections 700, 702, 703, 704
and 705 of the Provincial Section of the Principal
Agreement.

A. The Contractor agrees to hire and employ only
members of the International Brotherhood of
Electrical Workers on all electrical work. When
hiring through the Local Union office, the
Contractor shall be entitled to name hire up to
fifty (50) percent of the IBEW members, includ-
ing Forepersons. When making appointments to
the Foreperson level, the Employers will give
consideration to those Journeypersons they
presently employ. All hiring will be done
through the Local Union office and no one will
be employed unless they are in possession of a
clearance card from the Local Union office. All
members are to be dispatched to the Contrac-
tor. The Business Manager of the Local Union
has the discretion to permit higher percentages
for name hires.

B. The name hired Member must have been on
the out of work list for two (2) calendar weeks
immediately prior to hiring. This two (2) week
condition does not apply to Forepersons. The
Business Manager shall have the discretion to
waive the two (2) week condition for any other
members. There shall be no "banking" of name
hired calls, so that any Contractor not utilizing
its full name hire allowance shall not be permit-
ted to include the unused portion of such
allowance when hiring at a later date. The ETIB
will be empowered to develop necessary
mechanisms to prevent abuses.

C. The provisions of Section 700 A shall be applied
in accordance with the following grid. In the
event that the Contractor requires more than
twenty (20) Employees, the formula set out in
the grid shall continue to be applied.



see chart 702 B and such members shall regis-

700 C RESIDENT CONTRACTOR NAME HIRE ter at the Local Union Office and shall be issued
clearance cards. Non-resident Contractors shall

be allowed to name hire so long as the combi-

# Required Contractor Local Union nation of name hires and mobility hires shall not
Name Hire List exceed fifty (50) percent of its workforce,
1 1 0 including name hired Forepersons. All name
2 1 1 hiring will be done through the Local Union
3 2 1 office and no one will be employed unless they
4 2 2 are in possession of a clearance card from the
5 3 2 Local Union office. Any non-resident Contractor
6 3 3 not utilizing its full mobility allowance shall be
7 4 3 permitted to include the unused portion of their
8 4 4 mobility allowance as local area name hires.
9 5 4 The Business Manager of the Local Union has
10 5 5 the discretion to permit higher percentages for
11 6 5 name hires and/or mobility.
12 6 6 The Contractor will notify the Local Union of the
13 7 6 names and classifications of all IBEW members
14 7 7 it is bringing into the area prior to any crew
15 8 7 movement. Members required to register at the
16 3 8 Local Union Office may provide the Local Union
17 9 3 with required information electronically rather
18 9 9 than attending at the Local Union Office in
19 10 9 person.
20 10 10
702 B
701 WORKING CARDS NON-RESIDENT CONTRACTOR
If the Local Union is unable to furnish certified Local MOBILITY AND NAME HIRE
Union workers to the Contractor within three (3)
working days of the time the Union Office receives
the request for workers (excepting Saturdays, Name Local
Sundays and Holidays) the Contractor shall be # Required | Mobility Hi Union
afforded the right to employ certified workers as are Ire List
available. These workers shall make application to
join the Local Union. The Local Union will issue 1 1 0 0
working cards to workers hired in these circum- 2 2 0 0
stances who may be replaced by certified Local
Union workers after three (3) working days’ notice 3 3 0 0
to the Contractor, but in no case until a worker has 4 3 0 1
worked a minimum of one (1) week.
5 3 0 2
702 NON-RESIDENT CONTRACTORS
A. Any non-resident Contractor undertaking any 6 3 0 3
electrical work within the jurisdiction of a Local 7 3 0 4
Union shall be allowed to bring in only one (1)
experienced Electrical Representative for each 8 3 1 4
job or project. Such Representative shall be a 9 3 1 5
Member of the IBEW and shall register at the
Local Union Office and be issued a clearance 10 3 2 5
card. Members required to register at the Local 11 3 2 6
Union office may provide the Local Union with
required information electronically rather than 12 3 3 6
attending at the Local Union office in person. 13 3 3 .
B. In addition to Section 702 A, any non-resident
Contractor undertaking any electrical work 14 3 4 7
within the jurisdiction of a Local Union shall be 15 3 4 8
allowed to bring in from outside the Local Union
area the next three (3) IBEW members for each 16 3 5 8
job or project and shall be allowed mobility up
to @ maximum of twenty (20) percent of its to- 17 3 > 9
tal workforce, for each job or project (excluding 18 3 6 9

the IBEW Member referred to in 702 A above)



19 3 6 10
20 4 6 10
21 4 6 11
22 4 7 11
23 4 7 12
24 4 8 12
25 4 8 13
26 5 8 13
27 5 8 14
28 5 9 14
29 5 9 15
30 5 10 15
31 5 10 16
32 6 10 16
33 6 10 17
34 6 11 17
35 6 11 18
36 7 11 18
37 7 11 19
38 7 12 19
39 7 12 20
40 7 13 20

C. The name hired Member must have been on
the out of work list for two (2) calendar weeks
immediately prior to hiring. This two (2) week
condition does not apply to Forepersons. The
Business Manager shall have the discretion to
waive the two (2) week condition for any other
members. Any IBEW Member being assigned in-
to the jurisdiction of another Local Union must
have been employed by the Contractor in the
bargaining unit for a period not less than four
(4) weeks, immediately prior to travelling to the
job where the work is to be performed, unless a
lesser period is agreeable with the host Local
Union. This Member must also be able to verify
employment through their pay stubs. There
shall be no "banking" of name hired calls so
that any Contractor not utilizing its full name
hire allowance shall not be permitted to include
the unused portion of such allowance when hir-
ing at a later date. The ETJB will be empowered
to develop necessary mechanisms to prevent
abuses.

D. Pay stubs for mobilized workers will be provided
to the Local Union by the Member on a weekly
basis.

E. Clearance cards for mobilized workers will re-
main valid only so long as the Member complies
with Section 702 D.

703

704

705

The percentages set out in Sections 700 and 702
must apply with reference to the number of Em-
ployees of the Employer who perform work under
the Principal Agreement on each day during the
period in which the Employer’s work within a Local
Union’s jurisdiction is being performed save and
except for the period when Employees are being laid
off because of downsizing of the workforce. When
the Employer hires again after downsizing, it shall
bring its workforce back into percentages which do
not exceed those permitted under Sections 700 and
702. The Business Manager of the Local Union shall
be permitted in their discretion to waive compliance
with the provisions of this Section 703.

EMPLOYMENT PRIORITY

In all cases of layoff, the Local Union members shall
retain employment priority. For the purposes of
Section 702, employment priority shall not apply
when a non-resident Employer is laying off provided
that, notwithstanding Section 703, the mobility per-
centages set forth in Section 702 is not exceeded.

TRAVEL, MILEAGE AND ROOM AND BOARD
ALLOWANCES FOR MOBILITY WORKERS
(EMPLOYEES EMPLOYED PURSUANT TO
SECTION 702)

A. Notwithstanding Sections 908 and 11 of the
Provincial section of the Principal Agreement or
the provisions of any Local Union Appendix, the
following allowances for travel, mileage and
room and board shall be paid by a non-resident
Contractor to a mobility worker brought in
pursuant to Section 702 for jobs located outside
the jurisdiction of the mobility worker’s home
Local Union by such Contractor.

1.  Free Travel Zones: There shall be a free
travel zone of forty (40) road kilometres
from the point of departure where no
travel time or mileage allowances will be
paid.

2. Travel Time: Travel time at the “Total
Package” hourly rate of pay set out in the
mobility workers” home Local Union’s
Appendix at the straight time rate shall be
paid by the Contractor to the mobility
worker for travelling to and from such
jobs outside of the free travel zone. No
mobility worker shall be required to travel
more than ten (10) hours in one (1) day
or to travel and work in one (1) day total-
ling more than ten (10) hours. The
mobility worker shall not be expected to
return home on any day where such
Employee has travelled or travelled and
worked totalling ten (10) hours.

3. Mileage: For mobility workers who use
their own vehicles for travelling to and
from such jobs, they shall be paid a mile-
age allowance at the rate of $0.59 ($0.60
effective May 1, 2023) ($0.61 effective
May 1, 2024) per road kilometre. For
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mobility workers who use the Contractor’s
vehicle there will be no mileage allow-
ance.

4, Room and Board: Where a mobility
worker is required to incur room and
board expenses on behalf of the
Contractor, the mobility worker shall be
reimbursed for all vouchered expenses for
travelling to and from such jobs.

B. The terms and conditions of the host Local
Union’s Appendix shall apply to mobility workers
when working in the jurisdiction of the host
Local Union provided that:

1. On a job where the host Local Union’s
Appendix contains provisions for room
and board allowance those provisions
shall apply and, on a job here the host
Local Union’s Appendix contains no provi-
sions for room and board allowance then
the mobility worker shall be reimbursed
for all vouchered expenses; and

2. No mobility worker shall suffer a reduction
in their “wage package” hourly rate of pay
or “base rate” set out in their Local
Union’s Appendix.

C. The provisions of this Section 705 do not apply
to work performed under Section 17 of the
Provincial section of the Principal Agreement or
to work performed under the Provincial Lin-
ework Agreement or the Communications
Agreement.

OLDER EMPLOYEES

Where five (5) or more Journeypersons are
employed every fifth (5th) Journeyperson shall be
fifty (50) years of age or older, where available.

LAYOFF NOTIFICATION

When possible, the Contractor shall notify the
Business Manager three (3) days prior to a layoff
but no later than on the day of the layoff. Failure of
the Contractor to notify the Business Manager’s
office on the day of layoff will entitle the Employee
to an additional one (1) hour’s pay in addition to the
one (1) hour notice. The Contractor shall notify the
Business Manager of any interruption in an Employ-
ee’s active employment, including layoff, discharge,
quit and leave of absence.

LOANING

The Contractor shall not loan workers in their
employ to any other Contractor without the consent
of the Business Manager.

HOURS OF WORK,
HOLIDAYS AND
VACATION

REGULAR HOURS

A. The regular hours of work in Central Ontario,
Hamilton, Niagara Peninsula, Sarnia, Quinte-St.

Lawrence and Northern Ontario, shall be eight
(8) hours per day Monday to Thursday between
the hours of 8:00 a.m. to 12:00 noon and 12:30
p.m. to 4:30 p.m. and Friday four (4) hours
between the hours of 8:00 a.m. and 12:00
noon.

In Sarnia it may be necessary from time to time
to vary the hours of work as established in the
I.C.I. Agreement. Any such amendments shall
be established by mutual agreement of the par-
ties.

In Quinte-St. Lawrence all service vehicle
Employees shall work five (5) eight (8) hour
days, forty (40) hours per week at regular pay.

The regular hours of work in Thunder Bay shall
be eight (8) hours per day between the hours
of 8:00 a.m. to 12:00 noon and 12:30 p.m. to
4:30 p.m. Monday through Friday inclusive.

The regular hours of work in London shall be
seven and one-half (7Y2) hours per day
between the hours of 8:00 a.m. and 4:00 p.m.
Monday through Friday inclusive.

In London, a four (4) day compressed work
week may only be worked after mutual consent
has been reached between the Contractor and
Business Manager.

The hours of work shall consist of thirty-six (36)
hours per week in two (2) work periods. The
first work period will commence at 7:30 a.m.
Monday for four (4) days of nine (9) hours
each, ending Thursday at 5:00 p.m. The second
work period will commence at 7:30 a.m. Tues-
day for four (4) days of nine (9) hours each,
ending Friday at 5:00 p.m. The regular starting
location for all projects and work sites shall be
one (1) common designated location at 7:30
a.m. each day.

In London, all work performed in excess of
seven and one half (72) hours per day shall be
paid at one hundred and twenty-five percent
(125%) times the regular rate of pay.

If a holiday as set out in the Agreement is
observed during the normal work week, all
Employees shall work the remaining four (4)
days of that particular week.

The regular hours of work in Toronto shall be
seven and one-half (7%2) hours per day
between the hours of 8:00 a.m. and 4:00 p.m.
Monday through Friday inclusive.

In Toronto, on mutual agreement of the
Contractor and Business Manager the above
noted hours may be worked as stipulated or as
four (4) eight (8) hour days (Monday to Thurs-
day) with the remaining five and one-half (5 V2)
hours worked on Friday. On Friday a twenty
(20) minute meal period will be taken at the
midpoint of the work period in lieu of a work
break and a one-half (2) hour meal period.

In Toronto on mutual agreement of the
Contractor and Business Manager there is an
option to work four (4) nine (9) hour days, five
(5) days coverage, if project permits.
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If a holiday, as set in the Agreement, is
observed during the normal work week, all
Employees shall work the remaining four (4)
days of that particular week.

E. The regular hours of work in Ottawa shall be
eight (8) hours per day Monday to Thursday
between the hours of 8:00 a.m. to 12:00 noon
and from 12:30 p.m. to 4:30 p.m. and Friday,
four (4) hours between the hours of 8:00 a.m.
and 12:00 noon.

F. The regular hours of work in Windsor shall be
eight (8) hours per day, Monday to Thursday
between the hours of 8:00 a.m. and 4:30 p.m.
and Friday four (4) hours between the hours of
8:00 a.m. and 12:00 noon.

It may be necessary from time to time to vary
the hours of work as established in the I.C.I.
Agreement for Local 773. Any amendments to
the hours of work will be established by mutual
agreement between the Contractor and the
Local Union Business Manager.

Employees required to work between the hours
of 12:00 noon and 4:30 p.m. on Friday will be
paid at the rate of one and one-half (1'2) times
their regular rate of wage. Work may be per-
formed between the hours of 12:00 noon and
4:30 p.m. on Friday at the regular rate of pay
provided that the equivalent time off is granted
to the Employee during the following or current
work week. This shall be as an option to the
Employee.

G. The regular hours of work in Quinte-St. Law-
rence, Northern Ontario, Central Ontario, Otta-
wa, Hamilton and Niagara (St. Catharines) shall
be thirty-six (36) hours per week. By mutual
agreement of the parties, the above noted
hours may be worked equally over any four (4)
consecutive days, Monday to Friday. In North-
ern Ontario, such agreement may not be unrea-
sonably withheld.

H. The provisions in 800 A to G inclusive shall not
be considered as a guarantee of hours per day
or per week.

A. Daily starting time may be adjusted up to one
(1) hour earlier on mutual agreement between
the Contractor and the Local Union Business
Manager.

B. Lunch period shall be one-half ('2) hour taken
between 12:00 noon and 1:00 p.m. Special
lunch period arrangements may be made in
specific cases by mutual agreement between
the Contractor and the Local Union Business
Manager. All Employees must be afforded the
opportunity to eat their lunch between 12:00
noon and 1:00 p.m.

For hours of work on maintenance, service, repair
and residential work refer to the Maintenance and
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Residential Appendices for the jurisdictional area
concerned.

WORK BREAKS

Employees shall have a ten (10) minute rest period
at mid-morning and ten (10) minute rest period
mid-afternoon. These rest periods shall also apply to
all overtime and shift work.

REPORTING TIME

A. Employees who are required by the Employer to
report for work and if no work is available, they
shall receive three (3) hours pay.

B. Workers properly assigned to a job and who
report at the regular starting time shall receive
not less than three (3) hours pay.

This is not to be construed to mean three (3)
hours pay in addition to the hours actually
worked in any one workday.

STATUTORY HOLIDAYS

Statutory Holidays to be observed are: New Year’s
Day, Family Day, Good Friday, Victoria Day, Canada
Day, Civic Holiday, Labour Day, National Day of
Truth and Reconciliation, Thanksgiving Day, Christ-
mas Day, and Boxing Day.

Half days before Christmas and New Year’s Day to
be observed as holidays in the jurisdiction of the
Local Union 105, Hamilton only.

Holiday 2022 2023 2024 2025
New Years Day Sat., Jan. 1 Sun., Jan. 1 Mon,, Jan. 1 Wed., Jan. 1
Family Day Mon., Feb. 21 Mon., Feb. 20 Mon., Feb. 19 Mon., Feb. 17
Good Fri. Fri., Apr. 15 Fri., Apr. 7 Fri., Mar. 29 Fri., Apr. 18
Victoria Day Mon., May. 23 Mon., May 22 Mon., May 20 Mon., May 19
Canada Day Fri., Jul. 1 Sat., Jul. 1 Mon., Jul. 1 Tues., Jul. 1
Civic Holiday Mon., Aug. 1 Mon., Aug. 7 Mon., Aug. 5 Mon., Aug. 4
Labour Day Mon., Sept. 5 Mon., Sept. 4 Mon., Sept. 2 Mon., Sept. 1
Truth and Reconciliation Fri., Sept. 30 Sat., Sept. 30 Mon., Sept. 30 Tues., Sept. 30
Thanksgiving Day Mon., Oct. 10 Mon., Oct. 9 Mon., Oct. 14 Mon., Oct. 13

Christmas Day
Boxing Day

Sun., Dec. 25
Mon., Dec. 26

Mon., Dec. 25
Tues., Dec. 26

Wed., Dec. 25
Thurs., Dec. 26

Thurs., Dec. 25
Fri., Dec. 26
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If a Statutory Holiday(s) falls on a Saturday or a
Sunday, the closest following workday(s) shall be
observed.

OVERTIME

A. All work performed outside of the regular work-
ing hours and on Saturdays, Sundays and
Statutory Holidays, shall be paid at double (2
times) the straight time rate except for special
hours as specified in Section 800 A to H and
hours specified in Shifts Section 808. All over-
time shall be worked on a voluntary basis and
shall be distributed as equally as possible
among IBEW members.

B. When overtime is required by the Contractor,
the Employee shall receive a one-half (2) hour
meal period with pay at the overtime rate and
meal provided by the Contractor after the first
two (2) hours of overtime is worked when
overtime is required beyond that two (2) hour
period. After each additional four (4) hours of



overtime is worked the Employee shall receive a
one-half (¥2) hour meal period with pay at the
overtime rate and meal when overtime is
required beyond that four (4) hour period. This
is not applicable to the first eight (8) hours
worked on Saturdays, Sundays, and Holidays.

C. If an Employee is notified prior to quitting time
on Thursday that they are working overtime
Friday, the Employee shall provide their own
lunch and shall take a one-half (2) hour unpaid
lunch break at 12 noon. Employees who work
overtime Friday afternoon, who are not notified
prior to quitting time Thursday shall be provided
a meal at 12 noon with a paid one-half (2)
hour lunch break at the overtime rate.

807 CALLOUT

Work performed on special calls with no previous
notification shall be paid at double (2 times) the
straight time rate. The minimum payment shall be
three (3) hours at the straight time rate.

808 SHIFTS
A. Central Ontario - Local Union 804

1. Any Employee required to work shift
hours other than regular working hours
defined in Section 800 A, between 12:01
a.m. Monday and midnight Friday, shall
receive an additional fifteen percent
(15%) in addition to the regular rate. In
calculating overtime pay on shift work for
each overtime hour worked, there will be
no pyramid of shift premium as per Sec-
tion 915.

2. It is understood that the Local Union
Business Manager must be notified three
(3) working days prior to any shift work
commencing.

3. No Employee shall work more than one
(1) shift in twenty-four (24) hours
between 8:00 a.m. and 8:00 a.m. of the
next day. It is understood that no
Employees shall lose time because of a
shift change. Multiple shifts can only be
worked if shifts are to continue for five
(5) or more consecutive work days. If a
shift does not run for five (5) consecutive
work days, double (2) time will be paid
for each shift day worked.

4. A Contractor may work a reduced shift
work week, when it is mutually agreeable
to both parties, Contractor and Union.

B. Hamilton - Local Union 105

1.  Shift work other than regular day shift
shall only work between the hours of 4:30
p-m. and 8:00 a.m. Shift work shall not be
for less than five (5) consecutive calendar
days, except when a designated holiday
occurs (Section 805) during the shift.
Double (2 times) the regular rate shall be
paid if the shift is terminated in less than
five (5) consecutive calendar days.

Where two (2) or three (3) shifts are
employed, those other than the day shift
shall receive an additional fifteen percent
(15%) to the regular rate for regular
hours of work only (8 hours Monday to
Thursday, and 4 hours on Friday). Those
other than day shift shall work a minimum
of four (4) hours to be eligible for an
additional fifteen percent (15%) to the
regular rate. This minimum does not
apply in case of layoff.

Once the starting hours of a shift are
established, they shall not be altered
during a period of five (5) consecutive
calendar days from the starting date of
the shift. Should the starting time of the
shift be altered during these five (5)
consecutive calendar days and failing
agreement with the Business Manager to
the change in times, double (2 times) the
regular rate of pay shall be paid up to the
date that the change was made.

When two (2) or more shifts are estab-
lished, after two (2) weeks the Employees
shall be rotated by working one (1) week
on each shift. Where exceptions are
necessary, it must be by mutual agree-
ment.

No Employee shall be permitted to work
on more than one (1) shift in twenty-four
(24) hours from 8:00 a.m. to 8:00 a.m.
unless overtime is paid. Employees shall
have a minimum of eight (8) hours work
break when changing shifts.

Work breaks and lunch periods during
afternoon and night shifts shall conform
to the standard practices adhered to
during regular work periods.

On commercial work when work cannot
be done during the day, such work may
be done as a straight night shift of not
more than eight (8) hours and shall
receive an additional fifteen percent
(15%) to the regular rate for regular
hours worked. The shift shall work only
between the hours of 4:30 p.m. to 8:00
a.m. on Monday, Tuesday, Wednesday,
Thursday, and Friday only until midnight.
When the Client requires a shift change
due to special circumstances there shall
be no penalty as referred to in 808 C (3)
provided two (2) days written notice is
received by the Business Manager.

C. London - Local Union 120

1.

Shift work may be worked when agreed
upon between the Business Manager and
the Contractor. It is agreed and under-
stood that shift work shall comprise at
least two (2) separate working shifts in
any twenty-four (24) hour period.

All regular shift work shall take place from
Monday to Friday of a calendar week. In



order to adopt this system, the shift
periods will commence at 12:01 a.m,,
8:00 a.m. and 4:30 p.m. All shifts will be
seven and one-half (7%2) hours in dura-
tion.

Regular rates of pay will be paid for the
shift commencing at 8:00 a.m. and finish-
ing at 4:00 p.m. Monday thru Friday. The
other two (2) shifts will be paid at one
hundred and twenty-five percent (125%)
of the regular rate for the afternoon shift,
and one hundred and forty percent
(140%) of the regular rate for the night
shift, Monday thru Friday. Weekends will
be paid at two hundred percent (200%)
of the rate of pay.

All work performed outside of a shift’s
regular seven and one-half (7%2) hours
shall be paid at double (2 times) the base
rate of pay.

No Employee shall be permitted to work
more than one (1) shift in any twenty-
four (24) hour period unless the overtime
rate of double (2 times) the regular rate
of pay is paid. The termination of any
shift schedule shall always be not later
than 11:59 p.m.

No Employee transferred to shift work
shall lose any actual working hours
because of the transfer. Shift work will be
rotated on a weekly basis.

Irregular Working Hours

When agreed upon between the Business
Manager and the Contractor the normal
starting and quitting times may be varied
because the work required to be done is
in occupied premises. When these condi-
tions apply, seven and one-half (72) con-
tinuous working hours per day shall be
worked. Any work performed under these
conditions outside of regular working
hours shall be paid for at one and
one-quarter (1%) times the regular rate
of pay save and except when overtime
rates apply.

D. Niagara Peninsula - (St. Catharines)
Local Union 303

1.

Morning and Evening Shifts - The
working hours for shifts other than the
regular day shift shall be as follows:

Morning Shift - Seven (7) hours per
shift between 12:00 midnight to 3:30
a.m. and 4:00 a.m. to 7:30 a.m. with a
total of twenty-eight (28) hours per week
for four (4) shifts shall constitute a
regular work week.

Evening Shift - Eight (8) hours per shift
between 4:30 p.m. to 8:30 p.m. and 9:00
p.m. to 1:00 a.m. with a total of thirty-
two (32) hours per week for four (4)
shifts shall constitute a regular work
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week. Starting time for a shift will not be
varied in any one (1) week.

Should conditions arise where the evening
shift cannot start at the hours specified
above, an additional time allowance may
be granted. In no case will this shift start
later than 5:30 p.m.

Shift Work - Bonuses and Conditions

For work at any time of the day or night
between 12:01 a.m. Monday and 11:00
a.m. Friday of the same week where two
(2) or more shifts are worked those
Employees working on other than the day
shift shall receive shift bonuses as shown
below:

Shift Bonuses

Morning Shift - nine (9) hours pay for
seven (7) hours work.

Evening Shift - nine (9) hours pay for
eight (8) hours work.

No Employee shall work more than one
(1) shift in twenty-four (24) hours be-
tween 8:00 a.m. and 8:00 a.m.

Morning and evening shifts can only be
worked if the shifts are of four (4)
consecutive days. This is to mean Monday
to Friday (a.m.) inclusive. If a shift runs
more than one (1) week it can terminate
on any day of any following week. Any
time worked in excess of the regular shift
hours shall be paid at regular overtime
rates.

Where it is necessary to deviate from the
shift hours specified such special cases
will be discussed between the Contractor
and the Union and a working basis agreed
upon.

A minimum of seven (7) hours work shall
constitute a morning shift.

A minimum of eight (8) hours work shall
constitute an evening shift.

E. Northern Ontario - (Sudbury)
Local Union 1687

1.

If conditions are such that work on any
particular project cannot be done within
the regular working hours, then shift work
may be instituted. Shifts to work any
time of the day or night between Sunday
12:00 midnight and 12:00 midnight Friday
of the same week.

Shifts to work for at least four (4)
consecutive working days in order to
qualify as shift work. This shall not apply
to re-lamping of commercial establish-
ments.

Day Shift - A shift commencing at 8:00
a.m. shall have the same hours of work
as those known as the regular hours of
work in Section 800 of this Agreement.



4.  Afternoon Shift - A shift commencing
any time between 4:00 p.m. and 7:00
p.m. shall work eight (8) hours at the rate
of one and one-quarter (1 1/4) of the
regular rate of pay. Overtime shall be paid
after eight (8) hours Monday to Thursday
and four (4) hours Friday at the rate of
two and one-half (2 %2) of the regular
rate of pay.

5. Night Shift - A shift commencing any
time between 11:00 p.m. and 1:00 a.m.
shall work eight (8) hours at the rate of
one and three-eighths (1 3/8) of the
regular rate of pay. Overtime shall be paid
after eight (8) hours Monday to Thursday
and four (4) hours Friday at the rate of
two and three quarters (2 3/4) of the
regular rate of pay.

6.  No shifts to start at any other time with-
out the mutual consent of the signing
parties to this Agreement.

Lunch on afternoon or night shift to be on
the Contractors time and shall not exceed
one-half (2) hour.

7. No Employee shall be permitted to work
on more than one (1) shift in twenty-four
(24) hours unless overtime is paid. This
is to mean from 8:00 a.m. to 8:00 a.m.
All shifts to be arranged so that workers
shall not lose time because of shift
changes.

8. Under normal conditions, no Employee
shall be required or allowed to work long-
er than sixteen (16) hours and must be
relieved for a rest period of at least eight
(8) hours.

Ottawa - Local Union 586

Shifts may work at any time of the day or night
between 12:01 a.m. on Monday and completing
by 12:00 midnight Friday of the same week
providing the Local Union Office has been
advised prior to the shift commencing. A shift
shall consist of at least three (3) continuous
working days.

Employees not on day shift shall be paid at the
regular rate of wages plus twenty percent
(20%) for a seven (7) hour shift in a twenty-
four (24) hour period and must have at least an
eight (8) hour layover before reporting for
work. Otherwise, double (2 times) the regular
rate of wages will apply until Employee receives
the same.

The above shift may be compressed from five
(5) days to four (4) days from 12:01 a.m.
Monday to 8:00 a.m. Friday if mutually ac-
ceptable to the Employer and Workers. Employ-
ees not on day shift shall be paid at the regular
rate of wages plus twenty percent (20%) for an
eight and one-half (8 2) hour shift in a twenty-
four (24) hour period.
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G. Quinte-St. Lawrence - (Kingston)

Local Union 115

Where work cannot be performed during the
regular work day, a shift may be worked at any
time of the day or night between 12:01 a.m.
Monday and 11:59 p.m. Friday of the same
week.

More than one (1) shift per day can only be
worked if shifts are established for not less than
four (4) consecutive work days on any one (1)
job.

A shift shall consist of a minimum of seven (7)
or a maximum of nine (9) hours per work day
and be in accordance with Section 800G - Regu-
lar Hours.

Those workers on other than the day shift shall
be paid the base rate of pay plus fifteen percent
(15%). Work performed in excess of these
hours shall be at double (2 times) the base rate.

Sarnia - Local Union 530

When work cannot be done during the day,
such work may be done as straight night shift.
A shift commencing any time after 4:30 p.m.
and prior to 11:59 p.m. shall be paid a shift
premium of twenty-five (25%) percent per hour
above the Employee’s base rate for the first
eight (8) hours of work Monday through Thurs-
day and for the first four (4) hours of work on
Friday.

A shift commencing anytime between 12:00
midnight and 8:00 a.m. shall be paid a shift
premium of forty (40%) percent above the
Employee’s base rate for the first eight (8)
hours of work Monday through Thursday and
for the first four (4) hours of work on Friday.

All hours worked beyond the first eight (8)
hours of work on shift work Monday to Thurs-
day and beyond the first four (4) hours of shift
work on Friday and on Saturday, Sunday and
Statutory Holidays shall be considered regular
overtime and paid at double the regular rate (2
times) of pay. Shift premiums shall not be paid
on any overtime hours.

Shift work may commence any day of the week
between Monday and Friday. Shift work shall
not be less than five (5) consecutive working
days duration, however, once a shift has been
established any continuous part of a regular
work week will still be considered shift work.
When shift work is to be scheduled, the
Employer shall give three (3) days prior notice
to the Union that shift work will be worked.

No Employee shall be permitted to work on
more than one (1) shift in twenty-four (24)
hours from 8:00 a.m. to 8:00 a.m. unless over-
time is paid. Employees who are required to
work beyond their regular shift hours will be
paid double (2 times) time continuously until
job completion.

On new Greenfield construction the afternoon

shift shall commence anytime between 4:00
p-m. and 8:00 p.m.



I. Thunder Bay - Local Union 402

1.

No Employee shall be permitted to work
on more than one (1) shift in twenty-four
(24) hours unless overtime rates are paid.
This is to mean from 8:00 a.m. to 8:00
a.m.

Shifts to work at any time of the day or
night between 12:01 a.m. Monday and
12:00 midnight Friday of the same week
where two (2) or three (3) shifts are em-
ployed. A shift commencing at 8:00 a.m.
shall work the regular eight (8) hours for
eight (8) hours pay. A shift commencing
any time between 4:00 p.m. and 7:00
p.m. shall work seven (7) hours for eight
(8) hours pay. A shift commencing any
time between 11:00 p.m. and 2:00 a.m.
shall work six (6) hours for eight (8)
hours pay. No shifts to start at any other
time. Work shall be classed as shift work
when two (2) days of shifts are worked.

When due to the nature of the work and
when the Employee has not worked their
normal day shift, the Contractor may re-
quire the Employee to work either an
evening or midnight shift. When this is
necessary, the Contractor agrees to
obtain permission of the Business Manag-
er, and the rate of pay, seven (7) hours
work for eight (8) hours pay shall apply.

J. Toronto - Local Union 353

1.

Work at any time of the day or night
between 11:00 p.m. Sunday and 1:00
a.m. of the Saturday of the same week,
other than the regular day shift, shall be
considered shift work. A minimum of six
(6) hours work with seven (7) hours pay
at the premium rate shall be considered a
shift (premium rate: 120% of the wage
package).

A shift may be no more than seven (7)
hours per day unless overtime rates are
paid.

A Contractor may work a four (4) - day
nine (9) - hour per day shift with permis-
sion from the Local Union Business
Manager (Premium rate: 120% of wage
package).

The premium rate for a shift is pay at
120% of wage package.

No Employee shall be permitted to work
on more than one (1) shift in twenty-four
(24) hours unless overtime rates are paid.
This is to mean twenty-four (24) hours
from the commencement of the day shift
for the job. All shifts to be arranged so
that workers shall not lose time because
of shift changes. When overtime is
required, it shall be distributed as equita-
bly as possible among the Employees on
the job where practical to do so.

-12 -

Under normal conditions, no Employee
shall be required or allowed to work
longer than two (2) full consecutive shifts
or fifteen (15) hours and must be relieved
for a rest period of at least eight (8)
hours.

When Employees are requested to
standby on weekends or statutory
holidays and are not called out for work
during that time, they will be paid one (1)
hour of double (2) time for each day of
standby. If called out for work during
these days, the standby pay will not be
paid for the day on which the Employee
was called out for a minimum of one (1)
hour.

K. Windsor - Local Union 773

1.

The Business Manager of the Local Union
shall be advised by the Contractor of
contemplated shift work, three (3) days
prior to the shift starting.

Where work cannot be performed during
the regular working hours an afternoon or
midnight shift may be instituted.

Afternoon Shift - The regular weekly af-
ternoon shift consists of four (4) eight (8)
hour days and one (1) four (4) hour day.
The afternoon shift may commence
anytime between 3:30 p.m. and 4:30
p.m. Monday afternoon to Friday p.m. All
afternoon shift work shall be paid for at
fifteen percent (15%) above the base rate
of pay for the work being performed.

Midnight Shift - The regular weekly mid-
night shift consists of four (4) eight (8)
hour days and one (1) four (4) hour day.
The midnight shift may commence
anytime between 11:30 p.m. and 1:00
a.m. Sunday evening to Friday a.m. All
midnight shift work shall be paid at twen-
ty percent (20%) above the base rate of
pay for the work being performed.

No Employee shall be permitted to work
on more than one (1) shift in twenty-four
(24) hours unless overtime rate is paid,
that is to mean from 8:00 a.m. to 8:00
a.m. Shift work shall not be less than five
(5) consecutive days in duration, starting
on a Monday. If a shift runs more than
one (1) week, it can terminate on any day
of any following week. Where it is neces-
sary to deviate from the shift hours
specified, such special cases will be dis-
cussed between the Contractor and the
Union, and a working basis agreed upon.

For each shift a one-half (2) hour lunch
period shall be scheduled at
approximately the midpoint of each shift
and shall be taken on the Contractor’s
time.
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900

901

902

5. If shift work is to last more than two (2)
weeks, the Contractor agrees to rotate all
Employees on an equal basis.

WAGES AND
PAYMENT METHOD

REGULAR PAY
Journeyperson

Refer to the Appendix for the jurisdictional area
concerned for the rate schedule.

Apprentices

Refer to the Appendix for the jurisdictional area
concerned for the rate schedule.

1st Period Apprentice: 40% of the
Journeyperson
Base Rate.

50% of the
Journeyperson
Base Rate.
60% of the
Journeyperson
Base Rate.
70% of the
Journeyperson
Base Rate.
80% of the
Journeyperson
Base Rate.

2nd Period Apprentice:

3rd Period Apprentice:

4th Period Apprentice:

5th Period Apprentice:

SHIFT PAY

A. Premiums for shift work shall be as outlined in
Section 808.

B. Shifts shall be as defined in Section 808.

PAY WEEK

The pay week shall commence at 12:01 a.m. Sun-
days and end at 12:00 midnight Saturdays.

Wages shall be paid weekly at or before quitting
time by cheque or direct deposit to the Employee’s
bank account by Thursday or cash on Friday and no
more than one (1) week’s wages may be withheld at
any time. This direct deposit option is voluntary to
the Employee and Employer. Running totals on
Gross Wages, CPP, Income Tax, EI contributions
shall be reported on the pay stubs at the Employer’s
option. When a holiday falls on a pay day these days
shall be moved ahead by one (1) day.

Each Employee shall be given a pay stub weekly
containing a detailed record of their earnings all in
accordance with federal and provincial regulations.

If requested by the Employee, the Contractor will
provide the Employee who is on direct deposit a
detailed account of hours submitted on their behalf
for that pay week, on pay day, on the job site.
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903 LAYOFF

A. Section 903 B is subject to Section 903 C.

B. Employees being laid off shall receive a
minimum of one (1) hours’ notice with pay. The
Employee shall be allowed to leave the job at
the time of notification.

The Employee may be allotted additional time,
not to exceed one (1) hour, to leave the job site
at the discretion of the Employer. They shall re-
ceive their wages and EI Record of Employment
(ROE) at the time of layoff.

On room & board jobs, or where there is no es-
tablished office, their wages and EI Record of
Employment (ROE) shall be mailed by Canada
Post Xpresspost, to the last address on record
with the Contractor, on the day of layoff.

On layoffs which occur outside of regular work-
ing hours, the Employee’s wages and EI Record
of Employment (ROE) shall be mailed by
Xpresspost to the last address on record with
the Company, on the first regular workday fol-
lowing the layoff.

In the event that the Employee is participating
in a direct deposit pay plan, the Employer shall
authorize transfer of wages on the first regular
workday following layoff.

C. ROE's may be sent to the Employee electronical-
ly but must be sent on the day of layoff. For
layoffs outside of regular working hours, ROE’s
will be sent electronically on the first regular
working day following layoff.

904 DISCHARGE/QUITTING

A. Section 904 B is subject to Section 904 C.

B. If any Employee voluntarily terminates their
employment or if they are discharged for just
cause by their Employer, the conditions of
termination as stated in Section 903 shall not
apply. In this case the Employer shall issue by
Xpresspost their EI Record of Employment
(ROE) and wages in full for the period of
employment with the Company within five (5)
working days following the date of discharge or
termination. The Company shall be given one
(1) hours’ notice by any Employee who voluntar-
ily terminates their employment.

C. ROE’s may be sent to the Employee electronical-
ly but must be sent on the day of discharge or
termination.

905 PENALTIES

Failure of the Contractor to comply with the
requirements in Section 902, 903 and 904 will entitle
the Employee to two (2) hours wages without work
for each normal workday of non-compliance up to a
maximum of thirty (30) hours.

This penalty shall not apply on the first day of non-
compliance when a holiday falls on the Monday
following payroll cut-off.
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VACATION & STATUTORY HOLIDAY PAY

A. Vacation and statutory holiday pay shall be at
the rate of twelve percent (12%) of the hourly
earnings.

B. Vacation and statutory holiday pay contributions
shall be paid as directed in the Appendix cover-
ing the jurisdictional area concerned.

UNION FUNDS

Payment of all union funds and benefit funds shall
be made on the proper remittance form and in a
manner described in the Appendix for the jurisdic-
tional area concerned. Payment of the above funds
shall be based upon each hour earned.

TRAVEL EXPENSES

Travelling expenses and subsistence allowances
shall be as defined in Section 11.

ACCIDENT PAY

If an Employee leaves the job because of an injury,
Section 1402 shall apply.

WORK BREAKS

Work breaks and overtime lunch breaks shall be
paid in accordance with Sections 803 and 806.

REPORTING/CALLOUT

Reporting and callout time shall be paid in accord-
ance with Sections 804 and 807.

ADJUSTMENTS

When properly authorized by the Local Union, and if
possible, only at previously negotiated wage rate
change dates, the Company shall increase or
decrease all Union benefit funds. Adjustment shall
be made in the Employee’s wages in such a manner
that the overall monetary package does not change.
The Company shall be given a minimum notice of
two (2) months if such a change is contemplated.
Any adjustments, including initial adjustments upon
renewal of the Principal Agreement, shall be signed
off by the area ETBA representative and Local Union
Business Manager and filed with the ETJIB prior to
incorporation into the Collective Agreement.

HEIGHT PAY

For height pay rates and conditions refer to the
Appendix for the jurisdictional area concerned.
UNDERGROUND PAY

For underground rates and conditions refer to the
Appendix for the jurisdictional area concerned.
PYRAMIDING OF RATES

Regular hours, shift hours and overtime hours are to
be considered mutually exclusive. Premiums shall
not be folded into the base rate or pyramided when
calculating applicable rate of pay except as stipulat-
ed in Local Union Appendices.
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SECTION 10 - BENEFIT PLANS
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UNION FUNDS

The amounts required for union funds and the pur-
pose for which the monies will be used are as
defined in the Appendix for the jurisdictional area
concerned.

ECA FUNDS

The Employers shall contribute association funds in
the amount and in the manner described in the
Appendix for the jurisdictional area concerned. Each
area ECA fund includes $ 0.10 per hour ECAO dues
which shall be remitted in the manner described in
the Local Area Appendices.

ONTARIO CONSTRUCTION SECRETARIAT

In compliance with regulations under the LRA
(Section 168) the ETBA and the IBEW-CCO shall
make payments required to fund the Ontario Con-
struction Secretariat. The Employer and Employee
contributions shall be collected as follows:
Employer

Each area ECA fund shall be deemed to include
$0.01 per hour earned by each hourly rated classifi-
cation as the Employer contribution under S.168 of
the LRA (formerly Bill 158). Each area association
shall remit all such funds monthly to:

Electrical Trade Bargaining Agency
10 Carlson Ct

Suite #702,

Toronto, ON M9W 6L2

Employee

The IBEW-CCO fund ($0.07) shall be deemed to
include the Employee contribution under S.168 of
the LRA (formerly Bill 158) ($0.01) per hour earned
by each hourly rated classification and shall be
remitted to the IBEW-CCO in the same manner
described in the Local Area Appendices and shall be
remitted to:

IBEW-CCO

5090 Explorer Drive

Suite 505

Mississauga, Ontario L4W 4T9

PARENTAL LEAVE

An Employee exercising their parental leave
entitlement under the Employment Standards Act,
and who is in receipt of Employment Insurance, will,
for the duration of the leave, have health and
welfare premium costs paid on their behalf by the
ECAO, or an administrator on ECAO's behalf, to the
Health and Welfare Fund and will also have regular
contributions to the Pension fund paid on their
behalf by the ECAO, or an administrator on ECAQ’s
behalf.



SECTION 11 - TRAVEL AND
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SUBSISTENCE
ALLOWANCES

MILEAGE

Travel expenses shall be defined in the Appendix for
the jurisdictional area concerned.

SECTION 12 - TOOLS
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TOOL LIST (Commercial)

All Journeyperson Electricians are required to have
the following tools:

1 Centre punch

2" Cold Chisel

Half-round File

Ball Peen Hammer

Adjustable Hacksaw Frame

Knife

Medium Level

Pairs of Pliers - 8” Sidecutters, Diagonal,
Longnose and 2 pairs of Channelock
Screwdrivers, Robertson and Standard Types
6" Square or Combination Square

Steel Tape, 10 or 12-foot

Small Tap Wrench

Tool Box

Tool Pouch and belt for hand tools
600-Volt Tester (CSA approved)
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TOOL LIST (Residential)

The following additional tools are to be supplied by
Journeyperson Electricians employed in the residen-
tial sector:

1 Brace (Ratchet)

1 Keyhole Saw

1 Claw Hammer

1 %" Wood Chisel

1 Wirestripper

TOOL LIST (Apprentices)

Apprentices shall supply themselves with the follow-
ing basic tools and be in possession of a complete
list of tools upon becoming a Journeyperson
Electrician:

1st Period
3 Pairs Pliers - 8" Sidecutters, Diagonal,
Channelock

1 Pocket Knife

1  Steel Tape, 12-foot or 10-foot

6 Screwdrivers - Robertson and Standard Types
1 Tool Box

1 Tool Pouch for hand tools

2nd Period

1 Hacksaw Frame - Adjustable

1 Hammer - Ball Peen

1 Pr. Longnose Pliers

3
1
1

rd Period
Medium size Level
12" Cold Chisel
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4th Period

1 voltage tester

1 Combination Square or 6” Square
1  Centre Punch

1  File - Half-round

5th Period
1 Pr. of Channelock

CONTRACTOR SUPPLIES

The Contractor shall furnish all other necessary tools
or equipment and replace all bits, taps and hacksaw
blades broken on the job.

TOOL PROTECTION

The Company shall supply a suitable locked storage
for the Employee’s tools and equipment on the job.
The Employee shall exercise the same responsibility
for the Company’s tools as they do for their own.

Should an Employee’s tools as listed herein be
stolen as a result of forcible entry or destroyed by
fire or lost or damaged in transportation by the
Company, the Company shall replace the Employ-
ee’s tools with tools of similar quality.

SECTION 13 - GRIEVANCE

PROCEDURE AND
ARBITRATION

GRIEVANCE PROCEDURE

Any grievance arising concerning the interpretation,
application, administration or alleged violation of the
Agreement shall be dealt with in accordance with
the following:

Step 1: The aggrieved Employee shall, with their
Local Union Steward, present their grievance verbal-
ly to their Foreperson or Supervisor within five (5)
working days of the time they became aware, or
reasonably should have been aware, of the incident
giving rise to the grievance. The Foreperson or
Supervisor shall reply verbally to the grievance with-
in one (1) working day. In the event the grievance is
not satisfactorily settled at this step, the grievance
shall proceed to Step 2.

Step 2: The Local Union shall submit the grievance
in writing to the designated Contractor's Repre-
sentative. Within two (2) working days of receipt of
the grievance at Step 2, the designated Contractor
Representative shall meet with the Local Union
Representatives in an effort to resolve the
grievance. If the grievance is not satisfactorily
settled at this step, the grievance shall be submitted
to the Local Joint Conference Board for settlement.

Step 3: The Local Joint Conference Board shall
meet with the Local Union and the Contractor
Representative within three (3) working days of
receipt of the grievance and shall render a decision
at the earliest possible date, but in no case later
than three (3) working days from the date of hear-
ing.

Step 4: Failing settlement of the grievance by the
Local Joint Conference Board it shall, by mutual
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consent, be referred to the Electrical Trade Joint
Board which shall meet and render a final and bind-
ing decision or if the grievance concerns the inter-
pretation or application of a Provincial Section, it
shall be referred to the Electrical Trade Joint Board
which shall meet and render a final and binding
decision.

POLICY MATTERS

Where a policy matter which is not a grievance
concerning the interpretation, administration or
alleged violation of this Agreement arises, the
matter can be referred to the Electrical Trade Joint
Board by either Party if the matter is a provincial
matter and to the Electrical Trade Joint Board by
mutual consent if it concerns a local matter.

EITHER PARTY

If either Party to this Agreement alleges there has
been a misinterpretation, violation or non-
application of this Agreement such Party may within
five (5) working days of the time they became
aware, or reasonably should have been aware of the
incident giving rise to the grievance, submit such
grievance in writing to the designated Representa-
tive of the other Party. If the grievance is not settled
within two (2) working days at this stage, it may be
submitted to the Local Joint Conference Board.
Failing settlement at this stage, either Party may
refer the grievance to the Electrical Trade Joint
Board as in Section 1300, Step 4.

THE ELECTRICAL TRADE JOINT BOARD (ETJB)

There is hereby established a Board, which shall be
called the Electrical Trade Joint Board. In all its
procedures, the Electrical Trade Joint Board shall act
in accordance with the Memorandum of Settlement
concerning the Electrical Trade Joint Board Proce-
dures dated February 14, 1992,

The Board shall consist of four (4) Representatives
each from the IBEW Construction Council of Ontario
(IBEW — CCO) and the Electrical Trade Bargaining
Agency (ETBA) together with a neutral Chair who
shall not be a Representative of either side. Each
side may also designate an alternative Representa-
tive to the ETIB. Where a particular matter before
the Board would involve a conflict of interest, a Rep-
resentative to the Board may be replaced by the
alternative Representative.

The IBEW Construction Council of Ontario and the
Electrical Trade Bargaining Agency shall each desig-
nate one (1) of its Representatives on the Board as
Secretary to the Board for its side.

The duties of the Secretary for the IBEW Construc-
tion Council of Ontario and the Electrical Trade Bar-
gaining Agency shall be as follows:

The Secretary shall receive all grievances originating
from that side and communicate them to the other
side.

The Secretary, or their designate, shall make inquir-
ies into the grievance including attempts to resolve
the matter at a pre-hearing conference.
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The Secretary shall prepare the matter for consider-
ation by the Board.

The Secretary, or their designate, shall present the
matter at the Board.

It shall be the duty of the Board to consider each
and every matter that comes before it and to make
a final and binding decision on any grievance
referred to it. In the performance of its duties the
Electrical Trade Joint Board may constitute itself an
arbitration board within the meaning of Section 48
of the LRA. Notwithstanding this provision the ETIB
may refer a matter to arbitration, either under Sec-
tion 48 or Section 133 of the LRA.

The Chair will reduce the reasons for any decision to
writing and the decision will thereafter be recorded
as a decision of the Board.

An application for a grievance to be heard at the
Joint Board must be made to the ETIB within forty-
five (45) days from the date of the grievance. The
ETIB will hear the grievance within ninety (90) days
from the date of the application.

NOTICE

Prior notice of all grievances whether referred to a
Local Joint Board or referred to arbitration under
Section 133 of the LRA shall be given to the respec-
tive Secretaries of the ETIB.

It is, however, understood that a written grievance
sent by legal counsel does not contravene this
provision.

STRIKE/LOCKOUT

During the terms of this Agreement there shall be
no strike by the Union and there shall be no lockout
by the Contractor.

NO LEGAL COUNSEL

Prior to arbitration no legal counsel shall take part in
any of the proceedings of the grievance procedure.
It is, however, understood that a written grievance
sent by legal counsel does not contravene this pro-
vision.

ARBITRATION

Differences between the Parties not dealt with by
the foregoing provision may be referred to arbitra-
tion pursuant to Section 48 of the LRA.

The expense of nominees to an Arbitration Board
shall be borne by the Party represented and the
expenses of the Chair shall be borne equally by both
Parties.

The Board of Arbitration shall not have any power to
alter or change any of the provisions of this Agree-
ment or to substitute any new provisions for any
existing provision or to give any decision
inconsistent with the terms and conditions of this
Agreement.
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SAVING CLAUSE

If any court shall hold any part of this Agreement
invalid, such decision shall not invalidate any other
part of this Agreement.

TIME LIMITS

Any time limits provided in the Grievance Procedure
may be extended by mutual agreement of the
Parties. With respect to Union and Association Fund
remittances and delinquencies, grievances may be
filed up to ninety (90) days from the remittance due
date.

SECTION 14 - SAFETY
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1401

GENERAL

The Contractor and every Employee shall comply
fully with the provisions of the Occupational Health
and Safety Act and Regulations thereto and all such
legislation as it pertains to accident prevention and
safe and sanitary working practices. The Contractor
and every Employee shall also comply with proce-
dures outlined by ECAO/IBEW/IHSA Safety Manual
and individual Company safety manuals or
Owner/Client safety policies. The ECAO/IBEW/IHSA
Safety Manual shall serve as a minimum standard in
regards to Company safety policies. Changes in the
ECAO/IBEW/IHSA Safety Manual shall be subject to
ETBA/IBEW-CCO ratification.

SAFETY

A. Employees shall supply themselves with, and
wear at all times on the job, an approved safety
helmet and safety shoes. Additional personal
safety equipment that the Employee under
normal circumstances would not be expected to
supply and as may be required by the Contrac-
tor’s client or customer will be supplied by the
Contractor to the Employee on loan.

When an Employer wishes an Employee to wear
a specially identified safety helmet, the Employ-
er shall provide it on loan, complete with a new
liner.

B. The Contractor shall not supply or require
Employees to use high velocity powder actuated
tools. Only low velocity CSA approved tools may
be used.

C. Two (2) or more Journeypersons shall work
together on any energized circuit with a poten-
tial of three hundred (300) volts or more. This
shall not apply to testing or trouble shooting.

D. Approved safety tags and locks must be provid-
ed by the Company for isolating purposes for
safety reasons.

E. All Electricians, Electrician Apprentices and
Electrician Pre-Apprentices dispatched by the
Union shall have as a minimum:

e Valid Certificate of Qualification, appren-

ticeship contract or pre-apprentice
photo ID card.
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1402 ACCIDENTS

A. If an Employee meets with an accident after
starting work and such accident prevents them
from carrying out their duties, they shall be paid
for the balance of their shift and the Contractor
shall supply suitable transportation to a hospital
or doctor and then to their place of residence, if
it is an accident covered by the Workplace Safe-
ty & Insurance Board.

B. All accidents regardless of severity shall be
reported promptly to the Contractor’s Office.
When a serious or fatal accident occurs within
the jurisdiction of the Union and a member is
involved in said accident, the Union Office and
the Steward will be notified immediately, and
the Contractor will co-operate with the Union
Business Manager in conducting an independent
investigation.

Copies of WSIB Form 7 Employers Report of
Injury/Disease shall be mailed to the Local
Union Office and to the worker upon their
request.

C. Job safety meetings shall be held regularly at
the job site. Subject and attendance will be
recorded, meeting minutes taken and posted.

SECTION 15 - RESIDENTIAL

For conditions relating to residential work, refer to
the Appendix for the jurisdictional area concerned.

These areas are:

L.U. 105: Hamilton

L.U. 115: Quinte-St. Lawrence
L.U. 120: London

L.U. 303: Niagara Peninsula
L.U. 353: Toronto

L.U. 402: Thunder Bay

L.U. 530: Sarnia

L.U. 586: Ottawa

L.U. 773: Windsor

L.U. 804: Central Ontario
L.U. 1687: Northern Ontario

SECTION 16 - MAINTENANCE

For conditions relating to maintenance work, refer to
the Appendix for the jurisdictional area concerned.

These areas are:

L.U. 105: Hamilton

L.U. 115: Quinte-St. Lawrence
L.U. 120: London

L.U. 303: Niagara Peninsula
L.U. 353: Toronto

L.U. 402: Thunder Bay

L.U. 530: Sarnia

L.U. 586: Ottawa

L.U. 773: Windsor

L.U. 804: Central Ontario
L.U. 1687: Northern Ontario



SECTION 17 - LINEWORK

1700 INCLUSIONS

In addition to all previous sections of this Agree-
ment, unless otherwise noted, this section shall
apply to any Contractor whose business includes
installations and/or maintenance of overhead and
buried distribution systems in the Province of
Ontario.

1701 OPERATIONS (Complements 400)

The Union recognizes that it is the responsibility of
the Company to determine the locations of jobs, the
choice of equipment, the schedule of installation,
the methods and means of installation and the size
of the work force required.

1702 EMPLOYEE CLASSIFICATIONS
(Supersedes Section 6)
A. Employees
Employees shall be divided into the following
classes:

Foreperson Journeyperson
Powerline Technician
Sub-Foreperson Journeyperson
Powerline Technician
Journeyperson
Powerline Technician — Splicer
Ground Worker/Equipment Operator — 1st, 2nd,
31 year
Ground Worker/Driver — 15t, 2nd, 3rd year
Ground Worker — 1%, 2nd year
Utility Worker — 15t, 2nd year
Forester Foreperson
Forester — 1st, 2nd, 31 year
Journeyperson Electrician
Electrician Apprentice
Powerline Technician Apprentices - 1t to 4t
periods

Any classification of Employee may be required
to perform the work of a lesser qualified worker
providing that their wage rate is maintained.

B. Journeyperson Powerline Technician -

Splicer

A Powerline Technician who is fully qualified to
work in all facets of the trade including
energized circuits and who has successfully
completed a recognized training course; and is
qualified to undertake the installation, jointing,
splicing, testing, bonding, racking and repairing
of all types of high voltage electrical cables; the
fitting of potheads and other accessories to ca-
bles; and the assembly, testing, repair and
maintenance of such accessories.

Apprentice Powerline Technician

All  Apprentices shall be governed by this
Agreement and the Building Opportunities in the
Skilled Trades Act.
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Power Station Technician

A Journeyperson Powerline Technician or a
Journeyperson  Electrician  who  through
experience and training and is in receipt of an
IHSA approved certificate, or equivalent, is a
specialist in all facets of the construction and
maintenance of substations.

Splicer

A Journeyperson Powerline Technician or a
Journeyperson  Electrician  who  through
experience and training and is in receipt of an
IHSA approved certificate, or equivalent, is a
specialist in all facets of splicing high voltage
cable.

Ground Worker/Equipment Operator

A worker qualified to operate mechanical
equipment including (but without limiting
generality) digging machines, track vehicles,
cranes, drills, jackhammers, stationary winches,
tractor trailers, regular line trucks, trailers and
backhoes. They shall be required to undertake
minor mechanical repairs and adjustments and
daily maintenance to ensure proper operation of
equipment and if required by the Employer they
shall provide satisfactory evidence of
competence in the operation of equipment
provided by the Employer.

Ground Worker/Driver

A worker qualified to drive mechanically
propelled vehicles and whose duties shall
include the operation of booms mounted on
mobile vehicles and shall also include the
transporting of transmission line materials from
assembly site to erection site.

Ground Worker

A worker whose duties shall include assisting
Powerline Technicians and other workers; the
requisitioning, handling and transporting of
materials; the dressing of poles and the assem-
bling of towers and structures on the ground;
but who shall not be required to make contact
with a conductor which is or may become
energized during a job.

Utility Worker

A worker whose duties shall include (but not be
limited to) civil work, the cutting of brush, and
the digging of holes and ditches.

Forester

Must be knowledgeable in tree removal, tree
trimming techniques, selective cutting, selective
spraying, restoration practices and landscaping.
Have a good knowledge of the chemicals
related to vegetation and pest control. Must be
capable of obtaining Land Extermination
Licenses for insecticide and herbicide
application work. Must have a working
knowledge of the mechanical aspects of the
equipment with which they work in order to car-
ry out routine maintenance and to facilitate mi-
nor repairs.



Must be qualified to operate such vehicles as
are required to perform the work in this
classification.

Journeyperson Electrician

Journeypersons must be capable of performing
in an efficient manner the functions of an
Electrician as defined under the Building
Opportunities in the Skilled Trades Act or any
SuCcessor.

Electrician Apprentice

All Apprentices shall be governed by this Agree-
ment and the Building Opportunities in the
Skilled Trades Act or any successor legislation.

C. Powerline Technician Apprentices

1. Prior to signing an apprenticeship
contract, there shall be a three (3) month
or five hundred (500) hour assessment
period to determine the candidate’s
suitability to the trade and shall receive
first (1st) period Apprentice rate of pay.
The contracted Apprentice shall serve four
(4) — two thousand (2000) hour periods
and attend recognized Ontario line
apprentice training during each classifica-
tion period.

The Employer shall send the contracted
Line Apprentice to a Ministry approved
Line Apprentice Training School within six
(6) months after successful completion of
each two thousand (2000) hour period
verified by a properly completed appren-
ticeship logbook. The Line Contractors
will establish a fund through ECAO that
ensures that monies are available to pay
the cost of Line Apprentice training at a
Ministry approved training delivery agent.
IBEW Business Managers can recommend
or refer unemployed Apprentices to the
school.

Apprentices shall be employed and
governed in accordance with the Building
Opportunities in the Skilled Trades Act.
Upon completion of each two thousand
(2000) hour period, to be verified by a
properly completed apprenticeship
logbook, and successful completion of the
appropriate level of apprentice training,
the Apprentice shall progress to the next
level of pay rate. In the event that the
formal training cannot be offered to the
Apprentice in this timely manner, the
Employer will allow incremental and
monetary progression to the next period
of apprenticeship. If the Apprentice fails
a level of trade school, their pay level will
be frozen until successful completion of
that trade school level.

Upon successful completion of the last
level of apprentice training, the current
industry required minimum ten (10)
month evaluation period, and an Ontario
recognized Training Delivery Agency
Powerline Technician Certificate, the Em-
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D.

ployee shall receive Journeyperson classi-
fication and pay rate.

2. The duties of an Apprentice shall be as
defined in the IHSA Handbook and as
outlined in the Schedule of Training of the
Building Opportunities in the Skilled
Trades Act or any successor legislation.

3.  The ratio of one (1) Apprentice and one
(1) Ground Worker to each Powerline
Technician shall not be exceeded in the
shop. Apprentices and Ground Workers
shall work only  under the direction of a
Powerline Technician.

4, New Apprentices will not be indentured by
a Contractor if qualified indentured
Apprentices are on the out of work list.

Owner-Operators

When certain miscellaneous trucks and/or
equipment are required in excess of the
Company’s normal needs and not owned by the
Company they may be operated by owner-
operators. These Employees will be under the
supervision of the Contractor and will work
under the terms of this Agreement.

General

1. The above classifications will cover the
total extent of the work to be performed
by the Company.

2. Any dlassifications of workers required to
drive a vehicle shall have a Class “A”
driver’s license.

3. Special labour force accommodations may
be made for underground duct
installations and underground municipal
distribution work.

1703 EMPLOYEE QUALIFICATIONS

The Company shall determine the qualifications of
its Employees, subject to:

A.

B.

Present Employees shall retain their present
classifications.

New Employees shall be classified in accordance
with their employment records, experience,
trade skills, apprenticeship records, training cer-
tificates and in agreement with the Union.

An Employee who deems themself improperly
classified shall have the right of appeal to the
Provincial Joint Line Committee.

At the request of the Business Manager, the
Contractor will supply a list of Employees along
with their classifications once a year.

Where a host local union has concern over
whether an IBEW member is properly classified,
the host local union will first confirm the IBEW
member’s status with the home local union and,
if the concern remains, the Contractor may re-
fer the issue to the Provincial Joint Line Com-
mittee (PJLC). If the PILC decision is not
approved by the host local union, it shall be
referred to the ETJB in accordance with Section
1300.
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HIRING AND LAYOFF PROCEDURE
(Supersedes Section 7)

All hiring shall be done in accordance with Section 7
of this Agreement. However, for the purpose of
Section 17, when a Contractor obtains work outside
of their home area, Local Unions353 and 1687 shall
act as a clearing house for the Province of Ontario
by coordinating labour force requirements and
making workers available to Contractors for the
whole Province. Any work performed under this
Agreement by members of L.U. 353 or 1687 outside
of their home locals will be cleared by these Locals
prior to any crew movement.

It is agreed that should a Contractor obtain work in
any area outside of their home area, they shall be
permitted to bring in their own crews comprised of
Powerline Technicians, Splicers and other specialists
and hire any additional workers required through
the Union. The Contractor agrees to notify the Local
in whose jurisdiction they have obtained the work of
the names and classifications of the workers they
are bringing into the area prior to any crew
movement.

In their home area, the Contractor may continue to
use their forces to perform any type of work
described above and augment their forces where
necessary from the Union.

When possible, the Contractor shall notify the
Business Manager three (3) days prior to a layoff,
but in no case later than twenty-four (24) hours
after the layoff.

HOURS OF WORK

The regular hours of work shall be as described in
Sections 800 and 801 except that:

A. In the Northern Ontario jurisdiction, L.U. 1687,
the hours of work shall be forty (40) hours per
week.

OVERTIME (Supersedes 806)

All work performed outside of the regular working
hours and on Saturdays, Sundays and statutory
holidays, shall be paid at double (2 times) the
straight time rate of pay.

CREW TRANSPORTATION

When Employees are using Company vehicles for
transportation to and from job sites, the Employees
will be paid straight time rates of pay for all time
spent travelling and existing arrangements shall
remain in force.
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1708 WAGES (Supersedes Section 9)

A. The hourly rates of pay shall be as follows:

Base VP & Union Wage ECA
Classification Rate SHP Funds Pack. Funds

Foreperson Journeyperson
Powerline Technician

120% of the applicable Journeyperson rate

Sub-Foreperson Journeyperson
Powerline Technician

110% of the applicable Journeyperson rate

Journeyperson
Powerline Technician — Splicer

Journeyperson Electrician
Electrician Apprentice

The same rate as the Inside wiring rate in their
home Local area. See the Appendix for the
jurisdictional area concerned.

Apprentice Powerline Technician

1st Period  50% of the applicable Journeyperson rate
2nd Period 60% of the applicable Journeyperson rate
3rd Period  70% of the applicable Journeyperson rate
4th Period  80% of the applicable Journeyperson rate

Ground Worker/Equipment Operator

1st Year: 70% of the applicable Journeyperson rate
2nd Year:  80% of the applicable Journeyperson rate
3rd Year: 90% of the applicable Journeyperson rate

Ground Worker/Driver

1st Year: 50% of the applicable Journeyperson rate
2nd Year:  60% of the applicable Journeyperson rate
3rd Year: 70% of the applicable Journeyperson rate
Ground Worker

1st Year: 50% of the applicable Journeyperson rate
2nd Year:  60% of the applicable Journeyperson rate
Utility Worker

1st Year: 40% of the applicable Journeyperson rate
2nd Year:  50% of the applicable Journeyperson rate
Forester

1st Year: 60% of the applicable Journeyperson rate
2nd Year:  70% of the applicable Journeyperson rate
3rd Year: 80% of the applicable Journeyperson rate

Forester Foreperson
90% of the applicable Journeyperson rate

All the above categories will receive Union benefits
as shown in the Appendices for their jurisdictional
areas.

ECAO Power Line Technician Apprentice Training
Trust Fund (PLTATTF):

Effective May 1, 2010, in addition to the above
noted wages and benefits, the Contractor will
contribute $0.50 per hour earned by each Power
Line Technician and Apprentice Power Line
Technician to the ECAO Power Line Technician Ap-
prentice Training Trust Fund (PLTATTF). The
Contractor shall remit the funds each month by the
15% day of the month following the month in which
the work was performed directly to:



ECAO Power Line Technician
Apprentice Training Trust Fund
10 Carlson Ct

Suite #702,

Toronto, ON M9W 6L2

The sole purpose of the Fund shall be for the
payment of in-school apprentice training and
Powerline Technician training as approved by the
Trustees on behalf of their contributing contractor-
employers only.

In addition to the above noted wages and benefits
the Contractor will contribute $0.50 per hour earned
by each Power Line Technician and Apprentice
Power Line Technician (or other Employee regis-
tered with the FR Fund) to the ECAO Power Line
Fire  Retardant (FR) Clothing Fund. The Contrac-
tor shall remit the funds each month by the 15% day
of the month following the month in which the work
was performed directly to:

ECAO Power Line FR Clothing Fund
10 Carlson Ct

Suite #702,

Toronto, ON  M9W 6L2

The sole purpose of the Fund shall be the provision
of FR Clothing for the Power Line Technician and
Apprentice  Employees (or other registered
Employees) on behalf of their contributing contrac-
tor-employers.

B. Ground Workers, Utility Workers & Foresters
who are presently being paid in excess of the
above rates shall have their rates red circled.

C. Overtime shall be paid at the rates shown in
Section 1706.

D. Shift work premiums shall be paid as follows:

1. Work at any time of the day or night
between 12:01 a.m. Monday and 12:00
midnight Friday of the same week where
two (2) or three (3) shifts are employed
shall be considered shift work. Those
other than on day shift shall receive eight
(8) hours pay for seven (7) hours work. A
minimum of six (6) hours work with eight
(8) hours pay shall be considered a shift.

2. When work cannot be done during the
day, such work may be done as a straight
night shift of not more than seven (7)
hours with pay for eight (8) at straight
time. This shift shall work only between
the hours of 4:00 p.m. and 8:00 a.m.
Monday, Tuesday, Wednesday, Thursday,
and Friday only until 12:00 midnight. A
minimum of six (6) hours work with eight
(8) hours pay shall be considered a shift.

3. No Employee shall be permitted to work
on more than one (1) shift in twenty-four
(24) hours unless overtime rates are paid.
This to mean from 8:00 a.m. to 8:00 a.m.
All shifts to be arranged so that workers
shall not lose time because of shift
changes. When overtime is required, it
shall be distributed as equitably as
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possible among the Employees on the job
where practical to do so.

4, Under normal conditions, no Employee
shall be required or allowed to work
longer than two (2) full consecutive shifts
or fifteen (15) hours and must be relieved
for a rest period of at least eight (8)
hours.

1709 TRAVEL AND SUBSISTENCE ALLOWANCES

(Supersedes Section 11)

A. Employees sent from the Employer’s home area
shall be paid travel and subsistence allowances
as detailed below:

Employees hired locally as Powerline Techni-
cians will not be paid travel and subsistence
allowances, other than mileage from the free
zone area limit, where applicable.

B. The Company shall set up crew headquarters in
the town or towns nearest to the work wherein
suitable living quarters can be obtained by the
workers.

There shall be a free travel zone of twenty-five
(25) kilometre radius or forty (40) road
kilometres from the designated crew headquar-
ters where no travel time or mileage shall be
paid. Where existing free travel zones exceed
the twenty-five (25) kilometre radius or forty
(40) road kilometres, they shall continue to
apply.

C. Travelling time at straight time rates plus cost
of transportation shall be paid by the Company
on all work performed outside the free travel
zone. The transportation cost allowance shall be
$0.59 ($0.60 effective May 1, 2023) ($0.61
effective May 1, 2024) per kilometre.

If the Company wishes, it may supply the
transportation in lieu of the cost of same.
(See also Section 1707).

D. Wages at the regular straight time rate and
Room and Board shall be paid by the Company
to workers, for travelling time when ordered by
the Employer to leave one (1) crew headquar-
ters or town and report for work to another
crew headquarters or town. When transporta-
tion is made available by the Company, no
additional expense other than travelling time
and room and board will be allowed. If
transportation is not made available by the
Company, reimbursement will be made on the
basis $0.59 ($0.60 effective May 1, 2023)
($0.61 effective May 1, 2024) per road map
kilometre.

E. When Employees are ordered by the Company
to work away from their regular crew
headquarters, they shall be allowed $140.55
($143.30 effective May 1, 2023) ($145.80
effective May 1, 2024) per day worked for room
and board including working days lost due to
inclement weather.

Line Contractors agree to pay five (5) days
Room and Board for a four (4) day times ten



(10) hour compressed work week for any
outside work where the work is greater than
150 road kilometres (to be determined by
‘Google  Maps’, or ‘MapQuest) from
predetermined points in each local area. For a
five (5) day times eight (8) hour work week the
Line Contractors agree to pay five (5) days
Room & Board. Any other Room & Board will
be paid at the rate of one (1) day Room &
Board per day worked. Outside of Local Union
353 the reference point is considered to be the
Contractor’s office.

When other accommodation cannot be secured,
the Company may establish a camp and provide
free Room and Board to the Employees for the
duration of the job in lieu of Room and Board
allowances. Any complaints on camp conditions
may be referred to the Joint Conference Board.

On camp jobs, transportation shall be provided,
if required, between camp and the work site
and any time spent travelling in excess of
fifteen (15) minutes each way will be paid for at
the straight time rate.

1710 TOOLS (Supersedes Section 12)
A. The following tools will be supplied by

Powerline
Apprentices:

1 Set of Belt and Spurs, and a Fall
Restricting System for pole climbing in
accordance with IHSA and/or CSA
standards

1 Harness with D in centre of back in

accordance with the IHSA and/or CSA

Standards

Skinning Knife

10" Adjustable Wrench

12" Adjustable Wrench

Large Screwdriver, 8” shank, 5” handle

Pair 9” Offset Cutting Pliers

Ball Peen Hammer

6’ Folding Wooden Ruler or a non-

conducting equivalent

1 Nut & Bolt Bag
1 Ratchet handle with sockets (sizes as
required)

* 1 Pair of Powerline Technician gloves

Technicians, Splicers, and

o e e e

These additional tools will be supplied by
Splicers:

6 Screwdrivers, Robertson and Standard
Types

Pair 8" Diagonal Pliers

Pair 8” Long Nose Pliers

Tool Box

Adjustable Hacksaw Frame

* 1 Set of Cable preparation knives

= = =

* The Company shall replace knives and gloves
when they are worn out (gloves: to a maximum
of eight (8) pairs per year if returned).

B. The Company shall furnish all other necessary

tools or equipment. Workers will be held
responsible for the tools or equipment issued to
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them providing the Company furnishes the
necessary lockers, job boxes, or other safe
places for storage.

The Company shall provide a safe and dry place
for Employees’ tools. Should an Employee’s
tools, as listed herein, be stolen as a result of
forcible entry or destroyed by fire or lost or
damaged in transportation by the Company, the
Company shall compensate the Employee for
the value of the tools or replace them with tools
of equivalent value.

The Foreperson and the Job Steward shall
jointly ensure that the Employee’s tool list is
complete when the Employee reports to the job
and periodically as required. When it is
determined that a Powerline Technician, Splicer
or an Apprentice does not possess their com-
plete tool list, five (5) days’ notice shall be given
to correct same.

. All Journeyperson Electricians are required to

have the following tools:

Centre punch

2" Cold Chisel

Half-round File

Ball Peen Hammer

Adjustable Hacksaw Frame

Knife

Medium Level

Pairs of Pliers - 8” Sidecutters, Diagonal,
ongnose and 2 pairs of Channelock

Screwdrivers, Robertson and Standard Types

6" Square or Combination Square

Steel Tape, 10 or 12-foot

Small Tap Wrench

Tool Box

Tool Pouch and belt for hand tools

600-Volt Tester (CSA approved)

Apprentices shall supply themselves with the
following basic tools and be in possession of a
complete list of tools upon becoming a
Journeyperson Electrician:

1st Period

3 Pairs Pliers - 8” Sidecutters, Diagonal,

Channelock

1 Pocket Knife

1 Steel Tape, 12-foot or 10-foot

6 Screwdrivers - Robertson and Standard Types

1

1

Ul = e

el e el )

Tool Box
Tool Pouch for hand tools

2nd Period

1 Hacksaw Frame - Adjustable
1 Hammer - Ball Peen

1 Pr. Longnose Pliers

3rd Period
1 Medium size Level
1 1»" Cold Chisel

4th Period

1 Voltage Tester

1 Combination Square or 6” Square
1 Centre Punch

1 File - Half-round

5th Period
1 Pr. of Channelock



1711 SAFETY (Supersedes Section 14)

A. The Company, their Representatives and every
Employee shall comply with the Electrical Utility
Safety Association Regulations, as amended
from time to time, and all other safety
regulations as specified in the contract
documents.

B. The Company shall exercise the same responsi-
bility for safety as they do for all other parts of
the operations; they shall maintain the neces-
sary safety equipment and insure that the
Forepersons enforce safety rules and safe work-
ing practices.

C. When an Employee is injured and leaves the job
for medical attention and when decided by the
doctor they are unable to return to the job
because of the injury, they shall be paid for the
full day. Transportation shall be supplied by the
Company when requested to a doctor’s office or
a hospital.

D. All accidents, regardless of severity, shall be
reported to the Contractor’s office. Copies of all
WSIB Form 7 “Employers Report of
Injury/Disease” shall be mailed to the Local Un-
ion and to the Worker upon their request.

E. Workers shall observe all safety rules and shall
use the safety devices and equipment provided
for their protection.

F. Workers shall supply themselves with approved
safety helmet, safety shoes and belt and spurs
(Section 1711). The safety helmet shall bear the
Canadian Standards Association Approval -
Class B-CAS-Z-94-1. All other safety devices and
safety equipment shall be supplied by the
Company, as outlined above.

Additional personal safety equipment, that the
Employee under normal circumstances would
not be expected to supply and as may be
required by the Contractor’s client or customer,
will be supplied by the Contractor to the
Employee on loan.

G. Crew safety meetings shall be held weekly at
the job site. Subject and attendance will be
recorded, meeting minutes taken and posted, if
possible.

1712 GRIEVANCE PROCEDURE AND ARBITRATIONS

Any grievance arising concerning the interpretation,
application, administration or alleged violation of
Section 17 of this Agreement shall be dealt with in
accordance with Section 1300 of the Provincial Lin-
ework Agreement for work outside the ICI sector
(yellow pages).

SECTION 18 - COMMITTEES

1800 LOCAL JOINT CONFERENCE BOARDS

A. Conference Board shall be established to govern
the terms of this Agreement and shall be
composed of an equal number of Company and
Union Representatives.
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The Conference Board shall meet at least once
a month to make recommendations for the
advancement of the Electrical Industry.

Where such a Committee is already established
under any name, it shall continue to exist and
function according to its own procedures and
terms of reference and be known as the Local
Joint Conference Board.

To improve the competitive position of our
Union Contractors and Employees, the Local
Joint Conference Board shall be empowered to
negotiate adjustments and/or changes to the
Agreement. Such adjustments and/or changes
are subject to prior approval by Local IBEW
Union Membership and Local ECA Membership
before submission to the ETBA-IBEW-CCO for
approval.

1801 LOCAL JOINT APPRENTICESHIP COUNCILS

A.

An Apprenticeship Council shall be established
within each Local Union’s jurisdictional area and
shall meet on a regular basis. This Council shall
consist of an equal number of members of the
Local Union and Representatives of the
Contractors from the area covered by the Local
Union. Where applicable, a Representative of
the Apprenticeship Branch of the Ontario
Government may also be appointed as an
advisor to the regular Council members.

The Joint Apprenticeship Council shall be
responsible for the establishment and
maintenance of an apprenticeship training
program, as well as adopting operating rules
and conditions with respect thereto which are
complementary to and in keeping with the
intent of the Building Opportunities in the
Skilled Trades Act or any successor legislation.

All founding documents and/or agreements, and
terms of reference establishing and guiding the
activities of the Local Apprenticeship Councils
shall be registered with the Electrical Trade
Joint Board.

Apprentices shall be hired by the Employers, as
and when required, from a pool of qualified
Apprentices established by the Local JAC (or
LAC) in accordance with the procedures estab-
lished under the Local JAC (LAC) Terms of Ref-
erence.

All Apprentices shall be governed by the Build-
ing Opportunities in the Skilled Trades Act or
any successor legislation but the ratio of
Apprentices to Journeypersons may be set from
time to time by the Local Joint Conference
Board.

In order to expedite the Apprentice’s entrance
into Journeyperson status, the following policy
shall apply:

1.  The Apprentice must apply to the Appren-
ticeship Branch to write their examination
as soon as possible after they have
reached their total hours, less three hun-
dred (300).



2. The Apprentice will give the LAC/JAC two
(2) weeks' notice that they will write their
examination.

3.  After writing the examination, the Appren-
tice will check their hours in their Progress
Record Book, with the LAC/JAC.

4.  The Employer will commence paying the
Journeyperson’s rate of pay the day after
they complete their hours and providing
the following conditions have been met:

a) They are satisfied that the Apprentice
has completed their hours. If there is
a question concerning the completion
of hours, confirmation will be
supplied by the LAC/JAC and/or the
Union, and;

They are shown written proof of
certification from the Apprenticeship
Branch, or has verbal confirmation
from the LAC/JAC and/or the Union
and;

The Apprentice has passed their
examination for their C of Q.

G. In the event that an Apprentice fails their exam-
ination for their C of Q, they will be paid the
Journeyperson rate of pay from the day they
pass any future examination.

H. Where the Apprenticeship Council is unable to
reach an agreement on any matter concerning
Apprenticeship, the issue shall be referred to
the Local Joint Conference Board for their
decision.

I. Each new and existing Apprentice will be
provided with a proximity tester as part of the
orientation process, and it will be paid for by
the Joint Electrical Promotion Plan.

b)

9

SECTION 19 - WORKING

CONDITIONS

1900 LUNCH ROOM

On a job site where four (4) or more Local Union
Employees are employed and facilities are not
provided by others the Company shall provide a
properly heated and maintained shelter equipped
with paper towels, non-toxic hypo-allergenic hand
cleaner, lens cleaner, tables and benches and
provision for the posting of Union literature for the
Employees lunchroom. The lunchroom is not to be
used for storage of materials.
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1901

1902

1903

1904

1905

1906

1907

SANITARY PROVISIONS

The Company in cooperation with the Local Union
authorized Representative shall ensure that a clean
illuminated toilet facility, heated when practicable, is
provided on all jobs. When seven (7) or more Local
Union Employees are employed on any project a
clean illuminated portable chemical or chemical flush
toilet facility, if available, shall be provided.

DRINKING WATER

The Employer shall be responsible for providing cool
fresh drinking water on all jobs in accordance with
the provisions of the Occupational Health and Safety
Act. If potable drinking water is not readily accessi-
ble at the jobsite, the Employer shall provide bottled
drinking water.

DIRTY JOBS

A. When it is mutually agreed that a project is
excessively dirty the Contractor shall make
coveralls and gloves available to the Employees,
who shall return them at the completion of the
job. The coveralls shall be cleaned as required
by the Contractor. Dirty jobs shall be defined as
those on which there is excessive carbon black,
metal dust, grease or oil and chemicals. This
shall not apply to tools and equipment. This
Section does not apply to Local Union 530,
Sarnia.

B. Where required by WHMIS, MSDS working
gloves to be available on the job.

RAINWEAR

Rainwear shall be supplied by the Employer in wet
and muddy conditions. Rainwear includes rubber
boots when warranted.

CLEANUP

On all jobs, workers shall be allowed ten (10)
minutes prior to normal workday quitting time in
order to put away personal tools and Company
equipment and clean up.

STOREKEEPER

Where there is a full time Electrical Storekeeper
required on a project, they shall be a Journeyperson
Electrician and preference shall be given to older
members.

WELDER

Where employed Electricians are required by the
Employer to be retested for welding, the cost of the
test will be paid for by the Employer.

For additional conditions relating to Welders'’, refer
to the Appendix for the Jurisdictional Area
concerned.



SECTION 20 - LOCAL

MODIFICATIONS TO
THE PRINCIPAL
AGREEMENT

A. The ETBA on its own behalf or on behalf of an
area ECA may apply to a Local Union affiliated
with the IBEW/IBEW-CCO to agree to amend
the Principal Agreement which amendments will
apply to any of the following:

1.

The kind of work performed, which could
be all of the work performed under the
jurisdiction of the Principal Agreement or
a specified kind of that work.

The market in which it is performed which
will be a specific segment of a sector of
the construction industry.

The location of the work, which could be
work performed in all of the affiliated
Local Union’s geographic jurisdiction or a
specified portion of it.

B. The application may seek only amendments
that concern the following matters:

1.

4.

Wages, including overtime pay and shift
differentials.

Accommodation and travel allowance.

Requirements respecting the ratio of
Apprentices to Journeypersons employed
by an employer, subject to the Ontario
Building Opportunities in the Skilled
Trades Act or any successor legislation
thereto.

Hours of work and work schedules.

C. The application shall be in writing and shall
include the following:

1.

Scope of the application identifying
relevant kind, market and location of work
as outlined in para. A 1-3.

Submissions the applicant believes to be
relevant in determining the question of
whether the provisions of the Principal
Agreement render employers bound by
the Principal Agreement at a significant
competitive disadvantage with respect to
any of the matters referred to in the
application.

Text of amendments applied for under
para. B 1-4.

The affiliated Local Union affected by the
application and the IBEW/IBEW-CCO shall
be served with the application.

The ETBA and the IBEW/IBEW-CCO shall
provide notice of the application to all
other area ECAs and IBEW Local Unions
respectively, for information purposes
only.

E. Step 1: WHETHER THERE IS A
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SIGNIFICANT COMPETITIVE
DISADVANTAGE

The applicant and the Local Union will
have five (5) days to settle the question
as to whether there is a significant
competitive disadvantage in light of
current market conditions.

If the parties are unable to resolve this
question, the affiliated Local Union and/or
the IBEW/IBEW-CCO shall file a response
to the application within the next seven
(7) days containing any submissions that
the affiliated Local Union and/or
IBEW/IBEW-CCO believe are relevant to
the question of whether the Contractors
bound to the Principal Agreement are at a
significant competitive disadvantage with
respect to the scope of the work defined
in the application and may object to, or
seek dismissal of such application.

The application will then be arbitrated
within the three (3) days following the
expiry of such seven (7) day period in
order to determine whether there is a
significant competitive disadvantage to
the Contractors bound to the Principal
Agreement with respect to the scope of
work defined in the application having
regard to current market conditions and
the arbitrator shall render a decision
within three (3) days following the
completion of the hearing.

F. Step 2: NEGOTIATIONS FOR LOCAL

1.

MODIFICATIONS

In the event of an arbitrator’s decision
that there is a significant competitive
disadvantage in light of current market
conditions, the parties will have seven (7)
days to negotiate local modifications to
the Principal Agreement. Local
amendments to the Principal Agreement
agreed upon by the parties will be for a
specific period of time not to exceed three
(3) years after the effective date of the
amendments following which the applica-
ble provisions of the Principal Agreement
then in effect shall apply. A local
modifications agreement or a Final Offer
Selection (FOS) arbitration award shall be
reviewed annually by the applicant and
the affected Local Union and such agree-
ment or award, as the case may be, shall
cease to operate for all purposes in the
event that the Local Union can establish
that the significant competitive
disadvantage no longer exists in light of
subsequent market conditions.

If the applicant and the affiliated Local
Union agree to amend the Principal
Agreement and the IBEW/IBEW-CCO and
the ETBA agree to such amendments, the
Principal Agreement is amended accord-
ingly but only with respect to the scope of



work defined in para. A 1-3. The agree-
ment is not effective unless and until it is
in writing and sets out the text of the
amendments.

There shall be a bar of one (1) year from
the date the original application was
served on the affiliated Local Union on
reapplying for local modifications to the
Principal Agreement, if an application for
such modifications was previously made
to an affiliated Local Union. The bar shall
apply to re-applications that either include
or are substantially the same as the
previous application. A local modifications
agreement or a FOS arbitration award
may be reviewed annually by the appli-
cant and the affected Local Union and
where the applicant can establish that the
significant  competitive  disadvantage
continues to exist the applicant may
reapply for additional modifications.

G. Step 3: FINAL OFFER SELECTION (FOS)

1.

ARBITRATION

In the event that the parties are unable to
agree on local modifications to the Princi-
pal Agreement within the said seven (7)
day period, the applicant shall be entitled
to give notice to the affiliated Local Union
and the IBEW/IBEW-CCO of the referral
of the application to FOS arbitration
within two (2) days thereafter which shall
be in writing and contain the following
information:

a) Scope of the work for which the
amendments are sought under
para. A. 1-3;

b) 1Its final offer with respect to the
text of the amendments to the
Principal Agreement proposed by
the applicant which must be
consistent with the scope and
permissible amendments outlined
in para. B.

c) Submissions in support of the
applicant’s final offer.

Within seven (7) days of the receipt of
the notice of referral to FOS arbitration,
the affiliated Local Union shall file its final
offer with respect to the text of the
amendments to the Principal Agreement
proposed by the applicant together with
its submissions in support of its final offer.

The same arbitrator will then convene a
final offer selection hearing within two (2)
days of the final offers being tabled. The
arbitrator will have up to three (3) days to
make a final offer selection. The arbitrator
shall consider only the final offers submit-
ted by each of the parties and their
submissions in support thereof.

No party may refer to or rely upon a
previous arbitration award made under a
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10.

market recovery programme involving
parties who are not bound to the Principal
Agreement in any future arbitration cases
under the market recovery programme.

The arbitrator shall determine whether
the significant competitive disadvantage
would be removed if the Principal Agree-
ment were amended in accordance with
either of the final offers.

If amendment of the Principal Agreement
in accordance with only one (1) of the
final offers would remove the significant
competitive disadvantage, the arbitrator
shall select that final offer.

If amendment of the Principal Agreement
in accordance with neither of the final
offers would remove the significant
competitive disadvantage, the arbitrator
shall select the final offer that most
reduces the disadvantage.

If amendment of the Principal Agreement
in accordance with either of the final
offers would remove the significant
competitive disadvantage, the arbitrator
shall select the final offer that would be
less of a deviation from the Principal
Agreement.

Local amendments to the Principal
Agreement ordered by an arbitrator will
be for a specific period of time not to ex-
ceed three (3) years after the effective
date of the arbitration award following
which the applicable provisions of the
Principal Agreement then in effect shall
apply.

The ETIB shall establish procedural rules
governing FOS arbitration under Section
20 of this Agreement which shall not
conflict with the provisions of Section 20.

GENERAL PROVISIONS

1.

This market recovery programme shall
come into effect on May 1, 2001 but no
application shall be made for local modifi-
cations within the last four (4) months of
the term of any Principal Agreement.

Where a local modification agreement or
a FOS award ceases to operate any work
in progress that has been contracted or
tendered shall be performed under the
terms of the local modification agreement
or FOS award.

Within thirty (30) days prior to the expiry
of the current Principal Agreement, the
IBEW/IBEW-CCO and the ETBA will meet
to agree on a panel of arbitrators to
arbitrate applications for local modifica-
tions of the Principal Agreement. The
Chair of the ETJB shall be allowed to
specify the number of arbitrators re-
quired and will make the appointments to
fill those seats on the panels which the
parties do not fill by mutual agreement.



The parties shall each pay one-half (2) of
the costs and expenses of the arbitrator
incurred in any arbitration proceedings
under these provisions.

Disputes regarding whether work falls
within the target area of local amend-
ments made under the market recovery
programme or any other issue dealing
with the interpretation, application or
alleged  violation of such local
amendments will be resolved through the
grievance procedure under the Principal
Agreement and shall be referred to the
FOS arbitrator if one has been appointed.
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MEMORANDUM OF AGREEMENT
REGARDING THE ONTARIO
ELECTRICAL INDUSTRY
PRE-APPRENTICE PROPOSAL

The following represents full and final settlement of
all matters arising from the IBEW/CCO commitment
to implement a co-op type program consistent with
the TQAA no later than May 1, 2001 as agreed in
the memorandum between the parties entered into
October 27, 2000.

1. IBEW/CCO and the ETBA agree that the
IBEW/CCO Co/op Type Program (Pre-App
Program) shall be an alternate entrance into
the unionized electrical trade through which
sufficient numbers of Pre-Apprentices shall be
recruited to meet the ratios agreed to below.

2. IBEW/CCO and the ETBA agree that candi-
dates for the Pre-Apprentice Program shall be
sourced in accordance with local area JAC
procedures. Specifically, if a local area per-
mits employer sponsorship of apprentices as
one of its sourcing procedures, this practice
shall also apply to the sourcing of
Pre-Apprentice candidates.

3. IBEW/CCO and the ETBA agree that Scope of
Work and any other matter not specifically
addressed in  this Memorandum of
Agreement, or the Principal Agreement shall
be governed by the ‘Ontario Electrical Indus-
try Pre-Apprenticeship Proposal’ as submitted
to the Ministry of Training, Colleges and Uni-
versities by the Electrical Contractors Associa-
tion of Ontario and the International Brother-
hood of Electrical Workers Construction
Council of Ontario.

4, IBEW/CCO and the ETBA agree the ratio of
Pre-Apprentices shall be as follows:

Each shop employing up to eight (8) Journeyper-

sons and/or apprentices shall be permitted to

employ one Pre-Apprentice. Thereafter the follow-
ing chart will apply.

Pre-Apprentice Ratios

Journeyperson and/or Apprentices

Pre-Apprentices

9 2

10

12

16

20

24

28

32

36

S| DDA WWWNNNN

40

44* 5%

*This chart is continuous; there is no cap
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5. IBEW/CCO and the ETBA agree that
Pre-Apprentices who complete their 1800
hour program but fail to meet the require-
ments of the JAC for Pre-Apprentices to
proceed into full apprenticeship, shall be
terminated from the pre-apprenticeship
program. The JEPP will develop standard
assessment tools for use by JACs in making
these determinations.

6. On the advice of curriculum experts, the
IBEW/CCO and the ETBA agree that the
pre-employment training module will be
approximately sixty (60) hours. It is also
agreed that this pre-employment module will
be delivered to all new entrants into the
electrical trade regardless of their entry
mode. The pre-employment training module
shall be developed by the JEPP in consulta-
tion with the local areas and shall be the
same in all areas. Special consideration will
be given to areas demonstrating geograph-
ical, economic or other legitimate barriers to
delivering the pre-employment training
module. Any access to federal or provincial
funding shall be through the JEPP. Existing
arrangements for the funding on local area
JACs shall continue with the appropriate
changes to implement the pre-apprenticeship
program.

7. IBEW/CCO and the ETBA agree that the Pre-
Apprentice Wage Package shall be calculated
as follows:

Hourly rate: 30% of the Journeyperson base rate
(ICI Agreement) and include 10% vacation pay,
applicable health and welfare coverage for each of
the Local Union jurisdictions and applicable "Bill 162’
monies. Contact the ECA or Local Union office in the
applicable jurisdiction for Pre-Apprentice wage
package.

The Employer shall remit monthly to the administra-
tor, the appropriate JATC and education/training
monies, which may not be included in the above.

8. IBEW/CCO and the ETBA agree that each
local area JAC shall provide up to date infor-
mation to the ETJB regarding the progress of
the Pre-App program in order to comply with
the MTCU reporting procedures as outlined in
the MTCU letter of August 6, 2002.

9. IBEW/CCO and the ETBA agree that any
disputes regarding any matter arising out of
this Memorandum shall be referred in the
form of a grievance to the ETIB or OLRB for
final and binding resolution within fifteen (15)
working days.

10. IBEW/CCO and the ETBA agree that the ETIB
Chairs and Secretaries shall draft language
amending the relevant sections of the Princi-
pal Agreement for signature by the
IBEW/CCO, ETBA and the IBEW International
Office by September 18, 2002. The terms of



this Memorandum shall take effect March 31,
2003.

11. IBEW/CCO and the ETBA agree that unless
specifically modified by this Agreement, all
other terms and conditions of the Principal
Agreement shall apply to Pre-Apprentices.

12, IBEW/CCO and the ETBA agree that, on all
IBEW “union only” projects/sites, no
Pre-Apprenticeship  Employees  will  be
allowed. The IBEW Local Unions are to
advise the ETBA and the IBEW/CCO of all
such current projects on an on-going basis.

13. The Business Manager and the area ETBA
representative shall have the discretion, by
mutual agreement, to expand the scope of
work in Article 3, on targeted markets and for
specific time periods, and to modify the list of
projects defining where pre-apprentices can
be employed in Article 12.

March 27, 2003

For the International Brotherhood of Electrical
Workers, Construction Council of Ontario

Joe Fashion, President
John Pender, Executive Secretary-Treasurer

For the Electrical Trade Bargaining Agency of the
Electrical Contractors Association of Ontario

Peter Bryant, Chair
Eryl Roberts, Executive Vice-President

For the International Brotherhood of Electrical
Workers, International Office

Don Lounds, International Vice-President

Pre-Apprenticeship Program

A. The parties agree to delete the Memorandum of

Agreement regarding Renewal of Memorandum of
Agreement Regarding the Ontario Electrical Industry
Pre-Apprenticeship Proposal dated September 27,
2012 from the Principal Agreement.

B. The ETBA and the IBEW-CCO agree to jointly request

the Ministry of Advanced Education and Skills Devel-
opment (MAESD) to extend the Provincial Electrical
Pre-Apprenticeship program to April 30, 2019 and to
request that MAESD provide a written confirmation of

that extension.

C. The parties recognize and agree that having regard to

the local agreement made in 2003 between Local 1687
and ECA Northern Ontario, the Pre-Apprenticeship
Program does not apply in the jurisdiction of Local

1687.

March 22, 2016
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SECTION 21 - SIGNING PAGE

2100

Agreed to at Toronto, Ontario on the 1st day of May, 2022.

For the Electrical Trade Bargaining For the International Brotherhood of Elec-
Agency of the Electrical Contractors trical Workers, IBEW Construction Council
Association of Ontario: of Ontario and all its affiliated Local
Unions:
“Terry Moore” “Glen Drewes”
Chair, ETBA President, IBEW-CCO
“Dan Camilleri” “Mark Cherney”
Vice Chair, ETBA Vice President, IBEW-CCO
“Graeme Aitken” “James Barry”
Executive Director, ECAO Executive Secretary Treasurer, IBEW-CCO
For the Electrical Trade Joint Board: For the IBEW 1* District Office:
“Bernie Fishbein” “Tom Reid”
Independent Chair, ETIB International Vice-President

“Bruce McNamara”

International Representative
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LETTER OF UNDERSTANDING

September 19, 1986
Mr. R. Hill,
Chair,
IBEW Construction Council of Ontario,
61 International Blvd., Suite 209,
Rexdale, Ontario
MOW 6K4

Re: Letter of Understanding - Section 507 Prefab-
bing

Dear Sir:

Further to discussions on the above during 1986 bargain-
ing we understand that the term “catalogued items” in
the context of the phrases “...all brackets and supports,
except for catalogued items...” means any electrical
brackets and supports listed in a manufacturer’s standard
catalogue including any custom designed brackets sup-
plied by a manufacturer as part of an equipment pack-
age.

Unique, field dimension brackets and supports designed
specifically for a particular job location and which are
unlikely to have any generalized application in the future
do not qualify as catalogued items.

Sincerely,

Eryl M. Roberts,
Manager,

Labour Relations.

LETTER OF UNDERSTANDING

May 24, 1988
Mr. L. Lineham
Chair,
IBEW Construction Council of Ontario,
61 International Blvd., Suite 209,
Rexdale, Ontario
MOW 6K4

Re: Letter of Understanding - Section 200

Dear Sir:

In addition to Section 200 of the Principal Agreement,
the E.T.B.A. agrees that this Agreement applies to any
signatory Contractor when that Contractor is required to
demolish, dismantle or salvage any electrical equipment
or material.

Sincerely,

George Docherty,
Chair,

E.T.B.A.
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LETTER OF UNDERSTANDING
May 1, 1990

Mr. Pat Dillon

Chair,

IBEW Construction Council of Ontario
61 International Blvd., Suite 209,
Rexdale, Ontario

MOW 6K4

Re: Letter of Understanding Section 1900
WORKING CONDITIONS

Dear Sir:

In addition to Section 1900 of the Principal Agreement,
the ETBA agrees to partake in a joint action with the
IBEW/CCO to lobby for legislative changes to the Occu-
pational Health and Safety Act requiring improvements to
the sanitary conditions on a project provided that:

(i) The Joint standards as adopted by The Provincial
Labour Management Safety Committee of May
22nd 1990 be the minimum standards acceptable
and

The costs of these facilities and improvements will
be the responsibility of the Owner or Contractor.

(ii)

Sincerely,
George Docherty
Chair,

E.T.B.A.

LETTER OF UNDERSTANDING

Re: SECTION 17 LINEWORK

THE PARTIES AGREE THAT THE POLICY
REGARDING HIGH TENSION CABLE
INSTALLATION, JURISDICTION AND MOBILITY
ISSUES ARE RESOLVED AS FOLLOWS:

For work outside the home areas:

1. The Contractor shall be allowed to bring in first
IBEW member as per 702A.

2. The Contractor shall be allowed to bring in the
second IBEW member as per 702B.

3. The Contractor shall be allowed to bring in their
own Equipment Operator(s).

4. Where the Local Union cannot supply a qualified
Splicer(s) the Contractor shall be allowed to bring
in their own Splicer(s) who are qualified to do the
work.

For work inside the home areas:
Resident Line Contractors will be able to operate in ac-

cordance with their past practice.

Signed in Toronto this 20th day of February 2001

Bill Daniels, Chair
IBEW-CCO Line Committee

Mark Kellett, Chair
ETBA Line Committee



LETTER OF UNDERSTANDING

May 1, 1990
Mr. Pat Dillon
Chair IBEW Construction Council of Ontario
61 International Blvd., Suite 209,
Rexdale, Ontario
MOW 6K4

Re: Showers for excessively dirty jobs.
Dear Sir:

In addition to Section 1903 of the Principal Agreement
the Local Electrical Contractors Association agree to ap-
proach with the Local Union Business Manager the Own-
er/Client to request shower facilities be made available to
Employees working on excessively dirty jobs.

Sincerely,
George Docherty
Chair, E.T.B.A.

LETTER OF UNDERSTANDING

Re: SECTION 402 WORK ETHICS
February 24th, 1998

For the term of this Collective Agreement, it is under-
stood that members of the IBEW employed by non-union
Contractors as part of the IBEW/IBEW-CCO organizing
program (i.e. salting) are not in violation of Section 402 -
Work Ethics.

On request of the ETBA, the Organizing Chair of the
IBEW/IBEW-CCO will verify particular cases are or are
not part of the organizing program. In the event that
certain cases are not part of the program, the IBEW Lo-
cal will take the appropriate actions to correct the situa-
tion.

Peter Bryant, Chair
Electrical Trade
Bargaining Agency
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LETTER OF UNDERSTANDING
Re: SAFETY

The Electrical Trade Bargaining Agency (ETBA) and the
International Brotherhood of Electrical Workers Construc-
tion Council of Ontario (IBEW-CCO) agree to cooperate
in an initiative to create a special WCB rate group for
“Quality Connection” or equivalent Contractors.

The ETBA will endeavor to enroll signatory Contractors in
the Quality Connection Health and Safety Program or
equivalent.

The parties further agree to lobby the government to
require general Contractors to carry a cash allowance in
all tenders to cover the cost of job site safety Represent-
atives.

Signed in Richmond Hill, Ontario this 27th day of
February, 1998.



LETTER OF UNDERSTANDING

November 24, 2000
Mr. Peter Bryant, Chair
Electrical Trade Bargaining Agency

Re: Letter of Understanding - Special Mobility
Provisions Large Projects

The International Brotherhood of Electrical Work-
ers/International Brotherhood of Electrical Workers Con-
struction Council of Ontario agree that on large projects
expected to require a workforce in excess of thirty (30)
Employees, the Employer will be allowed to bring in up
to 2 additional mobile Employees for job set up, layout,
design and investigation. These workers shall be permit-
ted to work with the tools of the trade in carrying out the
above noted functions, but, during the time when there
are additional mobile workers, shall not extend this privi-
lege into performance of regular installation work, which
would normally be carried out by local Journeypersons
during the normal course of the job. The Local Union
Business Manager will be advised one week prior to the
arrival of the additional mobile workers. Any dispute re-
garding the work that may be done by the 2 additional
mobile workers or any other matter arising under this
letter shall be resolved between the non-resident con-
tractor and the Local Union Business Manager. If not
resolved at this stage the matter shall be referred to the
ETIB for expedited hearing and binding decision.

Sincerely,
K. Scott
President, IBEW/IBEW-CCO
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LETTER OF UNDERSTANDING
January 28, 2004

It is agreed that the exchange of reporting forms by the
local unions with their respective counterpart local ECA’s
shall occur on a quarterly basis:

(@) "Local Market Recovery/Stabilization Quar-
terly Report”, as attached hereto, to be
compiled and provided by the local union to
the local ECA;

(b)  "Quarterly ECA Reporting Form on Jobs

Supported by Stabilization and/or MRP”, as
attached hereto, to be compiled and pro-
vided by the local ECA to the local union.

It is understood and agreed that the information provid-
ed by the local union in the “Local Market Recov-
ery/Stabilization Quarterly Reports” shall not be referred
to or relied upon by the ETBA or any of the local ECA’s in
any future proceedings arising under the Principal
Agreement, unless the information is otherwise obtained
independently by the ETBA or any of the local ECA’s, and
such information is provided entirely without prejudice to
any position that may be taken by the IBEW-CCO or any
of its local unions in such proceedings.

It is understood and agreed that the information provid-
ed by the local ECA in the “Quarterly ECA Reporting
Form on Jobs Supported by Stabilization and/or MRP”
shall not be referred to or relied upon by the IBEW-CCO
or any of its local unions in any future proceedings aris-
ing under the Principal Agreement, unless the infor-
mation is otherwise obtained independently by the
IBEW-CCO or any of its local unions, and such infor-
mation is provided entirely without prejudice to any posi-
tion that may be taken by the ETBA or any of the local
ECA’s in such proceedings.

The ETIB has the authority from time to time to amend
the reporting forms attached to this letter of understand-
ing.

Enforcement of the obligations set out in this letter of
understanding shall be by grievance arbitration under
Section 133 of the Labour Relations Act of Ontario.

For the IBEW/IBEW-CCO

Joe Fashion

President

John Pender

Executive Secretary-Treasurer
Bill Daniels

International Representative

For the ETIB

Don Franks
Chair

Paul Gardiner
Co-Chair

For the ETBA of the ECAO

Peter Bryant

Chair

George Docherty

Chair

Eryl Roberts

Executive Vice-President



LOCAL MARKET RECOVERY/STABILIZATION QUARTERLY REPORT

MARKET RECOVERY

STABILIZATION

Applications

Granted

Potential
Hours

Applications

Granted

Potential
Hours

Industrial

Commercial

Institutional

High Rise Residential

Low Rise Residential

Other

COMBINED

Industrial

Commercial

Institutional

High Rise Residential

Low Rise Residential

Other

NUMBER OF SUCCESSFUL JOBS

MRP | Stabilization

Combined

Hours
Generated

Applications

Granted

Potential
Hours

Industrial

Commercial

Institutional

High Rise Residential

Low Rise Residential

Other

TOTAL NUMBER OF UNION BIDDERS

TOTAL NUMBER OF KNOWN NON-UNION BIDDERS

TOTAL VALUE OF STABILIZATION SUPPORT

Industrial

Commercial

Institutional

High Rise Residential

Low Rise Residential

Other

LIST OF UNION CONTRACTORS APPLYING FOR STABILIZATION AND/OR MRP

CONTRACTOR

NUMBER OF APPLICATIONS

QUARTERLY ECA REPORTING FORM ON JOBS SUPPORTED BY STABILIZATION AND/OR MRP

joB

SUCCESSFUL BID
AMOUNT

SUCCESSFUL
BIDDER

RUNNER UP
BIDDER

LOWEST UNION
BID
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LETTER OF UNDERSTANDING

May 1, 2004
James A. Kellett, Chair
ETBA Line Committee

Re: 1710 Tools

Dear Sir:

All new Journeypersons/members and new apprentices
are to supply their own fall restricting system for pole
climbing. All new Journeypersons/members and new
apprentices are to supply their own harnesses. The Con-
tractor will provide all other components to complete the
fall arrest system.

Should there be legislative change to the standards for
fall restricting systems for pole climbing and/or harness-
es, the new/replacement equipment will be provided by
the Contractor.

If the fall restricting system components for pole climb-
ing and/or harness wears out in the normal course of
their duties, the new/replacement equipment will be pro-
vided by the Contractor.

The Contractor shall inspect the above listed items of all
new hires to determine the condition and suitability of
the equipment.

The Contractor will replace fall restricting system compo-
nents for pole climbing and/or harnesses only after a
worker has been employed by them for a period of 3
months or sooner at the discretion of the Contractor.
The Contractor will replace fall restriction systems for
pole climbing and/or harnesses if damaged by the Com-
pany.

Sincerely,
Bruce McNamara, Chair
IBEW-CCO Line Committee
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LETTER OF UNDERSTANDING
March 10, 2010

The parties agree that, provided that the Employer gives
the Local Area Business Manager seven (7) calendar
days written notice of the project, the Employer may
compete against contractors bound by the General Presi-
dents Agreement (GPA) or the National Maintenance
Agreement (NMA) for a contract for maintenance work
on a project to which a GPA or NMA already applies by
basing its bid on the terms and conditions of the applica-
ble GPA or NMA and , if successful in the bid, by comply-
ing with the terms and conditions of the applicable GPA
or NMA in the performance of any maintenance work at
the project, subject to the enforcement of the GPA or
NMA under the provisions of this Principal Agreement.

For the IBEW/IBEW-CCO

John Grimshaw
President

John Pender
Executive Secretary-Treasurer

Bill Daniels
International Representative

Independent Chair
Paul Gardiner

For the ETBA of the ECAO

Dave Mason
President

Eryl Roberts
Executive Vice-President



LETTER OF UNDERSTANDING
October 26, 2012

The parties recognize that issues of market share affect
different areas of the province and sectors differently.
The parties recommit themselves seriously to addressing
these issues on an IBEW Local Union basis, as may be
necessary.

The parties further agree that any IBEW Local Union or
area ECA may apply to the ETIB for assistance to devel-
op terms and conditions to increase the market share for
IBEW contractors in any sector or segment of a sector
within a Local Union’s jurisdiction.

For the IBEW/IBEW-CCO

James Barry
President

John Grimshaw
Executive Secretary-Treasurer

Bruce McNamara
International Representative

Independent Chair
Paul Gardner

For the ETBA of the ECAO

Dan Lancia
President

Eryl Roberts
Executive Vice-President
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LETTER OF UNDERSTANDING
March 22, 2016

Safety Training

The ETBA and the IBEW/IBEW-CCO agree to the delivery
of Working at Heights safety training as follows:

1. Each Local Union will provide Working at Heights
training for all its active members. The training
may be provided by the Local Union itself or may
be subcontracted to another trainer.

2. Where the Local Union and the Local ECA agree,
other training (such as WHMIS and Fall Arrest)
may be provided where the cost of the training is
agreed upon by the Local Union and Local ECA.

3. The Contractors will fully fund the cost of this
training, which will include the cost of the training
program, any necessary insurance, equipment and
delivery costs, travel time and mileage for the
member (if applicable), administrative costs. The
cost will also include a per diem for each employ-
ee based on their regular full package straight
time hourly rate for the number of hours spent in
training.

4. The cost of the training will be established on a
local-by-local basis as agreed by the Local Union
and the Local ECA no later than April 30, 2016.
The obligation set out in paragraph #1 will not
apply until the full cost of the training is agreed
upon by the Local Union and the Local ECA. No re-
fusal to hire a member by a contractor because
the member has not received Working at Heights
training shall be considered reasonable until the
cost of the training has been agreed upon by the
Local Union and Local ECA.

5. For local areas who have a voucher system in
place as part of their local Working at Heights
agreement, whereby vouchers are provided to
IBEW members when they complete the training,
the following applies:

(a) Immediately upon completion of the Working
at Heights training, the active member will re-
ceive a voucher for time spent in Working at
Heights training that must be promptly sub-
mitted to their current employer (or next em-
ployer if unemployed) working in the jurisdic-
tion of their home local who will pay them on
their next regular pay period.

(b) Employer includes a non-resident contractor
who is working in the jurisdiction of the home
local.
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6. Effective April 1, 2017, no member shall be dis-
patched without a current Working at Heights cer-
tification, valid Certificate of Qualification or Ap-
prenticeship Training Agreement, and Ontario Col-
lege of Trades membership.

7. The ETBA with the cooperation of IBEW-CCO will
establish a central database to record and track
workers' Working at Heights safety training.

8. In the event that there is any dispute as to the full
cost of the training or any other matter as to the
implementation of this provision, the dispute may
be referred to the ETJB for full and final determi-
nation.

LETTER OF UNDERSTANDING
March 22, 2016

Health & Safety Representatives

The following will apply on a project that is expected to
last at least three months or more and the Contractor
employs 20 or more IBEW members:

A. The Business Manager reserves the right to appoint
or remove a Health and Safety Representative on any
project that is expected to last at least three months or
more and the Contractor employs 20 or more IBEW
members and the Business Manager will consider
qualified workers employed on the project for this
appointment. The Contractor shall be notified in writing
when a Health and Safety Representative is appointed.
The Health and Safety Representative will be responsible
for their regularly assigned work on behalf of the
Contractor.

B. The Health and Safety Representative shall be
allowed sufficient time to ensure that the provisions of
section 14 of this Agreement are observed and will
participate in accident investigations in accordance with
the Occupational Health & Safety Act.

C. No Health and Safety Representative shall be discrim-
inated against by the Contractor because of the
performance of their duties as a Health and Safety Rep-
resentative.

D. The Health and Safety Representative will not be laid
off, unless with just cause, as long as the Contractor
employs at least 20 IBEW members on the project.



LETTER OF UNDERSTANDING
March 22, 2016

Loaning/Subcontracting
Principle:

Subcontracts between employers bound to the Principal
Agreement are prohibited if used for the purpose of loan-
ing or transferring workers from one employer to another
employer and bypassing the role of the hiring hall (e.g.,
avoiding either the need or consequences of a layoff).

Legitimate subcontracts are distinguished from ‘loaning’
as follows:

e Subcontracts have a specific/clearly defined scope of
work for which the subcontractor is responsible.

e Subcontracts are supported by proper standard
documentation including;

o Liability insurance

o WSIB clearance

o Form 1000 (subcontract under a notice of project,
if required)

o Subcontracts must be in writing and at a
minimum a purchase order detailing the above.

e Subcontracts require that the subcontractor has
control and is the ‘employer’ of its workers appointing
supervision as required and establishing clear
communication protocols between themself and its
on-site workers. The subcontractor will supply the
basic tools for its Employees as required.

e Supplying labour to perform an unspecified and un-
identified amount of work, or the intermingling of
Employees from different employers performing the
same work, will be interpreted as a ‘loaning’
of workers and requires the  business manager’s
approval.
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LETTER OF UNDERSTANDING
March 22, 2016

Market Share

1. The parties agree to renew the Letter of Understand-
ing dated October 26, 2012.

2. After November 1, 2016, if requested to do so, the
ETIB will assess whether Local Unions and area ECAs
have availed themselves of ETIB assistance as contem-
plated by the Letter of Understanding and whether the
ETJB has effectively responded to the issues brought to
it.

3. If the ETIB determines that Local Unions and area
ECAs have availed themselves of ETJB assistance as con-
templated by the Letter of Understanding but that the
ETIB has not been effective in providing assistance, then
within four (4) months of receiving the application the
ETJIB shall have the power to amend Section 20 of the
Principal Agreement as appropriate and necessary.

4. In making any decision under para. 3 above, the
Chair of the ETIB may cast a vote to break a tie.

LETTER OF UNDERSTANDING
February 16, 2022

The parties agree to meet and consider how off-site
construction of modular buildings or structures to be
installed or erected on-site should be performed under
the terms of the Principal Agreement.



PROVINCIAL
LINEWORK
AGREEMENT

FOR WORK OUTSIDE THE ICI SECTOR

Made and entered into
Between

THE ELECTRICAL CONTRACTORS
ASSOCIATION OF ONTARIO
And all other Signatories to this Agreement,
(Hereinafter called the ‘Contractor’)

And

THE IBEW CONSTRUCTION COUNCIL OF ONTARIO
(Hereinafter called the ‘Union’)

Representing the following affiliated Local Unions,
105, 115, 120, 303, 353, 402, 530,
586, 773, 804, and 1687

Expiry date: April 30, 2025
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SECTION 1 -

100

101

SECTION 2 -

200

PREAMBLE

This Agreement made between the Electrical
Contractors Association of Ontario and the
IBEW Construction Council of Ontario
(IBEW-CCO) is binding on each member or
person represented by the parties. The Agree-
ment is made in recognition of the fact that
growth in the Electrical Industry and the
success of the parties concerned depends on
the co-operation of each Party in discharging
their obligations and adhering, not only to the
words of the Agreement, but also to the intent
of the provisions as agreed upon therein.

This Agreement shall apply to any Contractor
whose business includes the installation and/or
maintenance of overhead and buried electrical
distribution systems in the Province of Ontario
and where the work is not included within the
Industrial, Commercial, and Institutional Sector
of the Construction Industry.

SCOPE OF THE
AGREEMENT

SCOPE

For the purposes of this Agreement it is under-
stood and agreed by both parties that the work
shall be all types of high voltage installations
including (but not limited to) transmission
lines, power lines, substations, high tension
cable installations, forestry and shall also
include street and highway lighting, under-
ground and overhead line type distribution
systems at lower voltages and communication,
telephone and T.V. systems and any civil work
required in the performance of any of the
above work as well as any other line type work
coming within the scope of the IBEW Constitu-
tion and falling within the following Sectors of
the Construction Industry:

Residential (excluding high-rise apartment
houses)

Sewers and Watermains

Roads

Heavy Engineering

Pipeline

Electrical Power Systems (excluding work

covered by agreement between EPSCA and the
IBEW-CCO) on projects and transmission
systems.

201 UNION JURISDICTION
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The Contractor agrees to recognize the inside
and outside jurisdictions as outlined in the
Constitution of the IBEW in the performance of
all electrical work performed within the
geographic jurisdiction of the Union as herein-
after defined:

Inside Work

All electrical signs, all street electrical decora-
tions when no messenger or guy wire is neces-
sary for support. Installation, construction,
inspection, operation, maintenance and repair
of all electrical work in isolated plants and
within property lines of any given property,
and beginning at the secondary side of the
transformer, except line work consisting of
poles and towers, including wires or cables and
other apparatus supported there from and
except all outdoor substations as defined in
Outside Work hereof.

When aerial wires or cables are used to
provide electrical current for buildings or struc-
tures within the property lines of any given
property the inside workers jurisdiction shall
start immediately after the first point of at-
tachment of such aerial wires or cables to such
buildings or structures.

Inside work to include renewable electrical
energy sources such as solar photovoltaic,
geothermal, wind, biomass, wave, etc., and
other distributed energy installations such as
fuel cells, microturbines, etc.

Outside Work

All work necessary to the assembling, installa-
tion, erection, operation, maintenance, repair,
control, inspection and supervision of all
electrical apparatus, devices, wires, cables,
supports, insulators, conductors, ducts and
raceways when part of distributing systems
outside of buildings, railroads and outside the
directly related railroad property and yards.
Installing and maintaining the catenary and
trolley work on railroad property, and bonding
of rails. All underground ducts and cables when
they are installed by and are part of the
system of a distributing company, except in
power stations during new construction, includ-
ing ducts and cables to adjacent switch racks
or substations. All outdoor substations and
electrical connections up to and including the
setting of transformers and the connecting of
the secondary buses thereto.

Outside work to include renewable electrical
energy sources such as solar photovoltaic,
geothermal, wind, biomass, wave, etc., and
other distributed energy installations such as
fuel cells, microturbines, etc.
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SECTION 3 -

300

301

302

SECTION 4 -

400

401

GEOGRAPHIC JURISDICTION

It is understood that the geographic jurisdic-
tion of each Local Union is not subject to
negotiation but is established solely within the
IBEW. The present jurisdictions of the Local
Unions are as listed in the Principal Agreement
between ETBA of ECAO and IBEW, IBEW-CCO.

DURATION OF THE
AGREEMENT

DURATION

This Agreement shall become effective on May
1, 2022 and will expire on April 30, 2025.

NOTICE

Either Party to this Agreement may give notice
in writing to the other Party not more than
ninety (90) days prior to the expiry date and
not less than thirty (30) days prior to the
expiry date of this Agreement and negotiations
must begin within fifteen (15) days of the
giving of notice. If there is no notice given of
change or termination of this Agreement, as
mentioned in this Section, this Agreement shall
remain in effect from term to term thereafter.

AMENDMENTS

This Agreement shall be subject to amendment
at any time by mutual consent of the parties
hereto. Any such amendment agreed upon
shall be reduced to writing, signed by the
parties hereto and approved by the Interna-
tional Office of the Union, the same as this
Agreement.

MANAGEMENT
RIGHTS

RIGHT TO MANAGE

Subject to the terms of this Agreement, the
Union acknowledges the right of the individual
Contractor to manage the business in which
they are engaged and to direct the working
forces, to discharge or discipline Employees for
just cause.

REGULATIONS

The Union acknowledges the right of the
Contractor to maintain order and to make,
from time to time, reasonable rules and regula-
tions to be observed, which will not be incon-
sistent with the provisions of this Agreement.
All such rules must be posted in an accessible
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location and/or made available to all Employ-
ees.

OPERATIONS

The Union recognizes that it is the responsibil-
ity of the Company to determine the locations
of jobs, the choice of equipment, the schedule
of installation, the methods and means of
installation and the size of the work force
required.

WORK ETHICS

A. No member of the Union will be permitted to
contract or to perform electrical work other
than for their present Employer.

B. No member of the Union shall be permitted
to work at electrical construction work for
anyone who is not a Party to this Agree-
ment.

SUBCONTRACT

The Union recognizes the Contractor’s right to
contract or subcontract work to another
Contractor who is a signatory to this Agree-
ment.

SECTION 5 - UNION RIGHTS AND
REPRESENTATIVES
500 UNION RECOGNITION
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The Contractor recognizes the Union as the
sole Bargaining Agent for all Journeyperson
Electricians, Electrician Apprentices,
Forepersons, Journeyperson Powerline Techni-
cian-Splicers, Apprentice Powerline Technician-
Splicers, Ground Worker /Equipment Opera-
tors, Ground Worker /Drivers, Ground Workers
, Utility Workers and Foresters performing
work within the acknowledged jurisdiction of
the Union and similarly the Union recognizes
the Contractor as the sole Bargaining Agent.

UNION ACCESS

The Business Manager of the Union and/or
their identified Representative, shall be allowed
access to any job or shop where workers are
employed provided they shall first report to the
Job Foreperson or Superintendent.

STEWARDS

The Business Manager reserves the right to
appoint or remove a Steward where workers
are employed under the terms of this Agree-
ment.
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The Contractor shall be notified in writing when
a Steward is appointed.

The Steward will be responsible for their
regularly assigned work on behalf of the
Contractor.

Such Stewards shall be allowed sufficient time
to see that the provisions of this Agreement
are observed.

STEWARDS

No Steward shall be discriminated against by
the Contractor because of the performance of
their duties as a Steward.

The Steward shall have the opportunity to
work on overtime and shall be notified in
advance of overtime, if possible.

The Steward shall not have their employment
terminated without consultation with the
Business Manager, unless with just cause.

SUBCONTRACTING

A. The Company shall not directly or indirect-
ly contract, subcontract, or sublet any
work under the jurisdiction of this Agree-
ment to any other Employer or Employee
who is not a Party to an IBEW Construc-
tion Agreement nor require any Employee
to work on a piecework basis.

B. (i) Without limiting the application of the
subcontracting provisions contained in
Section 505 A of the provincial section of
this Agreement, it shall be a violation of
this Agreement for an Employer to initiate
an arrangement with an owner or general
contractor to contract or subcontract a
portion of the work included in the electri-
cal tender to another contractor who is not
bound by this Agreement.

(ii) Where a grievance alleging that Section
505 B has been violated is referred to arbi-
tration, the Employer shall adduce at the
arbitration hearing all facts within its
knowledge that are material to the allega-
tion.

(iii) It shall remain the discretion of each
Employer to bid any or all portions of a bid
package, notwithstanding anything in this
Agreement.

(iv) The Employer will advise the owner or
general contractor, as the case may be, of
the above provisions in the event that it
arranges for an owner or general contrac-
tor, as the case may be, to contract or
subcontract a portion of the work covered
by the electrical tender to another con-
tractor.
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UNION LABEL
The Contractor will endeavour to assist the
Union to promote and make use of, where and

when applicable, all materials bearing the
IBEW Union Label.

LOANING

The Contractor shall not loan workers in their
employ to any other Contractor without the
consent of the Business Manager.

OTHER SIGNATORIES

The Union shall advise the Secretary of the
Electrical Contractors Association of Ontario
within five (5) days when this Agreement is
signed by a Party whose name is not affixed
hereto, and ECAO agrees to supply a list of
member Line Contractors to the Secretary of
the IBEW-CCO.

LOCAL UNION PART OF IBEW

Each Local Union is a part of the IBEW, and it
is therefore understood that any alleged viola-
tion or annulment of the working rules of any
Local Union in the IBEW shall be considered by
the Head Office of the IBEW. Failing settle-
ment, it shall be considered sufficient cause for
the cancellation of these working rules
forthwith.

EMPLOYEE
DESIGNATION

EMPLOYEE CLASSIFICATIONS

A. Employees shall be divided into the following
classes:

Foreperson Journeyperson
Powerline Technician

Sub-Foreperson Journeyperson
Powerline Technician

Journeyperson Powerline Technician —
Splicer

Powerline Technician Apprentices - 1%t to
4t periods

Ground Worker/Equipment Operator - 1%,
2nd, 3rd year

Ground Worker/Driver - 1t, 2nd, 3rd year
Ground Worker - 1, 2" year

Utility Worker — 1st, 2nd year

Forester - 1st, 2nd, 3rd year
Journeyperson Electrician

Electrician Apprentice



B. Any classification of Employee may be

required to perform the work of a lesser
qualified worker providing that their wage
rate is maintained.

601 EMPLOYEE QUALIFICATIONS

A.

Journeyperson Powerline Technician -
Splicer - A Powerline Technician who is fully
qualified to work in all facets of the trade in-
cluding energized circuits and who has
successfully completed a recognized training
course; and is qualified to undertake the in-
stallation, jointing, splicing, testing, bonding,
racking and repairing of all types of high
voltage electrical cables; the fitting of
potheads and other accessories to cables;
and the assembly, testing, repair and
maintenance of such accessories.

Ground Worker/Equipment Operator -
A worker qualified to operate mechanical
equipment including (but without limiting
generality) digging machines, track vehicles,
cranes, drills, jackhammers, stationary
winches, tractor trailers, regular line trucks,
trailers and backhoes. They shall be required
to undertake minor mechanical repairs and
adjustments and daily maintenance to
ensure proper operation of equipment and if
required by the Employer they shall provide
satisfactory evidence of competence in the
operation of equipment provided by the
Employer.

Apprentice Powerline Technician - All
Apprentices shall be governed by this
Agreement and the Building Opportunities in
the Skilled Trades Act or any successor
legislation.

Power Station Technician - A Journey-
person Powerline Technician or a Journey-
person Electrician who through experience
and training and is in receipt of an IHSA
approved certificate, or equivalent, is a
specialist in all facets of the construction and
maintenance of substations.

Splicer - A Journeyperson Powerline
Technician or a Journeyperson Electrician
who through experience and training and is
in receipt of an IHSA approved certificate,
or equivalent, is a specialist in all facets of
splicing high voltage cable.

Ground Worker/Driver - A worker quali-
fied to drive mechanically-propelled vehicles
and whose duties shall include the operation
of booms mounted on mobile vehicles and
shall also include the transporting of trans-
mission line materials from assembly site to
erection site.

G. Ground Worker - A worker whose duties

shall include assisting Powerline Technicians
and other workers; the requisitioning, han-
dling and transporting of materials; the
dressing of poles and the assembling of
towers and structures on the ground; but
who shall not be required to make contact
with a conductor which is or may become
energized during a job.

. Utility Worker - A worker whose duties

shall include (but not be limited to) civil
work, the cutting of brush, assisting in tree
trimming, and the digging of holes and
ditches.

Forester - Must be knowledgeable in tree
removal, tree-trimming techniques, selective
cutting, selective spraying, restoration
practices and landscaping. Have a good
knowledge of the chemicals related to
vegetation and pest control. Must be capable
of obtaining Land Extermination Licenses for
insecticide and herbicide application work.
Must have a working knowledge of the
mechanical aspects of the equipment with
which they work in order to carry out routine
maintenance and to facilitate minor repairs.
Must be qualified to operate such vehicles as
are required to perform the work in this
classification.

J. Journeyperson Electrician - Journeyper-

sons must be capable of performing in an
efficient manner the functions of an Electri-
cian as defined under the Building Opportu-
nities in the Skilled Trades Act or any
successor legislation

K. Electrician Apprentice - All Apprentices

shall be governed by this Agreement and the
Building Opportunities in the Skilled Trades
Act or any successor legislation

602 POWERLINE TECHNICIAN APPRENTICE
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A. Prior to signing an apprenticeship contract

there shall be a three (3) month or five
hundred (500) hour assessment period to
determine the candidate’s suitability to the
trade and they shall receive first (1st) period
Apprentice rate of pay.

The contracted apprentice shall serve four
(4) — two thousand (2000) hour periods and
attend recognized Ontario line apprentice
training during each classification period.

The Employer shall send the contracted Line
Apprentice to a Ministry approved Line
Apprentice Training School within six (6)
months after successful completion of each
two thousand (2000) hour period verified by
a properly completed apprenticeship



logbook. The Line Contractors will establish
a fund through ECAO that ensures that mon-
ies are available to pay the cost of Line
Apprentice training at a Ministry approved
training delivery agent.

IBEW Business Managers can recommend or
refer unemployed Apprentices to the school.

Apprentices shall be employed and governed
in accordance with the Building Opportunities
in the Skilled Trades Act or any successor
legislation.

Upon completion of each two thousand
(2000) hour period, to be verified by a
properly completed apprenticeship logbook,
and successful completion of the appropriate
level of apprentice training, the Apprentice
shall progress to the next level of pay rate.
In the event that the formal training cannot
be offered to the Apprentice in this timely
manner, the Employer will allow incremental
and monetary progression to the next period
of apprenticeship. If the Apprentice fails a
level of trade school, their pay level will be
frozen until successful completion of that
trade school level.

Upon successful completion of the last level
of apprentice training, the current industry
required minimum ten (10) month evaluation
period, and an Ontario recognized Training
Delivery Agency Powerline Technician’s
Certificate, the Employee shall receive
Journeyperson classification and pay rate.

B. The duties of an Apprentice shall be as out-
lined in the Schedule of Training of the
Ministry. The ratio of one (1) Apprentice and
one (1) Ground Worker to each Powerline
Technician shall not be exceeded in the
shop. Apprentices and Ground Workers shall
work only under the direction of a Powerline
Technician.

C. New Apprentices will not be indentured by a
Contractor if qualified indentured Apprentic-
es are on the out of work list.

603 OWNER-OPERATORS

When certain miscellaneous trucks and/or
equipment are required in excess of the
Company’s normal needs and not owned by
the Company they may be operated by Owner-
Operators. These Employees will be under the
supervision of the Contractor and will work
under the terms of this Agreement. When sub-
contracting line work under this Agreement, in-
cluding Powerline Technician owner/operators,
the subcontractor shall demonstrate appro-
priate WSIB coverage, voluntary recognition
for the duration of the project, and proof of

remittance of all employee and employer funds
required under the Collective Agreement.

604 GENERAL

A. The above classifications will cover the total
extent of the work to be performed by the
Company.

B. Any classifications of workers required to
drive a vehicle shall have a Class “A” driver’s
license.

C. Underground Work - With the consent of the
Business Manager special labour force
accommodations may be made for under-
ground duct installations and underground
municipal distribution work.

D. Utility Assist - With the consent of the Busi-
ness Manager the setting of poles and
anchors shall be performed by a qualified
Powerline Technician and Ground Worker
Operator with the help of Utility Workers
hired locally. Workers hired under these cir-
cumstances shall apply for IBEW member-
ship.

E. To improve the competitive position of our
Union Contractors and Employees, the
Provincial Joint Line Committee shall be
empowered to negotiate adjustments and/or
changes to this Agreement, subject to the
approval of the ETBA of the ECAO and the
IBEW-CCO.

605 CLASSIFICATION PROCEDURE
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The Company shall determine the qualifications
of its Employees, subject to:

A. Present Employees shall retain their present
classifications.

B. New Employees shall be classified in accord-
ance with their employment records, experi-
ence, trade skills, apprenticeship records,
trade certification and in agreement with the
Union.

C. An Employee who deems themself improper-
ly classified shall have the right to appeal to
the Provincial Joint Line Committee.

D. Where a host local union has concern over
whether an IBEW member is properly classi-
fied, the host local union will first confirm
the IBEW member’s status with the home
local union and, if the concern remains, the
contractor may refer the issue to the Provin-
cial Joint Line Committee (PJLC). If the PILC
decision is not approved by the host local
union, it shall be referred to the ETIB in ac-
cordance with Section 1300.
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HIRING
PROCEDURE

HIRING

The Contractor agrees to hire and employ only
members of the International Brotherhood of
Electrical Workers on all line work in their
home area. The Contractor shall have the right
to select and name-hire all Forepersons. When
making appointments to the Foreperson level,
the Employers will give consideration to those
Journeypersons they presently employ. All
hiring will be done through the Local Union
Office, and no one will be employed unless
they are in possession of a clearance card from
the Local Union office.

WORKING CARD

If the Local Union is unable to furnish certified
workers to the Contractor within three (3)
working days of the time the Union Office
receives the request for workers (excepting
Saturdays, Sundays and Holidays) the Contrac-
tor shall be afforded the right to employ certi-
fied workers as are available. The Local Union
will issue clearance cards to workers hired in
these circumstances who may be replaced by
certified workers after three (3) working days
notice to the Contractor, but in no case until a
worker has worked a minimum of one (1)
week.

MOBILITY

It is further agreed that should a Contractor
obtain work in any area outside of their home
area, they shall be permitted to bring in their
own crews comprised of Powerline Techni-
cians, Splicer, and other specialists and hire
any additional workers required through the
Local Union office.

In their home area, the Contractor may contin-
ue to use their forces to perform any type of
work described above and augment their
forces where necessary from the Local Union
office.

When a Contractor obtains work outside of
their home area, Local Union 353 and Local
Union 1687 shall act as a clearing house for
the Province of Ontario by coordinating labour
force requirements and making workers availa-
ble to Contractors for the whole Province. The
Contractor agrees to notify the Local in whose
jurisdiction they have obtained the work of the
names and classifications of workers they are
bringing into the area, prior to any crew
movement.
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EMPLOYMENT PRIORITY

In all cases of layoff, the Local Union members
shall retain employment priority.

OLDER EMPLOYEES

Where five (5) or more Journeypersons are
employed every fifth (5th) Journeyperson shall
be fifty (50) years of age or older, where avail-
able.

LAYOFF NOTIFICATION

When possible, the Contractor shall notify the
Business Manager three (3) days prior to a
layoff, but in no case later than twenty-four
(24) hours after the layoff.

HOURS OF WORK,
HOLIDAYS AND
VACATION

REGULAR HOURS

The regular hours of work shall be eight (8)
hours per day on the job, Monday through Fri-
day inclusive between the hours of 8:00 a.m.
and 4:30 p.m.

The above hours may be worked equally over
any four (4) consecutive days, Monday to Fri-
day inclusive.

Upon request of the Employees, a four (4) day
times ten (10) hour work week will not be un-
reasonably withheld.

ADJUSTMENT OF HOURS

A. Daily starting time may be adjusted up to
one (1) hour earlier on mutual agreement
between the Contractor and the Local Union
Business Manager.

B. Lunch period shall be one half (1/2) hour
taken between 12:00 noon and 1:00 p.m.
Special lunch period arrangements may be
made in specific cases by mutual agreement
between the Contractor and the Local Union
Business Manager. All Employees must be
afforded the opportunity to eat their lunch
between 12:00 noon and 1:00 p.m.

C. Upon request of the employees and approval
of the Business Manager to work combined
periods of normal 40-hour work weeks back-
to-back for locations of a significant distance
from the employer’s place of business with
the appropriate amount of time off at the
conclusion of the work period. For work
occurring in the jurisdiction of Locals 1687 or
Local 402 contact Local 1687 for approval
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and for all other jurisdictions, contact Local
353.

Example:
Eight 10-hour days in a row = Six days off
Further example:

Eight days work, 10 days board as per
Section 1100 E Compressed Work Weeks

WORK BREAKS

Employees shall have a fifteen (15) minute rest
period at mid-morning and fifteen (15) minute
rest period at mid-afternoon, these rest periods
shall also apply to all over-time and shift work.

A third fifteen (15) minute break will be pro-
vided to employees prior to the commence-
ment of overtime work when such overtime
work for two (2) hours or greater is requested.

STATUTORY HOLIDAYS

Statutory holidays to be observed are: New
Year's Day, Family Day, Good Friday, Victoria
Day, Canada Day, Civic Holiday, Labour Day,
National Day of Truth and Reconciliation,
Thanksgiving Day, Christmas Day and Boxing
Day.

If a statutory holiday(s) falls on a Saturday or
a Sunday, the closest following workday(s)
shall be observed.

OVERTIME

A. All work performed outside of regular work-
ing hours except shifts and callouts shall be
paid in the following manner:

Monday to Friday inclusive

Work performed for the first four (4) hours
after the regular quitting time shall be paid
at the rate of one and one half (1 1/2)
times the regular rate of pay. Work in
excess of the above shall be paid for at two
(2) times the regular rate of pay.

Saturday

Work performed between 8:00 a.m. and
12:00 noon shall be paid for at the rate of
one and one half (1 1/2) times the regular
rate of pay. Work in excess of the above
shall be paid for at two (2) times the
regular rate of pay.

All work performed on new overhead line
construction, or when working with a utility
which pays double (2) time for Saturday,
shall be paid for at two (2) times the
regular rate of pay.

Sundays and Statutory Holidays

All work performed on Sundays and Statu-
tory Holidays shall be paid for at the rate
of two (2) times the regular rate of pay.

B. Electrical Power Systems (EPS) Overtime

All work performed on EPS including but
not limited to Power Distribution and
Transmission work outside of the regular
working hours (except shifts and callout)
and on Saturdays, Sundays, and statutory
holidays shall be paid at two (2) times the
regular rate of pay, except on the road
sector outside of the jurisdiction of Local
353 and for all public utilities that only pay
one and one half (1 1/2) times the regular
rate.

C. When overtime is required by the Contrac-
tor, the Employee shall receive a one-half
(1/2) hour meal period with pay at the over-
time rate and a meal provided by the Con-
tractor after the first two (2) hours of over-
time is worked when overtime is required
beyond that two (2) hour period. After each
additional four (4) hours of overtime is
worked, the Employee shall receive a
one-half (2) hour meal period with pay at
the overtime rate and a meal provided when
overtime is required beyond that four (4)
hour period. This is not applicable for the
first eight (8) hours worked on Saturdays,
Sundays and holidays.

805 SHIFTS
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A. Work at any time of the day or night
between 12:01 a.m. Monday and 12:00
midnight Friday of the same week other
than the regular day shift shall be consid-
ered shift work. A minimum of six (6) hours
work with seven (7) hours pay at the
premium rate shall be considered a shift (For
shift work in Local 1687 and Local 402 the
premium rate 125% of the regular rate. For
shift work in all other locals the premium
rate 120% of wage package).

B. A shift may be no more than eight (8) hours
per day unless overtime rates are paid.

C. A Contractor may work a four (4) day ten
(10) hour per day shift with permission from
the Local Union Business Manager.
(For shift work in Local 1687 and Local 402
the premium rate is 125% of the regular
rate. For shift work in all other locals the
premium rate is 120% of wage package.).

D. The premium rate for a shift is pay at 125%
of the regular rate for Local 1687 and Local
402. The premium rate for a shift is pay at
120% of wage package for all other locals.
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E. No Employee shall be permitted to work on
more than one (1) shift in twenty-four (24)
hours unless overtime rates are paid. This is
to mean twenty-four (24) hours from the
commencement of the day shift for the job.
All shifts to be arranged so that workers
shall not lose time because of shift changes.
When overtime is required it shall be distrib-
uted as equitably as possible among the
Employees on the job where practical to do
SO.

F. Under normal circumstances, no Employee
shall be required or allowed to work longer
than two (2) full consecutive shifts or fifteen
(15) hours and must be relieved for a rest
period of at least eight (8) hours.

G. Trouble shift work for utilities shall be paid
at 125% of the regular rate of pay in Locals
1687 and Local 402 and 120% of the wage
package for all other locals.

CREW TRANSPORTATION

When Employees are using Company vehicles
for transportation to and from job sites, the
Employees will be paid straight time rates of
pay for all time spent travelling and existing ar-
rangements shall remain in force.

CALLOUT

Work performed as special calls without prior
notification shall be paid at two (2) times the
regular rate of pay. The minimum payment
shall be three (3) hours at straight time.

REPORTING TIME

A. If Employees are required by the Employer
to report for work and if no work is availa-
ble, they shall receive three (3) hours pay.

B. Workers properly assigned to a job and who
report at the regular starting time shall re-
ceive not less than three (3) hours pay.

This not to be construed to mean three (3)
hours pay in addition to the hours actually
worked in any one (1) work day.

STANDBY PAY

When employees are requested to be on
standby/on-call and are not called out for work
during that time, they will be paid one (1) hour
of straight time for each day of standby.

SECTION 9 -
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Wages and Benefits shall be as per the
attached Spreadsheets.

A. The hourly rates of pay shall be as follows:

Date Base VP & Union Wage
Rate SHP Funds Pack.

Foreperson Journeyperson Lineman
(Powerline Technician)

120% of the applicable Journeyperson rate

Sub-Foreperson Journeyperson Lineman
(Powerline Technician)

110% of the applicable Journeyperson rate

Journeyperson Lineman —Splicer
(Powerline Technician)

Journeyperson Electrician
Electrician Apprentice

The same rate as the Inside wiring rate in their
home Local area. See the Appendix for the ju-
risdictional area concerned.

Powerline Technician Apprentice

1st Period:  50% of the applicable
Journeyperson rate

Classification

2nd Period:  60% of the applicable
Journeyperson rate

3rd Period:  70% of the applicable
Journeyperson rate

4th Period:  80% of the applicable

Journeyperson rate
Ground Worker/Equipment Operator

1st Year: 70% of the applicable
Journeyperson rate

2nd Year: 80% of the applicable
Journeyperson rate

3rd Year: 90% of the applicable
Journeyperson rate

Ground Worker/Driver

1st Year: 50% of the applicable Journeyperson
rate

2nd Year: 60% of the applicable Journeyper-
son rate

3rd Year: 70% of the applicable Journeyper-
son rate

Ground Worker

1st Year: 50% of the applicable Journeyper-
son rate

ECA
Funds



2nd Year: 60% of the applicable Journeyper-
son rate

Utility Worker

1st Year: 40% of the applicable Journeyper-
son rate

2nd Year: 50% of the applicable Journeyper-
son rate

Forester

1st Year: 60% of the applicable Journeyper-
son rate

2nd Year: 70% of the applicable Journeyper-
son rate

3rd Year: 80% of the applicable Journeyper-
son rate

Forester Foreperson
90% of the applicable Journeyperson rate.

B.

C.

Overtime shall be paid at the rates shown in
Section 804.

ECAO Power Line Technician Apprentice
Training Trust Fund (PLTATTF):

Effective May 1, 2010, in addition to the
above noted wages and benefits, the
Contractor will contribute $ 0.50 per hour
earned by each Power Line Technician and
Apprentice Power Line Technician to the
ECAO Power Line Technician Apprentice
Training Trust Fund (PLTATTF).
The Contractor shall remit the funds each
month by the 15% day of the month follow-
ing the month in which the work was
performed directly to:

ECAO Power Line Technician
Apprentice Training Trust Fund
10 Carlson Ct

Suite #702,

Toronto, ON  M9W 6L2

The sole purpose of the Fund shall be for the
payment of in-school apprentice training,
and Powerline Technician training, as
approved by the Trustees on behalf of their
contributing contractor-employers only.
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900 WAGES AND FRINGE BENEFITS - LINEWORK AGREEMENT
LOCAL UNION 105 — HAMILTON

Wages, deductions, benefits and other terms and conditions of employment are subject to amendment during the term of this Agreement.
All terms and conditions should be verified with the Local Union and Area ECA.

WAGES AND FRINGE BENEFITS LINE AGREEMENT MAY 1 2022-APRIL 30 2025
LU 105 Hamilton

Base VP &SHP Union Wage ECALINE ECA Total

Date Rate (12%) Funds Package FUND FUND Package PLTATTF
Journeyperson (JP) 1-Jul-22 47.88 5.75 18.20 71.83 0.01 0.91 72.75 0.50
Power Line Technician (PLT) 1-May-23  49.13 5.90 18.45 73.48 0.01 0.91 74.40 0.50
1-May-24 50.19 6.02 18.91 74.88 0.01 0.91 74.88 0.50
Sub-Foreperson (FP) JP PLT 1-Jul-22 52.67 6.32 18.20 77.19 0.01 0.91 78.11 0.50
110% 1-May-23 54.04 6.49 18.45 78.98 0.01 0.91 78.98 0.50
1-May-24 55.21 6.63 18.67 80.51 0.01 0.91 81.43 0.50
FP JP PLT 1-Jul-22 57.46 6.90 18.20 82.56 0.01 0.91 83.48 0.50
120% 1-May-23 58.96 6.90 18.45 84.31 0.01 0.91 85.23 0.50
1-May-24 61.70 7.40 16.70 85.80 0.01 0.91 86.72 0.50
PLT Apprentice PLT Apprentice L150%  1-Jul-22 23.94 2.87 12.70 39.51 0.01 0.91 40.43 0.50
PLT Apprentice L2 60%  1-Jul-22 28.73 3.45 14.33 46.51 0.01 0.91 47.43 0.50
PLT Apprentice L3 70%  1-Jul-22 33.52 4.02 15.29 52.83 0.01 0.91 53.75 0.50
PLT Apprentice L4 80%  1-Jul-22 38.30 4.60 16.25 59.15 0.01 0.91 60.07 0.50
PLT Apprentice L150% 1-May-23 24.57 2.95 12.89 40.41 0.01 0.91 41.33 0.50
PLT Apprentice L2 60% 1-May-23 29.48 3.54 14.56 47.58 0.01 0.91 48.50 0.50
PLT Apprentice L3 70% 1-May-23 34.39 4.13 15.52 54.04 0.01 0.91 54.96 0.50
PLT Apprentice L4 80% 1-May-23 39.30 4.72 16.49 60.51 0.01 0.91 61.43 0.50
PLT Apprentice L1 50% 1-May-24 25.10 3.01 13.07 41.18 0.01 0.91 42.10 0.50
PLT Apprentice L2 60% 1-May-24 30.11 3.61 14.76 48.48 0.01 0.91 49.40 0.50
PLT Apprentice L3 70% 1-May-24 35.13 4.22 15.72 55.07 0.01 0.91 55.99 0.50
PLT Apprentice L4 80% 1-May-24 40.15 4.82 16.69 61.66 0.01 0.91 62.58 0.50
Journeyperson Electrician 1-Jul-22 47.88 5.75 18.20 71.83 0.01 0.91 72.75
1-May-23 49.13 5.90 18.45 73.48 0.01 0.91 74.40
1-May-24 50.19 6.02 18.91 74.88 0.01 0.91 75.80
Foreperson Electrician 1-Jul-22 55.06 6.61 18.20 79.87 0.01 0.91 80.79
1-May-23 56.50 6.78 18.45 81.73 0.01 0.91 82.65
1-May-24 57.72 6.93 18.67 83.32 0.01 0.91 84.24
Apprentices (electricians) 1stterm 40%  1-Jul-22 19.15 2.30 10.87  32.32 0.01 0.91 33.24
2nd term 50%  1-Jul-22 23.94 2.87 12.70 39.51 0.01 0.91 40.43
3rd term 60%  1-Jul-22 28.73 3.45 14.33 46.51 0.01 0.91 47.43
4thterm 70%  1-Jul-22 33.52 4.02 15.29 52.83 0.01 0.91 53.75
S5thterm 80%  1-Jul-22 38.30 4.60 16.25 59.15 0.01 0.91 60.07
Ist term 40% 1-May-23 19.65 2.36 11.06 33.07 0.01 0.91 33.99
2nd term 50%  1-May-23 24.57 2.95 12.89 40.41 0.01 0.91 41.33
3rd term 60% 1-May-23 29.48 3.54 14.56 47.58 0.01 0.91 48.50
4th term 70% 1-May-23 34.39 4.13 15.52 54.04 0.01 0.91 54.96
Sth term 80% 1-May-23 39.30 4.72 16.49 60.51 0.01 0.91 61.43
1st term 40% 1-May-24 20.08 2.41 11.21 33.70 0.01 0.91 34.62
2nd term 50% 1-May-24 25.10 3.01 13.07 41.18 0.01 0.91 42.10
3rd term 60% 1-May-24 30.11 3.61 14.76 48.48 0.01 0.91 49.40
4th term 70%  1-May-24 35.13 4.22 15.72 55.07 0.01 0.91 55.99
S5th term 80% 1-May-24 40.15 4.82 16.69 61.66 0.01 0.91 62.58
Ground worker/Equipment Operator 1st Year  1-Jul-22 33.52 4.02 15.29 52.83 0.01 0.91 53.75
70% of appl. JP rate  1-May-23 34.39 4.13 15.52 54.04 0.01 0.91 54.96
1-May-24 35.13 4.22 15.72 55.07 0.01 0.91 55.99
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Ground worker/Equipment Operator 2nd Year  1-Jul-22 38.30 4.60 16.25 59.15 0.01 0.91 60.07
80% of appl. JP rate 1-May-23 39.30 4.72 16.49 60.51 0.01 0.91 61.43
1-May-24 40.15 4.82 16.69 61.66 0.01 0.91 62.58
3rd Year  1-Jul-22 43.09 5.17 17.11 65.37 0.01 0.91 66.29
90% of appl. JP rate 1-May-23 44.22 5.31 17.34 66.87 0.01 0.91 67.79
1-May-24 45.17 5.42 17.55 68.14 0.01 0.91 69.06
Ground worker/ Driver Ist Year  1-Jul-22 23.94 2.87 12.70 39.51 0.01 0.91 40.43
50% of appl. JP rate 1-May-23 24.57 2.95 12.89 40.41 0.01 0.91 41.33
1-May-24 25.10 3.01 13.07 41.18 0.01 0.91 42.10
2nd Year  1-Jul-22 28.73 3.45 14.33 46.51 0.01 0.91 47.43
60% of appl. JP rate 1-May-23 29.48 3.54 14.56 47.58 0.01 0.91 48.50
1-May-24 30.11 3.61 14.76 48.48 0.01 0.91 49.40
3rd Year  1-Jul-22 33.52 4.02 15.29 52.83 0.01 0.91 53.75
70% of appl. JP rate 1-May-23 34.39 4.13 15.52 54.04 0.01 0.91 54.96
1-May-24 35.13 4.22 15.72 55.07 0.01 0.91 55.99
Ground worker 1st Year  1-Jul-22 23.94 2.87 12.70 39.51 0.01 0.91 40.43
50% of appl. JP rate 1-May-23 24.57 2.95 12.89 40.41 0.01 0.91 41.33
1-May-24 25.10 3.01 13.07 41.18 0.01 0.91 42.10
2nd Year  1-Jul-22 28.73 3.45 14.33 46.51 0.01 0.91 47.43
60% of appl. JP rate 1-May-23 29.48 3.54 14.56 47.58 0.01 0.91 48.50
1-May-24 30.11 3.61 14.76 48.48 0.01 0.91 49.40
Utility Worker 1st Year  1-Jul-22 19.15 2.30 10.87 32.32 0.01 0.91 33.24
40% of appl. JP rate 1-May-23 19.65 2.36 11.06 33.07 0.01 0.91 33.99
1-May-24 20.08 2.41 11.21 33.70 0.01 0.91 34.62
2nd Year  1-Jul-22 23.94 2.87 12.70 39.51 0.01 0.91 40.43
50% of appl. JP rate 1-May-23 24.57 2.95 12.89 40.41 0.01 0.91 41.33
1-May-24 25.10 3.01 13.07 41.18 0.01 0.91 42.10
Forester IstYear  1-Jul-22 28.73 3.45 14.33 46.51 0.01 0.91 47.43
60% of appl. JP rate 1-May-23 29.48 3.54 14.56 47.58 0.01 0.91 48.50
1-May-24 30.11 3.61 14.76 48.48 0.01 0.91 49.40
2nd Year  1-Jul-22 33.52 4.02 15.29 52.83 0.01 0.91 53.75
70% of appl. JP rate  1-May-23 34.39 4.13 15.52 54.04 0.01 0.91 54.96
1-May-24 35.13 4.22 15.72 55.07 0.01 0.91 55.99
3rd Year  1-Jul-22 38.30 4.60 16.25 59.15 0.01 0.91 60.07
80% of appl. JP rate 1-May-23 39.30 4.72 16.49 60.51 0.01 0.91 61.43
1-May-24 40.15 4.82 16.69 61.66 0.01 0.91 62.58
Forester Foreperson 90% of appl. JPrate  1-Jul-22 43.09 5.17 17.11 65.37 0.01 0.91 66.29
1-May-23 44.22 5.31 17.34 66.87 0.01 0.91 67.79
1-May-24 45.17 5.42 17.55 68.14 0.01 0.91 69.06
Power Station Technician* 1-Jul-22 47.88 5.75 18.20 71.83 0.01 0.91 72.75 0.50
1-May-23 49.13 5.90 18.45 73.48 0.01 0.91 74.40 0.50
1-May-24 50.19 6.02 18.67 74.88 0.01 0.91 75.80 0.50
Splicer* 1-Jul-22 47.88 5.75 18.20 71.83 0.01 0.91 72.75 0.50
1-May-23 49.13 5.90 18.45 73.48 0.01 0.91 74.40 0.50
1-May-24 50.19 6.02 18.67 74.88 0.01 0.91 75.80 0.50
Contractor to send PLTATTF remittances to: *Only send for these classifications if worked by a
ECAO Powerline Technician Training Trust Fund Powerline Tech (no requirement to remit to PLTATTF for an
10 Carlson Court, Suite 1700 Electrician)

Toronto, ON M9W 6L2
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9200 WAGES AND FRINGE BENEFITS - LINEWORK AGREEMENT
LOCAL UNION 115 — QUINTE — ST. LAWRENCE

Wages, deductions, benefits and other terms and conditions of employment are subject to amendment during the term of this Agreement.
All terms and conditions should be verified with the Local Union and Area ECA.

WAGES AND FRINGE BENEFITS LINE AGREEMENT MAY 1 2022-APRIL 30 2025
LU 115 Quinte

ECA

Date Base VP &SHP  Union Wage LINE ECA Total PLTATTE
Rate  (12%) Funds  Package FUND FUND Package
Journeyperson (JP) 1-May-22 44.21 531 21.05 70.57 0.01 0.65 71.23 0.50
Power Line Technician (PLT) 1-May-23  45.63 5.47 21.62 72.72 0.01 0.65 73.38 0.50
1-May-24 46.87 5.63 22.12 74.62 0.01 0.65 75.28 0.50
Sub-Foreperson (FP) JP PLT 1-May-22 48.63 5.84 21.05 75.52 0.01 0.65 76.18 0.50
110% 1-May-23 50.19 6.02 21.62 77.83 0.01 0.65 78.49 0.50
1-May-24 51.56 6.19 22.12 79.87 0.01 0.65 80.53 0.50
FPJP PLT 1-May-22 53.05 6.37 21.05 80.47 0.01 0.65 81.13 0.50
120% 1-May-23 54.76 6.57 21.62 82.95 0.01 0.65 83.61 0.50
1-May-24 56.24 6.75 22.12 85.11 0.01 0.65 85.77 0.50
PLT Apprentice PLT Apprentice L150%  1-May-22 22.11 2.65 16.49 41.25 0.01 0.65 41.91 0.50
PLT Apprentice L2 60%  1-May-22 26.53 3.18 17.40 47.11 0.01 0.65 47.77 0.50
PLT Apprentice L3 70%  1-May-22 30.95 3.71 18.31 52.97 0.01 0.65 53.63 0.50
PLT Apprentice L4 80%  1-May-22 35.37 4.24 19.22 58.83 0.01 0.65 59.49 0.50
PLT Apprentice L150%  1-May-23 22.82 2.74 17.06 42.62 0.01 0.65 43.28 0.50
PLT Apprentice L2 60%  1-May-23 27.38 3.29 17.97 48.64 0.01 0.65 49.30 0.50
PLT Apprentice L3 70%  1-May-23 31.94 3.83 18.88 54.65 0.01 0.65 55.31 0.50
PLT Apprentice L480%  1-May-23 36.50 4.38 19.79 60.67 0.01 0.65 61.33 0.50
PLT Apprentice L150%  1-May-24 23.44 2.81 17.56 43.81 0.01 0.65 44.47 0.50
PLT Apprentice L260%  1-May-24  28.12 3.37 18.47 49.96 0.01 0.65 50.62 0.50
PLT Apprentice L3 70%  1-May-24 32.81 3.94 19.38 56.13 0.01 0.65 56.79 0.50
PLT Apprentice L4 80%  1-May-24 37.50 4.50 20.29 62.29 0.01 0.65 62.95 0.50
Journeyperson Electrician 1-May-22 4421 531 21.05 70.57 0.01 0.65 71.23
1-May-23 45.63 5.47 21.62 72.72 0.01 0.65 73.38
1-May-24 46.87 5.63 22.12 74.62 0.01 0.65 75.28
Foreperson Electrician 1-May-22 50.84 6.10 21.05 77.99 0.01 0.65 78.65
115% 1-May-23 52.47 6.29 21.62 80.39 0.01 0.65 81.05
1-May-24 53.90 6.47 22.12 82.50 0.01 0.65 83.16
Apprentice 40% 1st Term  1-May-22 17.68 2.12 15.57 35.37 0.01 0.65 36.03
(Electricians) 50% 2nd Term 22.11 2.65 16.49 41.25 0.01 0.65 41.91
60% 3rd Term 26.53 3.18 17.40 47.11 0.01 0.65 47.77
70% 4th Term 30.95 3.71 18.31 52.97 0.01 0.65 53.63
80% 5th Term 35.37 4.24 19.22 58.83 0.01 0.65 59.49
40% 1st Term  1-May-23 18.25 2.19 16.14 36.58 0.01 0.65 37.24
50% 2nd Term 22.82 2.74 17.06 42.62 0.01 0.65 43.28
60% 3rd Term 27.38 3.29 17.97 48.64 0.01 0.65 49.30
70% 4th Term 31.94 3.83 18.88 54.65 0.01 0.65 55.31
80% 5th Term 36.50 4.38 19.79 60.67 0.01 0.65 61.33
40% 1st Term  1-May-24  18.75 2.25 16.64 37.64 0.01 0.65 38.30
50% 2nd Term 23.44 2.81 17.56 43.81 0.01 0.65 44.47
60% 3rd Term 28.12 3.37 18.47 49.96 0.01 0.65 50.62
70% 4th Term 32.81 3.94 19.38 56.13 0.01 0.65 56.79
80% 5th Term 37.50 4.50 20.29 62.29 0.01 0.65 62.95
Ground Worker/Equipment Operator Ist Year 1-May-22  30.95 3.71 21.05 55.71 0.01 0.65 56.37
70% of appl. JP rate  1-May-23 31.94 3.83 21.62 57.39 0.01 0.65 58.05
1-May-24 32.81 3.94 22.12 58.87 0.01 0.65 59.53
2nd Year  1-May-22 35.37 4.24 21.05 60.66 0.01 0.65 61.32
80% of appl. JPrate  1-May-23 36.50 4.38 21.62 62.50 0.01 0.65 63.16
1-May-24 37.50 4.50 22.12 64.12 0.01 0.65 64.78
3rd Year  1-May-22 39.79 4.77 21.05 65.61 0.01 0.65 66.27
90% of appl. JPrate  1-May-23  41.07 4.93 21.62 67.62 0.01 0.65 68.28
1-May-24 42.18 5.06 22.12 69.37 0.01 0.65 70.03
Ground Worker/Driver 1st Year 1-May-22  22.11 2.65 21.05 45.81 0.01 0.65 46.47
50% of appl. JP rate  1-May-23 22.82 2.74 21.62 47.18 0.01 0.65 47.84
1-May-24 23.44 2.81 22.12 48.37 0.01 0.65 49.03
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Ground Worker/Driver 2nd Year 1-May-22  26.53 3.18 21.05 50.76 0.01 0.65 51.42
60% of appl. JPrate  1-May-23  27.38 3.29 21.62 52.29 0.01 0.65 52.95
1-May-24 28.12 3.37 22.12 53.61 0.01 0.65 54.27
3rd Year 1-May-22 30.95 3.71 21.05 55.71 0.01 0.65 56.37
70% of appl. JP rate  1-May-23 31.94 3.83 21.62 57.39 0.01 0.65 58.05
1-May-24 32.81 3.94 22.12 58.87 0.01 0.65 59.53
Ground Worker 1st Year 1-May-22 22.11 2.65 21.05 45.81 0.01 0.65 46.47
50% of appl. JP rate  1-May-23 22.82 2.74 21.62 47.18 0.01 0.65 47.84
1-May-24  23.44 2.81 22.12 48.37 0.01 0.65 49.03
2nd Year 1-May-22  26.53 3.18 21.05 50.76 0.01 0.65 51.42
60% of appl. JP rate  1-May-23  27.38 3.29 21.62 52.29 0.01 0.65 52.95
1-May-24  28.12 3.37 22.12 53.61 0.01 0.65 54.27
Utility Worker 1st Year 1-May-22  17.68 2.12 21.05 40.85 0.01 0.65 41.51
40% of appl. JP rate  1-May-23 18.25 2.19 21.62 42.06 0.01 0.65 42.72
1-May-24 18.75 2.25 22.12 43.12 0.01 0.65 43.78
2nd Year 1-May-22 22.11 2.65 21.05 45.81 0.01 0.65 46.47
50% of appl. JP rate  1-May-23 22.82 2.74 21.62 47.18 0.01 0.65 47.84
1-May-24 23.44 2.81 22.12 48.37 0.01 0.65 49.03
Forester 1st Year 1-May-22  26.53 3.18 21.05 50.76 0.01 0.65 51.42
60% of appl. JP rate  1-May-23  27.38 3.29 21.62 52.29 0.01 0.65 52.95
1-May-24  28.12 3.37 22.12 53.61 0.01 0.65 54.27
2nd Year 1-May-22  30.95 3.71 21.05 55.71 0.01 0.65 56.37
70% of appl. JPrate  1-May-23  31.94 3.83 21.62 57.39 0.01 0.65 58.05
1-May-24  32.81 3.94 22.12 58.87 0.01 0.65 59.53
3rd Year 1-May-22  35.37 4.24 21.05 60.66 0.01 0.65 61.32
80% of appl. JP rate  1-May-23 36.50 4.38 21.62 62.50 0.01 0.65 63.16
1-May-24 37.50 4.50 22.12 64.12 0.01 0.65 64.78
Forester Foreperson 90% of appl. JPrate  1-May-22  39.79 4.78 21.05 65.62 0.01 0.65 66.27
1-May-23 41.07 4.92 21.62 67.61 0.01 0.65 68.28
1-May-24 42.18 5.07 22.12 69.37 0.01 0.65 70.02
Power Station Technician* 1-May-22  44.21 5.31 21.05 70.57 0.01 0.65 71.23 0.50
1-May-23  45.63 5.47 21.62 72.72 0.01 0.65 73.38 0.50
1-May-24  46.87 5.63 22.12 74.62 0.01 0.65 75.28 0.50
Splicer* 1-May-22 44.21 5.31 21.05 70.57 0.01 0.65 71.23 0.50
1-May-23 45.63 5.47 21.62 72.72 0.01 0.65 73.38 0.50
1-May-24 46.87 5.63 22.12 74.62 0.01 0.65 75.28 0.50
Contractor to send PLTATTF remittances to: BREAKDOWN OF UNION FUNDS
ECAO Powerline Technician Training Trust Fund 2022 2023 2024
10 Carlson Court, Suite 1700 Health & Welfare $3.65 $3.65 $3.65  plus 8% RST
Toronto, ON M9W 6L2 Pension (Cl. 1000B) $9.13 $9.13 $9.13
*Only send for these classifications if worked by a Powerline Tech CCO Fund $0.20 $0.20 $0.20
(no requirement to remit to PLTATTF for an Electrician) Education Fund $0.40 $0.40 $0.40
L115 Admin. Fee $1.06 $1.09 $1.11
Recreation Fund $0.05 $0.05 $0.05
STAB Fund $6.16 $6.70 $7.18
Travel Fund $0.40 $0.40 $0.40
Total Union Funds $21.05  $21.62  $22.12
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9200 WAGES AND FRINGE BENEFITS - LINEWORK AGREEMENT
LOCAL UNION 120 — LONDON

Wages, deductions, benefits and other terms and conditions of employment are subject to amendment during the term of this Agreement.
All terms and conditions should be verified with the Local Union and Area ECA.

WAGES AND FRINGE BENEFITS LINE AGREEMENT MAY 1 2022-APRIL 30 2025
LU 120 London

Date Base Rate VP &SHP Union Funds Wage Package ECA ECA Total Package PLTATTF
(12%) LINE FUND FUND
Journeyperson (JP) 1-May-22 49.18 5.90 15.79 70.87 0.01 0.49 71.37 0.50
Power Line Technician (PLT) 1-May-23 50.45 6.05 16.52 73.02 0.01 0.49 73.52 0.50
1-May-24 51.89 6.23 16.80 74.92 0.01 0.49 75.42 0.50
Subforeperson PLT 1-May-22 54.10 6.49 15.79 76.38 0.01 0.49 76.88 0.50
110% 1-May-23 55.50 6.66 16.52 78.68 0.01 0.49 79.18 0.50
1-May-24 57.08 6.85 16.80 80.73 0.01 0.49 81.23 0.50
Foreperson PLT 1-May-22 59.02 7.08 15.79 81.89 0.01 0.49 82.39 0.50
120% 1-May-23 60.54 7.26 16.52 84.32 0.01 0.49 84.82 0.50
1-May-24 62.27 7.47 16.80 86.54 0.01 0.49 87.04 0.50
PLT Apprentice PLT Apprentice L150%  1-May-22 24.59 2.95 13.29 40.83 0.01 0.49 4133 0.50
PLT Apprentice L2 60%  1-May-22 29.51 3.54 13.59 46.64 0.01 0.49 47.14 0.50
PLT Apprentice L3 70%  1-May-22 34.43 4.13 13.89 52.45 0.01 0.49 52.95 0.50
PLT Apprentice L4 80%  1-May-22 39.34 4.72 14.19 58.25 0.01 0.49 58.75 0.50
PLT Apprentice L150%  1-May-23 25.23 3.03 14.02 42.27 0.01 0.49 42.77 0.50
PLT Apprentice L2 60%  1-May-23 30.27 3.63 14.32 48.22 0.01 0.49 48.72 0.50
PLT Apprentice L3 70%  1-May-23 35.32 4.24 14.62 54.17 0.01 0.49 54.67 0.50
PLT Apprentice L4 80%  1-May-23 40.36 4.84 14.92 60.12 0.01 0.49 60.62 0.50
PLT Apprentice L150%  1-May-24 25.95 3.11 14.30 4336 0.01 0.49 43.86 0.50
PLT Apprentice L260%  1-May-24 31.13 3.74 14.60 49.47 0.01 0.49 49.97 0.50
PLT Apprentice L370%  1-May-24 36.32 4.36 14.90 55.58 0.01 0.49 56.08 0.50
PLT Apprentice L4 80%  1-May-24 41.51 4.98 15.20 61.69 0.01 0.49 62.19 0.50
Journeyperson Electrician 1-May-22 49.18 5.90 15.79 70.87 0.01 0.49 71.37
1-May-23 50.45 6.05 16.52 73.02 0.01 0.49 73.52
1-May-24 51.89 6.23 16.80 74.92 0.01 0.49 75.42
Foreperson Electrician 1-May-22 54.10 6.49 15.79 76.38 0.01 0.49 76.88
110% 1-May-23 55.50 6.66 16.52 78.68 0.01 0.49 79.18
1-May-24 57.08 6.85 16.80 80.92 0.01 0.49 81.42
Apprentices 40% 1st Term  1-May-22 19.67 2.36 12.99 35.02 0.01 0.49 35.52
(Electricians) 50% 2nd Term 24.59 2.95 13.29 40.83 0.01 0.49 41.33
60% 3rd Term 29.51 3.54 13.59 46.64 0.01 0.49 47.14
70% 4th Term 34.43 4.13 13.89 52.45 0.01 0.49 52.95
80% 5th Term 39.34 4.72 14.19 58.25 0.01 0.49 58.75
40% 1st Term  1-May-23 20.18 2.42 13.72 36.32 0.01 0.49 36.82
50% 2nd Term 25.23 3.03 14.02 42.27 0.01 0.49 42.77
60% 3rd Term 30.27 3.63 14.32 48.22 0.01 0.49 48.72
70% 4th Term 35.32 4.24 14.62 54.17 0.01 0.49 54.67
80% 5th Term 40.36 4.84 14.92 60.12 0.01 0.49 60.62
40% 1st Term  1-May-24 20.76 2.49 14.00 37.25 0.01 0.49 37.75
50% 2nd Term 25.95 3.11 14.30 4336 0.01 0.49 43.86
60% 3rd Term 31.13 3.74 14.60 49.47 0.01 0.49 49.97
70% 4th Term 36.32 4.36 14.90 55.58 0.01 0.49 56.08
80% 5th Term 41.51 4.98 15.20 61.69 0.01 0.49 62.19
Ground Worker/ 1st Year  1-May-22 34.43 4.13 15.79 54.35 0.01 0.49 54.85
Equipment Operator 70% of appl. JP Rate  1-May-23 35.32 4.24 16.52 53.80 0.01 0.49 54.30
1-May-24 36.32 4.36 16.80 54.85 0.01 0.49 55.35
2nd Year  1-May-22 39.34 4.72 15.79 59.85 0.01 0.49 60.35
80% of appl. JP Rate  1-May-23 40.36 4.84 16.52 59.71 0.01 0.49 60.21
1-May-24 41.51 4.98 16.80 60.87 0.01 0.49 61.37
3rdYear  1-May-22 44.26 531 15.79 65.36 0.01 0.49 65.86
90% of appl. JP Rate  1-May-23 45.41 5.45 16.52 65.61 0.01 0.49 66.11
1-May-24 46.70 5.61 16.80 66.90 0.01 0.49 67.40
Ground Worker/Driver 1stYear  1-May-22 24.59 2.95 15.79 43.33 0.01 0.49 43.83
50% of appl. JPRate  1-May-23 25.23 3.03 16.52 41.98 0.01 0.49 42.48
1-May-24 25.95 3.12 16.80 42.80 0.01 0.49 43.30
2nd Year  1-May-22 29.51 3.54 15.79 48.84 0.01 0.49 49.34
60% of appl. JPRate  1-May-23 30.27 3.63 16.52 47.89 0.01 0.49 48.39
1-May-24 31.13 3.74 16.80 48.82 0.01 0.49 49.32
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Ground Worker/Driver 3rd Year  1-May-22 34.43 4.13 15.79 54.35 0.01 0.49 54.85
70% of appl. JP Rate  1-May-23 35.32 4.24 16.52 53.80 0.01 0.49 54.30
1-May-24 36.32 4.36 16.80 54.85 0.01 0.49 55.35
Ground Worker 1st Year  1-May-22 24.59 2.95 15.79 43.33 0.01 0.49 43.83
50% of appl. JP Rate  1-May-23 25.23 3.03 16.52 41.98 0.01 0.49 42.48
1-May-24 25.95 3.12 16.80 42.80 0.01 0.49 43.30
2nd Year  1-May-22 20.66 2.48 15.79 38.92 0.01 0.49 39.42
60% of appl. JP Rate  1-May-23 21.19 2.54 16.52 47.89 0.01 0.49 48.39
1-May-24 21.79 2.62 16.80 48.82 0.01 0.49 49.32
Utility Worker 1stYear  1-May-22 19.67 2.36 15.79 37.82 0.01 0.49 38.32
40% of appl. JP Rate  1-May-23 20.18 2.42 16.52 36.07 0.01 0.49 36.57
1-May-24 20.76 2.49 16.80 36.76 0.01 0.49 37.26
2nd Year  1-May-22 24.59 2.95 15.79 4333 0.01 0.49 43.83
50% of appl. JP Rate  1-May-23 25.23 3.03 16.52 41.98 0.01 0.49 42.48
1-May-24 25.95 3.12 16.80 42.80 0.01 0.49 43.30
Forester 1st Year  1-May-22 29.51 3.54 15.79 48.84 0.01 0.49 49.34
60% of appl. JP Rate  1-May-23 30.27 3.63 16.52 47.89 0.01 0.49 48.39
1-May-24 31.13 3.74 16.80 48.82 0.01 0.49 49.32
2nd Year  1-May-22 34.43 4.13 15.79 54.35 0.01 0.49 54.85
70% of appl. JP Rate  1-May-23 35.32 4.24 16.52 53.80 0.01 0.49 54.30
1-May-24 36.32 436 16.80 54.85 0.01 0.49 55.35
3rd Year  1-May-22 39.34 4.72 15.79 59.85 0.01 0.49 60.35
80% of appl. JP Rate  1-May-23 40.36 4.84 16.52 59.71 0.01 0.49 60.21
1-May-24 41,51 4,98 16.80 60.87 0.01 0.49 61.37
Forester Foreperson 90% of appl. JP Rate  1-May-22 44.26 5.31 15.79 65.36 0.01 0.49 65.86
1-May-23 45.41 5.45 16.52 67.37 0.01 0.49 67.87
1-May-24 46.70 5.61 16.80 69.11 0.01 0.49 69.61
Power Station Technician* 1-May-22 49.18 5.90 15.79 70.87 0.01 0.49 71.37 0.50
1-May-23 50.45 6.05 16.52 73.02 0.01 0.49 73.52 0.50
1-May-24 51.89 6.23 16.80 74.92 0.01 0.49 75.42 0.50
Splicer* 1-May-22 49.18 5.90 15.79 70.87 0.01 0.49 71.37 0.50
1-May-23 50.45 6.05 16.52 73.02 0.01 0.49 73.52 0.50
1-May-24 51.89 6.23 16.80 74.92 0.01 0.49 75.42 0.50

Contractor to send PLTATTF remittances to:

ECAO Powerline Technician Training Trust Fund

10 Carlson Court, Suite 1700, Toronto, ON, MOW 6L2

*Only send for these classifications if worked by a Powerline Tech (no requirement to remit to PLTATTF for an Electrician)

BREAKDOWN OF UNION FUNDS 2022 2023 2024 DEDUCTIONS
H&W - JP/Appr $2.95 $2.95 $2.95 1)  WORKING DUES  1.25% of Gross Pay
H&S - Foreperson $3.25 $3.25 $3.25 incl. 12% Vacation Pay
H&W - Gen. FP $3.39 $3.39 $3.39
RRSP - JP $8.85 $9.58 $9.86 2) MONTHLY DUES LOCAL 120 MEMBERS ONLY
RRSP - FP $9.74 $10.54 $10.85 $43.70/month - JAN. 1/22
RRSP - Gen. FP $10.18 $11.02 $11.34 NOTE: To be deducted the 1st week of each month. To be remitted
RRSP - Apprentices $7.85 858 $8.86 the §ame.month in which it was deducted. le - fiedu_ctefd May -
remitted in by 15th of May (see Clause 1000 c. in Principal Agreement,
Education Fund $0.15 $0.15 $0.15 LU Appendix)
Recreation Fund $0.07 $0.07 $0.07
R&D Fund $0.08 $0.08 $0.08
Building Fund $0.35 $0.35 $0.35 REMINDER: When an employee works premium hours, the
Political Action Fund $0.04 $0.04 $0.04 stab!ization for those prer.nium hours is paid directl\{ to the er'nployee
on his wage package and is consequently taxes and included in gross
€CO Fund* $0.20 $0.20 $0.20 wages. (see Clause 1000 h. in Principal Agreement, LU Appendix)
JEPP $0.10 $0.10 $0.10
STAB FUND** $3.00 $3.00 $3.00
(JPONLY)|  $15.79 $16.52 $16.80

*$0.01 SECRETARIAT, $0.05 GENERAL, $0.01 CANADIAN BUILDING TRADES FUND, $0.13 CC PROMO
** APPRENTICES ARE PRO RATED ACCORDING TO TERM: 1ST = $1.20, 2ND = $1.50, 3RD = $1.80, 4TH = $2.10, 5TH = $2.40
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900 WAGES AND FRINGE BENEFITS - LINEWORK AGREEMENT
LOCAL UNION 303 — NIAGARA PENINSULA

Wages, deductions, benefits and other terms and conditions of employment are subject to amendment during the term of this Agreement.
All terms and conditions should be verified with the Local Union and Area ECA.

WAGES AND FRINGE BENEFITS LINE AGREEMENT MAY 1 2022-APRIL 30 2025
LU 303 Niagara

VP & SHP Union Member Wage ECA LINE Total
Date  BaseRate .0 ool pie  Other Packgge FuND  FCATUND e PUTATTF
Journeyperson (JP) 1-May-22 44.96 5.40 6.70 14.15 0.00 7121 0.01 0.61 71.83 0.50
Powerline Technician (PLT) 1-May-23 46.36 5.56 6.75 14.69 0.00 73.36 0.01 0.67 74.05 0.50
1-May-24 47.56 5.71 6.80 15.19 0.00 75.26 0.01 0.72 76.00 0.50
Sub-Foreperson (FP) JP PLT 1-May-22 49.46 5.93 6.70 14.15 0.00 76.24 0.01 0.61 76.86 0.50
110% 1-May-23 51.00 6.12 6.75 14.69 0.00 78.56 0.01 0.67 79.24 0.50
1-May-24 52.32 6.28 6.80 15.19 0.00 80.58 0.01 0.72 81.31 0.50
FPJP PLT 1-May-22 53.95 6.47 6.70 14.15 0.00 81.28 0.01 061 81.90 0.50
120% 1-May-23 55.63 6.68 6.75 14.69 0.00 83.75 0.01 0.67 84.43 0.50
1-May-24 57.07 6.85 6.80 15.19 0.00 8591 0.01 0.72 86.64 0.50
PLT Apprentice PLT Apprentice L150%  1-May-22 22.48 2.70 4.20 8.15 0.89 38.42 0.01 0.61 39.04 0.50
PLT Apprentice L2 60%  1-May-22 26.98 3.24 4.69 8.15 1.90 44.96 0.01 0.61 45.58 0.50
PLT Apprentice L3 70%  1-May-22 31.47 3.78 5.18 8.15 297 51.55 0.01 0.61 52.17 0.50
PLT Apprentice L4 80%  1-May-22 35.97 4.32 5.67 8.15 3.96 58.07 0.01 0.61 58.69 0.50
PLT Apprentice L150%  1-May-23 23.18 2.78 4.25 8.40 0.89 39.50 0.01 0.67 40.18 0.50
PLT Apprentice L260%  1-May-23 27.82 3.34 4.74 8.40 1.95 46.25 0.01 0.67 46.93 0.50
PLT Apprentice L3 70%  1-May-23 32.45 3.89 5.23 8.40 3.09 53.06 0.01 0.67 53.74 0.50
PLT Apprentice L4 80%  1-May-23 37.09 4.45 5.72 8.40 4.13 59.79 0.01 0.67 60.47 0.50
PLT Apprentice L150%  1-May-24 23.78 2.85 4.30 8.65 0.87 40.45 0.01 0.72 41.18 0.50
PLT Apprentice L2 60%  1-May-24 28.54 3.42 4.79 8.65 1.99 47.39 0.01 0.72 48.12 0.50
PLT Apprentice L3 70%  1-May-24 33.29 4.00 5.28 8.65 3.17 54.39 0.01 0.72 55.12 0.50
PLT Apprentice L4 80%  1-May-24 38.05 457 5.77 8.65 4.27 61.31 0.01 0.72 62.04 0.50
Journeyperson Electrician 1-May-22 44.96 5.40 6.70 14.15 0.00 71.21 0.01 0.61 71.83
1-May-23 46.36 5.56 6.75 14.69 0.00 7336 0.01 0.67 74.05
1-May-24 47.56 5.71 6.80 15.19 0.00 75.26 0.01 0.72 76.00
Foreperson Electrician 1-May-22 50.67 6.08 6.70 14.15 0.00 77.60 0.01 0.61 78.22
112% 1-May-23 52.30 6.27 6.75 14.69 0.00 80.01 0.01 0.67 80.69
1-May-24 53.71 6.44 6.80 15.19 0.00 82.14 0.01 0.72 82.87
Foreperson Electrician 1-May-22 53.43 6.41 6.70 14.15 0.00 80.69 0.01 0.61 8131
117% 1-May-23 55.15 6.62 6.75 14.69 0.00 83.21 0.01 0.67 83.89
1-May-24 56.64 6.80 6.80 15.19 0.00 85.43 0.01 0.72 86.16
Apprentices 1-May-22 40% 1st Term 17.98 2.16 3.57 8.15 0.00 31.86 0.01 0.61 32.48
(Electricians) 50% 2nd Term 2248 2.70 4.20 8.15 0.89 38.42 0.01 0.61 39.04
60% 3rd Term 26.98 3.24 4.69 8.15 1.90 44.96 0.01 0.61 45.58
70% 4th Term 3147 3.78 5.18 8.15 297 51.55 0.01 0.61 52.17
80% 5th Term 35.97 432 5.67 8.15 3.96 58.07 0.01 0.61 58.69
1-May-23 40% 1st Term 18.54 2.23 3.55 8.40 0.00 32.72 0.01 0.67 33.40
50% 2nd Term 23.18 2.78 4.25 8.40 0.89 39.50 0.01 0.67 40.18
60% 3rd Term 27.82 3.34 474 8.40 1.95 46.25 0.01 0.67 46.93
70% 4th Term 3245 3.89 5.23 8.40 3.09 53.06 0.01 0.67 53.74
80% 5th Term 37.09 4.45 5.72 8.40 4.13 59.79 0.01 0.67 60.47
1-May-24 40% 1st Term 19.02 2.28 3.52 8.65 0.00 3347 0.01 0.72 34.20
50% 2nd Term 2378 2.85 430 8.65 0.87 40.45 0.01 0.72 41.18
60% 3rd Term 28.54 3.42 4.79 8.65 1.99 47.39 0.01 0.72 48.12
70% 4th Term 33.29 4.00 5.28 8.65 3.17 54.39 0.01 0.72 55.12
80% 5th Term 38.05 457 5.77 8.65 427 61.31 0.01 0.72 62.04
Ground Worker/ 1stYear  1-May-22 31.47 3.78 5.18 8.15 297 51.55 0.01 0.61 52.17
Equipment Operator 70% of appl. JP Rate  1-May-23 3245 3.89 5.23 8.40 3.09 53.06 0.01 0.67 53.74
1-May-24 33.29 4.00 5.28 8.65 3.17 54.39 0.01 0.72 55.12
2nd Year  1-May-22 35.97 432 5.67 8.15 3.96 58.07 0.01 0.61 58.69
80% of appl. JP Rate  1-May-23 37.09 4.45 5.72 8.40 4.13 59.79 0.01 0.67 60.47
1-May-24 38.05 4.57 5.77 8.65 427 61.31 0.01 0.72 62.04
3rdYear  1-May-22 40.46 4.86 6.16 8.15 4.92 64.55 0.01 0.61 65.17
90% of appl. JP Rate  1-May-23 41.72 5.01 6.21 8.40 5.15 66.49 0.01 0.67 67.17
1-May-24 42.80 5.14 6.26 8.65 5.35 68.20 0.01 0.72 68.93
Ground Worker/ 1stYear  1-May-22 2248 2.70 4.20 8.15 0.89 38.42 0.01 0.61 39.04
Driver 50% of appl. JP Rate  1-May-23 23.18 2.78 425 8.40 0.89 39.50 0.01 0.67 40.18
1-May-24 23.78 2.85 430 8.65 0.87 4045 0.01 0.72 41.18
2nd Year  1-May-22 26.98 3.24 4.69 8.15 1.90 44.96 0.01 0.61 45.58
60% of appl. JP Rate  1-May-23 27.82 3.34 474 8.40 1.95 46.25 0.01 0.67 46.93
1-May-24 28.54 3.42 479 8.65 1.99 47.39 0.01 0.72 48.12
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WAGES AND FRINGE BENEFITS LINE AGREEMENT MAY 1 2022-APRIL 30 2025
LU 303 Niagara

Ground Worker/ 3rd Year  1-May-22 31.47 3.78 5.18 8.15 2.97 51.55 0.01 0.61 52.17
Driver 70% of appl. JP Rate  1-May-23 3245 3.89 5.23 8.40 3.09 53.06 0.01 0.67 53.74
1-May-24 33.29 4.00 5.28 8.65 3.17 54.39 0.01 0.72 55.12
Ground Worker 1stYear  1-May-22 2248 2.70 4.20 8.15 0.89 38.42 0.01 0.61 39.04
50% of appl. JP Rate  1-May-23 23.18 2.78 425 8.40 0.89 39.50 0.01 0.67 40.18
1-May-24 2378 2.85 4.30 8.65 0.87 40.45 0.01 0.72 41.18
2nd Year  1-May-22 26.98 3.24 4.69 8.15 1.90 44.96 0.01 0.61 45.58
60% of appl. JP Rate  1-May-23 27.82 3.34 4.74 8.40 1.95 46.25 0.01 0.67 46.93
1-May-24 28.54 3.42 4.79 8.65 1.99 47.39 0.01 0.72 48.12
Utility Worker 1stYear  1-May-22 17.98 2.16 357 8.15 0.00 31.86 0.01 0.61 3248
40% of appl. JP Rate  1-May-23 18.54 223 3.55 8.40 0.00 3272 0.01 0.67 33.40
1-May-24 19.02 228 3.52 8.65 0.00 33.47 0.01 0.72 34.20
2nd Year  1-May-22 2248 2.70 4.20 8.15 0.89 38.42 0.01 0.61 39.04
50% of appl. JP Rate  1-May-23 23.18 278 4.25 8.40 0.89 39.50 0.01 0.67 40.18
1-May-24 23.78 2.85 4.30 8.65 0.87 40.45 0.01 0.72 41.18
Forester 1stYear  1-May-22 26.98 3.24 4.69 8.15 1.90 44.96 0.01 0.61 45.58
60% of appl. JP Rate  1-May-23 27.82 334 474 8.40 1.95 46.25 0.01 0.67 46.93
1-May-24 28.54 3.42 4.79 8.65 1.99 47.39 0.01 0.72 48.12
2nd Year  1-May-22 31.47 3.78 5.18 8.15 2.97 51.55 0.01 0.61 52.17
70% of appl. JP Rate  1-May-23 3245 3.89 5.23 8.40 3.09 53.06 0.01 0.67 53.74
1-May-24 33.29 4.00 5.28 8.65 3.17 54.39 0.01 0.72 55.12
3rd Year  1-May-22 35.97 432 5.67 8.15 3.96 58.07 0.01 0.61 58.69
80% of app. JP Rate  1-May-23 37.09 4.45 5.72 8.40 413 59.79 0.01 0.67 60.47
1-May-24 38.05 457 5.77 8.65 427 6131 0.01 0.72 62.04
Forester FP 90% of appl. JP Rate  1-May-22 40.46 4.86 6.16 8.15 4.92 64.55 0.01 0.61 65.17
1-May-23 41.72 5.01 6.21 8.40 5.15 66.49 0.01 0.67 67.17
1-May-24 42.80 5.14 6.26 8.65 5.35 68.20 0.01 0.72 68.93
Power Station Technician* 1-May-22 44.96 5.40 6.70 14.15 0.00 71.21 0.01 0.61 71.83 0.50
1-May-23 46.36 5.56 6.75 14.69 0.00 73.36 0.01 0.67 74.04 0.50
1-May-24 4756 571 6.80 15.19 0.00 75.26 0.01 0.72 75.99 0.50
Splicer* 1-May-22 44.96 5.40 6.70 14.15 0.00 71.21 0.01 0.61 71.83 0.50
1-May-23 46.36 5.56 6.75 14.69 0.00 73.36 0.01 0.67 74.04 0.50
1-May-24 4756 571 6.80 15.19 0.00 75.26 0.01 0.72 75.99 0.50

Contractor to send PLTATTF remittances to:
ECAO Powerline Technician Training Trust Fund
10 Carlson Court, Suite 1700

Toronto, ON M9W 6L2

*Only send for these classifications if worked by a Powerline Tech (no requirement to remit to PLTATTF for an Electrician)

ECA Fund
1-May-22 1-May-23 1-May-24
Association Fund: $0.34 plus HST Association Fund: $0.34 plus HST Association Fund: $0.34 plus HST
Bill 162 Fund: $0.03 Bill 162 Fund: $0.03 Bill 162 Fund: $0.03
ECA Line: $0.01 ECA Line: $0.01 ECA Line: $0.01
Education fund: $0.24 Education fund: $0.30 Education fund: $0.35
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9200 WAGES AND FRINGE BENEFITS - LINEWORK AGREEMENT
LOCAL UNION 353 — TORONTO

Wages, deductions, benefits and other terms and conditions of employment are subject to amendment during the term of this Agreement.
All terms and conditions should be verified with the Local Union and Area ECA.

WAGES AND FRINGE BENEFITS LINE AGREEMENT MAY 1 2022-APRIL 30 2025
LU 353 TORONTO

VP & SHP . Wage ECA ECA Total
Date Base Rate (12%) RRSP (3%) Union Funds Packgge LINEFUND FUND Package PLTATTF
Journeyperson (JP) 1-May-22 48.76 5.85 1.46 16.42 72.49 0.01 0.41 72.91 0.50
Power Line Technician (PLT) 1-May-23 50.63 6.08 1.51 16.42 74.64 0.01 0.42 75.07 0.50
1-May-24 52.28 6.27 1.57 16.42 76.54 0.01 0.42 76.97 0.50
Sub-Foreperson (FP) JP PLT 1-May-22 53.64 6.44 1.61 16.56 78.25 0.01 0.41 78.67 0.50
110% 1-May-23 55.69 6.68 1.67 16.56 80.60 0.01 0.42 81.03 0.50
1-May-24 57.51 6.90 1.73 16.56 82.70 0.01 0.42 83.13 0.50
FPJPPLT 1-May-22 58.51 7.02 1.76 16.70 83.99 0.01 0.41 84.41 0.50
120% 1-May-23 60.76 7.29 1.82 16.70 86.57 0.01 0.42 87.00 0.50
1-May-24 62.74 7.53 1.88 16.70 88.85 0.01 0.42 89.28 0.50
PLT Apprentice PLT Apprentice L1 50%  1-May-22 24.38 2.93 0.73 11.00 39.04 0.01 0.41 39.46 0.50
PLT Apprentice L2 60%  1-May-22 29.26 3.51 0.88 12.04 45.69 0.01 0.41 46.11 0.50
PLT Apprentice L3 70%  1-May-22 34.13 4.10 1.02 13.08 52.33 0.01 0.41 52.75 0.50
PLT Apprentice L4 80%  1-May-22 39.01 4.68 1.17 14.12 58.98 0.01 0.41 59.40 0.50
PLT Apprentice L150%  1-May-23 25.32 3.04 0.76 11.00 40.12 0.01 0.42 40.55 0.50
PLT Apprentice L2 60%  1-May-23 30.38 3.65 0.91 12.04 46.98 0.01 0.42 47.41 0.50
PLT Apprentice L3 70%  1-May-23 35.44 4.25 1.06 13.08 53.83 0.01 0.42 54.26 0.50
PLT Apprentice L4 80%  1-May-23 40.50 4.86 1.22 14.12 60.70 0.01 0.42 61.13 0.50
PLT Apprentice L150%  1-May-24 26.14 3.14 0.78 11.00 41.06 0.01 0.42 41.49 0.50
PLT Apprentice L2 60%  1-May-24 31.37 3.76 0.94 12.04 48.11 0.01 0.42 48.54 0.50
PLT Apprentice L3 70%  1-May-24 36.60 4.39 1.10 13.08 55.17 0.01 0.42 55.60 0.50
PLT Apprentice L4 80%  1-May-24 41.82 5.02 1.25 14.12 62.21 0.01 0.42 62.64 0.50
Journeyperson Electrician 1-May-22 48.76 5.85 1.46 16.42 72.49 0.01 0.41 72.91
1-May-23 50.63 6.08 1.51 16.42 74.64 0.01 0.42 75.07
1-May-24 52.28 6.27 1.57 16.42 76.54 0.01 0.42 76.97
Foreperson Electrician 1-May-22 56.07 6.73 1.68 16.64 81.12 0.01 0.41 81.54
1-May-23 58.22 6.99 1.75 16.64 83.60 0.01 0.42 84.03
1-May-24 60.12 7.21 1.80 16.64 85.77 0.01 0.42 86.20
(Pre) Apprentices Pre-Apprentice  1-May-22 17.07 2.05 0.51 5.08 24.71 0.01 0.41 25.13
(Electricians) 40% 1st Term 19.50 2.34 0.59 9.95 32.38 0.01 0.41 32.80
50% 2nd Term 24.38 2.93 0.73 11.00 39.04 0.01 0.41 39.46
60% 3rd Term 29.26 3.51 0.88 12.04 45.69 0.01 0.41 46.11
70% 4th Term 34.13 4.10 1.02 13.08 52.33 0.01 0.41 52.75
80% 5th Term 39.01 4.68 1.17 14.12 58.98 0.01 0.41 59.40
Pre-Apprentice 1-May-23 17.72 2.13 0.53 5.08 25.46 0.01 0.42 25.89
40% 1st Term 20.25 2.43 0.61 9.95 33.24 0.01 0.42 33.67
50% 2nd Term 25.32 3.04 0.76 11.00 40.12 0.01 0.42 40.55
60% 3rd Term 30.38 3.65 0.91 12.04 46.98 0.01 0.42 47.41
70% 4th Term 35.44 425 1.06 13.08 53.83 0.01 0.42 54.26
80% 5th Term 40.50 4.86 1.22 14.12 60.70 0.01 0.42 61.13
Pre-Apprentice  1-May-24 18.30 2.20 0.55 5.08 26.13 0.01 0.42 26.56
40% 1st Term 20.91 2.51 0.63 9.95 34.00 0.01 0.42 34.43
50% 2nd Term 26.14 3.14 0.78 11.00 41.06 0.01 0.42 41.49
60% 3rd Term 31.37 3.76 0.94 12.04 48.11 0.01 0.42 48.54
70% 4th Term 36.60 4.39 1.10 13.08 55.17 0.01 0.42 55.60
80% 5th Term 41.82 5.02 1.25 14.12 62.21 0.01 0.42 62.64
Ground Worker/ 1stYear  1-May-22 34.13 4.10 1.02 15.79 55.04 0.01 0.41 55.46
Equipment Operator 70% of appl. JPrate  1-May-23 35.44 4.25 1.06 15.79 56.54 0.01 0.42 56.97
1-May-24 36.60 4.39 1.10 15.79 57.88 0.01 0.42 58.31
2ndYear  1-May-22 39.01 4.68 1.17 15.93 60.79 0.01 0.41 61.21
80% of appl. JPrate  1-May-23 40.50 4.86 1.22 15.93 62.51 0.01 0.42 62.94
1-May-24 41.82 5.02 1.25 15.93 64.02 0.01 0.42 64.45
3rd Year  1-May-22 43.88 5.27 1.32 16.07 66.54 0.01 0.41 66.96
90% of appl. JP rate  1-May-23 45.57 5.47 1.37 16.07 68.48 0.01 0.42 68.91
1-May-24 47.05 5.65 1.41 16.07 70.18 0.01 0.42 70.61
Ground Worker/ Driver 1stYear  1-May-22 24.38 2.93 0.73 15.51 43.55 0.01 0.41 43.97
50% of appl. JP rate  1-May-23 25.32 3.04 0.76 15.51 44.63 0.01 0.42 45.06
1-May-24 26.14 3.14 0.78 15.51 45.57 0.01 0.42 46.00
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WAGES AND FRINGE BENEFITS LINE AGREEMENT MAY 1 2022-APRIL 30 2025
LU 353 TORONTO

Ground Worker/ Driver 2nd Year  1-May-22 29.26 3.51 0.88 15.65 49.30 0.01 0.41 49.72
60% of appl. JP rate  1-May-23 30.38 3.65 0.91 15.65 50.59 0.01 0.42 51.02
1-May-24 31.37 3.76 0.94 15.65 51.72 0.01 0.42 52.15
3rdYear  1-May-22 34.13 4.10 1.02 15.79 55.04 0.01 0.41 55.46
70% of appl. JPrate  1-May-23 35.44 4.25 1.06 15.79 56.54 0.01 0.42 56.97
1-May-24 36.60 4.39 1.10 15.79 57.88 0.01 0.42 58.31
Ground Worker 1st Year  1-May-22 24.38 2.93 0.73 15.51 43.55 0.01 0.41 43,97
50% of appl. JPrate  1-May-23 25.32 3.04 0.76 15.51 44.63 0.01 0.42 45.06
1-May-24 26.14 3.14 0.78 15.51 45.57 0.01 0.42 46.00
2nd Year  1-May-22 29.26 3.51 0.88 15.65 49.30 0.01 0.41 49.72
60% of appl. JPrate  1-May-23 30.38 3.65 0.91 15.65 50.59 0.01 0.42 51.02
1-May-24 31.37 3.76 0.94 15.65 51.72 0.01 0.42 52.15
Utility Worker 1stYear  1-May-22 19.50 2.34 0.59 15.37 37.80 0.01 0.41 38.22
40% of appl. JPrate  1-May-23 20.25 2.43 0.61 15.37 38.66 0.01 0.42 39.09
1-May-24 20.91 2.51 0.63 15.37 39.42 0.01 0.42 39.85
2nd Year  1-May-22 24.38 2.93 0.73 15.51 43.55 0.01 0.41 43,97
50% of appl. JPrate  1-May-23 25.32 3.04 0.76 15.51 44,63 0.01 0.42 45.06
1-May-24 26.14 3.14 0.78 15.51 45.57 0.01 0.42 46.00
Forester 1st Year  1-May-22 29.26 3.51 0.88 15.65 49.30 0.01 0.41 49.72
60% of appl. JPrate  1-May-23 30.38 3.65 0.91 15.65 50.59 0.01 0.42 51.02
1-May-24 31.37 3.76 0.94 15.65 51.72 0.01 0.42 52.15
2nd Year  1-May-22 34.13 4.10 1.02 15.79 55.04 0.01 0.41 55.46
70% of appl. JPrate  1-May-23 35.44 4.25 1.06 15.79 56.54 0.01 0.42 56.97
1-May-24 36.60 4.39 1.10 15.79 57.88 0.01 0.42 58.31
3rdYear  1-May-22 39.01 4,68 1.17 15.93 60.79 0.01 0.41 61.21
80% of appl. JP rate  1-May-23 40.50 4.86 1.22 15.93 62.51 0.01 0.42 62.94
1-May-24 41.82 5.02 1.25 15.93 64.02 0.01 0.42 64.45
Forester Foreperson 90% of appl. JPrate  1-May-22 43.88 5.27 1.32 16.07 66.54 0.01 0.41 66.96
1-May-23 45.57 5.47 1.37 16.07 68.48 0.01 0.42 68.91
1-May-24 47.05 5.65 1.41 16.07 70.18 0.01 0.42 70.61
Power Station Technician* 1-May-22 48.76 5.85 1.46 16.42 72.49 0.01 0.41 72.91 0.50
1-May-23 50.63 6.08 1.51 16.42 74.64 0.01 0.42 75.07 0.50
1-May-24 52.28 6.27 1.57 16.42 76.54 0.01 0.42 76.97 0.50
Splicer* 1-May-22 48.76 5.85 1.46 16.42 72.49 0.01 0.41 72.91 0.50
1-May-23 50.63 6.08 1.51 16.42 74.64 0.01 0.42 75.07 0.50
1-May-24 52.28 6.27 1.57 16.42 76.54 0.01 0.42 76.97 0.50

Contractor to send PLTATTF remittances to:
ECAO Powerline Technician Training Trust Fund
10 Carlson Court, Suite 1700, Toronto, ON, MOW 6.2

Travel Subsistence

*Only send for these classifications if worked by a Powerline Tech (no requirement to remit to PLTATTF for an Electrician) 22-May $0.59 $140.55
* VP/SHP Vacation Pay and Statutory Holiday pay is 12% of base rate 23-May $0.60 $143.30
** RRSP is 3% of base rate. 24-May $0.61 $145.80
*** Breakdown of Union Funds: Health and Welfare 4.46, Pension 9.03 (pro-rated for apprentices ++), Other Funds .51 Markt. Rec/STAB Pension
(Education and Training Fund .38, Sports, Entertainment and Retirees .09 Promotion .04), CCO Fund .20, SUB Fund .27, FP $1.62 $9.03
Union Dues Journeyperson and Foreperson .45, Union Dues Apprentices and all other classifications .24, JEPP .10 Market 40% $0.56 $3.61
Recovery/Stabilization Fund 1.40 (pro-rated for Foreperson and Apprentices ++) 50% $0.70 $4.52
**%* Breakdown of Association Funds: May 1, 2022, Association Fund .41 May 1, 2023 Association Fund .42 60% $0.84 $5.42
+ Includes Health and Welfare 4.46, Education and Training Fund .38, Union Dues .24 70% $0.98 $6.32
++ Pension is prorated for apprentice classifications, all other classifications are $9.03 80% $1.12 $7.22

90% $1.26 $8.13
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9200 WAGES AND FRINGE BENEFITS - LINEWORK AGREEMENT
LOCAL UNION 402 — THUNDER BAY

Wages, deductions, benefits and other terms and conditions of employment are subject to amendment during the term of this Agreement.
All terms and conditions should be verified with the Local Union and Area ECA.

WAGES AND FRINGE BENEFITS LINE AGREEMENT MAY 1 2022-APRIL 30 2025
LU 402 Thunder Bay

Date Base VP & SHP Union Wage ECA LINE ECA Total PLTATTE
Rate (12%) Funds Package FUND FUND Package
Journeyperson (JP) 1-May-22 51.61 6.19 12.68 70.48 0.01 0.72 71.21 0.50
Power Line Technician (PLT) 1-May-23 53.53 6.42 12.68 72.63 0.01 0.72 73.36 0.50
1-May-24 55.22 6.63 12.68 74.53 0.01 0.72 75.26 0.50
Sub-Foreperson (FP) JP PLT 1-May-22 56.77 6.81 13.48 77.06 0.01 0.72 77.79 0.50
110% 1-May-23 58.88 7.07 13.48 79.43 0.01 0.72 80.16 0.50
1-May-24 60.74 7.29 13.48 81.51 0.01 0.72 82.24 0.50
FPJP PLT 1-May-22 61.93 7.43 14.28 83.64 0.01 0.72 84.37 0.50
120% 1-May-23 64.24 7.71 14.28 86.23 0.01 0.72 86.96 0.50
1-May-24 66.26 7.95 14.28 88.49 0.01 0.72 89.22 0.50
PLT Apprentice PLT Apprentice L1 50% 1-May-22 25.81 3.10 8.43 37.34 0.01 0.72 38.07 0.50
PLT Apprentice L2 60% 1-May-22 30.97 3.72 9.28 43,97 0.01 0.72 44.70 0.50
PLT Apprentice L3 70% 1-May-22 36.13 4.34 10.13 50.60 0.01 0.72 51.33 0.50
PLT Apprentice L4 80% 1-May-22 41.29 4.95 10.98 57.22 0.01 0.72 57.95 0.50
PLT Apprentice L1 50% 1-May-23 26.77 3.21 8.43 38.41 0.01 0.72 39.14 0.50
PLT Apprentice L2 60% 1-May-23 32.12 3.85 9.28 45.25 0.01 0.72 45.98 0.50
PLT Apprentice L3 70% 1-May-23 37.47 4.50 10.13 52.10 0.01 0.72 52.83 0.50
PLT Apprentice L4 80% 1-May-23 42.82 5.14 10.98 58.94 0.01 0.72 59.67 0.50
PLT Apprentice L1 50% 1-May-24 27.61 331 8.43 39.35 0.01 0.72 40.08 0.50
PLT Apprentice L2 60% 1-May-24 33.13 3.98 9.28 46.39 0.01 0.72 47.12 0.50
PLT Apprentice L3 70% 1-May-24 38.65 4.64 10.13 53.42 0.01 0.72 54.15 0.50
PLT Apprentice L4 80% 1-May-24 44.18 5.30 10.98 60.46 0.01 0.72 61.19 0.50
Journeyperson Electrician 1-May-22 51.61 6.19 12.68 70.48 0.01 0.72 71.21
1-May-23 53.53 6.42 12.68 72.63 0.01 0.72 73.36
1-May-24 55.22 6.63 12.68 74.53 0.01 0.72 75.26
Foreperson Electrician 1-May-22 61.93 7.43 14.28 83.64 0.01 0.72 84.37
120% 1-May-23 64.24 7.71 14.28 86.23 0.01 0.72 86.96
1-May-24 66.26 7.95 14.28 88.49 0.01 0.72 89.22
Apprentices (Electricians) 40% 1st Term  1-May-22 20.64 2.48 7.58 30.70 0.01 0.72 31.43
50% 2nd Term 25.81 3.10 8.43 37.34 0.01 0.72 38.07
60% 3rd Term 30.97 3.72 9.28 43.97 0.01 0.72 44.70
70% 4th Term 36.13 4.34 10.13 50.60 0.01 0.72 51.33
80% 5th Term 41.29 4.95 10.98 57.22 0.01 0.72 57.95
40% 1st Term 1-May-23 21.41 2.57 7.58 31.56 0.01 0.72 32.29
50% 2nd Term 26.77 3.21 8.43 38.41 0.01 0.72 39.14
60% 3rd Term 32.12 3.85 9.28 45.25 0.01 0.72 45.98
70% 4th Term 37.47 4.50 10.13 52.10 0.01 0.72 52.83
80% 5th Term 42.82 5.14 10.98 58.94 0.01 0.72 59.67
40% 1st Term 1-May-24 22.09 2.65 7.58 32.32 0.01 0.72 33.05
50% 2nd Term 27.61 3.31 8.43 39.35 0.01 0.72 40.08
60% 3rd Term 33.13 3.98 9.28 46.39 0.01 0.72 47.12
70% 4th Term 38.65 4.64 10.13 53.42 0.01 0.72 54.15
80% 5th Term 44.18 5.30 10.98 60.46 0.01 0.72 61.19
Ground worker/Equipment Operator 1st Year 1-May-22 36.13 4.34 12.68 53.15 0.01 0.72 53.88
70% of appl. JP rate 1-May-23 37.47 4.50 12.68 54.65 0.01 0.72 55.38
1-May-24 38.65 4.64 12.68 55.97 0.01 0.72 56.70
2nd Year 1-May-22 41.29 4.95 12.68 58.92 0.01 0.72 59.65
80% of appl. JP rate 1-May-23 42.82 5.14 12.68 60.64 0.01 0.72 61.37
1-May-24 44.18 5.30 12.68 62.16 0.01 0.72 62.89
3rd Year 1-May-22 46.45 5.57 12.68 64.70 0.01 0.72 65.43
90% of appl. JP rate 1-May-23 48.18 5.78 12.68 66.64 0.01 0.72 67.37
1-May-24 49.70 5.97 12.68 68.35 0.01 0.72 69.08
Ground Worker/Driver 1st Year 1-May-22 25.81 3.10 12.68 41.59 0.01 0.72 42.32
50% of appl. JP rate 1-May-23 26.77 3.21 12.68 42.66 0.01 0.72 43.39
1-May-24 27.61 331 12.68 43.60 0.01 0.72 44.33
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WAGES AND FRINGE BENEFITS LINE AGREEMENT MAY 1 2022-APRIL 30 2025
LU 402 Thunder Bay

Ground Worker/Driver 2nd Year 1-May-22 30.97 3.72 12.68 47.37 0.01 0.72 48.10
60% of appl. JP rate 1-May-23 32.12 3.85 12.68 48.65 0.01 0.72 49.38
1-May-24 33.13 3.98 12.68 49.79 0.01 0.72 50.52
3rd Year 1-May-22 36.13 4.34 12.68 53.15 0.01 0.72 53.88
70% of appl. JP rate 1-May-23 37.47 4.50 12.68 54.65 0.01 0.72 55.38
1-May-24 38.65 4.64 12.68 55.97 0.01 0.72 56.70
Ground Worker 1st Year 1-May-22 25.81 3.10 12.68 41.59 0.01 0.72 42.32
50% of appl. JP rate 1-May-23 26.77 3.21 12.68 42.66 0.01 0.72 43.39
1-May-24 27.61 331 12.68 43.60 0.01 0.72 44.33
2nd Year 1-May-22 30.97 3.72 12.68 47.37 0.01 0.72 48.10
60% of appl. JP rate 1-May-23 32.12 3.85 12.68 48.65 0.01 0.72 49.38
1-May-24 33.13 3.98 12.68 49.79 0.01 0.72 50.52
Utility Worker 1st Year 1-May-22 20.64 2.48 12.68 35.80 0.01 0.72 36.53
40% of appl. JP rate 1-May-23 21.41 2.57 12.68 36.66 0.01 0.72 37.39
1-May-24 22.09 2.65 12.68 37.42 0.01 0.72 38.15
2nd Year 1-May-22 25.81 3.10 12.68 41.59 0.01 0.72 42.32
50% of appl. JP rate 1-May-23 26.77 3.21 12.68 42.66 0.01 0.72 43.39
1-May-24 27.61 331 12.68 43.60 0.01 0.72 44.33
Forester 1st Year 1-May-22 30.97 3.72 12.68 47.37 0.01 0.72 48.10
60% of appl. JP rate 1-May-23 31.85 3.82 12.68 48.35 0.01 0.72 49.08
1-May-24 32.60 3.91 12.68 49.19 0.01 0.72 49.92
2nd Year 1-May-22 36.13 4.34 12.68 53.15 0.01 0.72 53.88
70% of appl. JP rate 1-May-23 37.16 4.46 12.68 54.30 0.01 0.72 55.03
1-May-24 38.03 4.56 12.68 55.27 0.01 0.72 56.00
3rd Year 1-May-22 41.29 4.95 12.68 58.92 0.01 0.72 59.65
80% of appl. JP rate 1-May-23 42.82 5.14 12.68 60.64 0.01 0.72 61.37
1-May-24 44.18 5.30 12.68 62.16 0.01 0.72 62.89
Forester Foreperson 90% of appl. JP rate 1-May-22 46.45 5.57 12.68 64.70 0.01 0.72 65.43
1-May-23 48.18 5.78 12.68 66.64 0.01 0.72 67.37
1-May-24 49.70 5.97 12.68 68.35 0.01 0.72 69.08
Power Station Technician* 1-May-22 51.61 6.19 12.68 70.48 0.01 0.72 71.21 0.50
1-May-23 53.53 6.42 12.68 72.63 0.01 0.72 73.36 0.50
1-May-24 55.22 6.63 12.68 74.53 0.01 0.72 75.26 0.50
Splicer* 1-May-22 51.61 6.19 12.68 70.48 0.01 0.72 71.21 0.50
1-May-23 53.53 6.42 12.68 72.63 0.01 0.72 73.36 0.50
1-May-24 55.22 6.63 12.68 74.53 0.01 0.72 75.26 0.50

Contractor to send PLTATTF remittances to:
ECAO Powerline Technician Training Trust Fund
10 Carlson Court, Suite 1700, Toronto, ON, MOW 6L2

*Only send for these classifications if worked by a Powerline Tech (no requirement to remit to PLTATTF for an Electrician)

BREAKDOWN OF UNION FUNDS

Health and Insurance $2.30
CCO Fund $0.20
Education $0.04
Defence Fund $0.02
JEPP $0.10 (incl. 13% HST w/ remittance)
Entertainment Fund $0.02
Training Centre Fund $0.50 1st 2nd 3rd 4th Sth
STAB Fund $0.50 Apprentices $0.20 $0.25 $0.30 $0.35 $0.40
RRSP
P Sub-FP FP Apprentices 1st 2nd 3rd 4th 5th
$9.00 $9.80 $10.60 $4.20 $5.00 $5.80 $6.60 $7.40

BREAKDOWN OF ECA FUNDS
ECATB $0.26 (incl. 13% HST)

ECA Line $0.01

Training Fund $0.46

*** This does not include the $ 0.04 per hour earned contribution to the Electrical Industry Education Trust Fund as specified in Clause 1004.
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900 WAGES AND FRINGE BENEFITS - LINEWORK AGREEMENT
LOCAL UNION 530 — SARNIA

Wages, deductions, benefits and other terms and conditions of employment are subject to amendment during the term of this Agreement.
All terms and conditions should be verified with the Local Union and Area ECA.

WAGES AND FRINGE BENEFITS LINE AGREEMENT MAY 1 2022-APRIL 30 2025
LU 530 Sarnia

Base VP & SHP Pension Union Wage ECALINE ECA Total

Date Rate (12%) Fund Funds Package @ FUND FUND Package PLTATTF
Journeyperson (JP) 1-May-22 53.87 6.47 8.08 4.10 72.52 0.01 0.58 73.11 0.50
Power Line Technician (PLT) 1-May-23 55.54 6.67 8.33 4.13 74.67 0.01 0.58 75.26 0.50
1-May-24 57.02 6.84 8.55 4.16 76.57 0.01 0.58 77.16 0.50
Sub-Foreperson (FP) JP PLT 1-May-22 59.26 7.11 8.08 4.10 78.55 0.01 0.58 79.14 0.50
110% 1-May-23 61.09 7.33 8.33 4.13 80.88 0.01 0.58 81.47 0.50
1-May-24 62.722 7.53 8.55 4.16 82.96 0.01 0.58 83.55 0.50
FP JP PLT 1-May-22 64.64 7.76 8.08 4.10 84.58 0.01 0.58 85.17 0.50
120% 1-May-23 66.65 8.00 8.33 4.13 87.11 0.01 0.58 87.70 0.50
1-May-24 68.42 8.21 8.55 4.16 89.34 0.01 0.58 89.93 0.50
PLT Apprentice PLT Apprentice L150% 1-May-22 26.94 3.23 3.50 4.10 37.77 0.01 0.58 38.36 0.50
PLT Apprentice L2 60% 1-May-22 32.32 3.88 4.20 4.10 44.50 0.01 0.58 45.09 0.50
PLT Apprentice L3 70% 1-May-22 37.71 4.53 4.90 4.10 51.24 0.01 0.58 51.83 0.50
PLT Apprentice L4 80% 1-May-22 43.10 5.17 5.60 4.10 57.97 0.01 0.58 58.56 0.50
PLT Apprentice L150% 1-May-23 27.77 3.33 3.61 4.13 38.84 0.01 0.58 39.43 0.50
PLT Apprentice L2 60% 1-May-23 33.32 4.00 4.33 4.13 45.78 0.01 0.58 46.37 0.50
PLT Apprentice L3 70% 1-May-23 38.88 4.67 5.05 4.13 52.73 0.01 0.58 53.32 0.50
PLT Apprentice L4 80% 1-May-23 44.43 5.33 5.78 4.13 59.67 0.01 0.58 60.26 0.50
PLT Apprentice L150% 1-May-24 28.51 3.42 3.71 4.16 39.80 0.01 0.58 40.39 0.50
PLT Apprentice L2 60% 1-May-24 34.21 4.11 4.45 4.16 46.93 0.01 0.58 47.52 0.50
PLT Apprentice L3 70% 1-May-24 39.91 4.79 5.19 4.16 54.05 0.01 0.58 54.64 0.50
PLT Apprentice L4 80% 1-May-24 45.62 5.47 5.93 4.16 61.18 0.01 0.58 61.77 0.50
Journeyperson 1-May-22 53.87 6.47 8.08 4.10 72.52 0.01 0.58 73.11
(Electrician) 1-May-23 55.54 6.67 8.33 4.13 74.67 0.01 0.58 75.26
1-May-24 57.02 6.84 8.55 4.16 76.57 0.01 0.58 77.16
Foreperson Electrician 1-May-22 59.26 7.11 8.08 4.10 78.55 0.01 0.58 79.14
110% 1-May-23 61.09 7.33 8.33 4.13 80.88 0.01 0.58 81.47
1-May-24 62.72 7.53 8.55 4.16 82.96 0.01 0.58 83.55
Apprentice 1stterm 40% 1-May-22 21.55 2.59 2.80 4.10 31.04 0.01 0.58 31.63
(Electrician) 2nd term 50%  1-May-22 26.94 3.23 3.50 4.10 37.77 0.01 0.58 38.36
3rd term 60% 1-May-22 32.32 3.88 4.20 4.10 44.50 0.01 0.58 45.09
4th term 70% 1-May-22 37.71 4.53 4.90 4.10 51.24 0.01 0.58 51.83
Sth term 80% 1-May-22 43.10 5.17 5.60 4.10 57.97 0.01 0.58 58.56
1stterm 40% 1-May-23 22.22 2.67 2.89 4.13 3191 0.01 0.58 32.50
2nd term 50% 1-May-23 26.935 3.33 3.61 4.13 38.01 0.01 0.58 38.60
3rd term 60% 1-May-23 32.32 3.88 4.33 4.13 45.78 0.01 0.58 46.37
4th term 70% 1-May-23 37.71 4.67 5.05 4.13 51.56 0.01 0.58 52.15
Sth term 80% 1-May-23 43.10 5.33 5.78 4.13 58.34 0.01 0.58 58.93
1stterm 40% 1-May-24 22.81 2.74 3.00 4.13 32.68 0.01 0.58 33.27
2nd term 50% 1-May-24 31.36 3.33 3.61 4.13 42.43 0.01 0.58 43.02
3rd term 60% 1-May-24 37.63 4.52 4.33 4.13 45.78 0.01 0.58 46.37
4th term 70% 1-May-24 43.90 4.67 5.05 4.13 57.75 0.01 0.58 58.34
5th term 80% 1-May-24 50.18 5.33 5.78 4.13 65.42 0.01 0.58 66.01
Ground Worker/ 1st Year 1-May-22 37.71 4.53 4.90 4.10 51.24 0.01 0.58 51.83
Equipment Operator 70% of appl. JP rate 1-May-23 38.88 4.67 5.05 4.13 52.73 0.01 0.58 53.32
1-May-24 39.91 4.79 5.19 4.16 54.05 0.01 0.58 54.64
2nd Year 1-May-22 43.10 5.17 5.60 4.10 57.97 0.01 0.58 58.56
80% of appl. JPrate  1-May-23  44.43 5.33 5.78 4.13 59.67 0.01 0.58  60.26
1-May-24 45.62 5.47 5.85 4.16 61.10 0.01 0.58 61.69
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WAGES AND FRINGE BENEFITS LINE AGREEMENT MAY 1 2022-APRIL 30 2025
LU 530 Sarnia

Ground Worker/ 3rd Year 1-May-22 48.48 5.82 7.27 4.10 65.68 0.01 0.58 66.27
Equipment Operator 90% of appl. JP rate 1-May-23 49.99 6.00 7.50 4.13 67.62 0.01 0.58 68.21
1-May-24 51.32 6.16 7.70 4.16 69.33 0.01 0.58 69.92
Ground Worker/Driver 1st Year 1-May-22 26.94 3.23 3.50 4.10 37.77 0.01 0.58 38.36
50% of appl. JP rate 1-May-23 27.77 3.33 3.61 4.13 38.84 0.01 0.58 39.43
1-May-24 28.51 3.42 371 4.16 39.80 0.01 0.58 40.39
2nd Year 1-May-22 32.32 3.88 4.20 4.10 44.50 0.01 0.58 45.09
60% of appl. JP rate 1-May-23 33.32 4.00 4.33 4.13 45.78 0.01 0.58 46.37
1-May-24 34.21 4.11 4.45 4.16 46.93 0.01 0.58 47.52
3rd Year 1-May-22 37.71 4.53 4.90 4.10 51.24 0.01 0.58 51.83
70% of appl. JP rate 1-May-23 38.88 4.67 5.05 4.13 52.73 0.01 0.58 53.32
1-May-24 39.91 4.79 5.19 4.16 54.05 0.01 0.58 54.64
Ground Worker 1st Year 1-May-22 26.94 3.23 3.50 4.10 37.77 0.01 0.58 38.36
50% of appl.JP rate 1-May-23 27.77 3.33 3.61 4.13 38.84 0.01 0.58 39.43
1-May-24 28.51 3.42 371 4.16 39.80 0.01 0.58 40.39
2nd Year 1-May-22 32.32 3.88 4.20 4.10 44.50 0.01 0.58 45.09
60% of appl. JP rate 1-May-23 33.32 4.00 4.33 4.13 45.78 0.01 0.58 46.37
1-May-24 34.21 4.11 4.45 4.16 46.93 0.01 0.58 47.52
Utility Worker 1st Year 1-May-22 21.55 2.59 3.23 4.10 31.47 0.01 0.58 32.06
40% of appl. JP rate 1-May-23 22.22 2.67 3.33 4.13 32.35 0.01 0.58 32.94
1-May-24 22.81 2.74 3.42 4.16 33.12 0.01 0.58 33.71
2nd Year 1-May-22 26.94 3.23 3.50 4.10 37.77 0.01 0.58 38.36
50% of appl. JP rate 1-May-23 27.77 3.33 3.61 4.13 38.84 0.01 0.58 39.43
1-May-24 28.51 3.42 3.71 4.16 39.80 0.01 0.58 40.39
Forester 1st Year 1-May-22 32.32 3.88 4.20 4.10 44.50 0.01 0.58 45.09
60% of appl. JP rate 1-May-23 33.32 4.00 4.33 4.13 45.78 0.01 0.58 46.37
1-May-24 34.21 4.11 4.45 4.16 46.93 0.01 0.58 47.52
2nd Year 1-May-22 37.71 4.53 4.90 4.10 51.24 0.01 0.58 51.83
70% of appl. JP rate 1-May-23 38.88 4.67 5.05 4.13 52.73 0.01 0.58 53.32
1-May-24 39.91 4.79 5.19 4.16 54.05 0.01 0.58 54.64
3rd Year 1-May-22 43.10 5.17 5.60 4.10 57.97 0.01 0.58 58.56
80% of appl. JP rate 1-May-23 44.43 5.33 5.78 4.13 59.67 0.01 0.58 60.26
1-May-24 45.62 5.47 5.85 4.16 61.10 0.01 0.58 61.69
Forester Foreperson 90% of appl. JP rate 1-May-22 48.48 5.82 7.27 4.10 65.68 0.01 0.58 66.27
1-May-23 49.99 6.00 7.50 4.13 67.62 0.01 0.58 68.21
1-May-24 51.32 6.16 7.70 4.16 69.33 0.01 0.58 69.92
Power Station Technician* 1-May-22 53.87 6.47 8.08 4.10 72.52 0.01 0.58 73.11 0.50
1-May-23 55.54 6.67 8.33 4.13 74.67 0.01 0.58 75.26 0.50
1-May-24 57.02 6.84 8.55 4.16 76.57 0.01 0.58 77.16 0.50
Splicer* 1-May-22 53.87 6.47 8.08 4.10 72.52 0.01 0.58 73.11 0.50
1-May-23 55.54 6.67 8.33 4.13 74.67 0.01 0.58 75.26 0.50
1-May-24 57.02 6.84 8.55 4.16 76.57 0.01 0.58 77.16 0.50

Contractor to send PLTATTF remittances to:

ECAO Powerline Technician Training Trust Fund

10 Carlson Court, Suite 1700

Toronto, ON M9W 6L2

*Only send for these classifications if worked by a Powerline Tech (no requirement to remit to PLTATTF for an Electrician)
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900 WAGES AND FRINGE BENEFITS - LINEWORK AGREEMENT
LOCAL UNION 586 — OTTAWA

Wages, deductions, benefits and other terms and conditions of employment are subject to amendment during the term of this Agreement.
All terms and conditions should be verified with the Local Union and Area ECA.

WAGES AND FRINGE BENEFITS LINE AGREEMENT MAY 1 2022-APRIL 30 2025
LU 586 OTTAWA

Date Base VP & SHP Union Wage ECA LINE ECA FUND Total PLTATTF
Rate (12%) Funds Package FUND Package
Journeyperson (JP) 1-May-22 47.91 5.75 17.50 71.16 0.01 0.48 71.65 0.50
Power Line Technician (PLT) 1-May-23 49.16 5.90 18.25 73.31 0.01 0.48 73.80 0.50
1-May-24 50.10 6.01 19.10 75.21 0.01 0.48 75.70 0.50
Sub-Foreperson (FP) JP PLT 1-May-22 52.70 6.32 17.50 76.53 0.01 0.48 77.02 0.50
110.0% 1-May-23 54.08 6.49 18.25 78.82 0.01 0.48 79.31 0.50
1-May-24 55.11 6.61 19.10 80.82 0.01 0.48 79.37 0.50
FPJP PLT 1-May-22 57.49 6.90 17.50 81.89 0.01 0.48 82.38 0.50
120% 1-May-23 58.99 7.08 18.25 84.32 0.01 0.48 84.81 0.50
1-May-24 60.12 7.21 19.10 86.43 0.01 0.48 86.92 0.50
PLT Apprentice PLT Apprentice L1 50% 1-May-22 23.96 2.87 17.50 44.33 0.01 0.48 44.82 0.50
PLT Apprentice L2 60% 1-May-22 28.75 3.45 17.50 49.70 0.01 0.48 50.19 0.50
PLT Apprentice L3 70% 1-May-22 33.54 4.02 17.50 55.06 0.01 0.48 55.55 0.50
PLT Apprentice L4 80% 1-May-22 38.33 4.60 17.50 60.43 0.01 0.48 60.92 0.50
PLT Apprentice L1 50% 1-May-23 24.58 2.95 18.25 45.78 0.01 0.48 46.27 0.50
PLT Apprentice L2 60% 1-May-23 29.50 3.54 18.25 51.29 0.01 0.48 51.78 0.50
PLT Apprentice L3 70% 1-May-23 34.41 4.13 18.25 56.79 0.01 0.48 57.28 0.50
PLT Apprentice L4 80% 1-May-23 39.33 4.72 18.25 62.30 0.01 0.48 62.79 0.50
PLT Apprentice L1 50% 1-May-24 24.83 2.98 19.10 46.91 0.01 0.48 47.39 0.50
PLT Apprentice L2 60% 1-May-24 29.79 3.57 19.10 52.46 0.01 0.48 52.95 0.50
PLT Apprentice L3 70% 1-May-24 34.76 4.17 19.10 58.03 0.01 0.48 58.52 0.50
PLT Apprentice L4 80% 1-May-24 39.72 4.77 19.10 63.59 0.01 0.48 64.08 0.50
Journeyperson 1-May-22 47.91 5.75 17.50 71.16 0.01 0.48 71.65
(Electrician) 1-May-23 49.16 5.90 18.25 73.31 0.01 0.48 73.80
1-May-24 50.10 6.01 19.10 75.21 0.01 0.48 75.70
Foreperson (Electrician) 1-May-22 53.66 6.44 17.50 77.60 0.01 0.48 78.09
12% 1-May-23 55.06 6.61 18.25 79.92 0.01 0.48 80.41
1-May-24 56.11 6.73 19.10 81.94 0.01 0.48 82.43
Apprentice 1st term 40% 1-May-22 19.16 2.30 8.57 30.03 0.01 0.48 30.52
(Electrician) 2nd term 50% 1-May-22 23.96 2.87 10.76 37.59 0.01 0.48 38.08
3rd term 60% 1-May-22 28.75 3.45 11.82 44.02 0.01 0.48 44.51
4th term 70% 1-May-22 33.54 4.02 13.28 50.84 0.01 0.48 51.33
Sth term 80% 1-May-22 38.33 4.60 14.64 57.57 0.01 0.48 58.06
1st term 40% 1-May-23 19.66 2.36 8.93 30.95 0.01 0.48 31.44
2nd term 50% 1-May-23 24.58 2.95 11.19 38.72 0.01 0.48 39.21
3rd term 60% 1-May-23 29.50 3.54 1231 45.35 0.01 0.48 45.84
4th term 70% 1-May-23 34.41 4.13 13.84 52.38 0.01 0.48 52.87
Sth term 80% 1-May-23 39.33 4.72 15.26 59.31 0.01 0.48 59.80
1st term 40% 1-May-24 20.04 2.40 9.33 31.77 0.01 0.48 32.26
2nd term 50% 1-May-24 25.05 3.01 11.67 39.73 0.01 0.48 40.22
3rd term 60% 1-May-24 30.06 3.61 12.86 46.53 0.01 0.48 47.02
4th term 70% 1-May-24 35.07 4.21 14.47 53.75 0.01 0.48 54.24
5th term 80% 1-May-24 40.08 4.81 15.96 60.85 0.01 0.48 61.34
Ground Worker/ 1st year 1-May-22 33.54 4.02 17.50 55.06 0.01 0.48 55.55
Equipment Operator 70% of appl. JP rate 1-May-23 34.41 4.13 18.25 56.79 0.01 0.48 57.28
1-May-24 34.76 4.17 19.10 58.03 0.01 0.48 58.52
2nd Year 1-May-22 38.33 4.60 17.50 60.43 0.01 0.48 60.92
80% of appl. JP rate 1-May-23 39.33 4.72 18.25 62.30 0.01 0.48 59.80
1-May-24 39.72 4.77 19.10 63.59 0.01 0.48 64.08
3rd Year 1-May-22 43.12 5.18 17.50 65.80 0.01 0.48 66.29
90% of appl. JP rate 1-May-23 44.24 531 18.25 67.80 0.01 0.48 68.29
1-May-24 44.69 5.36 19.10 69.15 0.01 0.48 69.64
Ground Worker/Driver 1st Year 1-May-22 23.96 2.87 17.50 44.33 0.01 0.48 44.82
50% of appl. JP rate 1-May-23 24.58 2.95 18.25 45.78 0.01 0.48 46.27
1-May-24 24.83 2.98 19.10 46.91 0.01 0.48 47.39
2nd Year 1-May-22 28.75 3.45 17.50 49.70 0.01 0.48 50.19
60% of appl. JP rate 1-May-23 29.50 3.54 18.25 51.29 0.01 0.48 51.78
1-May-24 29.79 3.57 19.10 52.46 0.01 0.48 52.95
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WAGES AND FRINGE BENEFITS LINE AGREEMENT MAY 1 2022-APRIL 30 2025
LU 586 OTTAWA

Ground Worker/Driver 3rd Year 1-May-22 33.54 4.02 17.50 55.06 0.01 0.48 55.55
70% of appl. JP rate 1-May-23 34.41 4.13 18.25 56.79 0.01 0.48 57.28
1-May-24 34.76 4.17 19.10 58.03 0.01 0.48 58.52
Ground Worker 1st Year 1-May-22 23.96 2.88 17.50 44.33 0.01 0.48 44.82
50% of appl. JP rate 1-May-23 24.58 2.95 18.25 45.78 0.01 0.48 46.27
1-May-24 24.83 2.98 19.10 46.91 0.01 0.48 47.39
2nd Year 1-May-22 28.75 3.45 17.50 49.70 0.01 0.48 50.19
60% of appl. JP rate 1-May-23 29.50 3.54 18.25 51.29 0.01 0.48 51.78
1-May-24 29.79 3.57 19.10 52.46 0.01 0.48 52.95
Utility Worker 1st Year 1-May-22 19.16 2.30 17.50 38.96 0.01 0.48 39.45
40% of appl. JP rate 1-May-23 19.66 2.36 18.25 40.27 0.01 0.48 40.76
1-May-24 19.86 2.38 19.10 41.34 0.01 0.48 41.83
2nd Year 1-May-22 23.96 2.87 17.50 44.33 0.01 0.48 44.82
50% of appl. JP rate 1-May-23 24.58 2.95 18.25 45.78 0.01 0.48 46.27
1-May-24 24.83 2.98 19.10 46.91 0.01 0.48 47.39
Forester 1st Year 1-May-22 28.75 3.45 17.50 49.70 0.01 0.48 50.19
60% of appl. JP rate 1-May-23 29.50 3.54 18.25 51.29 0.01 0.48 51.78
1-May-24 29.53 3.54 19.10 52.17 0.01 0.48 52.66
2nd Year 1-May-22 33.54 4.02 17.50 55.06 0.01 0.48 55.55
70% of appl. JP rate 1-May-23 34.41 4.13 18.25 56.79 0.01 0.48 57.28
1-May-24 34.45 4.13 19.10 57.68 0.01 0.48 58.17
3rd Year 1-May-22 38.33 4.60 17.50 60.43 0.01 0.48 60.92
80% of appl. JP rate 1-May-23 39.33 4.72 18.25 62.30 0.01 0.48 62.79
1-May-24 40.08 4.81 19.10 63.99 0.01 0.48 64.48
Forester Foreperson 90% of appl. JP rate 1-May-22 43.12 5.18 15.75 64.05 0.01 0.48 64.54
1-May-23 44.24 5.31 18.25 67.80 0.01 0.48 68.29
1-May-24 45.09 5.41 19.10 69.60 0.01 0.48 70.09
Power Station Technician* 1-May-22 47.91 5.75 17.50 71.16 0.01 0.48 71.65 0.50
1-May-23 49.16 5.90 18.25 73.31 0.01 0.48 73.80 0.50
1-May-24 50.10 6.01 19.10 75.21 0.01 0.48 75.70 0.50
Splicer* 1-May-22 47.91 5.75 17.50 71.16 0.01 0.48 71.65 0.50
1-May-23 49.16 5.90 18.25 73.31 0.01 0.48 73.80 0.50
1-May-24 50.10 6.01 19.10 75.21 0.01 0.48 75.70 0.50
Contractor to send PLTATTF remittances to: BREAKDOWN 2022 2023 2024
ECAO Powerline Technician Training Trust Fund Pension $10.38 $10.78 $11.28
10 Carlson Court, Suite 1700 Benefits $3.70 $3.75 $3.80
Toronto, ON M9W 612 Union $0.77 $0.79 $0.81
*Only send for these classifications if worked by a CCO Fund $0.20 $0.20 $0.20
Powerline Tech (no requirement to remit to PLTATTF for IBEW Edu $0.33 $0.36 $0.39
an Electrician) JEPP $0.10 $0.10 $0.10
STAB $2.00 $2.25 $2.50
c')l:ll‘:dzlsd $0.02 $0.02 $0.02

BREAKDOWN ECA FUNDS

2022 2023 2024

Ind. Fund $0.23 $0.23 $0.23
LAC $0.04 $0.04 $0.04
ECA Line $0.01 $0.01 $0.01
Bill 162 $0.03 $0.03 $0.03
Education $0.05 $0.05 $0.05
Safety Tr. $0.13 $0.13 $0.13

Breakdown for Apprentice Electricians

May 1, 2022:
Pension - Apprentices: 1st Period - $ 3.12, 2nd Period - $ 4.62, 3rd Period - $ 5.50, 4th Period - $ 6.74, 5th Period - $ 7.92
Stabilization - Apprentices: 1st Period - $ 0.33, 2nd Period - $ 1.02, 3rd Period - $ 1.20, 4th Period - $ 1.42, 5th Period - $ 1.60

May 1, 2023:
Pension - Apprentices: 1st Period - $ 3.28, 2nd Period - $ 4.82, 3rd Period - $ 5.74, 4th Period - $ 7.02, 5th Period - $ 8.24

Stabilization - Apprentices: 1st Period - $ 0.43, 2nd Period - $ 1.15, 3rd Period - $ 1.35, 4th Period - $ 1.60, 5th Period - $ 1.80

May 1, 2024:
Pension - Apprentices: 1st Period - $ 3.48, 2nd Period - $ 5.07, 3rd Period - $ 6.04, 4th Period - $ 7.37, 5th Period - $ 8.64
Stabilization - Apprentices: 1st Period - $ 0.53, 2nd Period - $ 1.28, 3rd Period - $ 1.50, 4th Period - $ 1.78, 5th Period - $ 2.00
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9200 WAGES AND FRINGE BENEFITS - LINEWORK AGREEMENT
LOCAL UNION 773 — WINDSOR

Wages, deductions, benefits and other terms and conditions of employment are subject to amendment during the term of this Agreement.
All terms and conditions should be verified with the Local Union and Area ECA.

WAGES AND FRINGE BENEFITS LINE AGREEMENT MAY 1 2022-APRIL 30 2025
LU 773 Windsor

Date Base VP &SHP Union Wage ECA ECA Total PLTATTE
Rate (12%) Funds Package LINEFUND FUND Package
Journeyperson Power Line Technician (PLT) 1-May-22 41.90 5.03 24.31 71.24 0.01 0.46 71.71 0.50
1-May-23 43.22 5.19 24.98 73.39 0.01 0.46 73.86 0.50
1-May-24 44.90 5.39 25.00 75.29 0.01 0.46 75.76 0.50
Sub-Foreperson (FP) JP PLT 1-May-22 46.09 5.53 24.31 75.93 0.01 0.46 76.40 0.50
110% 1-May-23 47.54 5.70 24.98 78.22 0.01 0.46 78.69 0.50
1-May-24 49.39 5.93 25.00 80.32 0.01 0.46 80.79 0.50
Foreperson Journeyperson PLT 1-May-22 50.28 6.03 24.31 80.62 0.01 0.46 81.09 0.50
120% 1-May-23 51.86 6.22 24.98 83.06 0.01 0.46 83.53 0.50
1-May-24 53.88 6.47 25.00 85.35 0.01 0.46 85.82 0.50
PLT Apprentice PLT Apprentice Level 1 50% 1-May-22 20.95 2.51 16.21 39.67 0.01 0.46 40.14 0.50
PLT Apprentice Level 2 60% 1-May-22 25.14 3.02 17.82 45.98 0.01 0.46 46.45 0.50
PLT Apprentice Level 3 70% 1-May-22 29.33 3.52 19.45 52.30 0.01 0.46 52.77 0.50
PLT Apprentice Level 4 80% 1-May-22 33.52 4.02 21.07 58.61 0.01 0.46 59.08 0.50
PLT Apprentice Level 1 50% 1-May-23 21.61 2.59 16.56 40.76 0.01 0.46 41.23 0.50
PLT Apprentice Level 2 60% 1-May-23 25.93 3.11 18.23 47.27 0.01 0.46 47.74 0.50
PLT Apprentice Level 3 70% 1-May-23 30.25 3.63 19.92 53.80 0.01 0.46 54.27 0.50
PLT Apprentice Level 4 80% 1-May-23 34.58 4.15 21.61 60.34 0.01 0.46 60.81 0.50
PLT Apprentice Level 1 50% 1-May-24 22.45 2.69 16.58 41.72 0.01 0.46 42.19 0.50
PLT Apprentice Level 2 60% 1-May-24 26.94 3.23 18.25 48.42 0.01 0.46 48.89 0.50
PLT Apprentice Level 3 70% 1-May-24 31.43 3.77 19.94 55.14 0.01 0.46 55.61 0.50
PLT Apprentice Level 4 80% 1-May-24 35.92 431 21.63 61.86 0.01 0.46 62.33 0.50
Journeyperson 1-May-22 41.90 5.03 24.31 71.24 0.01 0.46 71.71 0.50
(Electrician) 1-May-23 43.22 5.19 24.98 73.39 0.01 0.46 73.86 0.50
1-May-24 44.90 5.39 25.00 75.29 0.01 0.46 75.76 0.50
Apprentices 1st term 40% 1-May-22 16.76 2.01 14.59 33.36 0.01 0.46 33.83
(Electricians) 2nd term 50% 1-May-22 20.95 2.51 16.21 39.67 0.01 0.46 40.14
3rd term 60% 1-May-22 25.14 3.02 17.82 45.98 0.01 0.46 46.45
4th term 70% 1-May-22 29.33 3.52 19.45 52.30 0.01 0.46 52.77
Sth term 80% 1-May-22 33.52 4.02 21.07 58.61 0.01 0.46 59.08
1st term 40% 1-May-23 17.29 2.08 14.87 34.24 0.01 0.46 34.71
2nd term 50% 1-May-23 21.61 2.59 16.56 40.76 0.01 0.46 41.23
3rd term 60% 1-May-23 25.93 3.11 18.23 47.27 0.01 0.46 47.74
4th term 70% 1-May-23 30.25 3.63 19.92 53.80 0.01 0.46 54.27
5th term 80% 1-May-23 34.58 4.15 21.61 60.34 0.01 0.46 60.81
1st term 40% 1-May-24 17.96 2.16 14.89 35.01 0.01 0.46 35.48
2nd term 50% 1-May-24 22.45 2.69 16.58 41.72 0.01 0.46 42.19
3rd term 60% 1-May-24 26.94 3.23 18.25 48.42 0.01 0.46 48.89
4th term 70% 1-May-24 31.43 3.77 19.94 55.14 0.01 0.46 55.61
5th term 80% 1-May-24 35.92 431 21.63 61.86 0.01 0.46 62.33
Ground worker/Equipment Operator 1st Year  1-May-22 29.33 3.52 19.45 52.30 0.01 0.46 52.77
70% of appl. JP rate 1-May-23 30.25 3.63 19.92 53.80 0.01 0.46 54.27
1-May-24 31.43 3.77 19.94 55.14 0.01 0.46 55.61
2nd Year 1-May-22 33.52 4.02 21.07 58.61 0.01 0.46 59.08
80% of appl. JP rate 1-May-23 34.58 4.15 21.61 60.34 0.01 0.46 60.81
1-May-24 35.92 431 21.63 61.86 0.01 0.46 62.33
3rd Year 1-May-22 37.71 4.53 22.69 64.93 0.01 0.46 65.40
90% of appl. JP rate 1-May-23 38.90 4.67 23.29 66.86 0.01 0.46 67.33
1-May-24 40.41 4.85 23.31 68.57 0.01 0.46 69.04
Ground Worker/ Driver 1st Year 1-May-22 20.95 2.51 16.21 39.67 0.01 0.46 40.14
50% of appl. JP rate 1-May-23 21.61 2.59 16.56 40.76 0.01 0.46 41.23
1-May-24 22.45 2.69 16.58 41.72 0.01 0.46 42.19
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WAGES AND FRINGE BENEFITS LINE AGREEMENT MAY 1 2022-APRIL 30 2025
LU 773 Windsor

Ground Worker/ Driver 2nd Year  1-May-22 25.14 3.02 17.82 45.98 0.01 0.46 46.45
60% of appl. JP rate 1-May-23 25.93 3.11 18.23 47.27 0.01 0.46 47.74
1-May-24 26.94 3.23 18.25 48.42 0.01 0.46 48.89
3rd Year 1-May-22 29.33 3.52 19.45 52.30 0.01 0.46 52.77
70% of appl. JP rate  1-May-23 30.25 3.63 19.92 53.80 0.01 0.46 54.27
1-May-24 31.43 3.77 19.94 55.14 0.01 0.46 55.61
Ground Worker 1st Year 1-May-22 20.95 2.51 16.21 39.67 0.01 0.46 40.14
50% of appl. JP rate  1-May-23 21.61 2.59 16.56 40.76 0.01 0.46 41.23
1-May-24 22.45 2.69 16.58 41.72 0.01 0.46 42.19
2nd Year  1-May-22 25.14 3.02 17.82 45.98 0.01 0.46 46.45
60% of appl. JP rate 1-May-23 25.93 3.11 18.23 47.27 0.01 0.46 47.74
1-May-24 26.94 3.23 18.25 48.42 0.01 0.46 48.89
Utility Worker 1st Year 1-May-22 16.76 2.01 14.59 33.36 0.01 0.46 33.83
40% of appl. JPrate  1-May-23 17.29 2.08 14.87 34.24 0.01 0.46 34.71
1-May-24 17.96 2.16 14.89 35.01 0.01 0.46 35.48
2nd Year  1-May-22 20.95 2.51 16.21 39.67 0.01 0.46 40.14
50% of appl. JP rate 1-May-23 21.61 2.59 16.56 40.76 0.01 0.46 41.23
1-May-24 22.45 2.69 16.58 41.72 0.01 0.46 42.19
Forester 1st Year  1-May-22 25.14 3.02 17.82 45.98 0.01 0.46 46.45
60% of appl. JP rate 1-May-23 25.93 3.11 18.23 47.27 0.01 0.46 47.74
1-May-24 26.94 3.23 18.25 48.42 0.01 0.46 48.89
2nd Year 1-May-22 29.33 3.52 19.45 52.30 0.01 0.46 52.77
70% of appl. JP rate  1-May-23 30.25 3.63 19.92 53.80 0.01 0.46 54.27
1-May-24 31.43 3.77 19.94 55.14 0.01 0.46 55.61
3rd Year  1-May-22 33.52 4.02 21.07 58.61 0.01 0.46 59.08
80% of appl. JP rate 1-May-23 34.58 4.15 21.61 60.34 0.01 0.46 60.81
1-May-24 35.92 431 21.63 61.86 0.01 0.46 62.33
Forester Foreperson 90% of appl. JP rate  1-May-22 37.71 4.53 22.69 64.93 0.01 0.46 65.40
1-May-23 38.90 4.67 23.29 66.86 0.01 0.46 67.33
1-May-24 40.41 4.85 23.31 68.57 0.01 0.46 69.04
Power Station Technician* 1-May-22 41.90 5.03 24.31 71.24 0.01 0.46 71.71 0.50
1-May-23 43.22 5.19 24.98 73.39 0.01 0.46 73.86 0.50
1-May-24 44.90 5.39 25.00 75.29 0.01 0.46 75.76 0.50
Splicer* 1-May-22 41.90 5.03 24.31 71.24 0.01 0.46 71.71 0.50
1-May-23 43.22 5.19 24.98 73.39 0.01 0.46 73.86 0.50
1-May-24 44.90 5.39 25.00 75.29 0.01 0.46 75.76 0.50
Contractor to send PLTATTF remittances to: UNION FUNDS
ECAO Powerline Technician Training Trust Fund 1-May-22  1-May-23 1-May-24
10 Carlson Court, Suite 1700 Cc.C.0. $0.20 $0.20 $0.20
Toronto, ON M9W 6L2 Bill 162  $0.03 $0.03 $0.03
*Only send for these classifications if worked by a Powerline Tech Promo Plan $0.10 $0.10 $0.10 (+13% HST)
(no requirement to remit to PLTATTF for an Electrician) Dues + PNWA  $1.90 $1.92 $1.94
Union Fund  $0.29 $0.29 $0.29
Breakdown of ECA Funds: STAB  $2.00 $2.00 $2.00
Association Fund (WECA) = $ 0.23 (Plus 13% HST) Funds to Union  $4.52 $4.54 $4.56
ECA Ontario Fund (ECAO) = $ 0.12 (Plus 13% HST) Medical $3.58 $3.58 $3.58 (+ 8% RST)
EKJATC Fund = $ 0.11 Pension  $10.17 $10.17 $10.17
ECA Line Fund = $ 0.01 S.U.B. $6.04 $6.69 $6.69
Grand Total ~ $24.31 $24.98 $25.00

PLEASE NOTE THE FOLLOWING:

VACATION PAY IS NOW CALCULATING AT 12%
ECAO HAS INCREASED TO $ 0.12

(+ THE EXISTING 13% HST)
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200 WAGES AND FRINGE BENEFITS - LINEWORK AGREEMENT
LOCAL UNION 804 — CENTRAL ONTARIO

Wages, deductions, benefits and other terms and conditions of employment are subject to amendment during the term of this Agreement.
All terms and conditions should be verified with the Local Union and Area ECA.

WAGES AND FRINGE BENEFITS LINE AGREEMENT MAY 1, 2022 - APRIL 30, 2025
LU 804 Central
. ECA
Date Base VP & SHP RRS.P- Union Wage LINE ECA  Total PLTATTE
Rate (12%) Pension Funds Package FUND FUND Package
Journeyperson (JP) 1-May-22  49.20 5.90 7.38 834  70.82 001 045 7128 0.50
Power Line Technician (PLT) 1-May-23  50.77 6.09 7.63 8.48 72.97 0.01 0.45 73.43 0.50
1-May-24  52.16 6.26 7.83 8.62 74.87 0.01 0.45 75.33 0.50
Sub-Foreperson (FP) JP PLT 1-May-22  54.12 6.49 8.12 8.82 77.55 0.01 045 7801 0.50
110% 1-May-23  55.85 6.70 8.38 8.99 79.92 0.01 0.45 80.38 0.50
1-May-24  57.38 6.89 8.61 9.14 82.02 0.01 0.45 82.48 0.50
FP JP PLT 1-May-22  59.04 7.08 8.86 9.30 84.28 0.01 0.45 84.74 0.50
120% 1-May-23  60.92 7.31 9.14 9.47 86.84 0.01 0.45 87.30 0.50
1-May-24  62.59 7.51 9.39 9.64 89.13 0.01 0.45 89.59 0.50
PLT Apprentice PLT Apprentice Level 1 50% 1-May-22  24.60 2.95 3.69 5.93 37.17 0.01 0.45 37.63 0.50
PLT Apprentice Level 2 60% 1-May-22  29.52 3.54 4.43 6.42 4391 0.01 0.45 44.37 0.50
PLT Apprentice Level 3 70% 1-May-22  34.44 4.13 5.17 6.90 50.64 0.01 0.45 51.10 0.50
PLT Apprentice Level 4 80% 1-May-22  39.36 4.72 591 7.39 57.38 0.01 0.45 57.84 0.50
PLT Apprentice Level 1 50% 1-May-23  25.39 3.05 3.81 6.02 38.27 0.01 0.45 38.73 0.50
PLT Apprentice Level 2 60% 1-May-23  30.46 3.66 4.57 6.51 45.20 0.01 0.45 45.66 0.50
PLT Apprentice Level 3 70% 1-May-23  35.54 4.26 5.33 7.01 52.14 0.01 0.45 52.60 0.50
PLT Apprentice Level 4 80% 1-May-23  40.62 4.87 6.09 7.49 59.07 0.01 0.45 59.53 0.50
PLT Apprentice Level 1 50% 1-May-24  26.08 3.13 3.91 6.09 39.21 0.01 0.45 39.67 0.50
PLT Apprentice Level 2 60% 1-May-24  31.30 3.76 4.70 6.59 46.35 0.01 0.45 46.81 0.50
PLT Apprentice Level 3 70% 1-May-24  36.51 4.38 5.48 7.10 53.47 0.01 0.45 53.93 0.50
PLT Apprentice Level 4 80% 1-May-24  41.73 5.01 6.25 7.61 60.60 0.01 0.45 61.06 0.50
Journeyperson Electrician 1-May-22  49.20 5.90 7.38 8.34 70.82 0.01 0.45 71.28
1-May-23  50.77 6.09 7.63 8.48 72.97 0.01 0.45 73.43
1-May-24  52.16 6.26 7.83 8.62 74.87 0.01 0.45 75.33
Foreperson Electrician 1-May-22  55.10 6.61 8.26 8.92 78.89 0.01 0.45 79.35
112% 1-May-23  56.86 6.82 8.53 9.08 81.29 0.01 0.45 81.75
1-May-24  58.42 7.01 8.76 9.24 83.43 0.01 0.45 83.89
Apprentices 40% 1stterm  1-May-22  19.68 2.36 2.95 5.47 30.46 0.01 0.45 30.92
(Electricians) 50% 2nd term 24.60 2.95 3.69 5.93 37.17 0.01 0.45 37.63
60% 3rd term 29.52 3.54 4.43 6.42 4391 0.01 0.45 44.37
70% 4th term 34.44 4.13 5.17 6.90 50.64 0.01 0.45 51.10
80% 5th term 39.36 4.72 5.91 7.39 57.38 0.01 0.45 57.84
40% l1stterm  1-May-23  20.31 244 3.05 5.51 31.31 0.01 0.45 31.77
50% 2nd term 25.39 3.05 3.81 6.02 38.27 0.01 0.45 38.73
60% 3rd term 30.46 3.66 4.57 6.51 45.20 0.01 0.45 45.66
70% 4th term 35.54 4.26 5.33 7.01 52.14 0.01 0.45 52.60
80% 5th term 40.62 4.87 6.09 7.49 59.07 0.01 0.45 59.53
40% 1stterm  1-May-24  20.86 2.50 3.13 5.57 32.06 0.01 0.45 32.52
50% 2nd term 26.08 3.13 3.91 6.09 39.21 0.01 0.45 39.67
60% 3rd term 31.30 3.76 4.70 6.59 46.35 0.01 0.45 46.81
70% 4th term 36.51 4.38 5.48 7.10 53.47 0.01 0.45 53.93
80% 5th term 41.73 5.01 6.25 7.61 60.60 0.01 0.45 61.06
Ground Worker/Equipment Operator 1stYear 1-May-22 34.44 4.13 5.17 6.90 50.64 0.01 0.45 51.10
70% of appl. JPrate  1-May-23  35.54 4.26 5.33 7.01 52.14 0.01 0.45 52.60
1-May-24  36.51 4.38 5.48 7.10 53.47 0.01 0.45 53.93
2nd Year 1-May-22  39.36 4.72 5.91 7.39 57.38 0.01 0.45 57.84
80% of appl. JPrate  1-May-23  40.62 4.87 6.09 7.49 59.07 0.01 0.45 59.53
1-May-24  41.73 5.01 6.25 7.61 60.60 0.01 0.45 61.06
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WAGES AND FRINGE BENEFITS LINE AGREEMENT MAY 1, 2022 - APRIL 30, 2025
LU 804 Central

Ground Worker/Equipment Operator 3rd Year 1-May-22  44.28 5.31 6.65 7.85 64.09 0.01 045 64.55
90% of appl. JPrate  1-May-23  45.69 5.48 6.85 8.00 66.02 0.01 0.45 66.48
1-May-24  46.94 5.63 7.04 8.11 67.72 0.01 0.45 68.18
Ground Worker / Driver 1st Year 1-May-22  24.60 2.95 3.69 5.93 37.17 0.01 0.45 37.63
50% of appl. JPrate  1-May-23  25.39 3.05 3.81 6.02 38.27 0.01 0.45 38.73
1-May-24  26.08 3.13 3.91 6.09 39.21 0.01 0.45 39.67
2nd Year 1-May-22  29.52 3.54 4.43 6.42 43.91 0.01 0.45 44.37
60% of appl. JPrate  1-May-23  30.46 3.66 4.57 6.51 45.20 0.01 0.45 45.66
1-May-24  31.30 3.76 4.70 6.59 46.35 0.01 0.45 46.81
3rd Year 1-May-22 3444 4.13 5.17 6.90 50.64 0.01 0.45 51.10
70% of appl. JPrate  1-May-23  35.54 4.26 5.33 7.01 52.14 0.01 0.45 52.60
1-May-24  36.51 4.38 5.48 7.10 53.47 0.01 0.45 53.93
Ground Worker 1stYear 1-May-22  24.60 2.95 3.69 5.93 37.17 0.01 0.45 37.63
50% of appl. JPrate  1-May-23  25.39 3.05 3.81 6.02 38.27 0.01 0.45 38.73
1-May-24  26.09 3.13 3.91 6.09 39.22 0.01 0.45 39.68
2nd Year  1-May-22  29.52 3.54 4.43 6.42 4391 0.01 0.45 44.37
60% of appl. JPrate  1-May-23  30.47 3.66 4.57 6.51 45.21 0.01 0.45 45.67
1-May-24  31.30 3.76 4.70 6.59 46.35 0.01 0.45 46.81
Utility Worker 1st Year 1-May-22  19.68 2.36 2.95 5.47 30.46 0.01 0.45 30.92
40% of appl. JPrate  1-May-23  20.31 2.44 3.05 5.51 31.31 0.01 0.45 31.77
1-May-24  20.86 2.50 3.13 5.57 32.06 0.01 0.45 32.52
2nd Year 1-May-22  24.60 2.95 3.69 5.93 37.17 0.01 0.45 37.63
50% of appl. JPrate  1-May-23  25.39 3.05 3.81 6.02 38.27 0.01 0.45 38.73
1-May-24  26.08 3.13 3.91 6.09 39.21 0.01 0.45 39.67
Forester 1st Year 1-May-22  29.52 3.54 4.43 6.42 4391 0.01 0.45 44.37
60% of appl. JPrate  1-May-23  30.46 3.66 4.57 6.51 45.20 0.01 0.45 45.66
1-May-24  31.30 3.76 4.70 6.59 46.35 0.01 0.45 46.81
2nd Year 1-May-22  34.44 4.13 5.17 6.90 50.64 0.01 0.45 51.10
70% of appl. JPrate  1-May-23  35.54 4.26 5.33 7.01 52.14 0.01 0.45 52.60
1-May-24  36.52 4.38 5.48 7.10 53.48 0.01 0.45 53.94
3rd Year 1-May-22  39.36 4.72 5.91 7.39 57.38 0.01 0.45 57.84
80% of appl. JPrate  1-May-23  40.62 4.87 6.09 7.49 59.07 0.01 0.45 59.53
1-May-24 4173 5.01 6.25 7.61 60.60 0.01 0.45 61.06
Forester Foreperson 90% of appl. JPrate  1-May-22  44.28 531 6.65 7.85 64.09 0.01 0.45 64.55
1-May-23  45.69 5.48 6.85 8.00 66.02 0.01 0.45 66.48
1-May-24  46.94 5.63 7.04 8.11 67.72 0.01 0.45 68.18
Power Station Technician* 1-May-22  49.20 5.90 7.38 8.34 70.82 0.01 0.45 71.28 0.50
1-May-23  50.77 6.09 7.63 8.48 72.97 0.01 0.45 73.43 0.50
1-May-24  52.16 6.26 7.83 8.62 74.87 0.01 0.45 75.33 0.50
Splicer* 1-May-22  49.20 5.90 7.38 8.34 70.82 0.01 0.45 71.28 0.50
1-May-23  50.77 6.09 7.63 8.48 72.97 0.01 0.45 73.43 0.50
1-May-24  52.16 6.26 7.83 8.62 74.87 0.01 0.45 75.33 0.50

Contractor to send PLTATTF remittances to:
ECAO Powerline Technician Training Trust Fund
10 Carlson Court, Suite 1700, Toronto, Ontario, MOW 6L2

*Only send for these classifications if worked by a Powerline Tech
(no requirement to remit to PLTATTF for an Electrician)
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9200 WAGES AND FRINGE BENEFITS - LINEWORK AGREEMENT
LOCAL UNION 1687 — NORTHERN ONTARIO

Wages, deductions, benefits and other terms and conditions of employment are subject to amendment during the term of this Agreement.
All terms and conditions should be verified with the Local Union and Area ECA.

WAGES AND FRINGE BENEFITS LINE AGREEMENT MAY 1 2022-APRIL 30 2025
LU 1687 N. Ontario

Date Base VP &SHP Union Wage ECA ECA Total PLTATTE
Rate (12%) Funds Package LINEFUND FUND Package
Journeyperson (JP) 1-May-22  49.21 5.90 16.07 71.18 0.01 0.66 71.85 0.50
Power Line Technician (PLT) 1-May-23 50.21 6.02 17.10 73.33 0.01 0.66 74.00 0.50
1-May-24 51.21 6.14 17.88 75.23 0.01 0.66 75.90 0.50
Sub-Foreperson (FP) JP PLT 1-May-22 54.13 6.50 16.17 76.80 0.01 0.66 77.47 0.50
110% 1-May-23 55.23 6.63 17.21 79.07 0.01 0.66 79.74 0.50
1-May-24 56.33 6.76 17.99 81.08 0.01 0.66 81.75 0.50
FP JP PLT 1-May-22 59.05 7.09 16.28 82.42 0.01 0.66 83.09 0.50
120% 1-May-23 60.25 7.23 17.32 84.80 0.01 0.66 85.47 0.50
1-May-24 61.45 7.37 18.10 86.92 0.01 0.66 87.59 0.50
PLT Apprentice PLT Apprentice L150% 1-May-22 24.61 2.95 14.31 41.87 0.01 0.66 42.54 0.50
PLT Apprentice L2 60% 1-May-22 29.53 3.54 14.65 47.72 0.01 0.66 48.39 0.50
PLT Apprentice L3 70% 1-May-22 34.45 4.13 15.01 53.59 0.01 0.66 54.26 0.50
PLT Apprentice L4 80% 1-May-22 39.37 4.72 15.36 59.45 0.01 0.66 60.12 0.50
PLT Apprentice L150% 1-May-23 25.11 3.01 15.28 43.40 0.01 0.66 44.07 0.50
PLT Apprentice L2 60% 1-May-23 30.13 3.62 15.64 49.39 0.01 0.66 50.06 0.50
PLT Apprentice L3 70% 1-May-23 35.15 4.22 16.01 55.38 0.01 0.66 56.05 0.50
PLT Apprentice L4 80% 1-May-23 40.17 4.82 16.37 61.36 0.01 0.66 62.03 0.50
PLT Apprentice L150% 1-May-24 25.61 3.07 16.05 44.73 0.01 0.66 45.40 0.50
PLT Apprentice L2 60% 1-May-24 30.73 3.69 16.41 50.83 0.01 0.66 51.50 0.50
PLT Apprentice L3 70% 1-May-24 35.85 4.30 16.78 56.93 0.01 0.66 57.60 0.50
PLT Apprentice L4 80% 1-May-24 40.97 4.92 17.15 63.04 0.01 0.66 63.71 0.50
Journeyperson Electrician 1-May-22 49.21 5.90 16.07 71.18 0.01 0.66 71.85
1-May-23 50.21 6.02 17.10 73.33 0.01 0.66 74.00
1-May-24 51.21 6.14 17.88 75.23 0.01 0.66 75.90
Foreperson Electrician 1-May-22 56.59 6.79 16.23 79.61 0.01 0.66 80.28
115% 1-May-23 57.74 6.93 17.27 81.94 0.01 0.66 82.61
1-May-24 58.89 7.07 18.05 84.01 0.01 0.66 84.68
Apprentices (Electricians) 40% 1st Term  1-May-22 19.68 2.36 8.53 30.57 0.01 0.66 31.24
50% 2nd Term 24.61 2.95 9.79 37.35 0.01 0.66 38.02
60% 3rd Term 29.53 3.54 11.03 44.10 0.01 0.66 44.77
70% 4th Term 34.45 4.13 12.30 50.88 0.01 0.66 51.55
80% 5th Term 39.37 4.72 13.55 57.64 0.01 0.66 58.31
40% 1st Term  1-May-23 20.08 241 9.21 31.70 0.01 0.66 32.37
50% 2nd Term 25.11 3.01 10.53 38.65 0.01 0.66 39.32
60% 3rd Term 30.13 3.62 11.84 45.59 0.01 0.66 46.26
70% 4th Term 35.15 4.22 13.16 52.53 0.01 0.66 53.20
80% 5th Term 40.17 4.82 14.47 59.46 0.01 0.66 60.13
40% 1st Term  1-May-24 20.48 2.46 9.83 32.77 0.01 0.66 33.44
50% 2nd Term 25.61 3.07 11.17 39.85 0.01 0.66 40.52
60% 3rd Term 30.73 3.69 12.51 46.93 0.01 0.66 47.60
70% 4th Term 35.85 4.30 13.85 54.00 0.01 0.66 54.67
80% 5th Term 40.97 4.92 15.20 61.09 0.01 0.66 61.76
Ground Worker/ 1st Year 1-May-22 34.45 4.13 15.01 53.59 0.01 0.66 54.26
Equipment Operator 70% of appl. JP rate  1-May-23 35.15 4.22 16.01 55.38 0.01 0.66 56.05
1-May-24 35.85 4.30 16.78 56.93 0.01 0.66 57.60
2nd Year 1-May-22 39.37 4.72 15.36 59.45 0.01 0.66 60.12
80% of appl. JP rate  1-May-23 40.17 4.82 16.37 61.36 0.01 0.66 62.03
1-May-24 40.97 4.92 17.15 63.04 0.01 0.66 63.71
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Ground Worker/ 3rd Year 1-May-22 44.29 531 15.72 65.32 0.01 0.66 65.99
Equipment Operator 90% of appl. JP rate  1-May-23 45.19 5.42 16.74 67.35 0.01 0.66 68.02
1-May-24 46.09 5.53 17.52 69.14 0.01 0.66 69.81
Ground Worker/ Driver 1st Year 1-May-22 24.61 2.95 14.31 41.87 0.01 0.66 42.54
50% of appl. JP rate  1-May-23 25.11 3.01 15.28 43.40 0.01 0.66 44.07
1-May-24 25.61 3.07 16.05 44,73 0.01 0.66 45.40
2nd Year 1-May-22 29.53 3.54 14.65 47.72 0.01 0.66 48.39
60% of appl. JP rate  1-May-23 30.13 3.62 15.64 49.39 0.01 0.66 50.06
1-May-24 30.73 3.69 16.41 50.83 0.01 0.66 51.50
3rd Year 1-May-22 34.45 4.13 15.01 53.59 0.01 0.66 54.26
70% of appl. JP rate  1-May-23 35.15 4.22 16.01 55.38 0.01 0.66 56.05
1-May-24 35.85 4.30 16.78 56.93 0.01 0.66 57.60
Ground Worker 1st Year 1-May-22 24.61 2.95 14.31 41.87 0.01 0.66 42.54
50% of appl. JP rate  1-May-23 25.11 3.01 15.28 43.40 0.01 0.66 44.07
1-May-24 25.61 3.07 16.05 44.73 0.01 0.66 45.40
2nd Year 1-May-22 29.53 3.54 14.65 47.72 0.01 0.66 48.39
60% of appl. JPrate  1-May-23 30.13 3.62 15.64 49.39 0.01 0.66 50.06
1-May-24 30.73 3.69 16.41 50.83 0.01 0.66 51.50
Utility Worker 1st Year 1-May-22 19.68 2.36 13.96 36.00 0.01 0.66 36.67
40% of appl. JPrate  1-May-23 20.08 241 14.92 37.41 0.01 0.66 38.08
1-May-24 20.48 2.46 15.69 38.63 0.01 0.66 39.30
2nd Year 1-May-22 24.61 2.95 14.31 41.87 0.01 0.66 42.54
50% of appl. JP rate  1-May-23 25.11 3.01 15.28 43.40 0.01 0.66 44.07
1-May-24 25.61 3.07 16.05 44.73 0.01 0.66 45.40
Forester IstYear 1-May-22 29.53 3.54 14.65 47.72 0.01 0.66 48.39
60% of appl. JP rate  1-May-23 30.13 3.62 15.64 49.39 0.01 0.66 50.06
1-May-24 30.73 3.69 16.41 50.83 0.01 0.66 51.50
2nd Year 1-May-22 34.45 4.13 15.01 53.59 0.01 0.66 54.26
70% of appl. JPrate  1-May-23 35.15 4.22 16.01 55.38 0.01 0.66 56.05
1-May-24 35.85 4.30 16.78 56.93 0.01 0.66 57.60
3rd Year 1-May-22 39.37 4.72 15.36 59.45 0.01 0.66 60.12
80% of appl. JPrate  1-May-23 40.17 4.82 16.37 61.36 0.01 0.66 62.03
1-May-24 40.97 4.92 17.15 63.04 0.01 0.66 63.71
Forester Foreperson 90% of appl. JPrate  1-May-22 44.29 5.31 15.72 65.32 0.01 0.66 65.99
1-May-23 45.19 5.42 16.74 67.35 0.01 0.66 68.02
1-May-24 46.09 5.53 17.52 69.14 0.01 0.66 69.81
Power Station Technician* 1-May-22 49.21 5.90 16.07 71.18 0.01 0.66 71.85 0.50
1-May-23 50.21 6.02 17.10 73.33 0.01 0.66 74.00 0.50
1-May-24 51.21 6.14 17.88 75.23 0.01 0.66 75.90 0.50
Splicer* 1-May-22 49.21 5.90 16.07 71.18 0.01 0.66 71.85 0.50
1-May-23 50.21 6.02 17.10 73.33 0.01 0.66 74.00 0.50
1-May-24 51.21 6.14 17.88 75.23 0.01 0.66 75.90 0.50

Contractor to send PLTATTF remittances to:

ECAO Powerline Technician Training Trust Fund

10 Carlson Court, Suite 1700, Toronto, ON, MOW 6L2

*Only send for these classifications if worked by a Powerline Tech (no requirement to remit to PLTATTF for an Electrician)
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901 SHIFT PAY

A. Premiums for shift work shall be as outlined
in Section 805.

Shifts shall be as defined in Section 805.

902 PAY WEEK

The pay week shall commence at 12:01 a.m.
Sundays and end 12:00 midnight Saturdays.

Wages shall be paid weekly at or before quit-
ting time by cheque Thursday or direct deposit
to the Employee’s bank account by Friday, and
no more than one (1) week’s wages may be
withheld at any time. This direct deposit option
is voluntary to the Employee. A pay stub show-
ing all deductions will be issued weekly to the
Employee at the jobsite. When a holiday falls
on a pay day these days shall be moved ahead
by one (1) day.

Each Employee shall be given a detailed record
of their earnings in accordance with federal
and provincial regulations.

903 LAYOFF

A. Section 903 B is subject to Section 903 C.

B. Employees being laid off shall receive a
minimum of one (1) hours’ notice with pay.
The Employee shall be allowed to leave the
job at the time of notification.

The Employee may be allotted additional
time, not to exceed one (1) hour, to leave
the job site at the discretion of the Em-
ployer. They shall receive their wages and
EI Record of Employment (ROE) at the
time of layoff.

On room & board jobs, or where there is
no established office, their wages and EI
Record of Employment (ROE) shall be
mailed by Canada Post Xpresspost, to the
last address on record with the Contractor,
on the day of layoff.

On layoffs which occur outside of regular
working hours, the Employee’s wages and
EI Record of Employment (ROE) shall be
mailed by Xpresspost to the last address on
record with the Company, on the first regu-
lar workday following the layoff.

In the event that the Employee is partici-
pating in a direct deposit pay plan, the
Employer shall authorize transfer of wages
on the first regular workday following
layoff.

C. ROE's may be sent to the Employee elec-

tronically but must be sent on the day of
layoff. For layoffs outside of regular work-

204

905

906

9207

9208

9209

910
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ing hours, ROE's will be sent electronically
on the first regular working day following
layoff.

DISCHARGE/QUITTING
A. Section 904 B is subject to Section 904 C.

B. If any Employee voluntarily terminates
their employment or if they are dis-
charged for just cause by their Employer,
the conditions of  termination as stated in
Section 903 shall not apply. In this case
the Employer shall issue by Xpresspost
their EI Record of Employment (ROE) and
wages in full for the period of employment
with the Company within five (5) working
days following the date of discharge or
termination. The Company shall be given
one (1) hours’ notice by any Employee who
voluntarily terminates their employment.

C. ROEs may be sent to the Employee elec-
tronically but must be sent on the day of
discharge or termination.

PENALTIES

Failure of a Contractor to comply with the
requirements in Sections 902, 903 and 904 will
entitle the Employee to two (2) hours wages
without work for each normal workday of non-
compliance up to a maximum of thirty (30)
hours. Effective January 1, 1989, when the
Monday of a pay week is a statutory holiday,
there shall be a twenty-four (24) hour grace
period on the Penalty Section as it applies to
Section 902.

VACATION & STATUTORY HOLIDAY PAY

Vacation and statutory holiday pay shall be at
the rate of twelve percent (12%) of the hourly
earnings.

UNION FUND
See Section 1000.

TRAVEL EXPENSES

Travelling expenses and subsistence
allowances shall be as defined in Section 11.
ACCIDENT PAY

If an Employee leaves the job because of an
injury, Section 1401 C shall apply.

WORK BREAKS

Work breaks shall be paid in accordance with
Section 802.



911

912

CALLOUT

Time shall be paid in accordance with Section
807.

ADJUSTMENTS

Adjustments in Union Funds shall be made in
accordance with procedures followed for simi-
lar changes under the Principal Agreement
between ETBA and IBEW-CCO.

SECTION 10 - BENEFIT PLAN

1000 UNION FUNDS

Union dues to be paid into the Local Union
where the work is being performed.

1001 ASSOCIATION FUNDS

Association fund to be paid into the ECA area
where the work is being performed.

ECA Line will receive one (1) cent from the
Association Fund payable to:

ECAO
10 Carlson Court, Suite 702
Toronto, ON M9W 6L2

SECTION 11 - TRAVEL AND

SUBSISTENCE
ALLOWANCES

1100

A. Employees sent from the Employer's home
area shall be paid travel and subsistence
allowances as detailed below.

Employees hired locally as Powerline Techni-
cians will not be paid travel and subsistence
allowances other than mileage from the free
zone area limit, where applicable.

B. The Company shall set up crew headquar-
ters in the town or towns nearest to the
work wherein suitable living quarters can be
obtained by the workers.

There shall be a free travel zone of a twen-
ty-five (25) kilometre radius or forty (40)
road kilometres from the designated crew
headquarters where no travel time or mile-
age shall be paid.

Where existing free travel zones exceed
the twenty-five (25) kilometre radius or
forty (40) road kilometres, they shall con-
tinue to apply.

There shall also be a forty (40) kilometre
radius free travel zone for the Toronto area
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having its centre at the intersection of 401
Highway and Yonge Street. Transporting
Company vehicles to and from the job site
will be paid for at the straight time rate.

C. Travelling time at straight time rates plus
cost of transportation shall be paid by the
Company on all work performed outside the
free travel zone. The transportation cost
allowance shall be $0.59 ($0.60 effective
May 1, 2023) ($0.61 effective May 1, 2024)
per kilometre. If the Company wishes, it may
supply the transportation in lieu of the cost
of same. (See: Section 806). All travel time
beyond the free zones to be outside the
regular eight (8) hours working day.

D. Wages at the regular straight time rate and
room and board shall be paid by the Com-
pany to workers, for travelling time when
ordered by the Employer to leave one (1)
crew headquarters or town and report for
work to another crew headquarters or town.
When transportation is made available by
the Company, no additional expense other
than travelling time and, room and board
will be allowed. If transportation is not made
available by the Company reimbursement
will be made on the basis $0.59 ($0.60 ef-
fective May 1, 2023) ($0.61 effective May 1,
2024) per road map kilometre.

E. When Employees are ordered by the
Company to work away from their regular
crew headquarters they shall be allowed
$ 140.55 ($ 143.30 effective May 1, 2023),
($ 145.80 effective May 1, 2024) per day
worked for room and board including work-
ing days lost due to inclement weather.

Line Contractors agree to pay five (5) days
Room and Board for a four (4) day times
ten (10) hour compressed work week for
any outside work where the work is greater
than one hundred fifty (150) road kilome-
tres (to be determined by i.e., ‘Google-
maps’ or ‘Mapquest’ from predetermined
points in each local area. For a five (5)
day times eight (8) hour work week the
Line Contractors agree to pay five (5) days
Room and Board. Any other Room and
Board will be paid at the rate of one (1)
day Room and Board per day worked.
Outside of Local Union 353 the reference
point is considered to be the Contractor’s
office.

F. When other accommodations cannot be se-
cured, the Company may establish a camp
and provide free room and board to the
Employees for the duration of the job in lieu
of room and board allowances. Any



complaints on camp conditions may be re-
ferred to the Joint Conference Board.

On camp jobs, transportation shall be
provided, if required, between camp and the
work site and any time spent travelling in
excess of fifteen (15) minutes each way will
be paid for at the straight time rate.

SECTION 12 - TOOL LIST

1200 TOOLS

A.

The following tools will be supplied by
Powerline Technicians, Splicers, and Appren-
tices:

1 Set of Belt and Spurs, and a Fall Re-
stricting System for pole climbing in ac-
cordance with IHSA and/or CSA stand-
ards

1 Harness with D in centre of back in

accordance with the ISHA and/or CSA

Standards

Skinning Knife

10” Adjustable Wrench

12" Adjustable Wrench

Large Screwdriver, 8” shank, 5” handle

Pair 9" Offset Cutting Pliers

Ball Peen Hammer

6’ Folding Wooden Ruler or a non-

conducting equivalent
1 Nut & Bolt Bag
1 Ratchet handle with sockets (sizes as

required)

* 1 Pair of Powerline Technician

gloves

e el e el e e

These additional tools will be supplied by

*

*

Splicers:

6 Screwdrivers, Robertson and Standard
Types

Pair 8" Diagonal Pliers

Pair 8” Long Nose Pliers

Tool Box

Adjustable Hacksaw Frame

Set of Cable preparation knives

The Company shall replace knives and
gloves when they are worn out (gloves: to
a maximum of eight (8) pairs per year if
returned).

The Company shall furnish all other neces-
sary tools or equipment. Workers will be
held responsible for the tools or equip-
ment issued to them providing the
Company furnishes the necessary lockers,
job boxes, or other safe place for storage.

_

C.

E.

F.

Should an Employee’s tools as listed here-
in be stolen as a result of forcible entry or
destroyed by fire or lost or damaged in
transportation by the Company, the Com-
pany shall compensate the Employee for
the value of the tools or replace them with
tools of equivalent value.

The Foreperson and the Job Steward shall
jointly ensure that the Employee’s tool list
is complete when the Employee reports to
the job and periodically as required. When
it is determined that a Powerline Techni-
cian, Splicer or an Apprentice does not
possess their complete tool list, five (5)
days notice shall be given to correct same.

All Journeyperson Electricians are required
to have the following tools:

1 Centre Punch

2" Cold Chisel

Half-round File

Ball Peen Hammer

Adjustable Hacksaw Frame

Knife

Medium Level

Prs. of Pliers - 8” Sidecutters, Diagonal,
Longnose and 2 prs. of Channelock
Screwdrivers, Robertson and Standard
Types

6" Square or Combination Square

Steel Tape, 10 or 12-foot

Small Tap Wrench

Tool Box

Tool Pouch and Belt for Hand Tools
600-Volt Tester (CSA approved)

Apprentices shall supply themselves with
the following basic tools and be in pos-
session of a complete list of tools upon be-
coming a Journeyperson Electrician:

1st Period

3 Prs. Pliers - 8” Sidecutters, Diagonal,
Channelock

1 Pocket Knife

1 Steel Tape, 12-foot or 10-foot

6 Screwdrivers - Robertson and Standard
Types

1 Tool Box

1 Tool Pouch for Hand Tools

2nd Period

1 Hacksaw Frame - Adjustable

1 Hammer - Ball Peen

1 Pr. Longnose Pliers

3rd Period

1 Medium size Level

1 12" Cold Chisel

4th Period

1 voltage tester

1 Combination Square or 6” Square

(o)} Ul = = = =
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1 Centre Punch
1 File - Half-round

5th Period
1 Pr. of Channelock

SECTION 13 - GRIEVANCE

PROCEDURE AND
ARBITRATIONS

1300 GRIEVANCE PROCEDURE

Any grievance arising concerning the interpre-
tation, application, administration or alleged
violation of this Agreement shall be dealt with
in accordance with the following:

Step 1: The aggrieved Employee shall, with
their Local Union Steward, present their griev-
ance verbally to their Foreperson or Supervi-
sor within five (5) working days of the time
they became aware, or reasonably should have
been aware, of the incident giving rise to the
grievance. The Foreperson or Supervisor shall
reply verbally to the grievance within one (1)
working day. In the event the grievance is not
satisfactorily settled at this step, the grievance
shall proceed to Step 2.

Step 2: The Local Union shall submit the
grievance in writing to the designated Contrac-
tor's Representative. Within two (2) working
days of receipt of the grievance at Step 2, the
designated Contractor Representative shall
meet with the Local Union Representatives in
an effort to resolve the grievance. If the griev-
ance is not satisfactorily settled at this step,
the grievance shall be submitted to the Provin-
cial Joint Line Committee.

Step 3: The Provincial Joint Line Committee
shall meet with the Local Union and the Con-
tractor Representative within seven (7) days of
receipt of the grievance and shall render a de-
cision at the earliest possible date, but in no
case later than ten (10) working days from the
date of hearing.

Step 4: Failing settlement of the grievance by
the Provincial Joint Line Committee, it shall, by
mutual consent, be referred to the Electrical
Trade Joint Board which shall meet and render
a final and binding decision. An application for
a grievance to be heard at the Joint Board
must be made to the ETJIB within forty-five
(45) days from the date of the grievance. The
ETJIB will hear the grievance within ninety (90)
days from the date of the application.

1301

1302

1303

1304

1305

1306
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EITHER PARTY

If either Party to this Agreement alleges there
has been a misinterpretation, violation or non-
application of this Agreement such Party may
within five (5) working days of the time they be-
came aware, or reasonably should have been
aware, of the incident giving rise to the griev-
ance, submit such grievance in writing to the
designated Representative of the other Party. If
the grievance is not settled within two (2) work-
ing days at this stage, it may be submitted to
the Provincial Joint Line Committee.

NOTICE

Prior notice of all grievances whether referred
to the Provincial Joint Council or referred to ar-
bitration under Section 133 of the LRA shall be
given to the respective Secretaries of the ETIB.

STRIKE/LOCKOUT

During the terms of this Agreement, there shall
be no strike by the Union and there shall be no
lock-out by the Contractor.

NO LEGAL COUNSEL

Prior to arbitration no legal counsel shall take
part in any of the proceedings of the grievance
procedure.

It is, however, understood that a written griev-
ance sent by legal counsel does not contravene
this provision.

ARBITRATION

Differences between the Parties not dealt with
by the foregoing provision may be referred to
arbitration pursuant to Section 48 of the LRA
but only after Steps 1 through 3 in Section
1300 have been followed.

The expense of the nominees to an Arbitration
Board shall be borne by the Party represented
and the expenses of the Chair shall be borne
equally by both Parties.

The Board of Arbitration shall not have any
power to alter or change any of the provisions
of this Agreement or to substitute any new
provisions for any existing provision nor to give
any decision inconsistent with the terms and
conditions of this Agreement.

SAVING CLAUSE

If any court shall hold any part of this Agree-
ment invalid, such decision shall not invalidate
any other part of this Agreement.



1307 TIME LIMITS

Any of the time limits provided in the Griev-
ance Procedure may be extended by mutual
agreement of the Parties.

1308 PROVINCIAL JOINT LINE COMMITTEE

The Provincial Joint Line Committee shall be
comprised of Representatives of L.U. 353, L.U.
1687, IBEW-CCO and the ECAO Standing Line
Committee. The PILC has the power to deal
with disputes, interpretations, industry promo-
tion, and all such matters at the Provincial lev-
el, but is not empowered to alter this Agree-
ment or change its intent.

Should any matter require final resolution by a
vote or ballot, the Contractor and Union parties
shall each cast four (4) votes.

The PILC shall hold a meeting within one (1)
week following the request of either Party.

Legal counsel will not participate in meetings of
the PILC.

SECTION 14 - SAFETY

1400 GENERAL

The Contractor and every Employee shall com-
ply fully with the provisions of the Occupational
Health and Safety Act and regulations thereto
and all such legislation as it pertains to acci-
dent prevention and safe and sanitary working
practices. The Contractor and every Employee
shall also comply with individual company safe-
ty manuals or owner/client safety policies.

1401 SAFETY

A. The Company, their Representatives and
every Employee shall comply with the
IHSA Electrical Utility Safety Rules, as
amended from time to time, and all other
safety regulations as specified in the con-
tract documents.

B. The Company shall exercise the same re-
sponsibility for safety as they do for all
other parts of their operations; they shall
maintain the necessary safety equipment
and ensure that the Forepersons enforce
safety rules and safe working practices.

C. When an Employee is injured and leaves
the job for medical attention and when
decided by the doctor they are unable to
return to the job because of the injury, the
worker shall be paid for the full day.
Transportation shall be supplied by the
Company when requested to a doctor’s of-
fice or a hospital.

D. All accidents regardless of severity shall be
reported to the Contractors office. Copies
of all WSIB Form 7 “Employers Report of
Injury/Disease” shall be mailed to the Lo-
cal Union and to the Worker upon their
request.

E. Workers shall observe all safety rules and
shall use the safety devices and equip-
ment provided for their protection.

F. Workers shall supply themselves with ap-
proved safety helmet, safety shoes and
belt and spurs (Section 1200). The Safety
Helmet shall bear the Canadian Standards
Associations Approval — Class B - CAS-Z-
94-1. All other safety devices and safety
equipment shall be supplied by the Com-
pany, as outlined above.

G. Crew safety meetings shall be held weekly
at the job site. Subject and attendance
will be recorded, meeting minutes taken
and posted if possible.

SECTION 15 - WORKING

1500

1501

1502

1503
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CONDITIONS

DRINKING WATER

The Employer shall be responsible for providing
cool fresh drinking water on all jobs in accord-
ance with the provisions of the Occupational
Health and Safety Act. If potable drinking wa-
ter is not readily accessible at the jobsite, the
Employer shall provide bottled drinking water.

DIRTY JOBS

When it is mutually agreed that a project is ex-
cessively dirty the Contractor shall make cov-
eralls and gloves available to the Employees,
who shall return them at the completion of the
job. The coveralls shall be cleaned as required,
by the Contractor. Dirty jobs shall be defined
as those on which there is excessive carbon
black, metal dust, grease or oil and chemicals.
This shall not apply to tools and equipment.

RAINWEAR

Rainwear shall be provided by the Contractor
when the conditions so warrant. Rainwear in-
cludes rubber boots when warranted.

CLEANUP

On all jobs, workers shall be allowed ten (10)
minutes prior to normal work day quitting time
in order to put away personal tools and Com-
pany equipment and clean up.



1504 STOREKEEPER

Where there is a full time Storekeeper required
on a project, they shall be a Journeyperson
Powerline Technician and preference shall be
given to older members.
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SECTION 2100A - SIGNING PAGE

2100A

Agreed to at Toronto, Ontario on the day of, 2022.

For the Electrical Trade Bargaining
Agency of the Electrical Contractors
Association of Ontario:

“Terry Moore”

Chair, ETBA

“Graeme Aitken”

Executive Director, ECAO

For the Electrical Trade Joint Board:

“Bernie Fishbein”

Independent Chair, ETIB

For the International Brotherhood of Elec-
trical Workers, IBEW Construction Council
of Ontario and all its affiliated Local
Unions:

“Glen Drewes”

President, IBEW-CCO

“James Barry”

Executive Secretary Treasurer, IBEW-CCO

For the IBEW 1st District Office:

“Tom Reid”

International Vice-President

“Bruce McNamara”

International Representative
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LETTER OF UNDERSTANDING

THE PARTIES AGREE THAT, DUE TO THE UNIQUE
NATURE OF THE WORK INVOLVED, THE POLICY
REGARDING MAKE UP TIME SHALL BE AS FOLLOWS:

The Employees may make up for lost time providing they
do not work more than 40 hours per week, or 10 hours
per day, at the straight time rate, Monday to Friday in-
clusive.

Sincerely,
Larry Lineham,

Chair IBEW-CCO
Line Committee

Wayne Gatien,
Chair ETBA
Line Committee

LETTER OF UNDERSTANDING

May 1, 2001
Mark Kellett, Chair
ETBA Line Committee

Dear Sir:

The IBEW-CCO and ETBA agree to apply the terms and

conditions of the Provincial Linework Agreement for work

outside the ICI sector (yellow pages) to any electrician

or electrician apprentice assigned by the Contractor to

perform the following work:

e Street Lighting

e Traffic signals/controls/traffic management systems
(FTMS)

e Signs and decorative lighting in the public sector

e Airports outside of terminal, hangar, administrative
and covered parking buildings

e Fibre optic and other communications transmission
lines

e Wireless communication towers (cellular communi-
cations)

e Outside work on military bases and other similar
campus type developments

e Transportation infrastructure (excluding subways)

e Any other work falling under the terms of the Pro-
vincial Linework Agreement (yellow pages) as
agreed from time to time by the parties.

Mobility for electricians/apprentices under the yellow
pages shall be governed by Section 702 of the Principal
Agreement, save and except those electricians who are
bona fide specialists. Such specialists shall have unre-
stricted mobility throughout the province and shall not
be counted in the mobility calculation of Section 702 on
a job or jurisdictional area basis. This letter of under-
standing shall not be referred to or relied upon for any
purpose other than its application to the work specified
above.

Sincerely,

Bill Daniels, Chair
IBEW-CCO Committee

LETTER OF UNDERSTANDING

May 1, 2004
James A. Kellett, Chair
ETBA Line Committee

RE: TOOL LIST SECTION 1200

Dear Sir:

All new Journeypersons/members and new apprentices
are to supply their own fall restricting system for pole
climbing. All new Journeypersons/members and new
apprentices are to supply their own harnesses. The Con-
tractor will provide all other components to complete the
fall arrest system.

Should there be legislative change to the standards for
fall restricting systems for pole climbing and/or harness-
es, the new/replacement equipment will be provided by
the Contractor.

If the fall restricting system components for pole climb-
ing and/or harness wears out in the normal course of
their duties, the new/replacement equipment will be
provided by the Contractor.

The Contractor shall inspect the above listed items of all
new hires to determine the condition and suitability of
the equipment.

The Contractor will replace fall restricting system com-
ponents for pole climbing and/or harnesses only after a
worker has been employed by them for a period of 3
months or sooner at the discretion of the Contractor.
The Contractor will replace fall restricting systems for
pole climbing and/or harnesses if damaged by the Com-
pany.

Sincerely,

Bruce McNamara, Chair
IBEW-CCO Line Committee
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LETTER OF UNDERSTANDING

January 24, 2007
Revised as per Memo of Agreement: March 11, 2010
Revised as per Memo of Agreement: February 20, 2013

FR (FIRE RETARDANT) CLOTHING

e The Line/Utility Contractors will solicit a manufactur-
er/supplier that meets all requirements and have
them establish a database for each outside worker.

e The Line/Utility Contractor will issue the required
articles of clothing to the outside Workers and the
Supplier will maintain the database of sizes and items
issued.

e The Line/Utility Contractors will maintain a minimum
quantity in stock to address new hires or emergency
situations and this information will be provided to the
Supplier to update the database.

e The Line/Utility Contractors will endeavor to retrieve
the FR clothing from a Worker that leaves the
IBEW/CCO membership to another Employer or La-
bour Organization.

Bruce McNamara Jack Dowding
Chair Executive Chair
IBEW/CCO IBEW/CCO
Power Council Power Council
Jim Kellett Mike Krueger
Chair Vice Chair
ECAO ECAO

Standing Line Committee Standing Line Committee

LETTER OF UNDERSTANDING

February 7, 2007
RE: INSIDE/OUTSIDE JURISDICTIONAL
DISAGREEMENTS PERTAINING TO SECTION 17

1. The parties agree that the existing IBEW Rose Docu-
ment dated September 10, 1980 represents an ap-
propriate guideline for the resolution of In-
side/Outside Jurisdictional Disagreements pertaining
to Section 17 of the Principal Agreement and the
Provincial Line Agreement for work outside of the ICI
Sector.

2. The IBEW is open to reviewing the Rose Document
by April 30, 2007 and the Parties agree that they will
adopt the following process for doing so:

A. PILC to identify the disputed issues.

B. PILC to declare its interests.

C. PILC will recommend suitable resolutions.
D

Resolutions recommended by the PILC together
with unresolved issues will be referred to the
IBEW-CCO Bargaining Committee for review.

E. Recommended resolutions and unresolved is-
sues will then be forwarded to the IVP (In-
ternational Vice President of the IBEW First
District Office) for a decision.

F. The ETBA and the IBEW-CCO or any affiliates
of the Bargaining Committee may make sub-
missions to the IVP.
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G. The IVP will receive all submissions by April 30,
2007 and then render a decision. The IVP shall
provide a decision by May 30, 2007.

The parties acknowledge that particular dis-
putes related to the Inside/Outside jurisdiction
may arise from time to time and that the fol-
lowing process for the resolution of such dis-
putes is appropriate.

A. Disputes can be raised by the ETBA or the
IBEW-CCO or any of the affiliates of the
Bargaining Committee.

B. The disputes shall be considered by the
IBEW-CCO Bargaining Committee and an
I0 (International Office) Representative
(‘The Committee”) within fourteen (14)
calendar days of the dispute being deliv-
ered in writing to the Executive Secretary
Treasurer of the IBEW-CCO.

C. The Committee will render a decision with-
in forty-eight (48) hours thereafter.

D. Any party to the dispute may appeal the
decision of the Committee to the IVP with-
in seven (7) calendar days and the IVP
shall render a decision within seven (7)
calendar days.

Nothing in this process precludes access by any
party to an adjudication of the dispute by the
Ontario Labour Relations Board (OLRB) but the
parties agree that they will first exhaust this
process before making any application to the
OLRB.

For the International Brotherhood of Electrical
Workers, Construction Council of Ontario

John Grimshaw, President
John Pender, Executive Secretary Treasurer

For the Electrical Trade Bargaining Agency of the
Electrical Contractors Association of Ontario

Peter Bryant, Chair
Eryl Roberts, Executive Vice-President



LETTER OF UNDERSTANDING
February 20, 2013

The parties agree to hire a consultant economist to
review existing travel sections and make recommenda-
tion that are economically viable. The costs will be
covered by the Joint Electrical Promotion Plan (JEPP).

For the International Brotherhood of Electrical
Workers, Construction Council of Ontario

Steven Martin, Vice-President
IBEW Electrical Power Council of Ontario

For the Electrical Trade Bargaining Agency of the
Electrical Contractors Association of Ontario

James A. Kellett, Chair
ETBA Line Contractors Standing Committee

For the International Brotherhood of Electrical
Workers, 15t District

Bruce McNamara
International Representative
IBEW 1%t District

-81-



LETTER OF UNDERSTANDING
March 22, 2016

Safety Training

The ETBA and the IBEW/IBEW-CCO agree to the delivery
of Working at Heights safety training as follows:

1. Each Local Union will provide Working at Heights
training for all its active members. The training
may be provided by the Local Union itself or may
be subcontracted to another trainer.

2.  Where the Local Union and the Local ECA agree,
other training (such as WHMIS and Fall Arrest)
may be provided where the cost of the training is
agreed upon by the Local Union and Local ECA.

3. The Contractors will fully fund the cost of this
training, which will include the cost of the training
program, any necessary insurance, equipment and
delivery costs, travel time and mileage for the
member (if applicable), administrative costs. The
cost will also include a per diem for each employ-
ee based on their regular full package straight
time hourly rate for the number of hours spent in
training.

4. The cost of the training will be established on a
local-by-local basis as agreed by the Local Union
and the Local ECA no later than April 30, 2016.
The obligation set out in paragraph #1 will not
apply until the full cost of the training is agreed
upon by the Local Union and the Local ECA. No
refusal to hire a member by a contractor because
the member has not received Working at Heights
training shall be considered reasonable until the
cost of the training has been agreed upon by the
Local Union and Local ECA.

5. For local areas who have a voucher system in
place as part of their local Working at Heights
agreement, whereby vouchers are provided to
IBEW members when they complete the training,
the following applies:

(a) Immediately upon completion of the Working
at Heights training, the active member will
receive a voucher for time spent in Working
at Heights training that must be promptly
submitted to their current employer (or next
employer if unemployed) working in the juris-
diction of their home local who will pay them
on their next regular pay period.

(b) Employer includes a non-resident contractor
who is working in the jurisdiction of the home
local.

6. Effective April 1, 2017, no member shall be dis-
patched without a current Working at Heights cer-
tification, valid Certificate of Qualification or

Apprenticeship Training Agreement, and Ontario
College of Trades membership.

7. The ETBA with the cooperation of IBEW-CCO will
establish a central database to record and track
workers' Working at Heights safety training.

8. In the event that there is any dispute as to the full
cost of the training or any other matter as to the
implementation of this provision, the dispute may
be referred to the ETIB for full and final determi-
nation.

LETTER OF UNDERSTANDING
March 22, 2016

Health & Safety Representatives

The following will apply on a project that is expected to
last at least three months or more and the Contractor
employs 20 or more IBEW members:

A. The Business Manager reserves the right to appoint
or remove a Health and Safety Representative on any
project that is expected to last at least three months or
more and the Contractor employs 20 or more IBEW
members and the Business Manager will consider
qualified workers employed on the project for this
appointment. The Contractor shall be notified in writing
when a Health and Safety Representative is appointed.
The Health and Safety Representative will be responsible
for their regularly assigned work on behalf of the
Contractor.

B. The Health and Safety Representative shall be al-
lowed sufficient time to ensure that the provisions of
section 14 of this Agreement are observed and will par-
ticipate in accident investigations in accordance with the
Occupational Health & Safety Act.

C. No Health and Safety Representative shall be
discriminated against by the Contractor because of the
performance of their duties as a Health and Safety
Representative.

D. The Health and Safety Representative will not be laid
off, unless with just cause, as long as the Contractor
employs at least 20 IBEW members on the project.
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LETTER OF UNDERSTANDING
March 22, 2016

Loaning/Subcontracting
Principle:

Subcontracts between employers bound to the Principal
Agreement are prohibited if used for the purpose of
loaning or transferring workers from one employer to
another employer and bypassing the role of the hiring
hall (e.g., avoiding either the need or consequences of a
layoff).

Legitimate subcontracts are distinguished from ‘loaning’
as follows:

e Subcontracts have a specific/clearly defined scope of
work for which the subcontractor is responsible.

e Subcontracts are supported by proper standard
documentation including;

o Liability insurance

o WSIB clearance

o Form 1000 (subcontract under a notice of project,
if required)

o Subcontracts must be in writing and at a mini
mum a purchase order detailing the above.

e Subcontracts require that the subcontractor has con-
trol and is the ‘employer’ of its workers appointing su-
pervision as required and establishing clear communica-
tion protocols between themself and its on-site workers.
The subcontractor will supply the basic tools for its em-
ployees as required.

e Supplying labour to perform an unspecified and un-
identified amount of work, or the intermingling of em-
ployees from different employers performing the same
work, will be interpreted as a ‘loaning’ of workers and
requires the business manager’s approval.

LETTER OF UNDERSTANDING
March 22, 2016

Union Funds for mobile electricians and
apprentice electricians

The parties agree that with respect to electricians and
apprentice electricians, all remittances and contributions
will be paid by the contractor to the local union where
the work is being performed. If the contractor and local
union business manager agree, pension and health and
welfare contributions for mobile electricians and appren-
tice electricians may be remitted directly to the
member's home local.

For the IBEW/IBEW-CCO

Mick Cataford
President

John Grimshaw
Executive Secretary-Treasurer

Bruce McNamara
International Representative

Independent Chair
Bernie Fishbein

For the ETBA of the ECAO

Dan Lancia
President

Jeff Koller
Executive Director
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LETTER OF AGREEMENT
Provincial Line Sector Accreditation

February 8, 2022

It is agreed that on or before January 1, 2023,
ECAO will initiate an application for accreditation
with the Ontario Labour Relations Board seeking
to be accredited as bargaining agents for all
employers performing line work outside of the ICI
sector and outside of EPSCA in the Province of
Ontario for which the IBEW-CCO and its member
locals have bargaining rights.

Each party to the application will bear their own
costs connected with the application.

LETTER OF UNDERSTANDING
Working Group

February 8, 2022

The parties agree to form a small working group
to review and make suggestions to improve the
Yellow pages for all sectors. The goal is to in-
crease the competitiveness of ECAO Contractors
(to grow the industry) and ensure the success of
the Parties.

Suggestions will be made to the PILC, and if the
Parties agree, amendments will be proposed pur-
suant to Section 302.

LETTER OF UNDERSTANDING
Increases to Foreman and Sub-Foreman

February 8, 2022

The parties agree that the increases to the Fore-
men and Sub-Foreman rate will expire on April 30,
2025 unless extended by mutual agreement of
the parties. This Letter of Understanding expires
on April 30, 2025.
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COMMUNICATIONS
AGREEMENT

between

THE ELECTRICAL TRADE BARGAINING AGENCY
OF THE ELECTRICAL CONTRACTORS
ASSOCIATION OF ONTARIO
and all other Signatories to this Agreement
(Hereinafter called the ‘Contractor’)

And

THE IBEW CONSTRUCTION COUNCIL OF ONTARIO
(Hereinafter called the ‘Union’)

Representing the following affiliated Local Unions,
105, 115, 120, 303, 353, 402, 530, 586,
773, 804 and 1687

Expiry date: April 30, 2025
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SECTION 1 -

100

INCLUSIONS

In addition to Sections 1 - 21 of the Provincial
Section of the Principal Agreement and Local Union
Appendices, unless otherwise noted, this Section of
the Agreement applies to any Contractor whose
business includes the performance of work as
described in Section 2 herein in the Province of
Ontario.

SECTION 2 - SCOPE
(COMPLEMENTS
SECTION 200 OF THE
PRINCIPAL
AGREEMENT)

200

201

202

This Agreement covers all Employees of the
Company engaged in the installation, maintenance,
repair or service of all telephone interconnect and
data systems including, but not restricted to, input
data or voice lines, interface lines, acquisition lines,
data reporting lines, local area networks, video dis-
tribution and related peripheral equipment for the
above.

This Agreement does not cover work that properly
comes under the work jurisdiction of IBEW members
employed under the Provincial Section of the Princi-
pal Agreement.

Specifically, the work not covered by this Agreement
shall include but not be limited to the following:

The installations of all conduit, raceways, cable
trays, and the pulling of all cables related to indus-
trial process, building automated systems, fire and
burglar alarms, and nurse call systems. The parties
will give consideration to the above exclusions if the
system is modified by changes in technology.

Electrical work not covered by the Agreement shall
be covered by the terms and conditions of the
Principal Agreement.

Should the Parties differ on the assignment of work
as described above, the issue will be referred imme-
diately to the Principals representing the ETBA and
the IBEW-CCO.

If agreement cannot be reached the matter will be
referred to the IBEW 1st District Vice President for
final determination.

The work under dispute will continue to be
performed by the Contractor until resolved as above.
If the work under dispute is found to have been
improperly assigned damages, if any, against the
Contractor will be limited to the difference in wages
between the Employees that performed the work
and the Employees that should have performed the
work.

SECTION 3 - CLASSIFICATIONS

300 EMPLOYEE CLASSIFICATIONS

A. Communication Electrician
B. Network Cabling Specialist (NCS) Foreperson

C. Senior Network Cabling Specialist (NCS)
Journeyperson

D. Junior Network Cabling Specialist (NCS)
Journeyperson

E. 2" Term Apprentice Network Cabling
Specialist (NCS)

F. 1st Term Apprentice Network Cabling
Specialist (NCS)

G. Communication Cable Installer

Any classification of Employee may be required to

perform the work of a lesser qualified worker
provided that their wage rate is maintained.

301 CLASSIFICATION DEFINITIONS
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A. Communication Electrician

A Communication Electrician shall have
completed a Networking Cabling Specialist
631A (either through apprenticeship or
certificate challenge) and be able to carry out
work as defined within this trade. As well,
they shall be a Journeyperson Electrician
309A as defined under the Building Opportu-
nities in the Skilled Trades Act or any succes-
sor legislation. They may also design cabling
layouts, configure voice-data-video systems
in addition, Communication Electrician shall
be capable of directing other Employees.

B. Network Cabling Specialist (NCS)
Foreperson

The Network Cabling Specialist Foreperson
shall have completed a Network Cabling
Specialist 631A (either through apprentice-
ship or certificate challenge). The Network
Cabling Specialist Foreperson shall be able to
carry out the work as defined within this
trade. They may also design cable layouts,
configure voice-data-video systems. In addi-
tion, the Network Cabling Specialist Foreper-
son shall be capable of directing other Em-
ployees. Network Cabling Specialist Fore-
person must meet the classification require-
ments of a Senior Network Cabling Specialist
Journeyperson and may be reclassified as a
Senior Network Cabling Specialist Journey-
person if they are no longer required for su-
pervision.



C. Senior Network Cabling Specialist
(NCS) Journeyperson

Formerly known as Journeyperson Techni-
cian (Network Cabling Specialist) Level 3.
The Senior NCS Journeyperson shall have
completed a Network Cabling Specialist 631A
(either through apprenticeship or certificate
challenge) and be able to carry out the work
as defined within this trade.

D. Junior Network Cabling Specialist (NCS)

Journeyperson
Formerly known as Journeyperson
Technician (Network Cabling Specialist)

Level 1 and 2. The Junior NCS Journeyper-
son shall advance to Senior NCS Journeyper-
son after completing two thousand (2000)
hours of on-the-job experience. They shall
have completed a Network Cabling Specialist
631A (either through apprenticeship or
certificate challenge) and be able to carry
out the work as defined within this trade.

E. 2nd Term Apprentice Network Cabling
Specialist (NCS)
A 2nd term Apprentice Network Cabling
Specialist will be governed by the Building
Opportunities in the Skilled Trades Act, 2021
or any successor legislation regulating the
Network Cabling Specialist — 631A trade. A
2nd term Apprentice Network Cabling
Specialist will be able to carry out the work of
a 1st term Apprentice Network Cabling
Specialist and will advance to the Junior
Network Cabling Specialist Journeyperson
classification after completing two thousand
(2000) hours of on-the-job experience,
successful completion of 2nd term Network
Cabling Specialist trade school curriculum and
passing the Network Cabling Specialist C of Q
exam. The Apprentice shall comply with the
terms and conditions set by the applicable
local Joint Apprenticeship Council.

F. 1st Term Apprentice Network Cabling
Specialist (NCS)
A 1st term Apprentice Network Cabling
Specialist will work for an introductory period
not to exceed 900 hours (the "introductory
period"). Following the introductory period,
the Apprentice may enter into a Registered
Training Agreement with their Employer.
These hours count in the overall 2000 hours
on-the-job training threshold referred to
below.

However, an Apprentice who has completed
the introductory period and who is not
offered an opportunity to enter into a
Registered Training Agreement will no longer
be cleared for work.

All Apprentices shall be governed by the
Building Opportunities in the Skilled Trades
Act, 2021 or any successor legislation regulat-
ing the Network Cabling Specialist — 631A
trade. A 1st term Apprentice Network
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Cabling Specialist shall advance to 2nd term
Apprentice Network Cabling Specialist after
completing 2000 hours of on-the-job experi-
ence. For clarity, a 1st term Apprentice
Network Cabling Specialist shall advance to
2nd term Apprentice after completing 2000
hours of on-the-job experience, whether or
not they have attended or completed trade
school. The Apprentice shall comply with the
terms and conditions set by the applicable lo-
cal Joint Apprenticeship Council.

G. Communication Cable Installer

An Employee whose duties shall consist of
installation of communication cables as
defined in Section 2. This does not include
the termination of cables or the installations
of associated equipment.

TRANSFERS

Any classification of electrical worker may be
assigned to Communications work by the Employer
provided the worker does not suffer a reduction in
pay as a result. Any unemployed member on the
"out of work" list may elect to accept employment in
any classification of Communications work for
which they are qualified at the prevailing rate for
that classification.

EMPLOYEE RATIOS

EMPLOYEE RATIOS AND SUPERVISON

Each Employer operating under this Section of the
Collective Agreement shall employ at least one (1)
Communication  Electrician or Communication
Technician (Network Cabling Specialist) Foreperson.

For each Communication Electrician and/or Senior
NCS Journeyperson employed, the Employer is per-
mitted to employ up to five (5) Employees at a
lower classification. This shall be a shop ratio. This
ratio shall not include Communication Cable
Installer.

No contractor will be permitted to employ more than
2 Cable Installers at any one time.

On all jobs requiring five (5) or more Employees’
one member shall be a Network Cabling Specialist
Foreperson. A Network Cabling Specialist Foreper-
son shall not supervise more than twenty (20) Em-
ployees on any one job.

HIRING AND LAYOFF
PROCEDURE

All hiring shall be done in accordance with Section 7
of the Principal Agreement. In addition to the provi-
sions in Section 7, each Local Union shall establish a
separate "available for work" list for each discrete
classification of communications worker. In the
event that workers are not available in the required
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classification and the Local Union is not able to
supply suitable workers within three (3) working
days, then an Employer shall be permitted to bring
in their own crews under Section 705 or to recruit
workers into the classification. Such workers shall
be considered probationary for a period of six (6)
months from the date of hire, after which time the
Union will accept a letter from the Employer recom-
mending the worker for membership. The employ-
ment priority rights under Section 704 in the
Principal Agreement shall only apply within each
classification.

For purposes of clarity, mobility rights shall be as
per Section 7 of the Provincial Section of the Princi-
pal Agreement. In addition, when Contractors obtain
work outside of their home areas, they may bring in
their own crews to perform the following work:

A. Short duration, multi-location work for a
chain-store type client throughout the
Province.

B. Supervision, specialty skills, commissioning,
verification and certification work at any time
during the course of a construction project.
Specialty skills include, but are not limited to
mean, manufacturer’s specific training.

HOURS OF WORK

HOURS OF WORK, OVERTIME, AND SHIFTS

As per Section 8 of the Principal Agreement except
for work performed under occupied premises
conditions — see Section 7, below.

WORK BREAKS

Employees shall have a paid fifteen (15) minute rest
period at mid morning and a paid fifteen (15)
minute rest period at mid afternoon. These rest
periods shall apply to all overtime and shift work.

MOVES, ADDS,
CHANGES AND WORK
IN OCCUPIED
PREMISES

DEFINITIONS OF OCCUPIED PREMISES AND
MAC WORK

Occupied premises are buildings or spaces inhabited
or occupied by existing residents, renters, tenants or
occupants.

MAC work is moves, adds and changes performed
on an existing system.

INCIDENTAL PATHWAYS

Employees performing work under this Section of
the Communications Agreement shall be allowed to
install small-sized conduits (2" & 3") up to ten
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(10) feet, or equivalent, for communications drops
from the horizontal pathways as well as incidental
pathways required in communications rooms.

HOURS OF WORK

The regular hours of work shall be forty (40) hours
per week. The normal workday shall be eight (8)
consecutive hours of work between 8:00 a.m. and
4:30 p.m. exclusive of a one half (¥2) hour lunch
period. The above hours may be worked equally
over any four (4) consecutive days, Monday to
Friday inclusive. The start time may be varied
between 7:00 a.m. and 9:30 a.m. with twenty-four
(24) hours prior notice being given to the Employee.

OVERTIME

If the work week is compressed to four (4) days,
work performed on the 5th workday excluding
Saturdays, Sundays and Statutory Holidays will be
paid at time and one half (1) for the first eight (8)
hours of work and double (2) time for any hours
worked in excess of eight (8) hours.

All hours worked in excess of the regular hours shall
be paid as follows:

Monday through Friday

Time and one half (1Y) the applicable wage rate for
the first two (2) hours and double (2) time thereaf-
ter.

Saturday

Time and one half (1'2) the applicable wage rate for
the first eight (8) hours and double (2) time thereaf-
ter.

Sunday and Statutory Holidays
Double (2) time the applicable wage rate for all
hours worked.

SHIFTS

For work under this section, shifts shall be as
follows:

¢ Monday to Friday coverage.
e Minimum of three (3) consecutive days.

e Shift premium of $ 2.00 per hour for all classifi-
cations.

MOBILITY

Under this Section, should the Contractor obtain
work under this Section outside of their home area
they shall be permitted to bring in their own crews
and hire any additional Employees through the Local
Union. The above is subject to the following condi-
tions:

A. The Employer shall notify the appropriate
Local Union Business Manager upon entering
and leaving the Local Union jurisdiction.

B. The Employer will pay working dues to the
Local Union as described in the Local Union
Appendices.
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WAGES

Wages and benefits for communication workers shall
be as per the attached spreadsheets.

Communication Electrician

The same wage package as the Journeyperson
Electrician rate as per the Provincial Section of the
Principal Agreement and the Local Union Appendices

Network Cabling Specialist Foreperson

As per Journeyperson Electrician until April 30,
2023. Effective May 1, 2023, the same wage pack-
age as the Foreperson rate as per the Provincial
Section of the Principal Agreement and the Local
Union Appendices.

Senior Network Cabling Specialist
Journeyperson
See attached spreadsheets.

Effective May 1, 2023: 75% of Communication
Electrician wage package as per the Provincial
Section of the Principal Agreement and the Local
Union Appendices.

Junior Network Cabling Specialist
Journeyperson

See attached spreadsheets.

Effective May 1, 2023: 60% of Communication
Electrician wage package as per the Provincial
Section of the Principal Agreement and the Local
Union Appendices.

2nd Term Apprentice Network Cabling
Specialist

See attached spreadsheets.

Effective May 1, 2023: 50% of Communication
Electrician wage package as per the Provincial
Section of the Principal Agreement and the Local
Union Appendices.

1st Term Apprentice Network Cabling
Specialist

See attached spreadsheets.

Effective May 1, 2023: 45% of Communication
Electrician wage package as per the Provincial
Section of the Principal Agreement and the Local
Union Appendices.

Communication Cable Installer
See attached spreadsheets.

Effective May 1, 2023: 45% of Communication
Electrician wage package as per the Provincial
Section of the Principal Agreement and the Local
Union Appendices.

CONTRIBUTIONS AND AUTHORIZED DEDUC-
TIONS TRAVEL AND SUBSISTENCE ALLOW-
ANCES

A. Contributions (including contributions to the
Ontario Electrical Industry Training Trust Fund),
remittances and authorized deductions for
communications workers in each Local Union will
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be made to each Local Union Fund Administrator
in the same way and within the same timeframe
as these are made for other Employees in each
Local Union consistent with Sections 1000 and
907 of the Provincial Section of the Principal
Agreement and consistent with each Local Union
Appendix. Penalty provisions in the Local Union
Appendices for delinquencies will apply in
respect of contributions, remittances, and
authorized deductions for communications
workers.

. The area ECA Industry Fund contributions shall

be distributed to the applicable ECA.

. The contributions, remittances and authorized

deductions for communications workers in each
Local are set out in the spreadsheets under
Sections 800 of this Agreement pertaining to
each Local Union.

. For dlarity, the following will apply in the

jurisdiction of IBEW Local 353:

1. Each Employer shall pay the Contributions
and Authorized Deductions monthly to the
Local 353 Trust Administrator on or before
the twentieth (20th) day of the month
following the month in which the hours
were earned. The Contributions and
Authorized Deductions are agreed to under
the Local 353 Communication Wages and
Fringe  Benefits  spreadsheet. Late
Payments are subject to an interest charge
of $0.08 for each hundred dollars out-
standing for each day after the due date
(29.2% per annum). In the event the
Employer fails to remit the required
payments by the thirtieth (30th) day of the
month, a grievance shall be filed requiring
payments of all Contributions and Author-
ized Deductions due, as well as interest,
retroactive to the twenty-first (21st) day of
the month in accordance with the time
limits prescribed in Section 1309 of the
Provincial Section of Principal Agreement.

2.  Contributions and Authorized Deductions
are to be reported on one form, but the
amounts are to be shown separately. The
forms shall be supplied by the Administra-
tor.

3. Upon receipt of the Contributions and
Authorized Deductions, the Administrator
shall separate the monies and distribute
them on the thirtieth (30th) day of the
month in which they are received. Distribu-
tions shall be as follows:

(i) The Local Union dues shall be distrib-
uted to Local 353.

(i) Ontario Electrical Industry Training
Trust Fund (OEITTF) contributions
shall be distributed to the Ontario
Electrical Industry Training Trust
Fund.
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(ii) IBEW Construction Council of Ontario
(IBEW-CCO) dues shall be distributed
to the IBEW Construction Council of
Ontario.

(iv) Health and Welfare contributions shall
be used to provide and purchase the
welfare benefits for the Employees
and their families.

(v) RRSP contributions shall be distribut-
ed to the applicable Communications
Workers” RRSP account administered
by the Local 353 Trust Administrator.

(vi) ECA Industry Fund contributions shall
be distributed to the Greater Toronto
Electrical Contractors Association.

(vii) Any other Contributions and
Authorized Deductions not identified
herein but agreed to in the Local
353 spreadsheet shall be distributed
in accordance with the terms of
the Local 353 spreadsheet.

TRAVEL AND
SUBSISTENCE
ALLOWANCES

Travel allowances to and from work sites where the
Employee is expected to return home daily shall be
paid per the Principal Agreement.

Where an Employee is required to travel to distant
work sites away from the Employee’s normal place
of hire and where the Employee would not normally
be expected to return home daily, the following
provisions shall apply:

Time spent travelling to the distant work site will be
paid at the straight time rate of pay for the initial
and return trip to the distant work site. For Employ-
ees who use their own vehicles, they will be
compensated for mileage at the applicable mileage
rate per kilometre as contained in the Principal
Agreement.

For Employees who use the Employer’s vehicle there
will be no mileage reimbursement.

Where an Employee both travels and works in any-
one (1) day totalling ten (10) hours, compensation
shall be paid for the Employee’s total time and the
Employee will not be expected to return home that
day.

No Employee shall be required to travel more than
eight (8) hours in one (1) day.

Where an Employee is required to incur room, board
and subsistence expenses on behalf of the Employer
they shall be reimbursed for all vouchered expenses.

SECTION 10 - TOOLS
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All Communication Electricians and Network Cabling
Specialist Forepersons are required to have the fol-
lowing tools:

Knife

pr. Scissors
Screwdrivers, Robertson and Standard Types
pr. Pliers - diagonals

pr. Pliers - 8" Sidecutters
pr. Slip joint pliers
Drywall saw

Hammer

Measuring tape

Level

Tool pouch and belt
Tool box

[l ol el e e i o ) W Sl



800 WAGES AND FRINGE BENEFITS - COMMUNICATIONS AGREEMENT

LOCAL UNION 105 — HAMILTON

For Communication Electricians refer to Section 22 Local Appendix.
Effective May 1, 2023, for Network Cabling Specialist Foreperson refer to Section 22 Local Appendix.

L.U. 105 Journeyperson Wages & Fringe Benefits - Principal Agreement

Wages, deductions, benefits and other terms and conditions of employment are subject to amendment during the term of this Agreement.

All terms and conditions should be verified with the Local Union and Area ECA.

Base VP & Union Wage
Date Rate SHP Funds Package
Senior NCS Journeyperson May 1,2022 $ 37.61 4.51 8.14 $ 50.26
(Formerly Journeyman Tech/NCS Level 3) May 1,2023 $ 41.87 5.03 8.59 $ 55.49
May 1,2024 $ 43.02 5.16 8.73 $ 56.91
Junior NCS Journeyperson May 1,2022 $ 30.34 3.63 7.41 $ 41.38
(Formerly Journeyman Tech/NCS Level 2) May 1,2023 ¢ 32.77 3.94 7.68 $ 44.39
May 1,2024 $  33.69 4.05 7.79 $ 45.53
2nd Term Apprentice NCS May 1,2022 $ 23.45 2.81 6.72 $ 32.98
(Formerly Apprentice Communication Tech NCS Level 2) May 1, 2023 % 26.71 3.20 7.08 $ 36.99
May 1, 2024 $ 27.48 3.29 7.17 $ 37.94
1st Term Apprentice NCS May 1,2022 $ 22.03 2.64 6.58 $ 31.25
(Formerly Apprentice Communication Tech NCS Level 1) May 1, 2023 $ 23.68 2.84 6.77 $ 33.29
May 1,2024 $  24.37 2.92 6.86 $ 34.15
Communication Cable Installer May 1, 2022 $ 20.60 2.47 6.44 $ 29.51
May 1, 2023 $ 22.86 2.74 6.69 $ 33.29
May 1, 2024 % 24.37 2.92 6.86 $ 34.15
Breakdown of Union Funds:
May 1, 2022: Union Dues - $ 1.08 OEITTF - $ 0.05, CCO - $ 0.20,
Health & Welfare - $ 3.05, RRSP - 10% of Base Rate
May 1, 2023: Same as May 1, 2022, except, Union Dues - $ 1.11
May 1, 2024: Same as May 1, 2022, except, Union Dues - $ 1.13
Breakdown of ECA Fund:
May 1, 2022: JEPP - $ 0.10 (13% HST to be included with remittance),
Education Fund - $ 0.22, Bill 162 Fund - $ 0.03,
Association Fund - $ 0.47 (subject to HST)
ECAO Fund - $ 0.10 (subject to HST)
NOTE: 1. On agreement of the ETBA and IBEW-CCO, Total Package amounts for the period

ECA Fund

0.92
0.92
0.92

0.92
0.92
0.92

& A A A A A

0.92
0.92
0.92

0.92
0.92
0.92

0.92
0.92
0.92

& A A A A A & A A

May 1, 2022 to April 30, 2025 inclusive may be subject to amendment prior to expiry.

2. Union Funds to be sent to:

Hamilton Electrical Administration Funds

370 York Blvd., Suite 102
Hamilton, ON L8R 3L1

-92-

Total
Package

51.18
56.41
57.83

42.30
45.31
46.45

“r A A A

33.90
37.91
38.86

32.17
34.21
35.07

30.43
34.21
35.07

o A A A




800 WAGES AND FRINGE BENEFITS - COMMUNICATIONS AGREEMENT

LOCAL UNION 115 - QUINTE - ST. LAWRENCE

For Communication Electricians refer to Section 22 Local Appendix.
Effective May 1, 2023, for Network Cabling Specialist Foreperson refer to Section 22 Local Appendix.
L.U. 115 Journeyperson Wages & Fringe Benefits - Principal Agreement

Wages, deductions, benefits and other terms and conditions of employment are subject to amendment during the term of this Agreement.

All terms and conditions should be verified with the Local Union and Area ECA.

Senior NCS Journeyperson
(Formerly Journeyman Tech/NCS Level 3)

Junior NCS Journeyperson
(Formerly Journeyman Tech/NCS Level 2)

2nd Term Apprentice NCS

(Formerly Apprentice Communication Tech NCS Level 2)

1st Term Apprentice NCS

(Formerly Apprentice Communication Tech NCS Level 1)

Communication Cable Installer

Breakdown of Union Funds:

Date

May 1, 2022
May 1, 2023
May 1, 2024

May 1, 2022
May 1, 2023
May 1, 2024

May 1, 2022
May 1, 2023
May 1, 2024

May 1, 2022
May 1, 2023
May 1, 2024

May 1, 2022
May 1, 2023
May 1, 2024

A A A A A A o A

Base
Rate

37.13
40.62
41.77

29.85
31.67
32.59

22.96
25.71
26.48

21.56
22.73
23.42

20.12
22.73
23.42

VP &
SHP

4.46
4.87
5.01

3.58
3.80
3.91

2.76
3.09
3.17

2.58
2.73
2.81

2.42
2.73
2.81

Union
Funds

8.67
9.05
9.19

7.95
8.16
8.27

7.26
7.56
7.66

7.11
7.26
7.35

6.97
7.26
7.35

Wage
Package

50.26
54.54
55.97

41.38
43.63
44.77

32.98
36.36
37.31

31.25
32.72
33.58

29.51
32.72
33.58

A A A A & A A & A A A A

ECA Fund

0.66
0.66
0.66

0.66
0.66
0.66

0.66
0.66
0.66

& A A & A A A A

0.66
0.66
0.66

0.66
0.66
0.66

A A A A

May 1, 2022:  Union Dues (Admin. Fee) - $ 1.06, OEITTF - $ 0.05, CCO - $ 0.20, Health & Welfare - $ 3.65, RRSP - 10% of Base Rate
May 1, 2023: Same as May 1, 2022; except Union Dues - $ 1.09
May 1, 2024: Same as May 1, 2022; except Union Dues - $ 1.11

Breakdown of ECA Funds:

May 1, 2022: $ 0.66

NOTE: 1. On agreement of the ETBA and IBEW-CCO, Total Package amounts for the period

May 1, 2022 to April 30, 2025 inclusive may be subject to amendment prior to expiry.

2. Union Funds to be sent to:

QSLEW (Quinte St Lawrence Electrical Workers) Trust Fund

40 Binnington Court

Kingston, ON K7M 8S3

-03 -

Total
Package

50.92
55.20
56.63

42.04
44.29
45.43

33.64
37.02
37.97

3191
33.38
34.24

30.17
33.38
34.24

A A A A & A A & A A A A




800 WAGES AND FRINGE BENEFITS - COMMUNICATIONS AGREEMENT
LOCAL UNION 120 - LONDON

For Communication Electricians refer to Section 22 Local Appendix.

Effective May 1, 2023, for Network Cabling Specialist Foreperson refer to Section 22 Local Appendix.

L.U. 120 Journeyperson Wages & Fringe Benefits - Principal Agreement

Wages, deductions, benefits and other terms and conditions of employment are subject to amendment during the term of this Agreement.

All terms and conditions should be verified with the Local Union and Area ECA.

Base VP & Union Wage
Date Rate SHP Funds Package
Senior NCS Journeyperson May 1,2022 $ 37.22 4.47 8.57 $ 50.26
(Formerly Journeyman Tech/NCS Level 3) May 1,2023 $ 40.92 491 8.94 $ 54.77
May 1,2024 $ 42.08 5.05 9.06 $ 56.19
Junior NCS Journeyperson May 1,2022 $  30.15 3.62 7.61 $ 41.38
(Formerly Journeyman Tech/NCS Level 2) May 1,2023 $ 32.14 3.86 7.81 $ 43.81
May 1,2024 $ 33.07 3.97 7.91 $ 44.95
2nd Term Apprentice NCS May 1,2022 $  23.47 2.81 6.70 $ 32.98
(Formerly Apprentice Communication Tech NCS Level 2) May 1,2023 $ 26.36 3.16 6.99 $ 36.51
May 1,2024 $ 27.14 3.26 7.06 $ 37.46
1st Term Apprentice NCS May 1,2022 $ 22.13 2.66 6.46 $ 31.25
(Formerly Apprentice Communication Tech NCS Level 1) May 1,2023 $ 23.45 2.81 6.60 $ 32.86
May 1,2024 $ 24.15 2.90 6.66 $ 3371
Communication Cable Installer May 1,2022 ¢  20.79 2.49 6.23 $ 29.51
May 1,2023 ¢  23.53 2.82 6.51 $ 32.86
May 1,2024 $ 24.23 291 6.57 $ 33.71
Breakdown of Union Funds:
May 1, 2022: Education Fund - $ 0.15, Retired & Disabled Members Fund - $ 0.04, Stabilization Fund (see below),

Recreation Fund - $ 0.07, JEPP - $ 0.10 (13% HST to be included with remittance),

OEITTF - $ 0.05, CCO - $0.20, Health & Welfare - $ 2.95,
Political Action Fund - $ 0.04, Building Fund - $ 0.25, RRSP - 10% Base Rate

May 1, 2023: Same as May 1, 2022
May 1, 2024: Same as May 1, 2022

Prorated Stabilization Funds:

Journeyperson Tech. (NCS) Level 3
Journeyperson Tech. (NCS) Level 2
Journeyperson Tech. (NCS) Level 1
Appr. Comm. Tech. (NCS) Level 2
Appr. Comm. Tech. (NCS) Level 1
Communication Cable Installer

Note: Working Dues Deduction 1.25% of Gross Wages including the 10% Vacation Pay

Breakdown of ECA Funds:

May 1, 2022: $ 0.50

$1.00
$0.75
$0.60
$0.50
$0.40
$0.30

NOTE: 1. On agreement of the ETBA and IBEW-CCO, Total Package amounts for the period

May 1, 2022 to April 30, 2025 inclusive may be subject to amendment prior to expiry.

Working Dues Deduction 1.25% of Gross Wages including the 10% Vacation Pay

3. Union Funds to be sent to :

IBEW Local 120

6688 Tempo Road, P.O. Box 324, Lambeth Stn

London, ON N6P 1P9

Any questions call IBEW Local 120: 519-652-2929
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ECA Fund

0.50
0.50
0.50

“r A

0.50
0.50
0.50

“

0.50
0.50
0.50

@

0.50
0.50
0.50

A A

0.50
0.50
0.50

&

Total
Package

50.76
55.27
56.69

“#r A A

41.88
44.31
45.45

& A

33.48
37.01
37.96

-+ A

31.75
33.36
34.21

A A A

30.01
33.36
34.21
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800 WAGES AND FRINGE BENEFITS - COMMUNICATIONS AGREEMENT
LOCAL UNION 303 - NIAGARA PENINSULA

For Communication Electricians refer to Section 22 Local Appendix.

Effective May 1, 2023, for Network Cabling Specialist Foreperson refer to Section 22 Local Appendix.
L.U. 303 Journeyperson Wages & Fringe Benefits - Principal Agreement

Wages, deductions, benefits and other terms and conditions of employment are subject to amendment during the term of this Agreement.
All terms and conditions should be verified with the Local Union and Area ECA.

Senior NCS Journeyperson
(Formerly Journeyman Tech/NCS Level 3)

Junior NCS Journeyperson
(Formerly Journeyman Tech/NCS Level 2)

2nd Term Apprentice NCS

(Formerly Apprentice Communication Tech NCS Level 2)

1stTerm Apprentice NCS

(Formerly Apprentice Communication Tech NCS Level 1)

Communication Cable Installer

Breakdown of Union Funds:

Date

May 1, 2022
May 1, 2023
May 1, 2024

May 1, 2022
May 1, 2023
May 1, 2024

May 1, 2022
May 1, 2023
May 1, 2024

May 1, 2022
May 1, 2023
May 1, 2024

May 1, 2022
May 1, 2023
May 1, 2024

& A A & A A #r A A A A

A A A

Base
Rate

36.75
38.25
39.24

29.47
29.65
30.40

22.59
24.45
25.09

21.17
21.44
22.01

19.75
21.44
22.01

VP &
SHP

4.41
4.59
4.71

3.54
3.56
3.65

2.71
2.93
3.01

2.54
2.57
2.64

2.36
2.57
2.64

Union
Funds

9.10
12.18
12.50

8.37
10.81
1111

7.68
9.30
9.53

7.54
9.00
9.22

7.40
9.00
9.22

Wage
Package

50.26
55.02
56.45

A

41.38
44.02
45.16

“ A

32.98
36.68
37.63

& A

31.25
33.01
33.87

& A

29.51
33.01
33.87

A A

ECA Fund

0.62
0.68
0.73

A

0.62
0.68
0.73

“ A

0.62
0.68
0.73

& A

0.62
0.68
0.73

& A

0.62
0.68
0.73

A A

Total
Package

50.88
55.70
57.18

A A

42.00
44.70
45.89

“ A

33.60
37.36
38.36

& A

31.87
33.69
34.60

& A

30.13
33.69
34.60

A A

May 1, 2022: Union Dues - $ 1.45, OEITTF - $ 0.05, CCO - $ 0.20, JEPP - $ 0.10 (13% HST to be included with remittance),
Health & Welfare - $ 3.62, RRSP - 10% of Base Rate

May 1, 2023: Same as May 1, 2022 except Union Dues - $ 1.50; Health & Welfare - $ 4.00

EIS: $ 2.50 Sr. NCS; $ 2.00 Jr. NCS; $ 1.00 Apprentice & Communication Cable Installer
May 1, 2024: Same as May 1, 2022 except Union Dues - $ 1.55; Health & Welfare - $ 4.12

EIS: $ 2.50 Sr. NCS; $ 2.00 Jr. NCS; $ 1.00 Apprentice & Communication Cable Installer

Breakdown of ECA Funds:

May 1,2022:  $ 0.62
May 1,2023:  $0.68
May 1,2024:  $0.73

NOTE: 1. On agreement of the ETBA and IBEW-CCO, Total Package amounts for the period

May 1, 2022 to April 30, 2025 inclusive may be subject to amendment prior to expiry.

2. Union Funds to be sent to:
Union Benefits Plan Services
151 Frobisher Drive, Suite 220

Waterloo, Ontario

N2V 2C9

-05-




800 WAGES AND FRINGE BENEFITS - COMMUNICATIONS AGREEMENT
LOCAL UNION 353 — TORONTO

For Communication Electricians refer to Section 22 Local Appendix.

Effective May 1, 2

023, for Network Cabling Specialist Foreperson refer to Section 22 Local Appendix.

L.U. 353 Journeyperson Wages & Fringe Benefits - Principal Agreement

Wages, deductions, benefits and other terms and conditions of employment are subject to amendment during the term of this Agreement.

All terms and condit

ions should be verified with the Local Union and Area ECA.

Base VP & Union Wage

Date Rate SHP RRSP Funds Package

Senior NCS Journeyperson May 1,2022 $ 36.79 4.41 1.10 7.96 $ 50.26
(Formerly Journeyman Tech/NCS Level 3) May 1,2023 $ 41.76 5.01 1.25 7.96 $ 5598
May 1, 2024 ¢ 43.00 5.16 1.29 7.96 $ 5741

Junior NCS Journeyperson May 1,2022 $ 29.80 3.57 0.89 7.12 $ 41.38
(Formerly Journeyman Tech/NCS Level 2) May 1,2023 $  32.75 3.93 0.98 7.12 $ 44.78
May 1, 2024 ¢ 33.74 4.05 1.01 7.12 $ 45.92

2nd Term Apprentice NCS May 1,2022 $ 22.89 2.75 0.69 6.65 $ 3298
(Formerly Apprentice Communication Tech NCS Level 2) May 1,2023 $ 26.67 3.20 0.80 6.65 $ 37.32
May 1, 2024 ¢ 27.50 3.30 0.82 6.65 $ 38.27

1st Term Apprentice NCS May 1,2022 $ 21.74 2.61 0.65 6.25 $ 31.25
(Formerly Apprentice Communication Tech NCS Level 1) May 1, 2023 $ 23.78 2.85 0.71 6.25 $ 33.59
May 1,2024 $ 24.51 2.94 0.74 6.25 $ 34.44

Communication Cable Installer May 1,2022 $ 20.22 2.43 0.61 6.25 $ 29.51
May 1,2023 $ 23.78 2.85 0.71 6.25 $ 33.59

May 1,2024 $ 24.51 2.94 0.74 6.25 $ 34.44

* Vacation Pay & Statutory Holiday Pay is 12% of Base Rate, RRSP is 3% of Base Rate.

Breakdown of Union Funds:

May 1, 2022: Union Dues $0.24
OEITTF $ 0.05
cco $0.20,
JEPP $ 0.10 (13% HST to be included with remittance),
Health & Welfare $ 3.55
Market Recovery  $ 0.15
SUB Fund $0.27
Education $0.19
$4.75 + Pension
Senior NCS Journeyperson Add $0.05
$ 4.80 + Pension
May 1, 2023: Same as May 1, 2022
May 1, 2024: Same as May 1, 2022

Pension Breakdown:
Pension: Senior NCS JP $3.16

Pro rated for below:
Junior NCS JP -75%

$2.37

2" Term Apprentice NCS - 60%  $ 1.90
Predetermined Amount

1%t Term Apprentice
Communication Cabl

NCS $1.50
le Installer $ 1.50

Breakdown of ECA Funds:

May 1, 2022:

NOTE:

$ 0.53 ($ 0.54, May 1, 2023)

On agreement of the ETBA and IBEW-CCO, Total Package amounts for the period
May 1, 2022 to April 30, 2025 inclusive may be subject to amendment prior to expiry.
Remittances to be sent to: IBEW Local 353 Trust Funds

110 Sheppard Ave. East

Suite 705

Toronto, ON M2N 6Y8  416-637-6789

-906 -

ECA Fund

0.53
0.54
0.54

0.53
0.54
0.54

0.53
0.54
0.54

0.53
0.54
0.54

0.53
0.54
0.54

A A A A H A A H A A #H A A

Total
Package

50.79
56.52
57.95

41.91
45.32
46.46

33.51
37.86
38.81

31.78
34.13
34.98

30.04
34.13
34.98

“r A “r A “ A A “ A A “r A A




800 WAGES AND FRINGE BENEFITS - COMMUNICATIONS AGREEMENT

LOCAL UNION 402 - THUNDER BAY

For Communication Electricians refer to Section 22 Local Appendix.

Effective May 1, 2023, for Network Cabling Specialist Foreperson refer to Section 22 Local Appendix.
L.U. 402 Journeyperson Wages & Fringe Benefits - Principal Agreement

Wages, deductions, benefits and other terms and conditions of employment are subject to amendment during the term of this Agreement.
All terms and conditions should be verified with the Local Union and Area ECA.

Senior NCS Journeyperson
(Formerly Journeyman Tech/NCS Level 3)

Junior NCS Journeyperson
(Formerly Journeyman Tech/NCS Level 2)

2nd Term Apprentice NCS

(Formerly Apprentice Communication Tech NCS Level 2)

1st Term Apprentice NCS

(Formerly Apprentice Communication Tech NCS Level 1)

Communication Cable Installer

Breakdown of Union Funds:

May 1, 2022: OEITTF - $ 0.05, CCO - $ 0.20, JEPP - $ 0.10 (13% HST to be included with remittance),

Date

May 1, 2022
May 1, 2023
May 1, 2024

May 1, 2022
May 1, 2023
May 1, 2024

May 1, 2022
May 1, 2023
May 1, 2024

May 1, 2022
May 1, 2023
May 1, 2024

May 1, 2022
May 1, 2023
May 1, 2024

A A A A A

A A A “r & A A A

Base
Rate

39.03
42.48
43.65

31.74
33.55
34.49

24.86
27.60
28.38

23.45
24.62
25.32

22.02
24.62
25.32

VP &
SHP

4.68
5.10
5.24

3.81
4.03
4.13

2.98
331
3.40

2.81
2.95
3.04

2.64
2.95
3.04

Health & Welfare - $ 2.30, RRSP - 10% of Base Rate

May 1, 2023: Same as May 1, 2022
May 1, 2024: Same as May 1, 2022

Breakdown of ECA Funds:

May 1,2022:  $0.73

NOTE: 1. On agreement of the ETBA and IBEW-CCO, Total Package amounts for the period

Union
Funds

6.55
6.89
7.01

5.83
6.00
6.10

5.14
5.41
5.49

4.99
5.11
5.18

4.85
5.11
5.18

Wage
Package

50.26
54.47
55.90

A A A

41.38
43.58
44.72

A A

32.98
36.32
37.27

A A A

31.25
32.68
33.54

@ A

29.51
32.68
33.54

A A A

ECA Fund

0.73
0.73
0.73

0.73
0.73
0.73

A A A A A

0.73
0.73
0.73

0.73
0.73
0.73

0.73
0.73
0.73

A A A @ A A A A

May 1, 2022 to April 30, 2025 inclusive may be subject to amendment prior to expiry.

2. Union Dues check-off to be deducted from wages in the second pay period of each month:

BA Members - $ 28.70 ($ 30.70 January 1, 2023)
A Members -$ 47.70 ($ 51.70 January 1, 2023)

3. Work Assessment in the amount of two (2%) of gross wages including vacation pay,
is to be deducted weekly from each Employee performing work under the term of this Collective Agreement.

4. Union Funds to be sent to:

Administrator of Union Funds

910 Colbalt Crescent
Thunder Bay, Ontario
P7B 5W3

Health and Welfare to be sent to:

Union Benefits Plan Services

151 Frobisher Drive, Suite 220
Waterloo, Ontario

N2V 2C9

-97-

Total
Package

50.99
55.20
56.63

A A A

42.11
44.31
45.45

A A A

33.71
37.05
38.00

A A A

31.98
33.41
34.27

“r A A

30.24
33.41
34.27

A A A




800 WAGES AND FRINGE BENEFITS - COMMUNICATIONS AGREEMENT

LOCAL UNION 530 - SARNIA

For Communication Electricians refer to Section 22 Local Appendix.
Effective May 1, 2023, for Network Cabling Specialist Foreperson refer to Section 22 Local Appendix.
L.U. 530 Journeyperson Wages & Fringe Benefits - Principal Agreement

Wages, deductions, benefits and other terms and conditions of employment are subject to amendment during the term of this Agreement.
All terms and conditions should be verified with the Local Union and Area ECA.

Senior NCS Journeyperson
(Formerly Journeyman Tech/NCS Level 3)

Junior NCS Journeyperson
(Formerly Journeyman Tech/NCS Level 2)

2nd Term Apprentice NCS

(Formerly Apprentice Communication Tech NCS Level 2)

1st Term Apprentice NCS

(Formerly Apprentice Communication Tech NCS Level 1)

Communication Cable Installer

Breakdown of Union Funds:

Base

Date Rate
May 1, 2022 $ 38.09
May 1, 2023 $ 42.77
May 1, 2024 43.92
May 1, 2022 $ 30.81
May 1,2023 $ 33.59
May 1, 2024 $ 34.50
May 1, 2022 $ 23.93
May 1,2023 $ 27.48
May 1, 2024 $ 28.23
May 1, 2022 $ 22.51
May 1, 2023 $ 24.41
May 1, 2024 % 25.09
May 1, 2022 $ 21.08
May 1,2023 $ 24.41
May 1, 2024 $ 25.09

VP &
SHP

4.57
5.13
5.27

3.70
4.03
4.14

2.87
3.29
3.39

2.70
2.93
3.01

2.53
2.93
3.01

Union
Funds

7.60
8.10
8.24

6.87
7.18
7.30

6.18
6.57
6.67

6.04
6.26
6.36

5.90
6.26
6.36

Wage
Package

50.26
56.00
57.43

41.38
44.80
45.94

32.98
37.34
38.29

31.25
33.60
34.46

29.51
33.60
34.46

A A A A A A

ECA Fund

0.59
0.59
0.59

0.59
0.59
0.59

0.59
0.59
0.59

0.59
0.59
0.59

0.59
0.59
0.59

& A A & A A A A A A A A A

Total
Package

50.85
56.59
58.02

41.97
45.39
46.53

33.57
37.93
38.88

31.84
34.19
35.05

30.10
34.19
35.05

& A A & A A A A A A A A A A

May 1, 2022: Union Dues - $ 0.50, OEITTF - $ 0.05, CCO - $ 0.20, JEPP - $ 0.10 (13% HST to be included with remittance),
Health & Welfare - $ 2.94, RRSP - 10% of Base Rate
May 1, 2023: Union Dues - $ 0.50, OEITTF - $ 0.05, CCO - $ 0.20, JEPP - $ 0.10 (13% HST to be included with remittance),
Health & Welfare - $ 2.97, RRSP - 10% of Base Rate
May 1, 2024: Union Dues - $ 0.50, OEITTF - $ 0.05, CCO - $ 0.20, JEPP - $ 0.10 (13% HST to be included with remittance),
Health & Welfare - $ 3.00, RRSP - 10% of Base Rate

Breakdown of ECA Funds:

May 1, 2022: $0.59

NOTE: 1. On agreement of the ETBA and IBEW-CCO, Total Package amounts for the period
May 1, 2022 to April 30, 2025 inclusive may be subject to amendment prior to expiry.

2. Union Funds should be sent to:

IBEW Local 530

128 Kendall Street
Point Edward, Ontario
N7V 4G5

-08 -




800 WAGES AND FRINGE BENEFITS - COMMUNICATIONS AGREEMENT
LOCAL UNION 586 - OTTAWA

For Communication Electricians refer to Section 22 Local Appendix.

Effective May 1, 2023, for Network Cabling Specialist Foreperson refer to Section 22 Local Appendix.

L.U. 586 Journeyperson Wages & Fringe Benefits - Principal Agreement

Wages, deductions, benefits and other terms and conditions of employment are subject to amendment during the term of this Agreement.

All terms and conditions should be verified with the Local Union and Area ECA.

Base VP & Union Wage
Date Rate SHP Funds Package
Senior NCS Journeyperson May 1, 2022 $ 37.69 4.52 8.05 $ 50.26
(Formerly Journeyman Tech/NCS Level 3) May 1, 2023 $ 41.47 4.97 8.54 $ 54.98
May 1,2024 $ 42.55 5.10 8.76 $ 56.41
Junior NCS Journeyperson May 1, 2022 $ 30.42 3.65 7.31 $ 41.38
(Formerly Journeyman Tech/NCS Level 2) May 1, 2023 $ 32.46 3.89 7.64 $ 43.99
May 1, 2024 $ 33.30 3.99 7.84 $ 45.13
2nd Term Apprentice NCS May 1, 2022 $ 23.54 2.82 6.62 $ 32.98
(Formerly Apprentice Communication Tech NCS Level 2) May 1, 2023 $ 26.45 3.17 7.04 $ 36.66
May 1, 2024 $ 27.14 3.25 7.22 $ 37.61
1st Term Apprentice NCS May 1,2022 $ 22.12 2.65 6.48 $ 31.25
(Formerly Apprentice Communication Tech NCS Level 1) May 1,2023 $ 23.45 2.81 6.73 $ 32.99
May 1, 2024 $ 24.05 2.88 6.91 $ 33.84
Communication Cable Installer May 1, 2022 $ 20.69 2.48 6.34 $ 29.51
May 1,2023 $  23.45 2.81 6.73 $ 32.99
May 1, 2024 $ 24.05 2.88 6.91 $ 33.84
Breakdown of Union Funds:
May 1, 2022: Union Dues - $ 0.77, OEITTF - $ 0.05,
CCO - $ 0.20, JEPP - $ 0.10 (include 13% HST with remittance),
Health and Welfare - $ 2.05, Pension - 10% of Base Rate, Stab - $ 1.10
May 1, 2023 Same as May 1, 2022 except, Union Dues - $ 0.79; Stab - $ 1.20
May 1, 2024: Same as May 1, 2022 except, Union Dues - $ 0.81; Stab - $ 1.30
Breakdown of ECA Funds:
May 1, 2022: $0.49
NOTE: On agreement of the ETBA and IBEW-CCO, Total Package amounts for the period

ECA Fund

0.49
0.49
0.49

0.49
0.49
0.49

0.49
0.49
0.49

0.49
0.49
0.49

0.49
0.49
0.49

©Hr A A A A A A A A @ A A A A A

May 1, 2022 to April 30, 2025 inclusive may be subject to amendment prior to expiry.

Payments to be made to: Coughlin & Associates Ltd.
333 Preston, Suite 200
P.O. Box 3517, Station C
Ottawa, Ontario K1Y 4H5
Tel: 1-888-613-1234

-99 -

Total
Package

50.75
55.47
56.90

41.87
44.48
45.62

33.47
37.15
38.10

31.74
33.48
34.33

30.00
33.48
34.33

A A A A A A A A “ A A A A A




800 WAGES AND FRINGE BENEFITS - COMMUNICATIONS AGREEMENT

LOCAL UNION 773 - WINDSOR

For Communication Electricians refer to Section 22 Local Appendix.
Effective May 1, 2023, for Network Cabling Specialist Foreperson refer to Section 22 Local Appendix.

L.U. 773 Journeyperson Wages & Fringe Benefits - Principal Agreement

Wages, deductions, benefits and other terms and conditions of employment are subject to amendment during the term of this Agreement.

All terms and conditions should be verified with the Local Union and Area ECA.

Senior NCS Journeyperson
(Formerly Journeyman Tech/NCS Level 3)

Junior NCS Journeyperson
(Formerly Journeyman Tech/NCS Level 2)

2nd Term Apprentice NCS

(Formerly Apprentice Communication Tech NCS Level 2)

1st Term Apprentice NCS

(Formerly Apprentice Communication Tech NCS Level 1)

Communication Cable Installer

Breakdown of Union Funds:

Date

May 1, 2022
May 1, 2023
May 1, 2024

May 1, 2022
May 1, 2023
May 1, 2024

May 1, 2022
May 1, 2023
May 1, 2024

May 1, 2022
May 1, 2023
May 1, 2024

May 1, 2022
May 1, 2023
May 1, 2024

A A & A A & A A & A A A A A

Base
Rate

37.79
41.65
42.80

30.63
32.76
33.68

23.84
26.85
27.61

22.45
23.88
24.57

21.04

23.88
24.57

VP &
SHP

4.54
5.00
5.14

3.67
3.93
4.04

2.86
3.21
3.31

2.69
2.86
2.94

2.53
2.86
2.94

Union
Funds

7.93
8.39
8.53

7.08
7.34
7.45

6.28
6.64
6.73

6.11
6.29
6.37

5.94
6.29
6.37

(13% HST to be included with remittance), Health & Welfare - $ 3.05
Pension Plan Contribution - 10% of Base Rate

May 1, 2022:
May 1, 2023: Same as May 1, 2022
May 1, 2024: Same as May 1, 2022

Breakdown of ECA Funds:

May 1, 2022: $ 0.47

Wage
Package

50.26
55.04
56.47

41.38
44.03
45.17

32.98
36.70
37.65

31.25
33.03
33.88

29.51
33.03
33.88

o A A A A A A o A A A

Union Dues - 1.5% of Wage Package, OEITTF - $ 0.05, CCO - $ 0.20, JEPP - $ 0.10

ECA Fund

0.47
0.47
0.47

0.47
0.47
0.47

0.47
0.47
0.47

0.47
0.47
0.47

0.47
0.47
0.47

A A A A A A o A A A A

NOTE: 1. On agreement of the ETBA and IBEW-CCO, Total Package amounts for the period
May 1, 2022 to April 30, 2025 inclusive may be subject to amendment prior to expiry.

2. Union Funds should be sent to:

IBEW Local 773

4050 North Service Road East
Windsor, Ontario

N8W 5X2

- 100 -

Total
Package

50.73
55.51
56.94

41.85
44.50
45.64

33.45
37.17
38.12

31.72
33.50
34.35

29.98
33.50
34.35

Hr A A o A A A A o A A A A A




800 WAGES AND FRINGE BENEFITS - COMMUNICATIONS AGREEMENT

LOCAL UNION 804 - CENTRAL ONTARIO

For Communication Electricians refer to Section 22 Local Appendix.
Effective May 1, 2023, for Network Cabling Specialist Foreperson refer to Section 22 Local Appendix.
L.U. 804 Journeyperson Wages & Fringe Benefits - Principal Agreement

Wages, deductions, benefits and other terms and conditions of employment are subject to amendment during the term of this Agreement.

All terms and conditions should be verified with the Local Union and Area ECA.

Senior NCS Journeyperson
(Formerly Journeyman Tech/NCS Level 3)

Junior NCS Journeyperson
(Formerly Journeyman Tech/NCS Level 2)

2nd Term Apprentice NCS

(Formerly Apprentice Communication Tech NCS Level 2)

1st Term Apprentice NCS

(Formerly Apprentice Communication Tech NCS Level 1)

Communication Cable Installer

Breakdown of Union Funds:

May 1, 2022: OEITTF - $ 0.05, CCO - $ 0.20, JEPP - $ 0 .10 (13% HST to be included with remittance)

Date

May 1, 2022
May 1, 2023
May 1, 2024

May 1, 2022
May 1, 2023
May 1, 2024

May 1, 2022
May 1, 2023
May 1, 2024

May 1, 2022
May 1, 2023
May 1, 2024

May 1, 2022
May 1, 2023
May 1, 2024

A A A A A A

Base
Rate

37.61
41.21
42.35

30.46
32.39
3331

23.70
26.52
27.29

22.30
23.58
24.27

20.90
23.58
24.27

VP &
SHP

4.51
4.95
5.08

3.66
3.89
4.00

2.84
3.18
3.27

2.68
2.83
291

2.51
2.83
291

Union
Funds

8.14
8.57
8.72

7.26
7.50
7.61

6.44
6.79
6.88

6.27
6.43
6.51

6.10
6.43
6.51

Wage
Package

50.26
54.73
56.15

41.38
43.78
44.92

32.98
36.49
37.44

31.25
32.84
33.69

29.51
32.84
33.69

o A A “r A A A A

ECA Fund

0.46
0.46
0.46

0.46
0.46
0.46

0.46
0.46
0.46

0.46
0.46
0.46

& A A A A A A A A

0.46
0.46
0.46

& A A

Health & Welfare - $ 3.20, RRSP — 11.5% of Base Rate, Recreation Fund — 0.1% of the Base Rate,

Education Fund — 0.1% of the Base Rate, Market Recovery Fund — 0.5% of the Base Rate

May 1, 2023: Same as May 1, 2022
May 1, 2024: Same as May 1, 2022

Breakdown of ECA Funds:

May 1,2022:  $ 0.46

NOTE: 1. On agreement of the ETBA and IBEW-CCO, Total Package amounts for the period
May 1, 2022 to April 30, 2025 inclusive may be subject to amendment prior to expiry.
2. Union Dues 2% of hourly base rate as per Principal Agreement to be subtracted from Employees’ gross
(not included in Union funds)
3. Union Funds should be sent to:

Union Benefits Plan Services

151 Frobisher Drive, Suite 220

Waterloo, Ontario
N2V 2C9

- 101 -

Total
Package

50.72
55.19
56.61

41.84
44.24
45.38

33.44
36.95
37.90

31.71
33.30
34.15

& A A A A A A A

29.97
33.30
34.15

R




800

WAGES AND FRINGE BENEFITS - COMMUNICATIONS AGREEMENT
LOCAL UNION 1687 - NORTHERN ONTARIO

For Communication Electricians refer to Section 22 Local Appendix.
Effective May 1, 2023, for Network Cabling Specialist Foreperson refer to Section 22 Local Appendix.
L.U. 1687 Journeyperson Wages & Fringe Benefits - Principal Agreement

Wages, deductions, benefits and other terms and conditions of employment are subject to amendment during the term of this Agreement.
All terms and conditions should be verified with the Local Union and Area ECA.

Senior NCS Journeyperson
(Formerly Journeyman Tech/NCS Level 3)

Junior NCS Journeyperson
(Formerly Journeyman Tech/NCS Level 2)

2nd Term Apprentice NCS

(Formerly Apprentice Communication Tech NCS Level 2)

1st Term Apprentice NCS

(Formerly Apprentice Communication Tech NCS Level 1)

Communication Cable Installer

Date

May 1, 2022
May 1, 2023
May 1, 2024

May 1, 2022
May 1, 2023
May 1, 2024

May 1, 2022
May 1, 2023
May 1, 2024

May 1, 2022
May 1, 2023
May 1, 2024

May 1, 2022
May 1, 2023
May 1, 2024

Breakdown of Union Funds:

May 1, 2022:

May 1, 2023:
May 1, 2024:

Working Dues:

Senior NCS Journeyperson $0.78
Junior NCS Journeyperson $0.62
2" Term Apprentice NCS $0.48
1st Term Apprentice NCS $ 0.46
Communication Cable Installer $ 0.43

OEITTF - $ 0.05, CCO - $ 0.20, JEPP - $ 0.10 (13% HST to be included with remittance),

© A A A A

& A ©H A S ©“ A S

Base
Rate

37.33
40.52
41.32

30.36
31.79
32.34

23.72
26.19
26.58

22.32
23.21
23.40

20.93
23.26

23.56

VP &
SHP

4.48
5.53
5.64

3.64
4.33
441

2.85
3.57
3.62

2.68
3.15
3.19

2.51
3.17
3.21

Union
Funds

8.45
8.95
9.46

7.38
7.88
8.39

6.41
6.91
7.42

6.25
6.75
7.26

6.07
6.57
7.08

Wage
Package

50.26
55.00
56.42

41.38
44.00
45.14

32.98
36.67
37.62

31.25
33.00
33.85

29.51
33.00
33.85

o A A A A “r A A A A

Recreation Fund - $ 0.09, Education Fund - $ 0.17, DeNovo - $ 0.03, Health & Welfare - $ 2.50

Pension:

Senior NCS Journeyperson $4.53
Junior NCS Journeyperson $ 3.62
2" Term Apprentice NCS $2.79
1st Term Apprentice NCS $ 2.65
Communication Cable Installer $ 2.50

Same as May 1, 2022
Same as May 1, 2022

Breakdown of ECA Funds:

May 1, 2022:

NOTE:

1.

$0.67

On agreement of the ETBA and IBEW-CCO, Total Package amounts for the period

ECA Fund

0.67
0.67
0.67

0.67
0.67
0.67

©H A A A A

0.67
0.67
0.67

0.67
0.67
0.67

0.67
0.67
0.67

& A A S ©“ A

May 1, 2022 to April 30, 2025 inclusive may be subject to amendment prior to expiry.

whn

IBEW Local 1687
1204 St. Jerome Street
Sudbury, Ontario P3A 2V9

Working Dues are included in Union Funds reported above
Union Funds should be sent to:
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Total
Package

50.93
55.67
57.09

42.05
44.67
45.81

33.65
37.34
38.29

31.92
33.67
34.52

30.18
33.67
34.52

& A A A A A A & A A A A




SECTION 2100B - SIGNING PAGE

2100B

Agreed to at Toronto, Ontario on the 1%t day of May 2022.

For the Electrical Trade Bargaining
Agency of the Electrical Contractors
Association of Ontario:

“Steve Watson”

Chair, ETBA

“Graeme Aitken”

Executive Director, ECAO

For the Electrical Trade Joint Board:

“Bernie Fishbein”

Independent Chair, ETIB

For the International Brotherhood of Elec-
trical Workers, the IBEW Construction
Council of Ontario and all its affiliated
Local Unions:

“Glen Drewes”

President, IBEW-CCO

“James Barry”

Executive Secretary-Treasurer, IBEW-CCO

For the IBEW 15t District Office:

“Tom Reid”

International Vice-President

“Bruce McNamara”
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LETTER OF UNDERSTANDING
February 7, 2019

IMPLEMENTATION OF THE COMMUNICA-
TIONS CLASSIFICATIONS AGREEMENT EF-
FECTIVE MAY 1, 2019

The fundamental principle underlying this Agree-
ment is that workers defined herein shall be per-
mitted to perform communications work in all sec-
tors of the industry and in the ICI sector specifi-
cally. The ETBA and IBEW-CCO have amended
their respective ICI designation orders to reflect
this. The Parties agree that every Contractor shall
employ a Communication Electrician (CE) or
Communication Technician Foreperson (CF) and
for each CE employed or CF employed, the Con-
tractor may employ any combination of up to five
(5) Technicians, Technician Apprentices, and/or
Cable Installers.

{NOTE: The highest portable classification and
available for work list classification shall be NCS
Tech 3}

LETTER OF UNDERSTANDING

May 1, 2019

Re: Network Cabling Specialist

In order to promote the Network Cabling Special-
ist (NCS) certification program, it is agreed that
communications workers who are capable shall
obtain their NCS Certificate of Qualification on or
before December 31, 2019 by either taking the
certificate challenge exam or by entering the NCS
apprenticeship training program. It is agreed
that, effective May 1, 2020, all communication
workers above the classification of cable installer
shall either have obtained their NCS Certificate of
Qualification or have commenced the NCS appren-
ticeship training program.

The International Brotherhood of Electrical Work-
ers Construction Council of Ontario and the Elec-
trical Trade Bargaining Agency agree that the On-
tario Electrical Industry Training Trust Fund will be
charged with developing a mechanism for as-
sessing existing and new communication workers
in order to properly classify them in the NCS, NCS
Apprentice and Communication Cabling Installer
classifications.

The Local JAC shall be responsible for applying the
standards, providing administrative support to
NCS Apprentices, scheduling trade school and
tracking their hours of work for purposes of ad-
vancement. As a general rule, there shall be no
advancement without schooling or successful ex-
am challenge.

It is also agreed that the OEITTF and will develop
a system for communication workers to access the
pre-NCS exam course in their local areas and to
challenge the NCS exam in their local areas.

LETTER OF UNDERSTANDING

July 15, 2009

RE: MARKET RECOVERY PROGRAM

Where, on a particular project or within a geo-
graphic area of a Local Union’s jurisdiction, work
covered by the Principal Agreement is not current-
ly being done or is not likely to be done by electri-
cal contractors under the Principal Agreement, or
where any provision of the Principal Agreement
works a hardship, the Local Union and the Local
ECA may reach a Memorandum of Local Amend-
ment, in writing, to amend any provision of the
Principal Agreement for a particular project or
geographic area. Copies of all Memorandum of
Local Amendment shall be submitted to the ETIB
on a quarterly basis.

LETTER OF UNDERSTANDING

March 22, 2016

The parties confirm that issues of market share
under the Green Pages, including issues with re-
spect to scope of work, that cannot be resolved
between a Local Union and Area ECA can be re-
ferred to the ETJB in accordance with the Letter of
Understanding re Market Share Contained in the
Blue Pages.
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LETTER OF UNDERSTANDING

February 20, 2022

Transition

1. No Employee under this Agreement will be
terminated or demoted because they do
not, effective May 1, 2022, meet the defini-
tion of the classification that they hold. In-
stead, those Employees will retain their
classification and will be encouraged to
take appropriate measures to meet the
formal qualifications of the classification
that they hold.

2. Despite the above, effective May 1, 2022,
current Journeyperson Technician (Network
Cabling Specialist) Level 1 Employees will
be immediately reclassified as Junior Net-
work Cabling Specialist Journeypersons.
For clarity, hours worked as Journeyperson
Technician (Network Cabling Specialist)
Level 1 will not count as hours worked as
Junior Network Cabling Specialist Journey-
persons.

3. Cable installers currently employed by con-
tractors shall be offered a choice to remain
as cable installers or advance into an NCS
Level 1 Apprenticeship after they have
worked 2000 hours. Those cable installers
that choose to remain in the cable installer
position shall not count in the contractor’s
overall company count of cable installers.

MEMORANDUM OF UNDERSTANDING
RE: AMENDED SCOPE

February 20, 2022

1.

IBEW Locals 105, 115, 120, 303, 402, 530,
586, 773, 804 and 1687 will each enter into
a Memorandum of Local Amendment with their
respective Local ECAs to amend the Scope of
the Communications Agreement in their re-
spective jurisdictions.

. The amended scope will not apply in the

Industrial Sector but will apply in the Commer-
cial and Institutional Sectors.

The amended scope is set out in Section 4
below and will apply to projects where the
scope of the communications work (as set out
in paragraph 4 below) in total is valued at
$ 1,000,000 (labour and materials) or less.

4. The amended scope will provide as follows:

SCOPE

- 105 -

The work covered by this agreement shall in-
clude the installation, testing, service and
maintenance of all VDV systems which utilize
the transmission and/or transference of voice,
sound, vision, or digital for commercial, educa-
tion, security, and entertainment purposes for
the following: TV monitoring and surveillance,
background/foreground music, intercom and
telephone interconnect, inventory control sys-
tems ,microwave transmission, multimedia,
multiplex, nurse call systems, radio page,
school intercom and sound, burglar alarms,
and low-voltage master clock systems.

I. This agreement specifically includes the
following work:

A. SOUND AND VOICE

1. Background/foreground music

2. Intercom and telephone interconnect
systems

3. Telephone systems

4. Nurse Call Systems

5. Radio page systems

6. School intercom and sound systems

7. Burglar alarm systems

8. Low-voltage master clock systems

9. Sound and musical entertainment system

10. RF systems
11. Antennas and wave guide

Renovation work performed on existing nurse
call systems, radio page systems and school
intercom/sound systems that are non-IP based
are to be excluded

. TELEVISION AND VIDEO SYSTEMS
TV monitoring and surveillance systems
Video security systems
Video entertainment systems
Video educational systems
Microwave transmission systems
CATV and CCTV

ok W= B

C. SECURITY SYSTEMS

1. Perimeter security systems

2. Vibration sensor systems

3. Card Access systems

4. Access control systems

5. Sonar/infrared monitoring equipment

For work performed on these systems, rough-
in to be performed by electrician classification
with low-voltage cabling installed by communi-
cations worker.



n

W NA R W

I1I.

(a

(b)

(©)

(d)

. COMMUNICATIONS SYSTEMS THAT

TRANSMIT OR RECEIVE
INFORMATIONAND/OR CONTROL
SYSTEMS THAT ARE INTRINSIC TO
THE ABOVE LISTED SYSTEMS

(IN THE "SCOPE")

SCADA
(Supervisory Control and Data Acquisition)

PCM
(Pulse Code Modulation)

Inventory control systems

Digital data systems

Broadband and baseband and carriers
Point-of-sale systems

VSAT data systems

Data communication systems

RF and remote-control systems

. Fibre-optic data systems.

. VDV SUPPORT SYSTEMS SUCH AS

DATA-TRACK, INNERDUCT, OR
SIMILAR-TYPE RACEWAYS AND
LADDER RACK INTENDED
EXCLUSIVELY FOR THE ABOVE-
LISTED SYSTEMS

The agreement specifically excludes the
following work:

Raceways systems on new construction
or major renovation projects when an
electrical contractor is on site are not
covered under the terms of this agree-
ment except for those listed in Item I
(E) above. Chases, sleeves, and/or
nipples (not to exceed 10 feet) may be
installed on open wiring systems.

The complete installation of non-
integrated energy management sys-
tems, computer systems in industrial
applications such as process controls,
assembly lines, robotics and computer-
controlled manufacturing systems, and
all HVAC control work up to the first
point of connection to the multipurpose
integrated system if so connected shall
not be a part of this agreement.

Life safety systems (not intrinsic to
nurse call systems listed in Item I (A)
above shall be excluded from this
agreement.

SCADA (Supervisory Control and Data
Acquisition) where not intrinsic to the
above listed systems (in the "Scope").
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IBEW CONSTRUCTION COUNCIL OF ONTARIO (IBEW CCO) COPY:

PLEASE SIGN, COMPLETE IN ENTIRETY, DETACH AND FORWARD TO IBEW CCO
5090 Explorer Drive, Suite 505, Mississauga, ON L4W 4T9

2101 NEW SIGNATORIES - Voluntary Recognition Agreement

BETWEEN:

THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS
and THE IBEW CONSTRUCTION COUNCIL OF ONTARIO and INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS,
LOCAL 105, 115, 120, 303, 353, 402, 530, 586, 773, 804 AND 1687

(“the Union")
-and —

(“the Employer”)
MEMORANDUM OF AGREEMENT

The Union and the Employer agree, each with the other, as follows:

The Employer hereby recognizes the Union as the sole and exclusive bargaining agent for all Forepersons, Journeyperson Electricians, Instrumen-
tation Electricians, Apprentices, and Pre-Apprentices, Journeyperson Powerline Technician-Splicers, Apprentice Powerline Technician-Splicers,
Groundperson/Equipment Operators, Groundperson/Drivers, Groundpersons, Utility Workers, Foresters, Communication Electricians, Journeyper-
sons and Apprentice Network Cabling Specialists and Communication Cable Installers in the employ of the Employer in all sectors of the construc-
tion industry and for non-construction work in the Province of Ontario.

The Employer and the Union agree to be bound by all of the terms, conditions and provisions (both monetary and non-monetary) set forth in and
forming part of the Principal Agreement between the Union and the Electrical Trade Bargaining Agency of the Electrical Contractors’ Association
of Ontario, including any amendments to or renewals thereof, as if they were original parties and signatories thereto. The Employer hereby
acknowledges that it is in possession of and is familiar with all of the terms, conditions and provisions of the said Principal Agreement.

This Collective Agreement shall be operative and effective as and from the day of , until the 30" day of April, 2025, and
thereafter from year to year unless either party shall furnish the other with notice of change or termination of this Agreement in writing not more
than ninety (90) days prior to the expiry date of this Agreement and negotiations must begin within fifteen (15) days of the giving of such notice.

DATED at this day of 20

SIGNED FOR THE UNION:

Printed name of Authorized Representative Signature of Authorized Representative

SIGNED FOR THE EMPLOYER:

Printed name of Authorized Representative Signature of Authorized Representative

Company address (Street, R.R. # and/or P.O. Box)

City Province Postal Code

Telephone Number Fax Number

E-Mail Address

PRINCIPAL AGREEMENT made and entered into between
THE ELECTRICAL TRADE BARGAINING AGENCY OF THE ELECTRICAL CONTRACTORS ASSOCIATION OF ONTARIO
and THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS AND THE IBEW CONSTRUCTION COUNCIL OF ONTARIO.
Expiry date: April 30, 2025
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ELECTRICAL CONTRACTORS ASSOCIATION OF ONTARIO (ECAO) COPY:

PLEASE SIGN, COMPLETE IN ENTIRETY, DETACH AND FORWARD TO ECAO
10 Carlson Court, Ste 702, Toronto, ON, MOW 6L2

2101 NEW SIGNATORIES - Voluntary Recognition Agreement

BETWEEN:

THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS
and THE IBEW CONSTRUCTION COUNCIL OF ONTARIO and INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS,
LOCAL 105, 115, 120, 303, 353, 402, 530, 586, 773, 804 AND 1687

(“the Union")
-and —

(“the Employer”)
MEMORANDUM OF AGREEMENT

The Union and the Employer agree, each with the other, as follows:

The Employer hereby recognizes the Union as the sole and exclusive bargaining agent for all Forepersons, Journeyperson Electricians, Instrumen-
tation Electricians, Apprentices, and Pre-Apprentices, Journeyperson Powerline Technician-Splicers, Apprentice Powerline Technician-Splicers,
Groundperson/Equipment Operators, Groundperson/Drivers, Groundpersons, Utility Workers, Foresters, Communication Electricians, Journeyper-
sons and Apprentice Network Cabling Specialists and Communication Cable Installers in the employ of the Employer in all sectors of the construc-
tion industry and for non-construction work in the Province of Ontario.

The Employer and the Union agree to be bound by all of the terms, conditions and provisions (both monetary and non-monetary) set forth in and
forming part of the Principal Agreement between the Union and the Electrical Trade Bargaining Agency of the Electrical Contractors’ Association
of Ontario, including any amendments to or renewals thereof, as if they were original parties and signatories thereto. The Employer hereby
acknowledges that it is in possession of and is familiar with all of the terms, conditions and provisions of the said Principal Agreement.

This Collective Agreement shall be operative and effective as and from the day of , until the 30" day of April, 2025, and
thereafter from year to year unless either party shall furnish the other with notice of change or termination of this Agreement in writing not more
than ninety (90) days prior to the expiry date of this Agreement and negotiations must begin within fifteen (15) days of the giving of such notice.

DATED at this day of 20

SIGNED FOR THE UNION:

Printed name of Authorized Representative Signature of Authorized Representative

SIGNED FOR THE EMPLOYER:

Printed name of Authorized Representative Signature of Authorized Representative

Company address (Street, R.R. # and/or P.O. Box)

City Province Postal Code

Telephone Number Fax Number

E-Mail Address

PRINCIPAL AGREEMENT made and entered into between
THE ELECTRICAL TRADE BARGAINING AGENCY OF THE ELECTRICAL CONTRACTORS ASSOCIATION OF ONTARIO
and THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS AND THE IBEW CONSTRUCTION COUNCIL OF ONTARIO.
Expiry date: April 30, 2025
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LOCAL UNION COPY:
PLEASE SIGN, COMPLETE IN ENTIRETY, AND DETACH
2101 NEW SIGNATORIES — Voluntary Recognition Agreement

BETWEEN:

THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS
and THE IBEW CONSTRUCTION COUNCIL OF ONTARIO and INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS,
LOCAL 105, 115, 120, 303, 353, 402, 530, 586, 773, 804 AND 1687

(“the Union")
-and -

(“the Employer”)
MEMORANDUM OF AGREEMENT

The Union and the Employer agree, each with the other, as follows:

The Employer hereby recognizes the Union as the sole and exclusive bargaining agent for all Forepersons, Journeyperson Electricians, Instrumen-
tation Electricians, Apprentices, Pre-Apprentices, Journeyperson Powerline Technician-Splicers, Apprentice Powerline Technician-Splicers, Ground-
person/Equipment Operators, Groundperson/Drivers, Groundpersons, Utility Workers, Foresters, Communication Electricians, Journeypersons and
Apprentice Network Cabling Specialists and Communication Cable Installers in the employ of the Employer in all sectors of the construction
industry and for non-construction work in the Province of Ontario.

The Employer and the Union agree to be bound by all of the terms, conditions and provisions (both monetary and non-monetary) set forth in and
forming part of the Principal Agreement between the Union and the Electrical Trade Bargaining Agency of the Electrical Contractors’ Association
of Ontario, including any amendments to or renewals thereof, as if they were original parties and signatories thereto. The Employer hereby
acknowledges that it is in possession of and is familiar with all of the terms, conditions and provisions of the said Principal Agreement.

This Collective Agreement shall be operative and effective as and from the day of , until the 30™ day of April, 2025, and
thereafter from year to year unless either party shall furnish the other with notice of change or termination of this Agreement in writing not more
than ninety (90) days prior to the expiry date of this Agreement and negotiations must begin within fifteen (15) days of the giving of such notice.

DATED at this day of 20

SIGNED FOR THE UNION:

Printed name of Authorized Representative Signature of Authorized Representative

SIGNED FOR THE EMPLOYER:

Printed name of Authorized Representative Signature of Authorized Representative

Company address (Street, R.R. # and/or P.O. Box)

City Province Postal Code

Telephone Number Fax Number

E-Mail Address

PRINCIPAL AGREEMENT made and entered into between
THE ELECTRICAL TRADE BARGAINING AGENCY OF THE ELECTRICAL CONTRACTORS ASSOCIATION OF ONTARIO
and THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS AND THE IBEW CONSTRUCTION COUNCIL OF ONTARIO.
Expiry date: April 30, 2025
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CONTRACTOR COPY:
PLEASE SIGN, COMPLETE IN ENTIRETY, AND DETACH

2101 NEW SIGNATORIES — Voluntary Recognition Agreement

BETWEEN:

THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS
and THE IBEW CONSTRUCTION COUNCIL OF ONTARIO and INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS,
LOCAL 105, 115, 120, 303, 353, 402, 530, 586, 773, 804 AND 1687

(“the Union”)
-and -

(“the Employer”)
MEMORANDUM OF AGREEMENT

The Union and the Employer agree, each with the other, as follows:

The Employer hereby recognizes the Union as the sole and exclusive bargaining agent for all Forepersons, Journeyperson Electricians, Instrumen-
tation Electricians, Apprentices, Pre-Apprentices, Journeyperson Powerline Technician-Splicers, Apprentice Powerline Technician-Splicers, Ground-
person/Equipment Operators, Groundperson/Drivers, Groundpersons, Utility Workers, Foresters, Communication Electricians, Journeypersons and
Apprentice Network Cabling Specialists and Communication Cable Installers in the employ of the Employer in all sectors of the construction
industry and for non-construction work in the Province of Ontario.

The Employer and the Union agree to be bound by all of the terms, conditions and provisions (both monetary and non-monetary) set forth in and
forming part of the Principal Agreement between the Union and the Electrical Trade Bargaining Agency of the Electrical Contractors’ Association
of Ontario, including any amendments to or renewals thereof, as if they were original parties and signatories thereto. The Employer hereby
acknowledges that it is in possession of and is familiar with all of the terms, conditions and provisions of the said Principal Agreement.

This Collective Agreement shall be operative and effective as and from the day of , until the 30" day of April, 2025, and
thereafter from year to year unless either party shall furnish the other with notice of change or termination of this Agreement in writing not more
than ninety (90) days prior to the expiry date of this Agreement and negotiations must begin within fifteen (15) days of the giving of such notice.

DATED at this day of 20

SIGNED FOR THE UNION:

Printed name of Authorized Representative Signature of Authorized Representative

SIGNED FOR THE EMPLOYER:

Printed name of Authorized Representative Signature of Authorized Representative

Company address (Street, R.R. # and/or P.O. Box)

City Province Postal Code

Telephone Number Fax Number

E-Mail Address

PRINCIPAL AGREEMENT made and entered into between
THE ELECTRICAL TRADE BARGAINING AGENCY OF THE ELECTRICAL CONTRACTORS ASSOCIATION OF ONTARIO
and THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS AND THE IBEW CONSTRUCTION COUNCIL OF ONTARIO.
Expiry date: April 30, 2025
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Clause 602
FOREPERSONS

A Journeyperson in charge of work where a number of Em-
ployees are employed shall be designated as a Foreperson.

A Foreperson shall not displace a Journeyperson on a job
where overtime is being worked.

Workers are not to take directions or orders or accept the
layout of any job from anyone except their Foreperson.

Following the appointment of first two (2) Forepersons or
General Forepersons or any combination of Forepersons or
General Forepersons on a project the next two (2) Foreper-
sons or General Forepersons shall be members of Local 105
IBEW, thereafter 50% of all additional Forepersons or Gen-
eral Forepersons shall be members of Local 105 IBEW.

All Forepersons, including General Forepersons, are covered
by the terms of this Agreement.

Clause 603
PROPER PLACEMENT

The Contractor agrees to exercise sound reasoning in the
proper placement of Employees, with respect to age and
ability to climb. No Employee shall be discriminated
against for refusal to climb.

Clause 604
ROPE ACCESS

An employee will be paid one hundred and fifty percent
(150%) the Journeyperson total wage package for the
entire shift when participating in rope access work.
Contractors will provide all training and equipment for rope
access work.

Clause 800
REGULAR HOURS

The regular hours of work in Hamilton shall be eight (8)
hours per day Monday to Thursday between the hours of
8:00 a.m. to 12:00 noon and 12:30 p.m. to 4:30 p.m. and
Friday four (4) hours between the hours of 8:00 a.m. and
12:00 noon.

The regular hours of work in Hamilton shall be thirty-six (36)
hours per week. By mutual agreement of the parties, the
above noted hours may be worked equally over any four (4)
consecutive days, Monday to Friday.

The provisions in 800 shall not be considered as a guarantee
of hours per day or per week.

Clause 803

WORK BREAKS

Employees shall have a ten (10) minute rest period at mid-
morning and ten (10) minute rest period mid-afternoon.
These rest periods shall also apply to all overtime and shift
work.

In addition to these work breaks, for those employees re-
quired to work in excess of nine (9) hours or more, a ten
(10) minute rest period will be allotted prior to the end of

- 119 -

the regular shift before the commencement of overtime. No
premium is paid if the break is not taken.

If workers on a scheduled nine (9) regular work day are re-
quired to work overtime, a (10) minute rest period will be
provided at the end of the regular shift prior to the com-
mencement of overtime.

Clause 808
SHIFTS

1) Shift work other than regular day shift shall only work
between the hours of 4:30 p.m. and 8:00 a.m. Shift
work shall not be for less than five (5) consecutive cal-
endar days, except when a designated holiday occurs
(Clause 805) during the shift. Double (2 times) the reg-
ular rate shall be paid if the shift is terminated in less
than five (5) consecutive calendar days.

2) Where two (2) or three (3) shifts are employed, those
other than the day shift shall receive an additional fif-
teen percent (15%) to the regular rate for regular hours
of work only (8 hours Monday to Thursday, and 4 hours
on Friday). Those other than day shift shall work a min-
imum of four (4) hours to be eligible for an additional
fifteen percent (15%) to the regular rate. This mini-
mum does not apply in case of layoff.

3) Once the starting hours of a shift are established they
shall not be altered during a period of five (5) consecu-
tive calendar days from the starting date of the shift.
Should the starting time of the shift be altered during
these five (5) consecutive calendars days, and failing
agreement with the Business Manager to the change in
times, double (2 times) the regular rate of pay shall be
paid up to the date that the change was made.

4) When two (2) or more shifts are established, after two
(2) weeks the Employees shall be rotated by working
one (1) week on each shift. Where exceptions are nec-
essary, it must be by mutual agreement.

5) No Employee shall be permitted to work on more than
one (1) shift in twenty-four (24) hours from 8:00 a.m.
to 8:00 a.m. unless overtime is paid. Employees shall
have a minimum of eight (8) hours work break when
changing shifts.

6) Work breaks and lunch periods during afternoon and
night shifts shall conform to the standard practices ad-
hered to during regular work periods.

7) On commercial work when work cannot be done during
the day, such work may be done as a straight night shift
of not more than eight (8) hours and shall receive an
additional fifteen percent (15%) to the regular rate for
regular hours worked. The shift shall work only between
the hours of 4:30 p.m. to 8:00 a.m. on Monday, Tues-
day, Wednesday, Thursday, and Friday only until 12:00
midnight. When the Client requires a shift change due
to special circumstances there shall be no penalty as
referred to in 808 (3) provided two (2) days written no-
tice is received by the Business Manager.
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900 A.1 WAGES & FRINGE BENEFITS - PRINCIPAL AGREEMENT
L.U. 105 — HAMILTON

Taxable Non-taxable
Base VP & Union* Union Funds* Wage ECA** Total
Date Rate SHP Funds MRF Other Package Fund Package

Journeyperson May 1,2022 $ 47.88 5.75 0.75 1.50 15.95 71.83 0.92 72.75

May1,2023 $  49.52 5.94 0.78 1.50 16.24 73.98 0.92 74.90

May 1,2024 $ 50.96 6.12 0.81 1.50 16.49 75.88 0.92 76.80

H Foreperson May 1,2022 $  55.06 6.61 0.75 1.50 15.95 79.87 0.92 80.79

A May1,2023 $  56.95 6.83 0.78 1.50 16.24 82.30 0.92 83.22

M May 1,2024 $  58.60 7.03 0.81 1.50 16.49 84.43 0.92 85.35

I .

Apprentices May 1, 2022

L 40% 1st Period $ 19.15 2.30 0.75 0.60 9.52 32.32 0.92 33.24

T 50% 2nd Period $ 2394 2.87 0.75 0.75 11.20 39.51 0.92 40.43

o 3rd Perio . . . . . . . .
o 60% 3rd Period $ 2873 3.45 0.75 0.90 12.68 46.51 0.92 47.43
70% 4th Period $ 3352 4.02 0.75 1.05 13.49 52.83 0.92 53.75
o Sth Perio . . . . . . . .

N 80% 5th Period $ 38.30 4.60 0.75 1.20 14.30 59.15 0.92 60.07
Apprentices May 1, 2023

40% 1st Period $ 19.81 2.38 0.78 0.60 9.72 33.29 0.92 34.21

50% 2nd Period $ 2476 2.97 0.78 0.75 11.43 40.69 0.92 41.61

60% 3rd Period $ 2971 3.57 0.78 0.90 12.94 47.90 0.92 48.82

70% 4th Period $ 34.66 4.16 0.78 1.05 13.76 54.41 0.92 55.33

80% 5th Period $  39.62 4.75 0.78 1.20 14.57 60.92 0.92 61.84
Apprentices May 1, 2024

40% 1st Period $ 20.38 2.45 0.81 0.60 9.91 34.15 0.92 35.07

50% 2nd Period $ 2548 3.06 0.81 0.75 11.63 41.73 0.92 42.65

60% 3rd Period $ 30.58 3.67 0.81 0.90 13.17 49.13 0.92 50.05

70% 4th Period $ 35.67 4.28 0.81 1.05 14.00 55.81 0.92 56.73

80% 5th Period $  40.77 4.89 0.81 1.20 14.82 62.49 0.92 63.41
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* Breakdown of Union Funds:

Taxable: Retirement Incentive Plan: $0.75 (May 1, 2023 $ 0.78; May 1, 2024 $ 0.81)

NOTE:

Non-taxable: Health & Welfare: $5.31 (include 8% RST with remittance)
CCo: $0.20
Training Fund: $ 0.40
Building Fund: $0.34
Retirement Fund: $ 8.62 (May 1, 2023 $ 8.88; May 1, 2024 $ 9.11) See Note 4
Union Administration Fund: $1.08 (May 1, 2023 $ 1.11; May 1, 2024 $ 1.13)
NOTE: The Market Recovery Fund (MRF) has been deducted from the "Base Rate" $ 1.36 and the "VP/SHP" $ 0.14.
For Apprentices: The Market Recovery Fund has also been pro-rated for apprentices who signed their H
contracts after April 30, 1997.
A
** Breakdown of ECA Funds: M
JEPP: $0.10 (See: Note 3) |
Education Fund: $0.22
Bill 162 Fund: $0.03 L
Association Fund: $ 0.45 (See: Note 3) T
ECA Ontario Fund: $0.12 (See: Note 3)
(o)
N

1. All Union, ECA Funds (Industry and Association Funds) are to be remitted by the 10th of the month following to:
Hamilton Electrical Administration Funds
Suite 102, 370 York Boulevard
Hamilton, Ontario, L8R 3L1

2. Owner Contractors are eligible for Health & Welfare Benefits $ 5.31 and the Retirement Fund $ 8.62 (May 1, 2023 $ 8.88;
May 1, 2024 $ 9.11) contact Union for details.

Retail Sales Tax (8%) is payable on Health & Welfare $ 5.31.
3. HST (13%) is payable on:
Association Fund $ 0.45
ECAO Fund $ 0.12
JEPP Fund $ 0.10

4. The Retirement Fund shall be pro-rated as shown above for all apprentices who signed their contracts after April 30, 1997.

5. On agreement of the ETBA and IBEW-CCO, Total Package amounts for the period May 1, 2022 to April 30,
2025 inclusive may be subject to amendment prior to expiry.
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Clause 900 A.2
PAY DEDUCTIONS FOR LATENESS

An Employee shall not be deducted more than fifteen (15)
minutes time if late less than fifteen (15) minutes.

Clause 900 A.3

PAYMENT OF VACATION AND STATUTORY HOLIDAY
PAY

The portion known as Vacation Pay and Statutory Holiday
Pay shall be paid to Employees weekly.

Tax on Vacation Pay and Statutory Holiday Pay is to be de-
ducted weekly from the Employee’s Gross Wages. On termi-
nation of employment, Vacation Pay will be shown on Sepa-
ration Certificate.

Clause 900 A.4

Calculation of the increases for Forepersons and Apprentices
will be made as follows:

The increase for the Journeyperson will be multiplied by one
hundred and fifteen percent (115%) and added to the Fore-
person Wage Package.

In accordance with Section 9 of the Provincial Section of the
Principal Agreement and Section 94 of the Ontario College
of Trades and Apprenticeship Act, the Base Rate of a 1%
period Apprentice will be 40% of the Journeyperson Base
Rate, the Base Rate of a 2" period Apprentice will be 50%
of the Journeyperson Base Rate, the Base Rate of a 3" pe-
riod Apprentice will be 60% of the Journeyperson Base Rate,
the Base Rate of a 4t period Apprentice will be 70% of the
Journeyperson Base Rate, and the Base Rate of a 5™ period
Apprentice will be 80% of the Journeyperson Base Rate.
The Wage Package of a 15t period Apprentice will be 45% of
the Journeyperson Wage Package, the Wage Package of a
2" period Apprentice will be 55% of the Journeyperson
Wage Package, the Wage Package of a 3™ period Apprentice
will be 64.75% of the Journeyperson Wage Package, the
Wage Package of a 4t period Apprentice will be 73.55% of
the Journeyperson Wage Package, and the 5% period Ap-
prentice will be 82.35% of the Journeyperson Wage Pack-
age.

Clause 1000
HAMILTON ELECTRICAL ADMINISTRATION FUNDS

The Contractors shall forward monthly such deductions as
required to finance all Union, Association, and other Funds
to the Hamilton Electrical Administration Funds (HEAF). The
amount established shall be for each paid hour during that
month for all Employees employed by them and covered by
this Agreement.

Monthly remittances covering payments required by Clauses
1000 A, 1000 B, 1002 and 1003, must be made by the tenth
(10th) of the month following, and it is agreed that in the
event of failure to comply with this provision for payment,
the following penalties shall be paid to the HEAF for distri-
bution.

For the default of payment after the tenth (10th) of the
month that payment is due, a penalty of ten percent (10%)
of the gross amount of such fund(s).
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For the default of payment for each subsequent month after,
a penalty of ten percent (10%) per month of the gross
amount of such fund(s).

In the event that a remittance does not include all contribu-
tions, it will be held in escrow by the HEAF until such time
as all funds receive their contributions.

The HEAF will ensure that aggregate remittances received
are made to Local 105 three business days before the end
of the month. In the event that a remittance is sent to either
Local 105 or ECA Hamilton directly, the recipient of the re-
mittance will forward the remittance to the HEAF office for
action.

Payment will be made for each fund to the HEAF together
with all other funds. Failure to comply shall be a violation of
this Agreement.

The ECAH or Local Union 105 shall have immediate recourse
to the Grievance and Arbitration Procedure to secure pay-
ment on any monies outstanding, including any claim for lig-
uidated damages.

Clause 1000 A
FUNDS PAYABLE TO LOCAL 105

Should Local 105 implement any new funds or plans, pay-
ments will be sent together with all other funds by one (1)
cheque to the HEAF.

The Contractor shall check-off increased amounts of Em-
ployees’ wages for taxable and non-taxable union funds
when authorized by Local 105.

The Contractor shall reduce taxable and non-taxable union
fund remittances when authorized by Local 105. The full
amount of reductions (with exception of monies paid into
the Joint Electrical Promotion Plan) shall be passed on to the
Employees in the form of wages, which includes vacation
and statutory holiday pay.

Should Local 105 implement other funds, Contractors will
include payments for these funds in the monthly remittance
cheque. All changes to remittances will come into effect on
May 1 of each year unless agreed to by the Joint Conference
Board.

The following remittances will be calculated as a percentage
or a fixed dollar amount of the Journeyperson Wage Pack-
age: Retirement Incentive Plan, Retirement Fund, and
Health & Welfare Benefit Plan. These amounts will be iden-
tified by Local 105:
(@) Taxable Union Funds
(D) Retirement Incentive Plan
A remittance for each Employee covered un-
der this Agreement, of $ 0.75 May 1, 2022
(May 1, 2023 $ 0.78; May 1, 2024 $ 0.81) per
paid hour.
(b) Non-Taxable Union Funds
Remittances for each Employee covered under this
Agreement, shall be as follows:
(1)  Retirement Fund
The sum of $ 8.62, May 1, 2022 (May 1, 2023
$ 8.88; May 1, 2024 $ 9.11) per paid hour;
except that Apprentices starting after April 30,
1997 will have this amount pro-rated in ac-
cordance with their term level;



(2)  Health and Welfare Benefit Plan

The sum of $ 5.31 May 1, 2022 per paid hour.
To include 8% R.S.T. with remittance;

(3)  The IBEW Construction Council of Ontario

The sum of $0.20 ($0.06 General, $0.13 Or-
ganizing, Bill 158, $0.01) per paid hour;

4 Local 105 Market Recovery Fund

The sum of $1.50 per paid hour; except that
Apprentices starting after April 30, 1997 will
have this amount pro-rated in accordance
with their term level;

(5) Local 105 Training Fund
The sum of $0.40 per paid hour;
(6) Union Administration Fund

There shall be a remittance of $1.08 May 1,
2022 (May 1, 2023 $ 1.11; May 1, 2024
$ 1.13) per paid hour for each Apprentice,
Journeyperson, Cardperson and Foreperson;

) Local 105 Building Fund
The sum of $0.34 May 1, 2022 per paid hour.

Clause 1000 B
FUNDS PAYABLE TO ECA HAMILTON

(@)  Association Fund
There shall be a Contractor contribution of $0.45 ECA
Hamilton Association Fund and $0.12 ECA Ontario
Fund or an amount to be identified by ECA Hamilton,
per paid hour for each Apprentice, Journeyperson,
Cardperson and Foreperson.

Failure to comply shall be a violation of this Agree-
ment.

The Association Fund amount shall not be shown on
the Employee’s earnings record slip.

(b)  Education Fund
A Fund of $0.22 per paid hour worked will be remit-
ted to ECA Hamilton by Contractors and committed
to the improvement of the skills and education of
their members and Employees. The contribution will
be actuarially adjusted to meet the actual costs of
such a program. The Education Fund amount shall
not be shown on the Employee’s earnings record slip.

Clause 1001
CREDIT UNION

The Contractor will deduct Credit Union Contributions from
the Employees’ wages provided that:

(@)  The Employee authorized the deductions from their
wages, and

(b)  The Employee has been in the employ of the Con-
tractor for at least two (2) weeks before the plan
takes effect.
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Clause 1002
JOINT ELECTRICAL PROMOTION PLAN

Pursuant to the Memorandum between the Parties dated
May 23, 1991 and incorporated into this Collective Agree-
ment by Memorandum dated February 14, 1992, the Joint
Electrical Promotion Plan (JEPP) is established. On the same
form and in the same manner as for the remittance of union
benefits and association funds, the Contractor shall remit
$0.10 per hour earned to the HEAF for the JEPP. The Ad-
ministrator shall in turn remit all monies collected on behalf
of the JEPP to:

Joint Electrical Promotion Plan

c/o Electrical Trade Bargaining Agency
10 Carlson Court, Suite 702
Toronto, Ontario MOW 6L2

no later than fifteen (15) days following the day such funds
are remitted to the Administrator.

Clause 1003
BILL 162 FUND

Local 105 members eligible to collect WSIB payments will
have their benefits paid by a Fund jointly trusteed by and
answerable to the Joint Conference Board. A Fund of $0.03
per paid hour worked will be actuarially adjusted.

Clause 1004
JOINT EDUCATION COMMITTEE

The jointly trusteed Education Committee will establish an
annual curriculum and budget for presentation to the Joint
Conference Board for its approval. The funding for the
budget will be from the ECA Education Fund, with facilities
being provided by Local Union 105.

Clause 1100
TRAVEL ALLOWANCES

The free zone shall be bounded on the south two hundred
and seventy-five (275) metres beyond a line starting at the
boundary of Caistor and Seneca Township, westward be-
yond Caledonia, through Ohsweken and following the Brant-
Norfolk County boundary to the westerly jurisdictional
boundary. All jurisdictional area north of this line shall be in
the free travel zone with the exception of the northeast cor-
ner bounded by the county road No. 22 that runs through
Ash and Milton Heights, and the Lower Base Line. This area
shall be known as the Milton area. All cities, towns, villages
and hamlets on the boundaries shall be included in the free
travel zone.

Clause 1101

Travel Allowance in the Milton area shall be $ 29.62 ($ 30.27
May 1, 2023; $ 30.82 May 1, 2024) per day.

There shall be a travel allowance of $ 29.62 ($ 30.27 May 1,
2023; $ 30.82 May 1, 2024) per day in the area two hundred
and seventy-five (275) metres beyond the south boundary
of the free zone to two hundred and seventy-five (275) me-
tres south of a line starting at the boundary between the
Counties of Oxford and Norfolk and continuing eastward
through Waterford and Hagersville and then diagonally to
Nelles Corners and eastward along No. 3 Highway to the
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jurisdictional boundary. This area shall be known as the Cal-
edonia Hagersville area. All cities, towns and villages and
hamlets on this line shall be included in the $ 29.62 ($ 30.27
May 1, 2023; $ 30.82 May 1, 2024) per day per day zone.

In the area two hundred and seventy-five (275) metres
south of the Caledonia-Hagersville area, travel allowance
shall be $ 37.70 ($ 38.35 May 1, 2023; $ 38.90 May 1, 2024)
per day. This area shall be known as the Nanticoke area.

When the Contractor moves the Employee from job to job
inside the free zone during working hours and does not pro-
vide transportation, then the Contractor will pay $0.59
($0.60 May 1, 2023; $0.61 May 1, 2024) per kilometre. Map
over-rides boundaries as outlined above. For details, con-
tact either ECA Hamilton or IBEW Local Union 105.

Clause 1102
PARKING

Every effort will be made by the Electrical Contractor to se-
cure adequate parking facilities at all major projects. The
cost of parking at a job site will be covered by the Contractor
in a location designated by the Contractor. “Voucher” park-
ing will be provided by the Contractor on those projects
where there is no easily accessible free parking on

the basis of one voucher per vehicle parked. Any system put
in place will ensure that only the actual cost of parking is
covered. This applies to new construction only.

Clause 1103
INCLEMENT WEATHER

When work cannot be done due to inclement weather or
other conditions beyond the control of the Union, full travel
allowance shall be paid to Employees who have reported to
the project.

The Employer shall be responsible for providing sun screen
for Employees who are required to work outside and are
exposed to UV rays.

Clause 1104
TOOLS CARRIED IN AN EMPLOYEE'S CAR

In addition to the Employee’s tools, the amount of material
and equipment carried in an Employee’s vehicle shall be lim-
ited to the amount that can be carried in a normal size hand
box.

Clause 1400
SAFETY

Safety training will be carried on under the authority of the
Joint Education Committee. It is understood that funding will
not cover wages or loss of wages for those attending.

Effective April 1, 2017, no member shall be dispatched with-
out a current Working at Heights certification, valid Certifi-
cate of Qualification or Apprenticeship Training Agreement
and Ontario College of Trades Membership.

Clause 1500

RESIDENTIAL AGREEMENT

For information on the Residential Agreement, contact the
offices of the ECA Hamilton or Local 105, IBEW.

Clause 1600

MAINTENANCE/MINOR CONSTRUCTION AGREE-
MENT

For information on the Maintenance/Minor Construction
Agreement, contact the offices of the ECA Hamilton or Local
105, IBEW.

Clause 1801
APPRENTICES
Ratio

The Apprentice Ratio for the industrial, commercial,
institutional, high-rise residential construction mar-
kets shall be one (1) to the shop and one (1) for
every two (2) Journeypersons hired thereafter. All
Apprentices must work under the direction of a
Journeyperson.

Clause 1907
WELDERS

Employees who perform welding for the Company shall be
supplied, by the Company to the Welder, the welder’s safety
hat, shield, goggles, heat resistant gloves and welder’s
leathers. The Welder’s assistant (if required) shall also be
supplied all protective and safety equipment.

Clause 2000
MARKET RECOVERY AGREEMENT

For information on the Market Recovery Agreement
(M.R.A.), contact the offices of either the ECA Hamilton or
IBEW Local Union 105.

LETTER OF UNDERSTANDING
RE: MARKET RECOVERY PROGRAM

(a) Where, on a particular project or within a geographic
area of a Local Union’s jurisdiction, work covered by
the Principal Agreement is not currently being done
or is not likely to be done by electrical contractors
under the Principal Agreement, or where any provi-
sion of the Principal Agreement works a hardship, the
Local Union and the Local ECA may reach a Memo-
randum of Local Amendment, in writing, to amend
any provision of the Principal Agreement for a partic-
ular project or geographic area. Copies of all Memo-
randum of Local Amendment shall be submitted to
the ETJB on a quarterly basis.

(b)  The Business Manager of the Local Union shall have
exclusive discretion to decide whether or not to enter
into a Memorandum of Local Amendment.

(c)  Any Memorandum of Local Amendment, in writing,
shall amend any provisions of the Principal Agree-
ment, as necessary from time to time. Any Memoran-
dum of Local Amendment shall expire in accordance
with its terms or on the expiry date of the Principal
Agreement, whichever occurs first, at which time the
operative provisions of the Principal Agreement shall
be as originally agreed to between the IBEW, the
IBEW CCO and the ETBA in the Principal Agreement
without amendment or exemption.



(d)  The terms of any Memorandum of Local Amendment
shall be equally applicable to all Contractors who are
signatory to the Principal Agreement, but it shall be
the responsibility of each Contractor to enquire
whether or not a Memorandum of Local Amendment
applies to a particular project or geographic area of
the Local Union’s jurisdiction.

(e)  There shall be no recourse against a Local Union or
the Business Manager of a Local Union who decides
for any reason not to enter a Memorandum of Local
Amendment.

LETTER OF UNDERSTANDING BETWEEN
IBEW LOCAL UNION 105 AND E.C.A. HAMILTON

May 20, 1988

The Contractors and the Union agree that templates, back
panels and non-catalogued boxes shall be fabricated and in-
stalled by members of the Union employed under the terms
and conditions of this agreement. However, when the size,
quantity, availability of labour force or pre-bid engineered
drawings become an issue, the manner in which the work is
to be fabricated (i.e., IBEW field forces or independent Fab
Shop) shall be mutually agreed upon between the parties.
In the event the parties cannot agree, either party may pro-
ceed to the Local Joint Conference Board, or the grievance
procedure as outlined in the Collective Agreement.

Patrick Dillon, IBEW Local Union 105
Mike Steplock, E.C.A. Hamilton

LETTER OF UNDERSTANDING BETWEEN
IBEW LOCAL UNION 105 AND E.C.A. HAMILTON
As per Letter of Understanding: December 7, 2021:

Language noted below adopted permanently as currently
listed in 900 A. 4

April 11, 2019
That the ICI Wage Schedule will be calculated as follows:

Foreperson

Base rate will be calculated on 115% of the Journeyperson
base rate plus VP & SHP, Taxable Union Funds and Non-
taxable Union Funds (Taxable and Non-taxable Union
Funds must be the same as those listed for the Journey-
person electrician) to create their wage package total.

Apprentices

1st Term - Base rate will be calculated as 40% of the Jour-
neyperson base rate. The wage package will be calculated
as 45% of the Journeyperson wage package.

2nd Term - Base rate will be calculated as 50% of the
Journeyperson base rate. The wage package will be calcu-
lated as 55% of the Journeyperson wage package.
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3rd Term - Base rate will be calculated as 60% of the Jour-
neyperson base rate. The wage package will be calculated
as 64.75% of the Journeyperson wage package.

4th Term - Base rate will be calculated as 70% of the Jour-
neyperson base rate. The wage package will be calculated
as 73.55% of the Journeyperson wage package.

5th Term - Base rate will be calculated as 80% of the Jour-
neyperson base rate. The wage package will be calculated
as 82.35% of the Journeyperson wage package.

LETTER OF UNDERSTANDING BETWEEN
IBEW LOCAL UNION 105 AND E.C.A. HAMILTON

November 15, 2021

We agree that both parties will continue to discuss the pos-
sibility of a Work Ready Program after negotiations are com-
pleted.

H
A
M
I
L
T
(0
N



I<=—-—4F02Z

-126 -



Clause 601

JOURNEYPERSON-TO-APPRENTICE RATIOS

In the jurisdiction of Local 115, Contractors will observe the
following Journeyperson to Apprentice ratio for the Journey-
person Electricians and Apprentice Electricians.

The ratios apply to the Contractor’s workforce and not to
any particular job or project.

The number of apprentices who may be employed in relation
to the number of Journeypersons employed by the Contrac-
tor shall not exceed:

a) For the first five (5) Journeypersons, one (1)
Apprentice each;

b) For every two (2) additional Journeypersons
thereafter until twenty (20) Journeypersons
are employed, an additional Apprentice;

c) For every three additional Journeypersons
thereafter, an additional Apprentice

These ratios may be adjusted on particular projects, with the
permission of the Business Manager which shall not be un-
reasonably withheld, where market conditions make this
necessary.

J A J A J A J A
1 1 16 10 31 16 46 21
2 2 17 11 32 16 47 21
3 3 18 11 33 17 48 22
4 4 19 12 34 17 49

5 20 12 3s 17 50 22
6 5 21 13 36 18 51 23
7 6 22 13 37 18 52 23
8 6 23 13 38 18 53 23
9 7 24 14 39 19 54 24
10 7 25 14 40 19 55 24
11 8 26 14 41 19 56 24
12 8 27 15 42 20 57 25
13 9 28 15 43 20 58 25
14 9 29 15 44 20 59 25
15 10 30 16 45 21

Clause 602

FOREPERSONS

When a Journeyperson supervises a job employing four (4)
or five (5) Employees, they shall be paid a minimum of six
percent (6%) above the base rate of Journeyperson.

Any job employing six (6) or more Employees shall have a
Foreperson in charge who shall be paid a minimum of twelve
percent (12%) above the base rate for Journeypersons and
shall be considered a Non-Working Foreperson only when
there are eleven to fourteen (11 to 14) Employees under
their supervision. A Foreperson shall supervise a maximum
of fourteen (14) Employees.
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When there are thirty (30) workers including at least two
(2) Forepersons at twelve percent (12%) then there shall be
a General Foreperson paid at a minimum of twenty percent
(20%) above the base rate. Subsequent General Foreperson
shall follow the schedule as set out below:

2 General Foreperson: 60 — 89 Employees
3 General Foreperson: 90 — 119 Employees
4 General Foreperson: 120 — 149 Employees, etc.

Non-Working Forepersons and General Forepersons shall
not work with the tools except in case of emergency and
instructional purposes.

On Jobs having a Foreperson, Employees are not to take
direction or orders, or accept the layout of any jobs from
anyone except their Foreperson. Where an immediate deci-
sion is necessary a qualified Supervisor may give direction.

Clause 800
REGULAR HOURS

The regular hours of work in Quinte-St. Lawrence shall be
eight (8) hours per day Monday to Thursday between the
hours of 8:00 a.m. to 12:00 noon and 12:30 p.m. to 4:30
p.m. and Friday four (4) hours between the hours of 8:00
a.m. and 12:00 noon.

The regular hours may be started up to two (2) hours earlier
(6:00 a.m.) but only with prior notification of the Business
Manager.

In Quinte-St. Lawrence all service vehicle employees shall
work five (5) eight (8) hour days, forty (40) hours per week
at regular pay.

The regular hours of work in Quinte-St. Lawrence will be
thirty-six (36) hours per week. If prior notification is given
to the Business Manager, Employees may be scheduled to
work nine (9) hours per day so long as the Employee is
scheduled to work four (4) consecutive days between Mon-
day and Friday.

The Contractor will be entitled to provide five (5) day cover-
age by scheduling some employees to work four (4) consec-
utive days between Tuesday and Friday (Tuesday to Friday
shift).

Where five (5) day coverage is provided, the Contractor will
ensure that employees on each shift enjoy the same over-
time opportunities as well as other conditions of employ-
ment. The provisions in 800 shall not be considered as a
guarantee of hours per day or per week.

Clause 803
WORK BREAKS

In addition to those breaks stipulated under Clause 803
“Work Breaks” of the Provincial Section (Blue Pages) of the
Principal Agreement, where Employees are working on a
compressed regular work week of nine (9) or ten (10) hours
per day, those employees required to work scheduled over-
time of two (2) hours of overtime will be provided a ten (10)
minutes rest period prior to the end of the regular shift be-
fore the commencement of overtime. No premium is paid if
the break is not taken.
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Clause 808
SHIFTS

Where work cannot be performed during the regular work
day, a shift may be worked at any time of the day or night
between 12:01 a.m. Monday and 11:59 p.m. Friday of the
same week.

More than one (1) shift per day can only be worked if shifts
are established for not less than four (4) consecutive work
days on any one (1) job. Shifts cannot be modified mid-
week.A shift shall consist of a minimum of seven (7) or a
maximum of nine (9) hours per work day and be in accord-
ance with Clause 800H (Blue Pages/Provincial Section) -
Regular Hours.

Those employees on other than the day shift shall be paid
the base rate of pay plus fifteen percent (15%) or twenty
percent (20%) if the shift starts at 10:00 pm or later. Work
performed in excess of these hours shall be at double (2
times) the base rate.

A shift will be any start time out of the normal daily start
time (6:00 am — 8:00 am daily).

A change in shift will start at the beginning of the work week
(no shift changes mid-week).

On any shift change the employees must be notified before
the end of their last scheduled shift.
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900 B.1

Journeyperson

WAGES AND FRINGE BENEFITS - PRINCIPAL AGREEMENT

L.U. 115 - QUINTE - ST. LAWRENCE

Base
Date Rate

May 1, 2022 $ 44.21
May 1, 2023 $ 45.63
May 1, 2024 $ 46.87

VP &
SHP

531
5.47
5.63

Union*
Funds

21.05
21.62
22.12

Wage
Package

70.57
72.72
74.62

For complete and current wage schedules please contact Local Union 115 or ECA-QSL .

* Breakdown of Union Funds:

** Breakdown of ECA Fund:

NOTE:

2022
Health & Welfare $ 3.65
+ 8% RST
Pension
(See Clause 1000B) $9.13
CCO Fund $0.20
Education Fund $0.40
Local 115 Administrative Fee: $ 1.06
Recreation Fund $0.05
Stabilization Fund $6.16
Travel Fund $ 0.40
Total Union Funds $21.05
ECA Fund $ 0.56 +13% HST
JEPP $0.10 +13% HST

Total ECA Funds $0.66 +13% HST

On agreement of the ETBA and IBEW-CCO, Total Package amounts for the period

2023
$ 3.65

$9.13
$0.20
$ 0.40
$1.09
$0.05
$6.70
$0.40

$21.62

2024
$ 3.65

$9.13
$0.20
$ 0.40
$1.11
$0.05
$7.18

$0.40
$22.12

ECA**
Fund

0.66
0.66
0.66

May 1, 2022 to April 30, 2025 inclusive may be subject to amendment prior to expiry.

Room & Board - 1 Unit/Zone Travel $ 45.00 per day

(May 1, 2023 $ 47.00; May 1, 2024 $ 49.00)
2-3 Units/Zones Travel $ 65.00 per day
(May 1, 2023 $ 67.00; May 1, 2024 $ 69.00)

Mileage - $ 0.59 per kilometre
(May 1, 2023 $ 0.60; May 1, 2024 $ 0.61)

As per clause 1002, all Union Funds are Employer Paid Non-Taxable
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Total
Package

71.23
73.38
75.28
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900 B.2 WAGES AND FRINGE BENEFITS
MAINTENANCE/MARKET RECOVERY/MINOR CONSTRUCTION
L.U. 115 - QUINTE - ST. LAWRENCE

L
U
1 Base VP & Union* Wage ECA** Total
1 Date Rate SHP Funds Package Fund Package
5
Journeyperson May 1, 2022 $ 37.58 451 21.05 63.14 0.66 63.80
May 1, 2023 $ 38.79 4.65 21.62 65.06 0.66 65.72
Q May 1, 2024 $ 39.84 4.78 22.12 66.74 0.66 67.40
U
|
N For complete and current wage schedules please contact Local Union 115 or ECA-QSL.
T
E * Breakdown of Union Funds:
- 2022 2023 2024
Health & Welfare $ 3.65 $ 3.65 $ 3.65
S + 8% RST
T Pension
(See Clause 1000B) $9.13 $9.13 $9.13
CCO Fund $0.20 $0.20 $0.20
L Education Fund $ 0.40 $0.40 $ 0.40
Local 115 Administrative Fee: $ 1.06 $1.09 $1.11
A Recreation Fund $ 0.05 $ 0.05 $ 0.05
Stabilization Fund $6.16 $6.70 $7.18
W Travel Fund $0.40 $0.40 $0.40
R
E Total Union Funds $21.05 21.62 $22.12
N 3 3
C Breakdown of ECA Fund:
E ECA Fund $ 0.56 +13% HST
JEPP $0.10 +13% HST

Total ECA Funds $ 0.66 +13% HST

NOTE:
1. On agreement of the ETBA and IBEW-CCO, Total Package amounts for the period
May 1, 2022 to April 30, 2025 inclusive may be subject to amendment prior to expiry.
2. Room & Board - 1 Unit/Zone Travel $ 45.00 per day
(May 1, 2023 $ 47.00; May 1, 2024 $ 49.00)
2-3 Units/Zones Travel $ 65.00 per day
(May 1, 2023 $ 67.00; May 1, 2024 $ 69.00)
3. Mileage - $ 0.59 per kilometre
(May 1, 2023 $ 0.60; May 1, 2024 $ 0.61)
4, As per clause 1002, all Union Funds are Employer Paid Non-Taxable
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Clause 900 B.3
PAYMENT OF UNION DUES

Monthly Union Membership dues shall be paid directly to the
Union by the member and not deducted from the member’s
pay, as per Clauses 1001 and 1002.

Line contractors must remit ECA Funds, 115 Administrative
Fee.

Clause 900 B.4

PAYMENT OF VACATION AND STATUTORY HOLIDAY
PAY

Each Employee shall receive their vacation pay and statutory
holiday pay weekly on their pay.

Clause 900 B.5

PAYMENT OF OTHER FUNDS

Payment of other funds shall
Clauses 1000, 1001 and 1002.

be as described in

Clause 1000A

DEDUCTIONS & REMITTANCES

100% Employer-paid non-taxable

All Employers shall remit Union Funds on a per hour earned
basis, together with the contribution of the Employer’s ECA
Quinte-St. Lawrence Association Fund and JEPP Fund on a

per hour earned basis and remit the total to a Union ap-
pointed professional Administrator.

Union Fund per Employee May 1, 2022
Employee Health & Welfare Fund $3.65
Employee Pension Fund $9.13
IBEW Construction Council Fund $0.20*
Local 115 Education Fund $0.40
Local 115 Administrative Fee $1.06
(May 1, 2023 - $1.09; May 1, 2024 - $ 1.11)

Recreation Fund $0.05
Stabilization Fund $6.16
(May 1, 2023 - $ 6.70; May 1, 2024 - $ 7.18)

Travel Fund $0.40
Sub-Total $21.05

(May 1, 2023 - $ 21.62 May 1, 2024 - $ 22.12)

*IBEW-CCO Fund: ($0.06 General, $0.13 Organizing,
$0.01 Bill 158)

Employer Remittance
ECA Quinte-St. Lawrence

Assoc. Fund $0.45
ECA Ontario $0.10
Bill 158 Fund $0.01
JEPP $0.10
Total Remittance per Employee

per hour earned $0.66

Remittances must be made in accordance with
Clause 1002.
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Clause 1000B
APPRENTICES DEDUCTIONS & REMITTANCES

Deductions & remittances for Apprentices will be as outlined
in Clause 1000A will have their pension fund prorated in ac-
cordance with their term level.

Clause 1000C
PENSION PLAN CONTRIBUTIONS

Employers are exempt from remitting Pension contributions
on behalf of an Employee where the Income Tax Act prohib-
its the continued accrual of pension benefits for the em-
ployee. In lieu of pension contributions, such employees will
receive an equivalent hourly amount in the form of wages
and holiday and vacation pay, combined.

Clause 1001

The Union agrees and acknowledges that every member
reporting to a new Employer for work must sign suitable
forms authorizing any wage deductions required by this
Agreement.

Clause 1002
DEDUCTIONS & REMITTANCES

(a) Union Dues
Dues are not collected from each Employee. Union
Dues are paid by the employee directly to the Union.

(b) Employee Benefits
Contributions for Health & Welfare, Pension Educa-
tion, Travel, IBEW Construction Council of Ontario,
Recreation and Stabilization Funds and Union Ad-
ministrative Fee are in addition to the Base Rate
and Vacation Pay and are 100% non-taxable. Re-
mittances shall be accrued for the month and remit-
ted directly to the Administrator by the fifteenth
(15%) of the following month.

(0) Employer Funds
Each Contractor shall contribute $ 0.45 per hour
earned to the ECA Quinte-St. Lawrence Association
Fund (this includes $0.03 per hour contribution to
the Bill 162 Fund to cover the continuation of bene-
fits).
Employer remittance to the ECA Quinte-St. Lawrence
Association Fund shall be accrued weekly and remit-
ted monthly, along with the Employee Benefits, di-
rectly to the Administrator by the fifteenth (15th) of
the following month.

(d)  Joint Electrical Promotion Plan

Pursuant to the Memorandum between the Parties
dated May 23, 1991 and incorporated into this Col-
lective Agreement by Memorandum dated February
14, 1992, the Joint Electrical Promotion Plan (JEPP)
is established. On the same form and in the same
manner as for the remittance of union benefits and
association funds, the Contractor shall remit $0.10
per hour earned to the Administrator for the JEPP.
The Administrator shall in turn remit all monies col-
lected on behalf of the JEPP to:

Joint Electrical Promotion Plan

c/o Electrical Trade Bargaining Agency
10 Carlson Court, Suite 702

Toronto, Ontario MOW 6L2
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No later than fifteen (15) days following the day such
funds are remitted to the Administrator.

(e) Reporting
All money due under this Clause shall be reported on
a common form approved by both parties. One copy
of the form is to accompany each remittance.

(f) Penalty for Late Payment

Any of the above remittances due by the fifteenth
(15th) of the month and not received by the twenti-
eth (20th) of the same month will be considered
overdue. Overdue remittances will be subject to a
penalty of $25.00 plus one-half percent (0.5%) per
week or any part thereof (26% per annum). Both
Parties to this Agreement empower the Administrator
and the Union to notify and collect this penalty ser-
vice charge from Employers overdue in payment.
Service charges collected will be dispersed on a pro-
rata basis.

It is agreed that remitting the above money to the
Union appointed Professional Administrator exempts
the Contractors from any further responsibility for the
Employee’s benefits.

Clause 1003

The Administrator will disperse funds received by the fif-
teenth (15th) and the twentieth (20th) of each month. The
last payment of each month will be forwarded as soon as
possible with a composite report of all remittances to the
respective Parties of this Agreement.

Clause 1004

All monies collected for Employee’s Health & Welfare and
Pension Plans shall be spent promptly and solely for the ex-
press purpose for which the money has been collected. The
Local Union will provide an annual audited financial state-
ment and interim financial information on Health & Welfare,
Pension Plans, and Stabilization Fund to the Contractors As-
sociation through the Joint Conference Board.

Clause 1005

All health and welfare and pension funds under this Agree-
ment shall be deemed to continue benefits for disabled
workers pursuant to Section 25-5 of the Workplace Safety &
Insurance Board Act or as amended.

Local 115 agrees that Employers will not be eligible to par-
ticipate in the QSLEW and Health & Welfare Plan unless
they are IBEW Local 115 Members and make remittances
for @ minimum of 144 hours per month. Any Employers or
staff currently covered will be grandfathered effective May
1, 2019.

Clause 1100
TRAVEL ALLOWANCES

Employees shall pay their own transportation costs from
home to the job, and return, when the job is situated within
thirty-five (35) road kilometres of the City Hall in each of the
cities of Kingston, Belleville, Brockville and Cornwall.

Clause 1101

When employment is outside the above free travel zones but
within the scope of this Agreement, mileage shall be paid
from the edge of each free travel zone line closest to the job
site by the most direct road route in road kilometres, at the
rate of $0.59 ($0.60 May 1, 2023; $0.61 May 1, 2024) per
kilometre to the job site and return, per work day, up to a
maximum of $ 61.15 ($ 63.15 May 1, 2023; $ 65.15 May 1,
2024) per work day which shall then become a living allow-
ance in lieu of mileage, unless transportation is provided by
the Contractor on the Contractor’s time.

Clause 1102

Upon entering the next zone (unit) from the employee’s
home unit, the employee shall be paid $ 45.00 May 1, 2022
($ 47.00 May 1, 2023; $ 49.00 May 1, 2024) per work day
living.

When an employee enters a zone (unit) 2 or 3 away from
the employee’s home unit, the employee shall be paid
$ 65.00 May 1, 2022 ($ 67.00 May 1, 2023; $ 69.00 May 1,
2024) per work day living allowance.

When a job is outside the 35km free zone, the employee is
paid mileage road kilometres to job and return at $0.59 per
kilometre ($0.60 May 1, 2023; $0.61 May 1, 2024).

If an employee from another zone (unit) goes to a job out-
side another unit, they will be paid $ 45.00 ($ 47.00 May 1,
2023; $ 49.00 May 1, 2024) per work day plus the applicable
travel from that unit to a maximum of $ 65.00 ($ 67.00 May
1, 2023; $ 69.00 May 1, 2024) per work day living allow-
ance.

Clause 1103

When Employees are required to work outside the area cov-
ered by this Agreement, travel expense to and from the job,
and full board allowance while on the job will be paid by the
Contractor. When an Employee is requested to use their own
vehicle for the convenience of the Contractor, said use shall
be paid for at $0.59 per kilometre ($0.60 May 1, 2023; $0.61
May 1, 2024).

Clause 1500
MINOR CONSTRUCTION AGREEMENT

For information on the Minor Construction Agreement, con-
tact the offices of the ECA Quinte/St. Lawrence or Local 115,
IBEW.

Clause 1501
RESIDENTIAL AGREEMENT

For information on the Residential Agreement, contact the
offices of the ECA Quinte/St. Lawrence or Local 115, IBEW.

Clause 1600
MAINTENANCE WORK:

Definition: All electrical work performed in or on the prem-
ises of an existing plant or building, such as the repair, re-
placement or relocating of existing production lines and ma-
chines. Additions and extensions to buildings shall be con-
sidered as construction.

Wage Rate: Eighty-five percent (85%) of construction
rates. Maintenance wage rates are outlined in 900 B.2.



Overtime: Double (2) time for all overtime, as defined in
this subsection.

Hours of Work: The regular hours of work on site shall be
voluntary up to forty (40) hours per week at straight time if
requested by client, Monday thru Friday, between the hours
of 8:00 am and 4:30 pm. Start times may be altered up to
one (1) hour in either direction upon notice to the Local
Union by the contractor.

Statutory Holidays: As per the Principal Agreement
except add the following clause:

In the event that an Owner/Client celebrates a Statutory
Holiday on a day different from the day stipulated in the
Principal Agreement, the Contractor may opt to follow the
Owner/Client’s Statutory Holiday schedule (by client notifi-
cation /letter) on that job, in which case the Statutory Holi-
day stipulated in the Principal Agreement shall be a regular
work day on that job.

Clause 1907
WELDERS

Employees who perform welding for the Company shall be
supplied, by the Company to the Welder, the welder’s safety
hat, shield, goggles, heat resistant gloves and welder’s
leathers. The Welder’s assistant (if required) shall also be
supplied all protective and safety equipment.

LETTER OF UNDERSTANDING
RE: PAYROLL OFFICE

It is mutually agreed that the “established office” referred to
in paragraph 3 of Clause 903 of the Principal Agreement
means a payroll office in the unit (i.e., Belleville, Kingston,
Brockville or Cornwall) under which the job falls.

Ed Norman
ECA Quinte-St. Lawrence

Richard Soroka, Business Manager
IBEW Local Union 115
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LETTER OF UNDERSTANDING

RE:

(@)

(b)

(©

(d)

(e)

Q)

(9)

(h)

MARKET RECOVERY PROGRAM

Where, on a particular project or within a geographic
area of a Local Union’s jurisdiction, work covered by
the Principal Agreement is not currently being done
or is not likely to be done by electrical contractors
under the Principal Agreement, or where any provi-
sion of the Principal Agreement works a hardship, the
Local Union and the Local ECA may reach a Memo-
randum of Local Amendment, in writing, to amend
any provision of the Principal Agreement for a partic-
ular project or geographic area. Copies of all Memo-
randum of Local Amendment shall be submitted to
the ETIB on a quarterly basis.

The Business Manager of the Local Union shall have
exclusive discretion to decide whether or not to enter
into a Memorandum of Local Amendment.

Any Memorandum of Local Amendment, in writing,
shall amend any provisions of the Principal Agree-
ment, as necessary from time to time. Any Memoran-
dum of Local Amendment shall expire in accordance
with its terms or on the expiry date of the Principal
Agreement, whichever occurs first, at which time the
operative provisions of the Principal Agreement shall
be as originally agreed to between the IBEW and the
IBEW CCO and the ETBA in the Principal Agreement
without amendment or exemption.

The terms of any Memorandum of Local Amendment
shall be equally applicable to all Contractors who are
signatory to the Principal Agreement, but it shall be
the responsibility of each Contractor to enquire
whether or not a Memorandum of Local Amendment
applies to a particular project or geographic area of
the Local Union’s jurisdiction.

There shall be no recourse against a Local Union or
the Business Manager of a Local Union who decides
for any reason not to enter a Memorandum of Local
Amendment.

The current apprenticeship ratios in Clause 601 Lo-
cal Appendix will be maintained as long as the Mar-
ket Recovery / Stabilization fund in Local 115 is in
existence.

Local 115 stabilization rules requirement for hiring
will be 600 hours before the 66.7% labour require-
ment is enacted for the Market Recovery / Stabiliza-
tion fund project

On Market Recovery / Stabilization fund jobs under
1200 hours, the Contractor may schedule employ-
ees to work 40 hours weekly at the straight time
hourly provided that (i) the additional (4) four hours
are worked on Fridays only and on a voluntary ba-
sis, and (ii) the Business Manager is notified not
later than the end of the day.

L
U
L
L
5

m-a2Z-CQ0

-1 W

mOZmMAIS>r



E Oo-—2zFw 0k J<3CwZzOWw

-134 -



Clause 512
UNION RIGHTS & REPRESENTATIVES

Officers and Members of the Union shall be granted leave of
absence when required for Union business providing that
reasonable notice is given to the Employer.

Clause 602
FOREPERSONS

(a) On any jobs which will require four (4) workers, one
(1) Journeyperson shall be designated as a Foreper-
son by the Employer. A Foreperson may work with
the tools until eight (8) workers not including them-
self , are employed on the job, then the Foreperson
shall act in a supervisory capacity only.

(b)  One (1) Foreperson shall not supervise more than
twelve (12) workers, not including themself .

(©) On jobs requiring two (2) Forepersons, one (1) Fore-
person shall be designated a General Foreperson and
shall not work with the tools except in cases of emer-
gency or for instruction purposes. On jobs requiring
more than two (2) Forepersons, the General Foreper-
son shall not work with the tools, or direct a crew,
except in cases of emergency or for instruction pur-
poses.

(d)  On jobs having a Foreperson, Employees are not to
take directions or orders, or accept the layout of any
jobs from anyone except their Foreperson. Where an
immediate decision is necessary a qualified Supervi-
sor may give direction. No Foreperson or General
Foreperson on one (1) project shall at the same time
supervise work on another project. No Employee
from one (1) job shall be transferred to another job
to replace an Employee on that job on overtime work.

No Foreperson shall replace a worker on overtime if
employed as a Foreperson within one (1) week of
over time.

(e)  All Forepersons and General Forepersons shall have
the classification and qualifications of Journeyper-
sons Electricians and shall be members of the IBEW.

) Forepersons shall receive 110% of the Journeyper-
son hourly Base Rate, hourly Health and Welfare con-
tribution, and hourly RRSP contribution.

General Foreperson shall receive 115% of the Jour-
neyperson hourly Base Rate, hourly Health and Wel-
fare contribution, and hourly RRSP contribution.

For Foreperson and General Foreperson, it is agreed
that vacation and holiday pay is to be calculated and
paid on the basis of their adjusted hourly Base Rate
(and not the Journeyperson hourly Base Rate).

Clause 800
REGULAR HOURS

(@)  The regular hours of work in London shall be seven
and one-half (7 1/2) hours per day between the
hours of 8:00 a.m. and 4:00 p.m. Monday through
Friday inclusive. Starting times can be adjusted from
7:00 am to 9:00 am without the approval of the Busi-
ness Manager. The Contractor must provide seven
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(7) days’ notice to local 120 members who are af-
fected and to the Business Manager if the start time
is to change from one that is currently established.

(b) In London, a four (4) day compressed work week
may only be worked after mutual consent has been
reached between the Contractor and Business Man-
ager.

The hours of work shall consist of thirty-six (36)
hours per week in two (2) work periods. The first
work period will commence at 7:30 a.m. Monday for
four (4) days of nine (9) hours each, ending Thursday
at 5:00 p.m. The second work period will commence
at 7:30 a.m. Tuesday for four (4) days of nine (9)
hours each, ending Friday at 5:00 p.m. The regular
starting location for all projects and work sites shall
be one (1) common designated location at 7:30 a.m.
each day.

In London, all work performed in excess of seven and
one half (7 1/2) hours per day shall be paid at one
hundred and twenty five percent (125%) times the
regular rate of pay.

If a holiday as set out in the Agreement is observed
during the normal work week, all Employees shall
work the remaining four (4) days of that particular
week.

(©) For projects of 2500 hours or less, contact E.C.A.
London or IBEW Local 120 for the applicable Local
Agreement.

The provisions in 800 shall not be considered as a guarantee
of hours per day or per week.

Clause 805
STATUTORY HOLIDAY

Any deviation from a statutory holiday shall be approved at
the Joint Conference Board which may be contacted through
the Business Manager’s office. When Members of Local Un-
ion 120 are working in an existing plant along with
Owner/Client work forces and the holidays in this plant differ
from those outlined in the Provincial Contract then Local Un-
ion 120 Members may observe them on the same days as
the in-plant work force.

Clause 808
SHIFTS

1. Shift work may be worked when agreed upon between
the Business Manager and the Contractor. It is agreed
and understood that shift work shall comprise at least
two (2) separate working shifts in any twenty-four (24)
hour period.

2. All regular shift work shall take place from Monday to
Friday of a calendar week. In order to adopt this
system, the shift periods will commence at 12:01 a.m.,
8:00 a.m. and 4:00 p.m. All shifts will be seven and one-
half (7 1/2) hours in duration.

3. Regular rates of pay will be paid for the shift commenc-
ing at 8:00 a.m. and finishing at 4:00 p.m. Monday thru
Friday. The other two (2) shifts will be paid at one hun-
dred and twenty-five percent (125%) of the regular rate
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for the afternoon shift, and one hundred and forty per-
cent (140%) of the regular rate for the night shift, Mon-
day thru Friday. Work on weekends is overtime work
and will be paid at double (2 times) the wage package.

All work performed outside of a shift’s regular seven and
one-half (7 1/2) hours shall be paid at double (2 times)
the wage package.

No Employee shall be permitted to work more than one
(1) shift in any twenty-four (24) hour period unless the
overtime rate of double (2 times) the regular rate of pay
is paid. The termination of any shift schedule shall al-
ways be not later than 11:59 p.m.

No Employee transferred to shift work shall lose any ac-
tual working hours because of the transfer. Shift work
will be rotated on a weekly basis.

Irregular Working Hours

When agreed upon between the Business Manager and
the Contractor the normal starting and quitting times
may be varied because the work required to be done is
in occupied premises. When these conditions apply,
seven and one-half (7 1/2) continuous working hours
per day shall be worked. Any work performed under
these conditions outside of regular working hours shall
be paid for at one and one-quarter (1 1/4) times the
regular rate of pay save and except when overtime
rates apply.
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900 C.1 WAGES AND FRINGE BENEFITS - PRINCIPAL AGREEMENT
L.U. 120 — LONDON

Base VP & Union* Wage ECAX** Total
Date Rate SHP Funds Package Fund Package

Journeyperson May 1, 2022 $ 49.18 5.90 15.79 70.87 0.50 71.37
May 1, 2023 $ 50.45 6.05 16.52 73.02 0.50 73.52

May 1, 2024 $ 51.89 6.23 16.80 74.92 0.50 75.42

Foreperson May 1, 2022 $ 54.10 6.49 16.98 77.57 0.50 78.07
(10%) May 1, 2023 $ 55.50 6.65 17.78 79.93 0.50 80.43
May 1, 2024 $ 57.08 6.85 18.09 82.02 0.50 82.52

General Foreperson May 1, 2022 $ 56.55 6.79 17.56 80.90 0.50 81.40
(15%) May 1, 2023 $ 58.02 6.96 18.40 83.38 0.50 83.88
May 1, 2024 $ 59.67 7.16 18.72 85.55 0.50 86.05

APPRENTICES ARE PRO-RATED ON JOURNEYPERSON BASE RATE
(APPRENTICES CANNOT PAY INTO OPTIONAL ACCESSIBLE COVERAGE TO THE RRSP PROGRAM)

Apprentices May 1, 2022

40% 1st Period $ 19.67 2.36 12.99 35.02 0.50 35.52

50% 2nd Period $ 24.59 2.95 13.29 40.83 0.50 41.33

60% 3rd Period $ 29.51 3.54 13.59 46.64 0.50 47.14

70% 4th Period $ 34.43 4.13 13.89 52.45 0.50 52.95

80% 5th Period $ 39.34 4.72 14.19 58.25 0.50 58.75
Apprentices May 1, 2023 L
40% 1st Period $ 20.18 2.42 13.72 36.32 0.50 36.82 (@)
50% 2nd Period $ 25.23 3.02 14.02 42.27 0.50 42.77 N
60% 3rd Period $ 30.27 3.63 14.32 48.22 0.50 48.72

70% 4th Period $ 35.32 4.23 14.62 54.17 0.50 54.67 D
80% 5th Period $ 40.36 4.84 14.92 60.12 0.50 60.62 (@)
Apprentices May 1, 2024 N
40% 1st Period $ 20.76 2.49 14.00 37.25 0.50 37.75

50% 2nd Period $ 25.95 3.11 14.30 43.36 0.50 43.86

60% 3rd Period $ 31.13 3.74 14.60 49.47 0.50 49.97

70% 4th Period $ 36.32 4.36 14.90 55.58 0.50 56.08

80% 5th Period $ 41.51 4.98 15.20 61.69 0.50 62.19

JOURNEYPERSONS & FOREPERSONS ONLY:
OPTIONAL ACCESSIBLE RETIREMENT PROGRAM COVERAGE: $ 1.00

Note: If contributing more than $ 1.00, call the Union Office to obtain Base Rate Amount.

Journeyperson May 1, 2022 $ 48.29 5.79 16.79 70.87 0.50 71.37
May 1, 2023 $ 49.17 5.90 17.45 72.52 0.50 73.02
May 1, 2024 $ 50.23 6.03 17.66 73.92 0.50 74.42
Foreperson May 1, 2022 $ 53.21 6.38 17.98 77.57 0.50 78.07
(10%) May 1, 2023 $ 54.17 6.50 18.70 79.37 0.50 79.87
May 1, 2024 $ 55.35 6.64 18.93 80.92 0.50 81.42
General Foreperson May 1, 2022 $ 55.66 6.68 18.56 80.90 0.50 81.40
(15%) May 1, 2023 $ 56.68 6.80 19.32 82.80 0.50 83.30
May 1, 2024 $ 57.91 6.95 19.56 84.42 0.50 84.92
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* Breakdown of Union Funds:

May 1, 2022 May 1, 2023 May 1, 2024
Health & Welfare
Journeyperson $ 2.95 $ 2.95 $ 2.95
Foreperson:
May 1,2022 $3.25
May 1, 2023  $3.25
May 1,2024  §$3.25
Gen. Foreperson:
May 1,2022  $3.39
May 1, 2023 $3.39
May 1, 2024  $3.39
RRSP
Journeyperson $ 8.85 $9.58 $9.86
Foreperson:
May 1,2022 ¢ 9.74
May 1, 2023  $ 10.54
May 1, 2024  $ 10.85
General Foreperson:
May 1,2022  $ 10.18
May 1,2023  $11.02
May 1,2024 $11.34
Apprentices:
May 1,2022 $7.85
May 1, 2023  $8.58
May 1, 2024 $ 8.86
Education Fund $0.15 $0.15 $0.15
Recreation Fund $ 0.07 $ 0.07 $ 0.07
R & D Fund $ 0.08 $0.08 $ 0.08
L Building Fund $0.35 $0.35 $0.35
Political Action Fund $0.04 $ 0.04 $ 0.04
(@) CCO Fund $0.20 $0.20 $0.20
N JEPP $0.10 $0.10 $0.10
(Include HST with remittance)
D Stabilization Fund
(Apprentices pro-rated according to Term: 1% Term $ 1.20; 2™ Term $ 1.50; 3 Term $ 1.80; 4" Term $ 2.10; 57 Term $ 2.40)
(@) $ 3.00 $ 3.00 $ 3.00
N Journeyperson Total $15.79 $16.52 $ 16.80

** Breakdown of ECA Fund: $ 0.50

DEDUCTIONS:

1. Working Dues: 1.25% of Gross Pay including 12% Vacation Pay

2. Monthly Dues $ 43.70 ($ 43.70 January 1, 2022) per member, per month LOCAL 120 MEMBERS ONLY
Note:

To be deducted the 15t week each month.

To be remitted the same month in which it was deducted:

i.e. deducted in May — remitted in by 15 of May

(See Clause 1000 (c) in Principal Agreement, Local Union Appendix).

*** Reminder:  When an Employee works premium hours, the stabilization for
those premium hours are paid directly to the Employee on their
wage package and is consequently taxed and included in their
gross wages (see Clause 1000 (h) in Local Union Appendix).

NOTE: On agreement of the ETBA and IBEW-CCO, Total Package amounts for the period
May 1, 2022 to April 30, 2025 inclusive may be subject to amendment prior to expiry.
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Clause 900 C.2

WAGES & BENEFITS - RESIDENTIAL AGREEMENT
L.U. 120 - LONDON

For details contact ECA London/L.U. 120, IBEW.

Clause 900 C.3

Where workers are required to work on equipment located
eighteen (18) metres to thirty (30) metres from the ground
on supporting structures or open platforms, where a worker
is subject to a direct fall, including trusses, stacks, towers,
tanks, bosun chairs, swing or rolling scaffolds, aerial plat-
forms or similar equipment and it is mandatory to tie off, a
premium of one quarter (1/4) time above their regular rate
will be paid and over thirty (30) metres they will be paid
double (2 times) the regular rate of pay. Work covered by
this Clause shall not necessarily be rotated among the
workers on the job.

Forepersons will receive the above premiums when they are
working at the stipulated heights.

Clause 900 C.4
UNDERGROUND PROJECTS

If work is performed on underground mine projects, cais-
sons and uncompleted tunnel excavations, the Employer
shall supply all tools and coveralls and the Employee will not
be required to bring their own tools on a project where there
is a high corrosive agent in the air (e.g., salt mines, etc.).
The following premiums shall apply on work performed be-
low ground:

One hundred and ten percent (110%) times base rate for
regular hours.

Two hundred and twenty percent (220%) times base rate
for overtime hours.

Clause 900 C.5
VACATION & STATUTORY HOLIDAY PAY

Vacation and statutory holiday pay shall be paid to all Em-
ployees weekly. Employees shall receive their vacation and
statutory holiday pay at the time of layoff. Payment of va-
cation and statutory holiday pay shall be shown as a sepa-
rate item on the weekly pay slip.

Clause 1000
FUNDS AND UNION DUES

(@)  All Employees working in the jurisdiction of Local Un-
ion 120 shall be covered by the following benefits.
The monies deducted and remitted to these various
funds shall be used exclusively to provide and pur-
chase the schedule of benefits for the Employees and
their families.

(b)  All deductions remittances shall be received by the
Health and Welfare/Retirement Program, Benefit Co-
ordinator and the Financial Secretary of the Local Un-
ion no later than the fifteenth (15th) day of the
month in which they are due. A remittance form
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(©)

(d)

which is satisfactory to the Contractor shall be pro-
vided by the Union. The following deductions remit-
tances will be sent in each month for each Employee
on this same remittance form and are as follows:

Basic dues, working dues, Education Fund, CCO
Fund, Recreation Fund, Retired and Disabled Fund,
Stabilization Fund, and Association Fund and Promo-
tion Fund (Clause 1001) are to be remitted to the
Local 120 Financial Secretary by a cheque made
payable to "IBEW Local 120".

The Retirement Program and Retirement Program
Accessible deductions remittances are to be sent by
separate cheque made payable to “IBEW Local
120, Retirement Program”.

Health and Welfare deductions remittances and eight
percent (8%) retail sales tax are to be sent by sepa-
rate cheque made payable to "IBEW Local 120,
Welfare Plan Trust Fund”.

Payments made after the fifteenth (15th) of the
month in which they are due shall be subject to an
immediate ten percent (10%) assessment and an ad-
ditional ten percent (10%) assessment shall be levied
for each thirty (30) days thereafter. The Union shall
have the right to withdraw its forces from an Em-
ployer who is in arrears with these deductions-remit-
tances.

All deductions remittances and cheques shall be paid
at par in London and are due as follows:

Basic dues of $ 43.70 per month for L.U. 120 mem-
bers ONLY, by the 15th of the month for which they
are deducted.

Working dues, Health & Welfare, Retirement Pro-
gram and all other deductions-remittances by the fif-
teenth (15th) of the month following the month in
which the work was performed.

IBEW Local 120 Retirement Program
Journeyperson and Apprentice - Mandatory
Coverage

Effective May 1, 2022, the Contractor shall deduct
and remit $ 6.85 (May 1, 2023 $ 7.58; May 1, 2024
$ 7.86) for each regular hour, $ 13.70 (May 1, 2023
$ 15.16; May 1, 2024 $ 15.72) for each double time
hour worked for each Employee covered by this
agreement to “"IBEW Local 120 Retirement Pro-
gram”.

Journeyperson and Apprentice — Mandatory
Accessible Coverage

The Contractor shall deduct and remit an additional
$1.00 for Apprentices and $2.00 for Journeypersons
for each regular hour, and $2.00 for Apprentices and
$4.00 for Journeypersons for each double time hour
worked and covered by the agreement to “IBEW
Local 120 Retirement Program”.
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(e)

®

9

(h)

Journeyperson Only — Optional Accessible
Coverage

Effective May 1, 1995, Journeypersons can signify in
writing to the Contractor at the time of hiring, or on
the anniversary date of the contract their consent to
deduct $1.00 for each regular and $2.00 for each
double time hour worked to be remitted to the
“IBEW Local 120 Retirement Program”. This
deduction will remain in place until the next anniver-
sary date of the contract.

Health and Welfare Plan Trust Fund

The Contractor shall deduct and remit $ 2.95 for each
regular hour, $ 5.90 for each double time hour
worked for each Employee covered by this agree-
ment along with eight percent (8%) retail sales tax
to “Local 120, Health & Welfare Plan Trust
Fund”.

In the same manner as the above union benefits and
on the same remittance form the Contractor shall de-
duct and remit an additional $ 0.99 per straight time
hour, $ 1.98 per overtime hour to the Local 120 Fi-
nancial Secretary who shall in turn forward

$0.20 per hour earned to the IBEW Construction
Council ($0.01 Secretariat, $0.06 General Fund, $0.13 CCO Or-
ganizing Fund), $0.07 per hour to the Recreation Fund,
$0.15 per hour to the Education Fund for the training
and upgrading of Local 120 IBEW members, $0.08
per hour to the Retired and Disabled Members Fund,
$0.10 per hour to the Joint Electrical Promotion Plan
(JEPP), $0.35 to Building Fund, $0.04 to Political Ac-
tion Fund.

In the same manner as the above union benefits and
on the same remittance form the Contractor shall de-
duct and remit $ 3.00 per hour worked by a Journey-
person to the Stabilization Fund. Apprentice contri-
butions are remitted to the Stabilization Fund on a
percentage basis as per spread sheets:

First term (40%), second term (50%) per hour, third
term (60%), fourth term (70%), and fifth term
(80%).

NOTE: The Stabilization Fund remittance does not
double on overtime hours. When an Employee works
premium hours, the Stabilization for those premium
hours is paid directly to the Employee on their wage
package and is consequently taxed and included in
gross wages. Therefore, when remitting Stabilization
monies to the Local Union, it shall be submitted on
hours worked, NOT on hours paid.

The Contractor shall check-off increased or de-
creased amounts of Employees wages for these var-
ious Union Funds and Union Dues when authorized
by the Local Union. The full amount of reductions
shall be passed on to the Employees in the form of
wages.
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Clause 1001
ASSOCIATION FUND

The Employer and the Union agree to the establishment of
an Association Fund. An amount of $0..50 for each regular
hour, $ 1.00 for each double time hour worked will be de-
ducted from the remittance made to the Local 120 Financial
Secretary, as provided under Clause 1000 of the Collective
Agreement.

The amounts of $ 0.50 or $ 1.00 per hour as collected by
Local 120, Financial Secretary shall be deposited monthly to
the account held by a trustee of the Electrical Contractors
Association of London Association Fund.

The Electrical Contractors Association of London may reduce
or reinstate these amounts as required. The Local 120 Fi-
nancial Secretary shall be notified of any change in these
amounts.

All Business Owners performing bargaining unit work and
carrying a union card and who are signatory to the Principal
Agreement shall not be required to contribute to the follow-
ing funds on their own behalf, unless acting as a Subcon-
tractor signatory to this Agreement: Retirement Program,
Welfare Plan Trust Fund. All Owner Operators shall pay a
minimum of one hundred and fifty (150) hours per month in
the amount and manner described in 1000 (F) and (G) of
the Local Appendix. All Owner Operators shall pay a mini-
mum of one hundred and fifty (150) hours per month to the
Association Fund.

Clause 1002
JOINT ELECTRICAL PROMOTION PLAN

Pursuant to the Memorandum between the Parties dated
May 23, 1991 and incorporated into this Collective Agree-
ment by Memorandum dated February 14, 1992, the Joint
Electrical Promotion Plan (JEPP) is established. On the same
form and in the same manner as for the remittance of union
benefits and association funds, the Contractor shall remit
$0.10 per hour earned to the Administrator for the JEPP. The
Administrator shall in turn remit all monies collected on be-
half of the JEPP to:

Joint Electrical Promotion Plan

c/o Electrical Trade Bargaining Agency
10 Carlson Court, Suite 702

Toronto, Ontario MOW 6L2

no later than fifteen (15) days following the day such funds
are remitted to the Administrator.

Clause 1100
TRAVEL ALLOWANCES

All Employees when directed to report to jobs, shall be gov-
erned by the working hours specified for the project, and
shall provide for themselves all necessary transportation
from home to shop or project at starting time and from shop
or project to home at quitting time.



Clause 1101

Travel allowance shall be paid to Employees at the rate of
$0.59 ($0.60 May 1, 2023; $0.61 May 1, 2024) per kilometre
when they supply their own transportation for travelling
from job to job during working hours. In addition, their ap-
plicable rate plus all normal benefits for the time spent in
travelling shall apply. The use of the Employees’ vehicles
shall be on a voluntary basis.

Clause 1102

(a) Employees working on jobs within a seventeen (17)
kilometre radius of City Hall, London, shall not re-
ceive travel allowance.

(b) Employees working on jobs outside the seventeen
(17) kilometre radius but within thirty-six (36) kilo-
metre radius of City Hall, London, shall receive $0.35
per day. If it is proven that this allowance is not nec-
essary to protect the Employee under the Workplace
Safety and Insurance Board, then the Joint Confer-
ence Board may have it removed by a unanimous de-
cision, which would be appendix hereto.

(©) Employees working on jobs outside the thirty-six (36)
kilometre radius but within a forty-eight (48) kilome-
tre radius of City Hall, London, shall receive $31.85
($32.00 May 1, 2023, $32.55 May 1, 2024) per day
travel allowance.

(d) Employees working beyond the forty-eight (48) kilo-
metre radius shall receive $31.35 per day plus $0.59
($32.00 and $0.60 May 1, 2023, $32.55 and $0.61
May 1, 2024) per road kilometre measured from the
forty-eight (48) kilometre radius to the job and back.

Clause 1103

(a) Board allowance, at the rate of $ 77.63 ($ 79.63 May
1, 2023; $ 81.63 May 1, 2024) per day worked, shall
be paid to Employees when working away from home
on jobs ninety (90) road kilometres or more from the
City Hall, London. Employees in receipt of Board al-
lowance shall be paid this allowance for any Statutory
Holiday provided that such Employees are available
to work a full shift on the normal working day pre-
ceding the Holiday and on the normal working day
following the Holiday. When Employees report for
work on out of town projects, and there is no work
available due to job conditions, board shall be paid
for a full day.

(b)  Travel allowance to and from a project at the rate of
$0.59 ($0.60 May 1, 2023; $0.61 May 1, 2024) per
road kilometre shall be paid once for the duration of
the project and every thirty (30) days, to Employees
when working on projects ninety (90) road kilome-
tres or more from City Hall, London, in addition to
the board allowance as provided in subsection (a)
above.
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Clause 1104

When the Contractor is unable to provide parking, the Em-
ployee shall be reimbursed for parking expense up to the
rate of $ 15.00 per day, upon the presentation of receipts.
The Contractor may offer an optional bus pass to the Em-
ployee who may choose between the daily parking rate and
a bus pass as an alternate mode of transportation.

Clause 1105

No Employee working under the terms of this Agreement
shall carry or have at any time the Employer’s tools or ma-
terials in their own vehicle.

Clause 1106

Any Employee who sustains damage to their vehicle when
using their vehicle for the convenience of the Employer, shall
be paid up to a maximum of $ 1000.00 subject to the de-
ductible Clause of the Employee’s insurance.

Clause 1107

When Employees are requested to standby on weekends or
statutory holidays and are not called out for work during that
time, they will be paid one (1) hour of double (2) time for
each day of standby. If called out for work during these
days, the standby pay will not be paid for the day on which
the Employee was called out for minimum of one (1) hour.
Weekends will commence at the end of the work day on
Friday.

Clause 1404

It is mutually agreed to implement the full ECAO/IBEW
Safety program as soon as possible in order to have compe-
tent members as defined in the Health and Safety Act.

Clause 1500
RESIDENTIAL WORK

(@)  Recognition: The Contractors and the Union recog-
nize the ECAL and Local Union 120, IBEW as herein
duly constituted for the purpose of bargaining collec-
tively and administering this Agreement for their re-
spective members and affiliates. Further, the parties
agree to be governed by the terms of this Agreement
and by all lawful settlements of disputes and griev-
ances made pursuant thereto.

(b)  Contact E.C.A. London or L.U. 120, IBEW, for Local
Residential Agreement.

Clause 1600
MAINTENANCE

(a) Recognition: The Contractors and the Union recog-
nize the ECAL and Local Union 120, IBEW as herein
duly constituted for the purpose of bargaining collec-
tively and administering this Agreement for their re-
spective members and affiliates. Further, the parties
agree to be governed by the terms of this Agreement
and by all lawful settlements of disputes and griev-
ances made pursuant thereto.
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(b)  The Union shall not sign this Agreement with any
Contractor who is not bound to the provisions of the
prevailing ICI Construction Agreement.

() Contact E.C.A. London or L.U. 120, IBEW, for Local
Maintenance Agreement.

Clause 1907
WELDERS

Employees who perform welding for the Company shall be
supplied, by the Company to the Welder, the welder’s safety
hat, shield, goggles, heat resistant gloves and welder’s
leathers. The Welder’s assistant (if required) shall also be
supplied all protective and safety equipment.
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LETTER OF UNDERSTANDING
April 15, 1998

John J. O'Brien

Business Manager

IBEW Local Union 120
3-523 First St.

London, Ontario N5V 174

Re: Section 21 — Local Appendix — LU 120 — London
Bill 162 — Continuation of Benefits effective May
1, 1998

Dear Sir:

The Electrical Contractors Association of London agree to
fund Local 120’s benefit plans’ liability for continuing Health
and Retirement contributions for Workplace Safety & Insur-
ance Board claims, to a maximum of one (1) year, caused
while in the employ of a contributing Contractor. The Benefit
Plans — Coordinator shall submit monthly invoices along with
copies of the claimants WSIB benefit payments to the ECAL
in this regard.

R. Ferguson — Member ECAL

B. McDonnell — Member ECAL

Ed Borland — Member ECAL

John J. O'Brien, B.M., Local 120, IBEW

Murray Scratch, President, Local 120, IBEW

Sean Silverthorn, Vice President, Local 120, IBEW

LETTER OF UNDERSTANDING

April 15, 1998
Robert W. Ferguson
Chair, ECAL

695 Central Avenue,
London, Ontario N5W 3P9

Dear Sir:

It is mutually agreed by both parties, ECAL and IBEW Local
120 that upon receipt of monthly remittances from the Con-
tractors, the Union will issue a statement showing individual
Contractor contributions along with the appropriate cheque
to the Association Fund.

R. Ferguson — Member ECAL

B. McDonnell — Member ECAL

Ed Borland — Member ECAL

John J. O'Brien, B.M., Local 120, IBEW

Murray Scratch, President, Local 120, IBEW

Sean Silverthorn, Vice President, Local 120, IBEW



LETTER OF UNDERSTANDING
RE: MARKET RECOVERY PROGRAM

@

(b)

©

(d)

(e)

Where, on a particular project or within a geo-
graphic area of a Local Union’s jurisdiction, work cov-
ered by the Principal Agreement is not currently be-
ing done or is not likely to be done by electrical con-
tractors under the Principal Agreement, or where any
provision of the Principal Agreement works a hard-
ship, the Local Union and the Local ECA may reach a
Memorandum of Local Amendment, in writing, to
amend any provision of the Principal Agreement for
a particular project or geographic area. Copies of all
Memorandum of Local Amendment shall be submit-
ted to the ETJIB on a quarterly basis.

The Business Manager of the Local Union shall have
exclusive discretion to decide whether or not to enter
into a Memorandum of Local Amendment.

Any Memorandum of Local Amendment, in writing,
shall amend any provisions of the Principal Agree-
ment, as necessary from time to time. Any Memoran-
dum of Local Amendment shall expire in accordance
with its terms or on the expiry date of the Principal
Agreement, whichever occurs first, at which time the
operative provisions of the Principal Agreement shall
be as originally agreed to between the IBEW and the
IBEW CCO and the ETBA in the Principal Agreement
without amendment or exemption.

The terms of any Memorandum of Local Amendment
shall be equally applicable to all Contractors who are
signatory to the Principal Agreement, but it shall be
the responsibility of each Contractor to enquire
whether or not a Memorandum of Local Amendment
applies to a particular project or geographic area of
the Local Union’s jurisdiction.

There shall be no recourse against a Local Union or
the Business Manager of a Local Union who decides
for any reason not to enter a Memorandum of Local
Amendment.

LETTER OF UNDERSTANDING

The Electrical Contractors Association of London agrees to
continue funding the Bill 162 Fund at no less than the pre-
sent Level.

The IBEW Local 120 and the Electrical Contractors Associa-
tion of London agree to enter into talks regarding the trans-
fer of assets from the ECAL to the IBEW Local 120, as well
as, the liability for the Health and Pension payments for
WSIB claimants injured in their employ.

John C. Jackson, B.M. Local 120, IBEW
Wayne Crockett, Chair, ECAL
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LETTER OF UNDERSTANDING
May 1, 2010

Re: Minor Construction Agreement

It is mutually understood by the IBEW Local 120 and the
Electrical Contractors Association London, that in order to
increase their market share in the electrical construction and
maintenance industry, that both parties will endeavour to
utilize Project Labour Agreements on specific projects within
the jurisdiction. Such agreements may utilize the use of Mar-
ket Recovery Funds, and/or amend the terms and provisions
within the Principal Agreement and Local Appendix as nec-
essary and shall be acceptable to both parties.

Therefore, where on a particular project, work covered by
the Principal Agreement, or where any provision of the Prin-
cipal Agreement works a hardship, Local 120 and the ECAL
may enter into such an agreement in writing.

The terms of any Project Labour Agreement would be bind-
ing on any IBEW signatory Contractor who is bidding work
within the jurisdiction of Local 120. It shall be the Contrac-
tor’s responsibility to contact Local 120 as to whether or not
a Project Labour Agreement applies to a given project. The
terms of any Agreement shall only apply for the duration of
that specific project but may be amended by mutual consent
of both parties.

Either party may request the use of a Project Labour Agree-
ment for a specific job, and the decision on whether or not
to utilize such agreements should not be unreasonably with-
held.

John Gibson, B.M. Local 120, IBEW
Wayne Crockett, Chair, ECAL
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LETTER OF UNDERSTANDING 3. The number of apprentices who may be employed in
January 18, 2022 relation to the number of journeypersons employed by

Re: Journeyperson-to-Apprenticeship Ratios the Contractor shall not exceed,

(a) for the first journeyperson, one apprentice;

1. This Letter of Understanding will expire on April 30, 2025 (b) for the second journeyperson, an additional
unless the parties mutually agree otherwise. apprentice;
2. In the jurisdiction of Local 120, contractors will observe (c) for the third journeyperson, an additional
the following journeyperson to apprentice ratio in the ICI apprentice;
sector for journeyperson electricians and apprentice (d) for the fourth journeyperson, an additional
electricians in accordance with the grid set out below: apprentice;
(e) for the fifth journeyperson, an additional
# of Employees | Journeypersons Apprentices apprentice;
7 1 (f) for the next two additional journeypersons, an
0 additional apprentice;
! ! (g) for every two additional journeypersons
3 2 1 thereafter until 11journeypersons are employed,
> > an additional apprentice;
4
(h) for the next three additional journeyperson after
S 3 2 11 journeypersons are employed, an additional
6 3 3 . apprentice;
7 4 3 (I) for every three additional journeypersons there-
after, an additional apprentice.
8 4 4 4. The ratios in para. 3 may be adjusted on Market Re-
9 5 4 covery projects with the permission of the Business
Manager. If so adjusted, the ratios in para. 3 will ap-
10 > > ply to the Contractor's remaining workforce without
11 6 5 including the Market Recovery projects or workers
1o 5 5 on those projects.
5. The applicable ratios to apply in the residential sector
13 7 6 will be set out in the Residential Collective Agreement L
14 8 6 between ECA London and IBEW Local 120.
15 9 6 O
LETTER OF UNDERSTANDING N
16 9 7
= T . January 18, 2022 D
Re: Apprentice Tool List Revisions o
18 11 7
a. First Year Apprentices shall supply themselves with the
19 11 8 following basic tools: N
20 12 8 1. 3 Pairs of Pliers: 8” Sidecutters; Diagonal, Channellock
21 13 3 2. Pocket Knife
> Y 2 3. Steel Tape: 12 feet or 10 feet
4. 6 Screwdrivers: Robertson and Standard Types
23 14 9 5. Tool Box
24 15 9 6. Tool Pouch for Hand Tools
o5 16 9 7. Hacksaw Frame: adjustable
8. Hammer: Ball Peen
26 L 9 9. Pair Longnose Pliers
27 17 10 10. Medium Size Level
28 18 10 11. %" Cold Chisel
12. Combination Square or 6" Square
29 Lo 10 13. Centre Punch
30 20 10 14. File: Half round
31 20 11 b. Fourth Year Apprentices shall supply themselves with a
voltage tester

- 145 -



L
O
N
D
(0
N

LETTER OF UNDERSTANDING
January 21, 2022

Re: ECAL/IBEW LOCAL 120 TRAINING FUND

It is mutually agreed by both parties, ECAL and IBEW Local
120, that IBEW Local 120 will create and administer a Train-
ing Fund for all mandatory safety training of its Members.

It is mutually agreed by both parties, ECAL and IBEW Local
120, that all mandatory safety training is the sole responsi-
bility of the Contractor. As such, ECAL will be the sole con-
tributor to the Training Fund and will contribute an esti-
mated $100,000.00 per year beginning May 1,2019.

The annual contribution will follow these guidelines:

1. The agreement will be a 3-year term which follows the
collective agreement.

2. This agreement is renewed annually based on the
assumption that the level of current and upcoming work
will support this annual expense.

3. There is an annual review of training and expenses in
March of the current fiscal year with the joint ECAL and
IBEW Training Committee.

4. The ECAL Training Committee members will then report
findings back to the Board of Directors for ECAL then
receive approval to commit to the training committee for
Local 120 by April 15th of each year for the upcoming
fiscal year beginning May 1%t

Mandatory safety training for all IBEW Local 120 Members
includes: WHMIS, Working at Heights, 4 Step Worker Aware-
ness and Elevated Work Platform.

The Training Fund shall also be used to ensure that all IBEW
Local 120 Members receive Elevated Work Platform training.

Should new mandatory safety training be introduced at
some point in the future or should any of the current man-
datory safety training be eliminated, it is mutually agreed
that the yearly ECAL contribution will be renegotiated.
Should ECAL and IBEW Local 120 agree that all IBEW Local
120 Members should receive other voluntary training, it is
mutually agreed that the yearly ECAL contribution will be
renegotiated.
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LETTER OF UNDERSTANDING
January 21, 2022

Re: MARKET RECOVERY RATE AGREEMENT

It is mutually agreed by both parties, ECAL and IBEW Local
120, that the Market Recovery wage schedule is offered at
the sole discretion of the Local Union Business Manager and
that it shall also include:

(a) Hours of work shall be eight (8) hours per day between
the hours of 8:00 a.m. and 4:30 p.m. Monday through
Friday inclusive.

(b) The afternoon shift premium will be paid at one hun-
dred and fifteen percent (115%) of the regular rate,
Monday through Friday.

(c) The night shift premium will be paid at one hundred
and twenty-five percent (125%) of the regular rate,
Monday through Friday.

SMALL PROJECT AGREEMENT
January 21, 2022
Re: IBEW LOCAL 120/E.C.A. LONDON

For ICI, Maintenance, Service, Repair and Residential elec-
trical projects of two thousand five hundred (2500) hours or
less, the regular hours of work shall be eight (8) hours per
day between the hours of 8:00 a.m. and 4:30 p.m. Monday
through Friday inclusive. Shift coverage in manufacturing
plants shall also be covered by this agreement.

Daily starting time may be adjusted up to one (1) hour,
earlier or later, so long as the Contractor provides seven (7)
days notice to all affected Employees and the Local Union
Business Manager.

All existing and future Tier 1 automotive assembly plants
shall be excluded from this agreement.

All work bid to a General Contractor shall be excluded from
this agreement.

All new construction work shall be excluded from this
agreement.

It is agreed that an electrical project of more than two
thousand five hundred (2500) hours will not be broken down
into numerous smaller projects in order to use this
agreement. The Contractor agrees to produce any neces-
sary paperwork to prove the conditions of this Agreement
are being met.




Clause 512

UNION RIGHTS & REPRESENTATIVES

Officers and Members of the Union shall be granted Leave
of Absence when required for Union business, provided that
forty-eight (48) hours’ notice is given to the Employer.

Clause 602
FOREPERSONS

Forepersons Employees: On jobs having over four (4) Em-
ployees, a Foreperson shall be appointed. Their rate shall be
twelve percent (12%) above the Journeyperson’s wage rate.

One Foreperson shall be allowed to supervise the work of a
maximum of fifteen (15) workers.

Where more than one (1) Foreperson is appointed on a
specific job, one shall be designated as being in charge.
Their rate shall be seventeen percent (17%) above the Jour-
neyperson’s wage rate.

Where there are four (4) Forepersons or more on the
project, a non-working Foreperson will be designated whose
rate shall be seventeen percent (17%) above the Journey-
person’s wage rate.

No nonworking Foreperson shall work with the tools except
in cases of emergency and for instructional purposes.

All Forepersons shall be members of the I.B.E.W.

Following appointment of the first Foreperson on a project,
all additional Forepersons shall be members of Local 303
I.B.E.W.

A Foreperson shall not displace a worker on a job while over-
time is being worked.

Where a Foreperson is designated, a worker shall not take
direction or orders or accept a layout of any job from any-
one except their Foreperson.

Contractors shall ensure that all supervisors/forepersons
have Health & Safety Supervisory training or promptly re-
ceive the necessary training to meet the Ministry of Labour
Training and Skills Development standards. This training
will be recognized by the Joint Conference Board in accord-
ance with a Letter of Understanding dated December 21,
2021 and as amended.

Clause 800
REGULAR HOURS

The regular hours of work in Niagara Peninsula shall be eight
(8) hours per day Monday to Thursday between the hours
of 8:00 a.m. to 12:00 noon and 12:30 p.m. to 4:30 p.m. and
Friday four (4) hours between the hours of 8:00 a.m. and
12:00 noon.

The regular hours of work in Niagara Peninsula shall be
thirty-six (36) hours per week. By mutual agreement of the
parties, the above noted hours may be worked equally over
any four (4) consecutive days, Monday to Friday.
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The provisions in 800 shall not be considered as a guarantee
of hours per day or per week.

Clause 803
WORK BREAKS BETWEEN OVERTIME

In addition to those breaks stipulated under Section 803 in
the Principal Agreement — Work Breaks in the Principal Sec-
tion of the Collective Agreement, for those Employees
required to work overtime, a ten (10) minute paid rest
period will be allotted at the end of the regular shift before
the commencement of overtime work provided that the
expected overtime worked will be at least one hour in

duration. No premium paid if break not taken.
Clause 808
SHIFTS

1. Morning and Evening Shifts - The working hours for
shifts other than the regular day shift shall be as fol-
lows:

Morning Shift - Seven (7) hours per shift between 12
midnight to 3:30 a.m. and 4:00 a.m. to 7:30 a.m. with
a total of twenty-eight (28) hours per week for four (4)
shifts shall constitute a regular work week.

Evening Shift - Eight (8) hours per shift between 4:30
p.m. to 8:30 p.m. and 9:00 p.m. to 1:00 a.m. with a
total of thirty-two (32) hours per week for four (4) shifts
shall constitute a regular work week. Starting time for
a shift will not be varied in any one (1) week.

Should conditions arise where the evening shift cannot
start at the hours specified above, an additional time
allowance may be granted. In no case will this shift start
later than 5:30 p.m.

2. Shift Work - Bonuses and Conditions

For work at any time of the day or night between 12:01
a.m. Monday and 11:00 a.m. Friday of the same week
where two (2) or more shifts are worked those Employ-
ees working on other than the day shift shall receive
shift bonuses as shown below:

Shift Bonuses

Morning Shift - nine (9) hours pay for seven (7) hours
work.
Evening Shift - nine (9) hours pay for eight (8) hours
work.
No Employee shall work more than one (1) shift in
twenty-four (24) hours between 8:00 a.m. and 8:00
a.m.

Morning and evening shifts can only be worked if the
shifts are of four (4) consecutive days. This is to mean
Monday to Friday (a.m.) inclusive. If a shift runs more
than one (1) week it can terminate on any day of any
following week. Any time worked in excess of the reg-
ular shift hours shall be paid at regular overtime rates.
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Where it is necessary to deviate from the shift hours
specified such special cases will be discussed between
the Contractor and the Union and a working basis
agreed upon.

A minimum of seven (7) hours work shall constitute a
morning shift.

A minimum of eight (8) hours work shall constitute an
evening shift.

- 148 -



900 D.1 WAGES AND FRINGE BENEFITS - PRINCIPAL AGREEMENT
L.U. 303 - NIAGARA PENINSULA

VP & Union Member Wage ECAX* Total
Date Base Rate SHP Funds Funds Package Fund Package
Journeyperson May 1, 2022 $ 44.96 5.40 6.70 14.15 71.21 0.62 71.83
May 1, 2023 $ 46.36 5.56 6.75 14.69 73.36 0.68 74.04
May 1, 2024 $ 47.56 5.71 6.80 15.19 75.26 0.73 75.99
Foreperson May 1, 2022 $ 50.67 6.08 6.70 14.15 77.60 0.62 78.22
(12%) May 1, 2023 $ 52.30 6.27 6.75 14.69 80.01 0.68 80.69
May 1, 2024 $ 53.71 6.44 6.80 15.19 82.14 0.73 82.87
Foreperson May 1, 2022 $ 53.43 6.41 6.70 14.15 80.69 0.62 81.31
In Charge May 1, 2023 $ 55.15 6.62 6.75 14.69 83.21 0.68 83.89
(17%) May 1, 2024 $ 56.64 6.80 6.80 15.19 85.43 0.73 86.16
Other*
Income
Apprentices May 1, 2022
40% 1st Period $ 17.98 2.16 3.57 8.15 0.00 31.86 0.62 32.48
50% 2nd Period $ 22.48 2.70 4.20 8.15 0.89 38.42 0.62 39.04
60% 3rd Period $ 26.98 3.24 4.69 8.15 1.90 44.96 0.62 45.58
70% 4th Period $ 31.47 3.78 5.18 8.15 2.97 51.55 0.62 52.17
80% 5th Period $ 35.97 4.32 5.67 8.15 3.96 58.07 0.62 58.69
Apprentices May 1, 2023
40% 1st Period $ 18.54 2.23 3.55 8.40 0.00 32.72 0.68 33.40
50% 2nd Period $ 23.18 2.78 4.25 8.40 0.89 39.50 0.68 40.18
60% 3rd Period $ 27.82 3.34 4.74 8.40 1.95 46.25 0.68 46.93
70% 4th Period $ 32.45 3.89 5.23 8.40 3.09 53.06 0.68 53.74
80% 5th Period $ 37.09 4.45 5.72 8.40 4.13 59.79 0.68 60.47
Apprentices May 1, 2024
40% 1st Period $ 19.02 2.28 3.52 8.65 0.00 33.47 0.73 34.20
50% 2nd Period $ 23.78 2.85 4.30 8.65 0.87 40.45 0.73 41.18
60% 3rd Period $ 28.54 3.42 4.79 8.65 1.99 47.39 0.73 48.12
70% 4th Period $ 33.29 4.00 5.28 8.65 3.17 54.39 0.73 55.12
80% 5th Period $ .

Each employee shall receive their Vacation and Statutory Holiday Pay weekly.

Breakdown of Member Funds: All Member Funds to be remitted on a total hour earned basis.
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Health & Welfare: Journeyperson $ 5.10 (May 1, 2023, $ 5.35; May 1, 2024, $ 5.60)
Health & Welfare: Apprentice $ 5.10 (May 1, 2023, $ 5.35; May 1, 2024, $ 5.60)
Pension: Journeyperson $4.95 (May 1, 2023, $ 5.24; May 1, 2024, $ 5.49)
Pension: Apprentice $ 3.05
RRSP: Journeyperson $4.10
RRSP: Apprentice $ 0.00

RRSP contributions are subject to CPP and EI; however, exempt from withholding Income Tax.

Breakdown of Union Funds: All Union Funds to be remitted on a total hours earned basis.

JEPP $0.10

Local Dues: $1.45 ($1.50May 1,2023; $ 1.55 May 1, 2024)

CCO: $0.20 ($ 0.13 Organizing; General Fund $ 0.06; OCS $ 0.01)
Retirees Club: $ 0.05 (Journeyperson only)

Economic Improvement Strategy (EIS)
May 1, 2022: Journeyperson: $ 4.90, 1%t Term Apprentice: $ 1.82, 2™ Term: $ 2.45, 3" Term: $ 2.94, 4" Term: $ 3.43, 5™ Term: $ 3.92

May 1, 2023: Journeyperson: $ 4.90, 1%t Term Apprentice: $ 1.75, 2" Term: $ 2.45, 3" Term: $ 2.94, 4" Term: $ 3.43, 5" Term: $ 3.92
May 1, 2024: Journeyperson: $ 4.90, 1%t Term Apprentice: $ 1.67, 2™ Term: $ 2.45, 3 Term: $ 2.94, 4% Term: $ 3.43, 5" Term: $ 3.92

>rcnz—zZ2mY

** Breakdown of ECA Fund:
Association Fund: $ 0.34 (plus HST), Bill 162 Fund $ 0.03, OCS $ 0.01, Education Fund $ 0.24 ($ 0.30 May 1, 2023; $ 0.35 May 1, 2024)

Business Owners working and carrying a Union Card are deemed to be working with the tools and must pay working
dues and ECA Fund for a minimum of one hundred forty-four (144) hours per month.

Union Funds along with the Welfare and Pension Plan Confirmation and Member Data Report to be mailed to:
Union Benefit Plan Services, 151 Frobisher Drive, Suite 220, Waterloo, ON, N2V 2C9

Online remitting is available through the Union Benefits D.C.T. program. Please contact IBEW Local 303 to register.

A Copy of the Member Data Report to be mailed to: IBEW Local Union 303, 4485 Kent Ave., Niagara Falls, Ontario, L2H 1]1
or it may be emailed to kim@ibewlocal303.com.

NOTE: On agreement of the ETBA and IBEW-CCO, Total Package amounts for the period
May 1, 2022 to April 30, 2025 inclusive may be subject to amendment prior to expiry.
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900 D.2

Journeyperson

Foreperson
(12%)

Foreperson
In Charge
(17%)

Apprentices

40%
50%
60%
70%
80%

1st Period
2nd Period
3rd Period
4th Period
5th Period

Apprentices

40%
50%
60%
70%
80%

1st Period
2nd Period
3rd Period
4th Period
5th Period

Apprentices

40%
50%
60%
70%
80%

1st Period
2nd Period
3rd Period
4th Period
5th Period

WAGES AND FRINGE BENEFITS - MAINTENANCE AGREEMENT
L.U. 303 - NIAGARA PENINSULA

Date

May 1, 2022
May 1, 2023
May 1, 2024

May 1, 2022
May 1, 2023
May 1, 2024
May 1, 2022

May 1, 2023
May 1, 2024

May 1, 2022

May 1, 2023

May 1, 2024

Base Rate

40.46
41.72
42.80
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R
N
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VP &
SHP

4.86
5.01
5.14

5.47
5.65
5.80

5.77
5.96
6.12

1.94
2.43
2.91
3.40
3.88

Union*
Funds

6.70
6.75
6.80

6.70
6.75
6.80

6.70
6.75
6.80

3.57
4.20
4.69
5.18
5.67

Each employee shall receive their Vacation and Statutory Holiday Pay weekly.

Member
Funds

14.15
14.69
15.19

Breakdown of Member Funds: All Member Funds to be remitted on a total hour earned basis.

Health & Welfare: Journeyperson
Health & Welfare: Apprentice
Pension: Journeyperson

Pension: Apprentice

RRSP: Journeyperson

RRSP: Apprentice

$5.10 (May 1, 2023, $ 5.35; May 1, 2024, $ 5.60)
$5.10 (May 1, 2023, $ 5.35; May 1, 2024, $ 5.60)
$4.95 (May 1, 2023, $ 5.24; May 1, 2024, $ 5.49)

$ 3.05
$4.10
$0.00

RRSP contributions are subject to CPP and EI; however, exempt from withholding Income Tax.

Breakdown of Union Funds: All Union Funds to be remitted on a total hours earned basis.

JEPP

Local Dues:

CCO:

Retirees Club:

Economic Improvement Strategy (EIS)

$0.10

$1.45 ($1.50May 1, 2023; $ 1.55 May 1, 2024)

$0.20 ($ 0.13 Organizing; General Fund $ 0.06; OCS $ 0.01)
$ 0.05 (Journeyperson only)

Other
0.00
0.89
1.90
2.97
3.96

Wage
Package

66.17
68.17
69.93

ECA**
Fund

0.62
0.68
0.73

0.62
0.73

0.62
0.68
0.73

0.62
0.62
0.62
0.62
0.62

May 1, 2022: Journeyperson: $ 4.90, 1t Term Apprentice: $ 1.82, 2™ Term: $ 2.45, 3 Term: $ 2.94, 4" Term: $ 3.43, 5" Term: $ 3.92
May 1, 2023: Journeyperson: $ 4.90, 1%t Term Apprentice: $ 1.75, 2" Term: $ 2.45, 3" Term: $ 2.94, 4 Term: $ 3.43, 5" Term: $ 3.92
May 1, 2024: Journeyperson: $ 4.90, 1t Term Apprentice: $ 1.67, 2" Term: $ 2.45, 3" Term: $ 2.94, 4 Term: $ 3.43, 5" Term: $ 3.92

** Breakdown of ECA Fund:

Association Fund: $ 0.34 (plus HST), Bill 162 Fund $ 0.03, OCS $ 0.01, Education Fund $ 0.24 ($ 0.30 May 1, 2023; $ 0.35 May 1, 2024)

Business Owners working and carrying a Union Card are deemed to be working with the tools and must pay working

dues and ECA Fund for a minimum of one hundred forty-four (144) hours per month.

Union Funds along with the Welfare and Pension Plan Confirmation and Member Data Report to be mailed to:
Union Benefit Plan Services, 151 Frobisher Drive, Suite 220, Waterloo, ON, N2V 2C9

Online remitting is available through the Union Benefits D.C.T. program. Please contact IBEW Local 303 to register.

A Copy of the Member Data Report to be mailed to: IBEW Local Union 303, 4485 Kent Ave., Niagara Falls, Ontario, L2H 1]1
or it may be emailed to kim@ibewlocal303.com.

NOTE:

On agreement of the ETBA and IBEW-CCO, Total Package amounts for the period

May 1, 2022 to April 30, 2025 inclusive may be subject to amendment prior to expiry.
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Total
Package

66.79
68.85
70.66




Clause 900 D.3
OTHER FUNDS

Payment of union dues and the association fund shall be as
shown in Clauses 1001 and 1004.

Clause 900 D.4
VACATION AND STATUTORY HOLIDAY PAY

(@)  All Employees covered by this Agreement shall be re-
quired to take two (2) weeks’ vacation each year
which, by mutual consent, may be taken one (1)
week at a time. In cases of hardship to the Employee,
the compulsory vacation may be waived by the Un-
ion.

(b)  Vacation and statutory holiday pay shall be at the
rate of twelve percent (12%) of the hourly earnings..

(©) Vacation Pay and Statutory Holiday Pay shall be paid
to Employees weekly.

Clause 900 D.5

On all underground mining and tunnelling work a $1.20 per
hour premium shall be paid in addition to any applicable rate
of pay. Underground is defined as: New underground con-
struction, below a collar or head frame, having no open cut
or cross street tie tunnels.

Clause 1000
HEALTH, WELFARE AND PENSION

All Contractors bound to this Agreement shall make the de-
ductions and remit contributions per paid hour for all Em-
ployees covered by this Agreement to Local Union 303,
IBEW Health & Welfare Plan and Pension Plan as established
in writing by the Local Union 303 in accordance with the
appropriate wage schedule. Up to date information as to the
required deductions and remittances for the Local Union
303, IBEW Health and Welfare Plan and Pension Plan are
available from the office of the Local Union 303 and the of-
fice of Niagara Peninsula ECA.

Local 303 agrees that Employers and their staff are eligible
to participate in Local 303, I.B.E.W. Health & Welfare Plan.

These payments, complete with a statement, shall be remit-
ted monthly to the Administrator designated by the Board of
Trustees and are due in the Administrator’s hands not later
than the fifteenth (15th) of the month following.

Payments received by the Administrator after the due date
shall be subject to an assessment of five percent (5%) of
the amount due except those remittances bearing a postal
cancellation stamp dated on or before the eighth (8th) day
of the month shall not be subject to penalty. Postage meter
date stamps will not be accepted.

A Board of Trustees shall be appointed by the Union to ad-
minister the plan on behalf of the members of Local Union
303 IBEW, and by the Employers to conform to the terms of
Article 301 of the Trust Agreement.
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Clause 1001
WORKING DUES

The Contractors bound to this Agreement shall deduct an
amount established by the Local Union 303 per paid hour
from each Employee who is working in Local 303's jurisdic-
tion for Working Dues and remit these funds monthly along
with Health & Welfare and Contractors Fund to the Admin-
istrator. Up to date information as to the required deductions
and remittances for the Local Union 303 Working Dues are
available from the office of the Local Union 303 and the of-
fice of Niagara Peninsula ECA.

Clause 1003
WAGE SECURITY

In the event that an Employer working under this Appendix
to the Agreement is unable to meet their payroll obligations,
a meeting of the Conference Board will be called to deter-
mine how best to deal with collecting wages and vacation
pay from the defaulting Employer. If the full amount owing
cannot be collected, Niagara Peninsula Electrical Contractors
Association Inc. will pay the uncollected amount, up to a
limit of $10,000 in any one (1) calendar year, for defaulting
Employers. This would be available only for member Con-
tractors of N.P.E.C.A. Inc.

At the Conference Board meeting for the first case of default
in any calendar year, the maximum amount to be paid for
any one defaulting Employer must be established, and it
shall be decided how other liabilities would be met, should
there be other Contractor defaults.

IBEW member Employees who receive remuneration for
wages and vacation pay from the Wage Security Fund shall
assign the equivalent amount, or any portion of it that they
receive, back to N.P.E.C.A. Inc.

Clause 1004
CONTRACTORS FUND

Employers shall contribute $0.62 ($0.68 effective May 1,
2023; $0.73 May 1, 2024) per Employee paid hour to the
Niagara Peninsula Electrical Contractors Association, Inc.

($ 0.34 - Association Fund; $0.03 Bill 162; $0.01 OCS, $0.24
[$ 0.30 May 1, 2023; $ 0.35, May 1, 2024] Education Fund).
All Business Owners working and carrying a Union Card are
deemed to be working with the tools and must pay Contrac-
tors Fund for a minimum of one hundred and forty-four
(144) hours per month.

The monies thus paid shall be known as the Contractors
Fund and shall be used by the above Association for the ad-
vancement and promotion of the Electrical Industry as may
be decided by the Directors of the Niagara Peninsula Electri-
cal Contractors Association, Inc.

The contributions for the Contractors Fund shall be paid to
the Administrator of the Health and Welfare Plan and shall
be calculated on the total hours as shown on the Employer’s
Contribution Report and remitted at the same time as the
Welfare Contributions. The Administrator shall keep Con-
tractors Fund payments entirely separate from contributions
to the Health & Welfare Fund, and remit the funds monthly
to the Niagara Peninsula Electrical Contractors Associa-
tion, Inc.
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The Contractors Association shall reimburse the Administra-
tor for costs involved in the monthly receipts and disburse-
ments of the Contractors Fund.

Arrangements for the procedures and fees shall be made
directly between the Contractors Association and the Admin-
istrator.

Clause 1005
BILL 162 FUND

The Administrator shall keep contributions to the Injured
Workers Fund, Bill 162 Fund, separate from other funds and
forward the contributions to Local 303’s Health and Welfare
Benefit Plan monthly.

Clause 1006
PAYMENTS

All required payments are to be made monthly by the fif-
teenth day of the following month, subject to damages cal-
culated in the following manner:

Five percent (5%) for the first seven (7) days of delin-
quency, plus an additional

Four percent (4%) for next seven (7) days of delinquency,
plus an additional

Three percent (3%) for the next seven (7) days of delin-
quency, plus an additional

Two percent (2%) for every month or part of month until all
payments have been received.

All penalties to be compounded. Compounded penalty rate
approximately 39.8% annually.

Local Union 303 will notify the N.P.E.C.A. of any delinquen-
cies no later than the last day of the month in which the
funds become due.

Clause 1007
JOINT ELECTRICAL PROMOTION PLAN

Pursuant to the Memorandum between the Parties dated
May 23, 1991 and incorporated into this Collective Agree-
ment by Memorandum dated February 14, 1992, the Joint
Electrical Promotion Plan (JEPP) is established. On the same
form and in the same manner as for the remittance of union
benefits and association funds, the Contractor shall remit
$0.10 per hour earned to the Administrator for the JEPP. The
Administrator shall in turn remit all monies collected on be-
half of the JEPP to:

Joint Electrical Promotion Plan

c/o Electrical Trade Bargaining Agency
10 Carlson Court, Suite 702

Toronto, Ontario MOW 6L2

No later than fifteen (15) days following the day such funds
are remitted to the Administrator.

Clause 1008
EDUCATION FUND

Each Employer bound by this Agreement shall contribute
$0.24 (May 1, 2023 $ 0.30; May 1, 2024 $ 0.35) per paid
hour to an Education Fund and shall remit such contributions
to an Administrator designated by a Joint Board of Trustees.
The Board of Trustees will consist of any equal number of
representatives from Local 303 IBEW and N.P.E.C.A. mem-
bers. The contributions will be used to support trade specific
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Educational Programs for Local 303 IBEW Journeypersons
and Apprentices.

Expenditures from the Education Fund on behalf of a Jour-
neyperson or Apprentice will require an equal contribution
from the Journeyperson or Apprentice unless otherwise de-
termined by the Joint Conference Board.

It is agreed that the following courses will be mandatory for
IBEW Local 303 members: WHMIS, Working at Heights,
First Aid/CPR, Tag & Lock Out, Elevated Work Platform
(Scissor & Boom) and ESA Code plus other trade related
courses approved by the Joint Conference Board which will
be funded one hundred percent (100%) by the Education
Fund in accordance with the Letter of Understanding exe-
cuted on November 26™, 2015 “Re: Recognition of the
IBEW as an Independent Training Facility”, with the excep-
tion of time spent by Local 303 members and probationary
members in Working at Heights training and Elevated Work
Platform training as detailed in their respective Letters of
Understanding which are available through the IBEW Local
303 and the office of the NPECA. It is also agreed that time
spent taking the courses will not be compensated with the
exception of Working at Heights and Elevated Work Platform
training.

Clause 1100
JOB EXPENSES

A free travel zone within the following boundaries shall be
established:

The westerly boundary of the free zone will be a straight line
running generally north and south just west of Beamsville
(about eight (8) kilometres west of Regional Road 24 - Old
Townline) See: Map Appendix

This extends northerly to Lake Ontario at Grimsby Beach,
and southerly to Lake Erie near Mohawk Point.

Clause 1101

(@)  The zone allowances shall be:
May 1, 2022 May 1, 2023 May 1, 2024
0 - 8 km. beyond

westerly boundary  $ 29.04 $29.69 $30.24
8 - 16 km. beyond

westerly boundary  $ 30.20 $ 30.85 $31.40
16 - 24 km. beyond

westerly boundary  $ 31.35 $ 32.00 $ 32.55

(b)  All Contractors will have the same free travel zone
and the same travel zones as shown above.

(0 In any dispute regarding zone boundaries, the at-
tached map shall rule (see: Map Appendix).

Clause 1102

(@)  Where Employees by arrangement are working on
jobs out of the local area requiring being away from
home overnight, reasonable living expenses as de-
termined by the Employer shall be paid.

The minimum allowance per day shall be $ 72.13 ($
74.13, May 1, 2023, $ 76.13 May 1, 2024).

(b) No more than eight (8) hours pay at straight time
shall be paid in any twenty-four (24) hour period, for
travelling to a job by public transportation means.
Travelling time by car in excess of eight (8) hours per
day shall be paid at double the regular rate of pay.



Clause 1103

(@)  Where Employees by arrangement are requested to
use their vehicles for transportation, they shall re-
ceive an allowance per kilometre from shop to job,
job to job and job to shop, with a minimum allowance
of sixteen (16) kilometres. The allowance per kilome-
tre shall be $0.59 ($0.60 as of May 1, 2023; $0.61
as of May 1, 2024). Payment for a minimum of six-
teen (16) kilometres shall be paid for any one trouble
call when this occurs after normal working hours.

(b)  When Employees are required to report to a different
job on the following day, they shall be notified before
quitting time. Otherwise, the Employer will arrange
to obtain the Employee’s tools and provide transpor-
tation to the new job site.

Clause 1104
PARKING

The Employer will provide vehicle parking. If the Employer
cannot provide vehicle parking, a maximum of $12.00 per
day will be paid upon presentation of a validated parking
receipt (metered parking is not an option in this Clause).

Clause 1105

When a Contractor specifies that a worker is required the
same day, the worker will receive an extra one hour’s pay
for the same day call if they arrive within two (2) hours of
the call.

Clause 1204
TOOL PROTECTION

The Company shall supply a suitable locked storage for the
Employee’s tools and equipment on the job. The Employee
shall exercise the same responsibility for the Company’s
tools as they do for their own.

Should an Employee’s tools as listed herein be stolen as a
result of forcible entry or destroyed by fire or lost or dam-
aged in transportation by the Company, the Company shall
compensate the Employee for the value of the tools, provid-
ing the Employee’s tools were stored in a Company trailer,
vehicle or job box as designated by the Company.

Clause 1500
RESIDENTIAL WORK

For information on the Residential Agreement, contact the
offices of the N.P.E.C.A. or Local 303, IBEW.

Clause 1600
MAINTENANCE WORK - DESCRIPTION OF WORK

(a) Maintenance work shall cover all work necessary to
repair, refurbish, restore and relocate equipment,
and to maintain existing facilities in a safe and effi-
cient working condition, where such electrical work
would be within the normal scope of work performed
by the plant maintenance personnel.

(b)  The scope of this Maintenance Clause does not cover
electrical work as follows:

(1) New plant building expansion.
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(2) Installation of machinery within a new building
where such installation is concurrent with the
construction of the building.

MAINTENANCE WORK — WAGES
Wage rates for maintenance work shall be:

Days: 90% of I.C.I. base rate as set out in the
Clause 900 D.1., 40 hours.

Afternoons: 90% of I.C.I. base rate as set out in the
Clause 900 D.1., +5% shift premium, 40
hours.

Nights: 90% of I.C.I. base rate as set out in the
Clause 900 D.1., +10% shift premium, 40
hours.

HOLIDAYS

All time worked on the following holidays shall be paid at the
rate of double (2) time: New Year’s Day, Good Friday, Vic-
toria Day, Canada Day, Civic Holiday (first Monday in Au-
gust), Labour Day, Thanksgiving Day, Christmas Day, Box-
ing Day, Family Day and National Day for Truth & Reconcil-
iation.

It is understood and agreed that any of the above holidays
may be observed on the same day as such holidays are ob-
served by the owner/client forces.

WORK HOURS PER DAY AND OVERTIME

(a) Eight (8) hours per day shall constitute a day’s work
and forty (40) hours per week, Monday to Friday in-
clusive, shall constitute a week’s work.

(b)  When shift work is required to provide twenty-four
(24) hour coverage the following would apply:

Day shift will start at 8:00 a.m. and quit at 4:00 p.m.

Afternoon shift will start at 4:00 p.m. and quit at
12:00 midnight. A shift premium of 5% (5 percent)
per hour shall apply to this shift.

Night shift will start at 12:00 midnight and quit at
8:00 a.m. A shift premium of 10% (10 percent) per
hour shall apply to this shift.

Each shift will be paid the eight (8) hours.

The starting and quitting times of any shift, including
day work may be changed by mutual consent of the
job superintendent and the Union Representative or
at a pre job conference.

(©) All time worked before and after the established work
day of eight (8) hours Monday through Friday shall
be paid at the rate of time and one half for the first
four (4) hours of overtime. Any overtime beyond the
first four (4) hours shall be paid at the rate of double
time.

All time worked on Saturdays up to a maximum of
twelve (12) hours will be paid for at the rate of time
and one half. Any additional hours worked beyond
twelve (12) hours shall be paid at the rate of double
time.

All time worked on Sundays and holidays shall be
paid for at the rate of double time.

(d)  Any provisions regarding minimum number of days
to establish shifts are not applicable under this

L
U
3
0
3

>PA>O>—Z2

>rcnz—2Z2mmo



N
I
A
G
A
R
A

>rconz—2mwTu

Agreement. No Employee shall be permitted to work
on more than one (1) shift in twenty-four (24) hours.

Clause 1601
COMMERCIAL AND INSTITUTIONAL WORK

(a) Commercial and Institutional work is defined as elec-
trical work on a commercial or institutional project
5,000 (five thousand) hours or less at time of bid.

(b)  Work covered under item (a) above shall be per-
formed under the same rates and conditions as for
Clause 1600 — Maintenance Work.

(0) When an individual electrical contract on a commer-
cial or institutional project exceeds 5,000 (five thou-
sand) hours at time of bid, all work will be done at
the construction rate.

(d)  Contractors working under this Clause of the Agree-
ment must, in all cases, notify the Local ECA office
and the office of IBEW Local 303 prior to beginning
the work. Failure to do so will lead to a Grievance
Procedure.

Clause 1907
WELDERS

The Contractor shall supply for welders and their helpers,
approved leathers, masks or respirators, coveralls or special
protective clothing, and cheater glasses as may be required.
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LETTER OF UNDERSTANDING
RE: SAFETY GLASSES

Each Employee will supply themself with the first pair of
CSAO approved prescription safety glasses similar to or
equal to Guardian IV #1500 safety glasses with side shields,
non-metallic frames and safety stamped lenses. Any require-
ments by an Owner/Client other than the above will be pro-
vided by the Contractor through the Niagara Peninsula Elec-
trical Contractors Association Inc. (N.P.E.C.A.), telephone
905-688-0376.

Subject to sub-paragraph (3) the cost of replacing safety
glasses due to optical changes will be paid by N.P.E.C.A.,
provided the optician, prior to supplying the glasses has con-
tacted N.P.E.C.A. by telephone or otherwise and received
verbal approval. The maximum for reimbursement will be
$ 255.00 per replacement effective May 1, 2021.

Frequency of replacement due to optical changes shall not
be more often than once (1) every two (2) years.

Glasses damaged or broken during the course of normal
work procedures are to be replaced by the Contractor or
through the Contractor by the Workplace Safety & Insurance
Board (WSIB).

LETTER OF UNDERSTANDING
RE: PAYROLL

Prior to April 30, 2000, the Contractors will revise their pay
roll system so that cumulative totals of all deductions made
on behalf of each Employee, while in their employ, are
shown on the weekly pay stubs.



LETTER OF UNDERSTANDING
RE: MARKET RECOVERY PROGRAM

(a) Where, on a particular project or within a geo-
graphic area of a Local Union’s jurisdiction, work cov-
ered by the Principal Agreement is not currently be-
ing done or is not likely to be done by electrical con-
tractors under the Principal Agreement, or where any
provision of the Principal Agreement works a hard-
ship, the Local Union and the Local ECA may reach a
Memorandum of Local Amendment, in writing, to
amend any provision of the Principal Agreement for
a particular project or geographic area. Copies of all
Memorandum of Local Amendment shall be submit-
ted to the ETJIB on a quarterly basis.

(b)  The Business Manager of the Local Union shall have
exclusive discretion to decide whether or not to enter
into a Memorandum of Local Amendment.

(©) Any Memorandum of Local Amendment, in writing,
shall amend any provisions of the Principal Agree-
ment, as necessary from time to time. Any Memoran-
dum of Local Amendment shall expire in accordance
with its terms or on the expiry date of the Principal
Agreement, whichever occurs first, at which time the
operative provisions of the Principal Agreement shall
be as originally agreed to between the IBEW and the
IBEW CCO and the ETBA in the Principal Agreement
without amendment or exemption.

(d)  The terms of any Memorandum of Local Amendment
shall be equally applicable to all Contractors who are
signatory to the Principal Agreement, but it shall be
the responsibility of each Contractor to enquire
whether or not a Memorandum of Local Amendment
applies to a particular project or geographic area of
the Local Union’s jurisdiction.

(e)  There shall be no recourse against a Local Union or
the Business Manager of a Local Union who decides
for any reason not to enter a Memorandum of Local
Amendment.

LETTER OF UNDERSTANDING

RE: CERTIFICATE OF QUALIFICATION/COLLEGE
OF TRADES REGISTRATION/TRAINING

Language Revised February 19, 2013

IBEW Local 303 will only dispatch journeypersons and ap-
prentices who hold a current 309A Certificate of Qualification
or Apprenticeship card and possess a current Registration
and are in good standing in the Ontario College of Trades or
its subsequent legislated successor.

IBEW Local 303 will only dispatch those Local 303 journey-
persons and apprentices that have current mandatory train-
ing as indicated in Clause 1008, subject to availability and
schedule of training.

The employer shall have the right to not hire or remove any
worker from theiremploy immediately upon determination
that the worker is in violation of the College of Trades reg-
istration or its subsequent legislated successor.

IBEW Local 303 reserves the right to remove from the em-
ployer any member who is non-compliant with Clause 1008.
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The contractor and member will be given 5 business days’
notice to complete the training or register for the appropri-
ate training in a timely manner. Failure to attend the sched-
uled training session will result in the immediate removal of
the member from the job.

LETTER OF UNDERSTANDING
RE: PERFORMANCE/DISCIPLINE POLICY

Supplementary Rules of Conduct for Apprentices, Probation-
ary Apprentices and Pre-Apprentices are added to the Per-
formance Discipline Policy. A Performance/Discipline Policy
has been developed.

LETTER OF UNDERSTANDING
RE: SECTION 700 B — HIRING

The name hired member must have been on the out of work
list for one (1) calendar week immediately prior to hiring.
This one (1) week condition does not apply to Forepersons.
The Business Manager shall have the discretion to waive the
one (1) week condition for any other members. There shall
be no “banking” of name hired calls so that any Contractor
not utilizing its full name hire allowance shall not be permit-
ted to include the unused portion of such allowance when
hiring at a later date. The ETIB will be empowered to de-
velop necessary mechanisms to prevent abuse.

LETTER OF UNDERSTANDING

RE: SECTION 702 C — NON-RESIDENT
CONTRACTORS

The name hired member must have been on the out of work
list for one (1) calendar week immediately prior to hiring.
This one (1) week condition does not apply to Forepersons.
The Business Manager shall have the discretion to waive the
one (1) week condition for any other member. Any IBEW
member being assigned into the jurisdiction of another Local
Union must have been employed by the Contractor in the
bargaining unit for a period not less than four (4) weeks
immediately prior to travelling to the job where the work is
to be performed, unless a lesser period is agreeable with the
host Local Union. This member must also be able to verify
employment through their pay stubs. There shall be no
“banking” of name hired calls so that any Contractor not uti-
lizing its full name hire allowance shall not be permitted to
include the unused portion of such allowance when hiring at
a later date. The ETJB will be empowered to develop neces-
sary mechanisms to prevent abuses.
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Clause 602
FOREPERSONS

On all jobs requiring four (4) or more Employees, one (1)
shall be designated as Foreperson by the Employer. One (1)
Foreperson shall not supervise more than twenty (20) Em-
ployees. On jobs requiring a Foreperson, Employees are not
to take direction or accept the layout of any job from anyone
except the Foreperson. Forepersons must be members of
the IBEW unless otherwise approved by the Local Union
Business Manager.

Employees from another work site shall not displace employ-
ees on a job where overtime is being performed unless the
work is distinct and specialized from the ongoing work on
that particular site.

Clause 800
REGULAR HOURS

The regular hours of work in Greater Toronto shall be seven
and one-half (7 1/2) hours per day between the hours of
8:00 a.m. and 4:00 p.m. Monday through Friday inclusive.
In the area defined within Clause 1104 Downtown Allow-
ance, the start time may be adjusted to 6:30 a.m. with per-
mission of the Business Manager.

The regular starting location for all projects and work sites
shall be one (1) common designated location.

In Greater Toronto, on mutual agreement of the Contractor
and Business Manager the above noted hours may be
worked as stipulated or as four (4) eight (8) hour days (Mon-
day to Thursday) with the remaining five and one-half (5
1/2) hours worked on Friday. On Friday a twenty (20) mi-
nute meal period will be taken at the midpoint of the work
period in lieu of a work break and a one-half (1/2) hour meal
period.

In Greater Toronto on mutual agreement of the Contractor
and Business Manager there is an option to work four (4)
nine (9) hour days, five ( 5) days coverage, if project per-
mits.

If a holiday, as set in the Agreement, is observed during the
normal work week, all Employees may work the remaining
four (4) days of that particular week at straight time rates;
provided that this provision does not apply on a project
where the Contractor is working five (5) eight (8) hour days
with regularly scheduled overtime work on Friday after-
noons.

The provisions in 800 shall not be considered as a guarantee
of hours per day or per week.

Clause 801B
LUNCH PERIOD

Lunch period shall be one half hour (1/2) taken between
11:00 am and 1:00 pm.
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Clause 803
WORK BREAKS

In addition to those breaks stipulated under Clause 803
“Work Breaks” of the Provincial Section (blue pages) of the
Collective Agreement, for those employees required to work
required to work in excess of nine (9) hours or more, a ten
(10) minute rest period will be allotted prior to the end of
the regular shift before the commencement of overtime. No
premium is paid if the break is not taken.

If workers on a scheduled nine (9) hour regular work day
are required to work overtime, a ten (10) minute rest period
will be provided at the end of the regular shift prior to the
commencement of overtime.

Clause 808
SHIFTS

1. Work at any time of the day or night between 11:00
p.m. Sunday and 1:00 a.m. of the Saturday of the same
week, other than the regular day shift, shall be consid-
ered shift work. A minimum of six (6) hours work with
seven hours pay at the premium rate shall be consid-
ered a shift (premium rate: 120% of the wage pack-
age).

2. A shift may be no more than seven (7) hours per day
unless overtime rates are paid.

3. A Contractor may work a 4-day 9-hour per day shift with
permission from the Local Union Business Manager
(premium rate: 120% of wage package).

4. The premium rate for a shift is pay at 120% of wage
package.

5.  No Employee shall be permitted to work on more than
one (1) shift in twenty-four (24) hours unless overtime
rates are paid. This is to mean twenty-four (24) hours
from the commencement of the day shift for the job.
All shifts to be arranged so that workers shall not lose
time because of shift changes. When overtime is
required, it shall be distributed as equitably as possible
among the Employees on the job where practical to do
So.

6. Under normal conditions, no Employee shall be required
or allowed to work longer than two (2) full consecutive
shifts or fifteen (15) hours and must be relieved for a
rest period of at least eight (8) hours.

7. When Employees are requested to standby on week-
ends or statutory holidays and are not called out for
work during that time, they will be paid one (1) hour of
double (2) time for each day of standby. If called out
for work during these days, the standby pay will not be
paid for the day on which the Employee was called out
for @ minimum of one (1) hour. When workers are re-
quested to be on standby, Monday through Friday, they
will be paid one (1) hour at straight time for each day
of standby.
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900 E.1 WAGES AND FRINGE BENEFITS - ICI / HIGH-RISE RESIDENTIAL AGREEMENT
L.U. 353 - GREATER TORONTO

E3 3 3
Date Base *V.P. & *k Union Wage Fkkx Total
Rate S.H.P. R.R.S.P. Package ECA Fund Package
Funds
Journeyperson May 1, 2022 $ 48.76 5.85 1.46 16.42 72.49 0.53 73.02
May 1, 2023 $ 50.63 6.08 1.51 16.42 74.64 0.54 75.18
May 1, 2024 $ 52.28 6.27 1.57 16.42 76.54 0.54 77.08
Foreperson May 1, 2022 $ 56.07 6.73 1.68 16.64 81.12 0.53 81.65
(15%) May 1, 2023 $ 58.22 6.99 1.75 16.64 83.60 0.54 84.14
May 1, 2024 $ 60.12 7.21 1.80 16.64 85.77 0.54 86.31
Apprentices May 1, 2022
Pre-Apprentices $ 17.07 2.05 0.51 5.08 +| 24.71 0.53 25.24
40% 1st Period $ 19.50 2.34 0.59 9.95 32.38 0.53 32.91
50% 2nd Period $ 24.38 2.93 0.73 11.00 39.04 0.53 39.57
60% 3rd Period $ 29.26 3.51 0.88 12.04 45.69 0.53 46.22
70% 4th Period $ 34.13 4.10 1.02 13.08 52.33 0.53 52.86
80% 5th Period $ 39.01 4.68 1.17 14.12 58.98 0.53 59.51
Apprentices May 1, 2023
Pre-Apprentice $ 17.72 2.13 0.53 5.08 +| 25.46 0.54 26.00
40% 1st Period $ 20.25 2.43 0.61 9.95 33.24 0.54 33.78
50% 2nd Period $ 25.32 3.04 0.76 11.00 40.12 0.54 40.66
60% 3rd Period $ 30.38 3.65 0.91 12.04 46.98 0.54 47.52
70% 4th Period $ 35.44 4.25 1.06 13.08 53.83 0.54 54.37
80% 5th Period $ 40.50 4.86 1.22 14.12 60.70 0.54 61.24
Apprentices May 1, 2024
Pre-Apprentices $ 18.30 2.20 0.55 5.08 +| 26.13 0.54 26.67
40% 1st Period $ 20.91 2.51 0.63 9.95 34.00 0.54 34.54
50% 2nd Period $ 26.14 3.14 0.78 11.00 41.06 0.54 41.60
60% 3rd Period $ 31.37 3.76 0.94 12.04 48.11 0.54 48.65
70% 4th Period $ 36.60 4.39 1.10 13.08 55.17 0.54 55.71
80% 5th Period $ 41.82 5.02 1.25 14.12 62.21 0.54 62.75

* V.P./S.H.P. Vacation Pay and Statutory Holiday Pay is 12% of base rate.

** R.R.S.P. 3% of base rate.
*** Breakdown of Union Funds:

May 1, 2022: Health & Welfare - $ 4.46
Pension - $ 9.03 (Pro-rated for Apprentices: 1%t Term: $ 3.61; 2™ Term: $ 4.52; 3" Term: $ 5.42, 4™ Term: 6.32; 5% Term: $ 7.22)
Other Funds - $ 0.51 (Education Fund - $ 0.38, Sports, Entertainment & Retirees - $ 0.09, Promotion - $ 0.04),
CCO Fund - $ 0.20, SUB Fund - $ 0.27, Union Dues Journeyperson & Foreperson - $ 0.45,
Union Dues Apprentices and all other classifications - $ 0.24, JEPP - $ 0.10 (include 13% HST with remittance)
Market Recovery/Stabilization Fund - $ 1.40 (Pro-rated for Forepersons: $ 1.62)
(Pro-rated for Apprentices: 1%t Term: $ 0.56; 2" Term: $ 0.70; 3" Term: $ 0.84, 4" Term: 0.98; 5" Term: $ 1.12)
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+Pre-Apprentice Union Funds include:
Health and Welfare - $ 4.46 Education and Training Fund - $ 0.38, Union Dues $ 0.24
**** Breakdown of ECA Fund:

May 1, 2022: Association Fund - $ 0.52, Bill 158 Fund $ 0.01
May 1, 2023 Association Fund - $ 0.53, Bill 158 Fund $ 0.01
May 1, 2024 Association Fund - $ 0.53, Bill 158 Fund $ 0.01

NOTE: On agreement of the ETBA and IBEW-CCO, Total Package amounts for the period
May 1, 2022 to April 30, 2025 inclusive may be subject to amendment prior to expiry.
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900 E.2. (B) WAGES AND FRINGE BENEFITS — SHIFTS
L.U. 353 - GREATER TORONTO

B *V.P. & *k o W e Total
Date ase e Union age ECA ota
Rate S.H.P. R.R.S.P. Funds Package Fund Package
Journeyperson May 1, 2022 $ 58.50 7.02 1.76 19.71 86.99 0.53 87.52
May 1, 2023 $ 60.75 7.29 1.82 19.71 89.57 0.54 90.11
May 1, 2024 $ 62.73 7.53 1.88 19.71 91.85 0.54 92.39
Foreperson May 1, 2022 $ 67.28 8.07 2.02 19.96 97.33 0.53 97.86
(15%) May 1, 2023 $ 69.86 8.38 2.10 19.96 100.30 0.54 100.84
May 1, 2024 $ 72.14 8.66 2.16 19.96 102.92 0.54 103.46
Pre-Apprentices May 1, 2022 $ 20.48 2.46 0.61 6.10 +| 29.65 0.53 30.18
40% 1st Period $ 23.40 2.81 0.70 11.95 38.86 0.53 39.39
50% 2nd Period $ 29.25 3.51 0.88 13.20 46.84 0.53 47.37
60% 3rd Period $ 35.10 4.21 1.05 14.45 54.81 0.53 55.34
70% 4th Period $ 40.95 4.91 1.23 15.71 62.80 0.53 63.33
80% 5th Period $ 46.80 5.62 1.40 16.95 70.77 0.53 71.30
Pre-Apprentices May 1, 2023 $ 21.26 2.55 0.64 6.10 +| 30.55 0.54 31.09
40% 1st Period $ 24.30 2.92 0.73 11.95 39.90 0.54 40.44
50% 2nd Period $ 30.38 3.65 0.91 13.20 48.14 0.54 48.68
60% 3rd Period $ 36.45 4.37 1.09 14.45 56.36 0.54 56.90
70% 4th Period $ 42.53 5.10 1.28 15.71 64.62 0.54 65.16
80% 5th Period $ 48.60 5.83 1.46 16.95 72.84 0.54 73.38
Pre-Apprentices May 1, 2024 $ 21.96 2.64 0.66 6.10 +| 31.36 0.54 31.90
40% 1st Period $ 25.09 3.01 0.75 11.95 40.80 0.54 41.34
50% 2nd Period $ 31.37 3.76 0.94 13.20 49.27 0.54 49.81
60% 3rd Period $ 37.64 4.52 1.13 14.45 57.74 0.54 58.28
70% 4th Period $ 43.91 5.27 1.32 15.71 66.21 0.54 66.75
80% 5th Period $ 50.18 6.02 1.51 16.95 74.66 0.54 75.20

* V.P./S.H.P. Vacation Pay and Statutory Holiday Pay is 12% of base rate.

** R.R.S.P. 3% of base rate.
***x Breakdown of Union Funds:

May 1, 2022: Health & Welfare - $ 5.35
Pension - $ 10.84 (Pro-rated for Apprentices: 1% Term: $ 4.34; 2" Term: $ 5.42; 3" Term: $ 6.50, 4" Term: 7.59; 5% Term: $ 8.67)
Other Funds - $ 0.62 (Education Fund - $ 0.46, Sports, Entertainment & Retirees - $ 0.11, Promotion - $ 0.05),
CCO Fund - $ 0.24, SUB Fund - $ 0.32, Union Dues Journeyperson & Foreperson - $ 0.54,
Union Dues Apprentices and all other classifications - $ 0.29, JEPP - $ 0.12 (include 13% HST with remittance)
Market Recovery/Stabilization Fund — $ 1.68
(Pro-rated for Apprentices: 1%t Term: $ 0.67; 2" Term: $ 0.84; 3" Term: $ 1.01, 4" Term: 1.18; 5% Term: $ 1.34)
(Pro-rated for Forepersons $ 1.93)
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+Pre-Apprentice Union Funds include:

Health & Welfare - $ 5.35, Education and Training Fund - $ 0.46, Union Dues - $0.29

**x* Breakdown of ECA Fund:

May 1, 2022: Association Fund - $ 0.52, Bill 158 Fund $ 0.01
May 1, 2023 Association Fund - $ 0.53, Bill 158 Fund $ 0.01
May 1, 2024 Association Fund - $ 0.53, Bill 158 Fund $ 0.01

NOTE: On agreement of the ETBA and IBEW-CCO, Total Package amounts for the period
May 1, 2022 to April 30, 2025 inclusive may be subject to amendment prior to expiry.
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Clause 900 E.3
PAYMENT OF VACATION AND STATUTORY HOLIDAY

PAY

These shall be paid as described in Clause 1000.

Clause 900 E.4

OTHER FUNDS

PRE-APPRENTICES ONLY

Pre-Apprentices will contribute only to the following funds:

Health & Welfare, R.R.S.P., Education, Training, Union Dues
and E.C.A.

These shall be paid as described in Clause 1000.

Clause 1000
HEALTH & WELFARE

(@)

(b)
(©

(d)

(e)

®

The Company shall pay to a Welfare Fund $ 4.46 per
hour for each hour earned by each hourly rated
Journeyperson, Foreperson, Apprentice and all other
classifications employed by the Company. These
monies shall be paid monthly to a Trust Administrator
and shall be used to provide and purchase the
welfare benefits for the Employees and their families.
These monies shall be paid monthly to a Trust
Administrator who shall disburse these funds in ac-
cordance with the following schedule: $ 4.41 in
general benefits; and $ 0.05 in Retiree Death Bene-
fits.

It is agreed that the Contractors may put Employees
on temporary layoff provided that Health & Welfare
contributions at the rate of one hundred and fifty
(150) hours X $4.46 per month are paid. Such Em-
ployees would be eligible for recall to their last Em-
ployer only and would also be eligible for EI benefits.

Vacation pay to be paid out weekly to the Employee
effective May 1, 2004.

Three percent (3%) of wages shall be paid each Em-
ployee in the form of an RRSP. These monies shall
be paid monthly to a Trust Administrator.

The Company shall pay to a Pension Fund $ 9.03 per
hour for each hour earned by each hourly rated Em-
ployee covered by the terms of this Agreement.
These monies shall be paid monthly to a Trust Ad-
ministrator.

The pension contributions for Apprentices shall be
prorated as per Clause 900.

If the Pension Fund is prohibited by law from accept-
ing any contributions required by the terms of this
Agreement on account of Employees that are in re-
ceipt of a monthly pension from the Pension Fund,
such contributions shall be paid by the Company to
the Health and Welfare Fund.

The Company shall pay to a SUB Fund $0.27 per hour
for each hour earned by each hourly rated Journey-
person, Foreperson, Apprentice and all other classifi-
cations employed by the Company. These monies
shall be paid monthly to a Trust Administrator.

The Company shall pay to Other Funds $0.51 per
hour for each hour earned by each hourly rated Jour-
neyperson, Foreperson, and all other classifications
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©)

(h)

0)

@

(k)

employed by the Company. These monies shall be
paid monthly to a Trust Administrator who shall dis-
burse these funds in accordance with the following
schedule: $0.38 Education and Training Fund; $0.09
Sports, Entertainment and Retirees Fund; and $0.04
Local Union 353 Promotional Fund.

In the same manner as the above Union Benefits and
on the same form the Company shall remit $0.20
($0.06 General, $0.13 Organizing, $0.01 Bill 158) per
hour earned each month to the Administrator who
shall in turn forward it to the IBEW Construction
Council of Ontario.

The Company shall remit $0.45 per hour for each
hour earned by each hourly rated Journeyperson and
Foreperson employed by the Company, and $0.24
per hour for each hour earned by hourly rated Ap-
prentices and all other classifications employed by
the Company as Union Dues. These monies shall be
paid monthly to a Trust Administrator.

The Company shall pay to the Market Recovery/Sta-
bilization Fund $ 1.40 per hour earned by each hourly
rated Journeyperson and a pro-rated amount for all
other classifications (i.e. Foreperson 1.15 x $ 1.40,
Apprentices 0.40 through 0.80 X $ 1.40). These mon-
ies will be paid monthly to a Trust Administrator.

The Company shall contribute Employer’s Association
Dues in the amount of $0.53 (May 1, 2023 $ 0.54)
per hour for each hour earned by each hourly rated
Journeyperson, Foreperson, Apprentice and all other
classifications employed by the Company. These
monies shall be paid monthly to a Trust Administrator
who shall pay the amount collected to the Greater
Toronto Electrical Contractors Association on the thir-
tieth (30th) day of the month for the general opera-
tion of the Association.

Owner/Operators who are signatory to the Agree-
ment and who perform bargaining work must con-
tribute to all of the following funds on their own be-
half: Health and Welfare, RRSP, and Pension. The
Owner/Operator must contribute to all three funds.
Contributions to Health and Welfare, RRSP and Pen-
sion are capped at a maximum of 1800 per house per
calendar year and the contribution rate shall be the
same hourly rate as set out in Clause 900 E.1 through
1002 inclusive. Owner/Operators that participate in
the Health and Welfare Fund shall not be entitled to
any Short Term or Long Term Disability benefits from
the fund.

Owner/Operator that contribute to the Health and
Welfare, RRSP and Pension must also contribute to
all other funds for a minimum of 150 hours per month
in the amounts and manner described in Clause 900
E.1. through 1002 inclusive.

Clause 1001

@

(b)

The Welfare, Pension, SUB Funds and Training Trust
Fund shall be jointly trusteed by the Local Union and
the Greater Toronto Electrical Contractors Associa-
tion.

Each Employer shall remit payments and reports for
the Welfare Fund, RRSP Fund, Pension Fund, IBEW



CCO Fund, SUB Fund, Other Funds, Union Dues,
Training Trust Fund, Market Recovery/Stabilization
Fund and Association Dues prior to or on the twenti-
eth (20th) day of the month following the month in
which the hours were worked. Late payments are
subject to an interest charge of $0.08 for each hun-
dred dollars outstanding for each day after the due
date twentieth (20th) payable to the fund or funds
involved (29.2% per annum). In the event that an
Employer fails to remit the required payment(s) by
the thirtieth (30th) day of the month, a grievance
shall be filed requiring payment of all remittances due
and/or as well as interest retroactive to the twenty
first (21st) day of the month in accordance with the
time limits prescribed in Clause 1309 of the Provincial
Section of the Agreement.

An Employer, who on two or more occasions in the
past twelve months, or any new Employer that has
on least one occasion during its initial twenty-four
(24) months of being bound to this Agreement, has
failed to remit the required payment(s) by the fif-
teenth (15%) day of the month following the original
remittance date, shall be deemed to be a persistently
delinquent employer (“Persistently Delinquent Em-
ployer”).

It is agreed that a Persistently Delinquent Employer,
in addition to paying any outstanding payments and
penalties forthwith, shall be required, upon ten days
written notice by the Administrator, to post a bond or
cash equivalent with the Administrator in the amount
of two times their last month’s paid remittance (the
“Required Amount”).

The Administrator shall have the right to apply the
bond or cash equivalent to any outstanding pay-
ments and penalties and to require the Persistently
Delinquent Employer to replenish the bond or cash
equivalent to the Required Amount. This bonding
requirement applies to a Persistently Delinquent Em-
ployer in addition to and notwithstanding any other
remedy available against a Persistently Delinquent
Employer under the Principal Agreement or other-
wise. A Persistently Delinquent Employer who, hav-
ing posted the required bond or cash equivalent, re-
mits the required payment (s) each month as and
when due for a period of twelve consecutive months
or more shall cease to be a Persistently Delinquent
Employer and the bond shall be relinquished or the
cash equivalent returned to the Employer.

The employees of a Persistently Delinquent Em-
ployer, who has not posted and maintained the re-
quired bond or cash equivalent as required, shall be
notified by the Administrator of the circumstances
and be informed that, if the required bond or cash
equivalent is not posted or maintained by their Em-
ployer immediately, they will be at risk of losing their
benefit entitlements under the Plan.

In the event that the Administrator receives a cash
equivalent rather than a bond from the Persistently
Delinquent Employer, the Administrator shall deposit
the cash into a separate interest-bearing account
with a chartered bank, trust company or credit union
and the interest on those funds shall be added to and
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(d)

form part of the Required Amount to be held by the
Administrator.

In the event of the insolvency or bankruptcy of the
Persistently Delinquent Employer, the bond or cash
equivalent held by the Administrator shall be deemed
to have been held in trust on account of the required
payments, paid in advance for employees of the Per-
sistently Delinquent Employer who, at the date of the
insolvency or bankruptcy, have performed work or
services for the Persistently Delinquent Employer for
which the Administrator has not received any of the
required payments and the Administrator shall be en-
titled to apply the bond or cash equivalent to any
outstanding payments.

Payments for Welfare, Pension Fund, RRSP Fund,
IBEW CCO Fund, SUB Funds, Other Funds, Union
Dues, Training Trust Fund, Market Recovery/Stabili-
zation Fund and Association Dues are to be reported
on one form but the amounts are to be shown sepa-
rately. The forms shall be supplied by the Adminis-
trator but must be satisfactory to the Company and
shall be similar to the present Employer’s Contribu-
tion Report.

Upon receipt of the monthly contributions for the
above funds, the Trust Administrator shall separate
the monies and disburse them on the thirtieth (30th)
day of the month in which they are received. Distri-
bution shall be as follows:

(1) Welfare payments to the Local Union 353
Welfare Fund.

2) RRSP contributions to Local Union 353 Group
RRSP Fund.

3) Pension contributions to Local Union 353
IBEW Pension Fund.

(4)  The IBEW CCO contribution to the IBEW CCO
Fund.

(5) The SUB Fund payments to the Local Union
353 SUB Fund.

(6)  Other Funds payments to the Local Union 353
Education and Training Fund, the Local Union
353 Promotional Fund, and the Local Union
353 IBEW Sports Fund.

(7)  The Market Recover/Stabilization Fund pay-
ment to the Market Recovery Fund

(8)  The Union Dues payments to Local Union 353,
IBEW.

(9)  Association Dues payments to the Greater To-
ronto Electrical Contractors Association.

These payments shall be forwarded to the
designated parties together with a list of the
Employees and the payments being made to
each fund based on the hours earned by such
Employees.

The responsibility of the Welfare Fund in re-
gard to the Association Dues shall be limited
to receiving and disbursing those dues in ac-
cordance with the information set out in the
report forms.

(10)

(11)
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(e)  The Association’s payments to the Administrator to
cover the cost of receiving and disbursing the Asso-
ciation Dues shall be established periodically by the
Trustees. The cost of collecting delinquent payments
will be allocated between the Funds and Dues on a
pro-rata basis. If payment of the Association Dues is
withheld by the Union for any reason for a period of
over thirty (30) days from the due date of payment,
the Welfare, RRSP, Pension, IBEW CCO Fund, SUB
Fund, Other Funds, Union Dues, Training Trust Fund,
Industry Stabilization Fund, Market Recovery Fund
and Association Dues for each ensuing month shall
be paid by the Employers to a Trust Company until
the Association Dues are released.

The Greater Toronto Electrical Contractors Associa-
tion or Local Union 353 shall have immediate re-
course to the Grievance and Arbitration Procedure to
secure payment of any monies outstanding, including
any claim for liquidated damages.

A yearly audited financial statement and monthly fi-
nancial information in the form of a copy of the com-
puter printout, shall be provided promptly to the As-
sociation.

(f) An independent Auditor, mutually approved by the
Union and the Company, may be appointed to audit
the books and records of Employers but only as they
relate to payroll.

Clause 1002
JOINT ELECTRICAL PROMOTION PLAN

Pursuant to the Memorandum between the Parties dated
May 23, 1991 and incorporated into this Collective Agree-
ment by Memorandum dated February 14, 1992, the Joint
Electrical Promotion Plan (JEPP) is established. On the same
form and in the same manner as for the remittance of union
benefits and association funds, the Contractor shall remit
$0.10 per hour earned to the Trust Administrator for the
JEPP. The Trust Administrator shall in turn remit all monies
collected on behalf of the JEPP to:

Joint Electrical Promotion Plan

c/o Electrical Trade Bargaining Agency
10 Carlson Court, Suite 702

Toronto, Ontario MOW 6L2

No later than fifteen (15) days following the day such funds
are remitted to the Trust Administrator.

Clause 1003
OFF STANDARD JOBS

Any off standard job conditions shall be referred to the Con-
ference Board.

Clause 1004
SAFETY AND PERSONAL CONDUCT

The use of intoxicating liquors and drugs (not prescribed by
a physician) on a job or during working hours including rest
or lunch periods, may be sufficient cause for dismissal. In
the event that an Employee arrives at the job at the start of
their working day under the influence of intoxicating liquor
or drugs, that Employee shall be sent home and the Union
Business Representative and Company advised immediately
of the action taken. A second occurrence shall be sufficient
cause for dismissal.
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Clause 1100
TRAVELLING ALLOWANCES

Toronto East and Toronto North
Refer to Letter of Understanding

Toronto South

When employment is outside the area bounded by the Pick-
ering Town Line in the east, the Regional Municipality of
York Regional Road No. 25 on the north to Highway No. 50,
Highway No. 50 on the west, south to Highway No. 7 then
west on Highway No. 7 to Highway No. 10 and south on
Highway No. 10 to Lake Ontario but within the jurisdiction
of the Union as it existed on June 29, 2012, mileage at the
rate of $0.59 ($0.60 May 1, 2023; $0.61 May 1, 2024) per
kilometre shall be paid to each Employee from the above
boundary to the job and return.

Clause 1101
Toronto South

Employees requested to travel out of the jurisdiction of Local
Union 353 shall be paid transportation costs and travelling
time to and from such jobs and shall be paid a minimum
board allowance of $ 98.48 ($ 100.48 May 1, 2023; $ 102.48
May 1, 2024) per overnight stay. If adequate accommoda-
tions are not available for $ 98.48 ($ 100.48 May 1, 2023; $
102.48 May 1, 2024) per overnight stay, legitimate vouch-
ered expenses will be honoured. The Company shall ad-
vance a reasonable sum of money for expenses and accom-
modations.

Clause 1102
Toronto South

Where licences are required in addition to the Certificate of
Qualification or permit fees are required, the Company shall
reimburse the Employee for the cost of same.

Clause 1103
Toronto South

Employees requested to use their vehicles for the conven-
ience of the Employer shall be reimbursed at the rate of
$0.59 ($0.60 May 1, 2023; $0.61 May 1, 2024) per kilometre
and shall be reimbursed for parking fees paid out during
such periods. In addition to the Employee’s tools the amount
of material and equipment carried in the Employee’s vehicle
shall be limited to what could be carried in a normal size tool
hand box.

Clause 1104
DOWNTOWN ALLOWANCE
Toronto South

Union members working in the downtown core shall be paid
$ 19.50 ($ 20.00 May 1, 2023; $ 21.00 May 1, 2024) as an
allowance for personal travel and transportation costs,
excluding those using company vehicles. The downtown
core is defined as the area bounded by the east side of Keele
Street running south until it becomes Parkside Drive on the
west, the south side of Steeles Avenue on the north and
Victoria Park Rd on the east and south to and including the
RC Harris Water Treatment Plant.



Clause 1105
PARKING

Where parking is not provided by the Contractor, the Con-
tractor will reimburse employees for parking expenses to a
maximum of $ 19.50 per day ($20.00 May 1, 2023; $ 21.00
May 1, 2024) upon presentation of a parking receipt.

However, parking expenses under this clause are not paya-
ble to an employee working in the Downtown Allowance who
is paid the daily allowance under Clause 1104.

Clause 1500
RESIDENTIAL APARTMENT HOUSE WORK
Scope

This Section is intended to cover residential construction
only. The working conditions, hours of work and other terms
contained herein shall apply to inside and outside electrical
construction work performed by the Contractor within the
property lines of apartment buildings and residences built
within the jurisdictional area of the Union.

Clause 1501
TOTALLY RESIDENTIAL

A totally residential building or complex of buildings is one
in which every feature of design and purpose pertains to the
providing of residential living quarters and is restricted solely
to tenants in residence and has no other feature intended
for commerce, business or service for gain. To this type of
totally residential building or complex of buildings this Sec-
tion shall apply.

Clause 1502
PRIMARILY RESIDENTIAL

A primarily residential building or complex of buildings is one
that although most of the features of design and purpose
pertain to the providing of residential living quarters and are
restricted to tenants in residence, does have other features
which are intended for commerce, business or service for
gain. To this type of primarily residential building or complex
of buildings this Section shall apply only under the following
conditions: Those features intended for the purpose of com-
merce, business or service for gain, which are supplements
or adjuncts, or a free standing building within the complex
of buildings, for that purpose and thereby differentiate be-
tween a totally residential building or complex of buildings
and a primarily residential building or complex of buildings,
as defined herein, shall not be more than fifteen (15%) per-
cent of the entire floor area of the building or complex of
buildings.

Any free standing commercial building within the complex of
buildings which is tendered at a date other than the tender
call date for the residential buildings within the complex shall
be excluded from the conditions of this Section.

Clause 1503
HOURS OF WORK

(@)  The regular hours of work shall be eight (8) hours
between the hours of 8:00 a.m. and 4:30 p.m. on
Monday, Tuesday, Wednesday, Thursday and Friday.

(b)  Daily starting and stopping times may be adjusted up
to one (1) hour earlier and one (1) hour later when
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agreeable to the Company and the Local Union Busi-
ness Manager.

Clause 1504
CLASSIFICATION

Employees shall be classified in accordance with their em-
ployment, that is if they are employed on residential or
apartment house work, they shall work under the terms of
this Section. Employees classified as residential shall work
on residential work only.

Clause 1505

Employees engaged on work other than residences and
apartment houses may be transferred to residential and
apartment house work.

Clause 1506
STARTING PLACE

Practice shall be in accordance with procedures in the ICI
Sector.

Clause 1507
EXCLUSIONS

It is agreed and understood that Clauses relating to Job
Stewards contained in the Principal Agreement shall not ap-
ply to apartment house work.

On Projects covered by this section, the designated Union
Representative may appoint a job steward for a project. The
job steward must be a current employee of the Contractor
who has been in continuous employment with the Contrac-
tor for @ minimum of two years.

The Contractor shall be notified in writing when the job
steward has been appointed. The Job Steward will be re-
sponsible for their regularly assigned work on behalf of the
Contractor.

The Job Steward shall not be discriminated against nor suf-
fer any recrimination as a result of their performing these
functions. The Job Steward shall be offered the opportunity
to share in the overtime on the site on which they are work-
ing. Such Stewards shall be allowed sufficient time to per-
form their duties.

On specified projects the Job Steward may be laid off when
the crew on the project is reduced to 4 or less employees.

Clause 1508
INCLUSIONS

The Clauses in the Principal Agreement shall apply to this
Section save and except where they are specifically
amended or excluded by the Clauses in this Section.

Clause 1600
MAINTENANCE

Clause 1601
PURPOSE

The purpose of this Agreement is to establish wages, condi-
tions and hours of work for maintenance type work. Mem-
bers to be employed under the Maintenance Agreement
shall do so at their option.
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Clause 1602
RECOGNITION

(c) The Contractors and the Union recognize the Greater
Toronto Electrical Contractors Association and Local
Union 353, IBEW as herein duly constituted for the
purpose of bargaining collectively and administering
this Agreement for their respective members and
affiliates and agree to be governed by the terms of
this Agreement and by all lawful settlements of
disputes and grievances made pursuant thereto.

(d)  The Union shall not sign this Agreement with any
Contractor who is not bound to the provisions of the
prevailing ICI Construction Agreement.

Clause 1603
SCOPE OF WORK

(e)  The scope of this Agreement covers all work of a
maintenance nature assigned by the Owner or
representative to the Contractor and performed by
the Employees of the Contractor covered by this
Agreement within the Owner’s building.

The Contractor agrees to notify the Local Union when
commencing a maintenance job, and a pre-job
conference may be convened.

f) The scope of this Agreement does not cover work
performed by the Contractor of a new construction
nature which is work required to erect new facilities
in which event the work shall be done in accordance
with the provisions of the existing ICI Electrical Con-
struction Agreement.

(@)  The Union and the Contractor understand that the
Owner, may at their discretion, choose to perform
directly or subcontract work for any part or parts of
the work necessary.

(h)  All Electrical Sub-Contractors to the Contractor under
this Agreement shall abide by the terms and condi-
tions of this Agreement.

0] In the event a dispute arises as to whether a work
operation is deemed to be construction work or work
falling within the scope of this Agreement, the matter
shall be referred to the Local Joint Conference Board
for resolution. Failing resolution at this step, either
Party may refer the matter to arbitration in accord-
ance with the provisions of the Principal Agreement.

In the meantime, the work will be assigned by the
Employer until they are otherwise directed by the Lo-
cal Joint Conference Board, the Electrical Trade Joint
Board or the OLRB.

Clause 1604
DEFINITIONS

6)) Maintenance shall be defined as any work performed
within the limits of the Owner’s building or other lo-
cations related directly thereto on existing structures
or equipment to keep a manufacturing, industrial,
commercial or utility plant and facilities operating.
Maintenance work shall include replacement of exist-
ing individual items of machinery and equipment with
new units. It is understood that this concept would
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not include replacement of an entire production sys-
tem installation in a plant in order to increase pro-
duction.

(k) The term “existing”, used within the terms of this
Agreement is limited to a constructed unit already
completed and shall not apply to any new unit to be
constructed in the future, even though the new unit
is constructed on the same property or premises.

0] The term Contractor shall mean an Employer signa-
tory to the current ICI Electrical Construction Agree-
ment between the ETBA and IBEW/IBEW CCO.

Clause 1605
UNION SECURITY

If the Local Union is unable to furnish Certified Local Union
workers to the Contractor within three (3) working days of
the time the Union Office receives the request for workers
(excepting Saturdays, Sundays and holidays) the Contractor
shall be afforded the right to employ certified workers as are
available. The Local Union will issue clearance cards to work-
ers hired in these circumstances who may be replaced by
Certified Local Union workers after ten (10) working days’
notice to the Contractor.

Clause 1606
BUSINESS REPRESENTATIVES

The Business Representative of the Union or their repre-
sentative shall be allowed access to any job where members
of the Union are employed under the terms of this Agree-
ment after first obtaining permission of the Employer. Per-
mission shall not be unduly refused.

Clause 1607
STEWARDS

(m) It will be the duty of the Steward to assist the Em-
ployer and the Union members in carrying out the
provisions of the Agreement, and they will be allowed
reasonable time to perform such duties by the Em-
ployer’s representative on the job.

(n)  The Steward shall be retained until as near as possi-
ble to job completion provided, they are qualified to
perform the remaining work, otherwise the Business
Manager of the Union will be notified in time to ap-
point a successor.

Clause 1608
NO STRIKES OR LOCKOUTS

In view of the grievance and arbitration procedures provided
in this Agreement, it is agreed that there shall be no strike,
picketing, slow down or stoppage of work, either complete
or partial and that during the term of this Agreement there
shall be no lockouts.

Clause 1609
EMERGENCY WORK

In the event an emergency arises, the Employer will assign
those on the job to such work, having due regard to juris-
diction where practicable, until arrangements can be made
with the proper crafts. All parties agree to work together in
a harmonious manner to assure there is no disruption of
work.



Clause 1610
GRIEVANCE AND ARBITRATION PROCEDURE

It is agreed that it is the spirit and intent of this Agreement
to adjust grievances promptly. When a difference arises be-
tween the parties, or any person or Party upon whom this
Agreement is binding, relative to the interpretation, applica-
tion, or administration of this Agreement, including any
question as to whether the matter is arbitral, or where an
allegation is made that this Agreement has been violated,
the matter shall be adjusted according to the grievance and
arbitration provisions of the Principal Agreement.

Clause 1611
HOURS OF WORK

(o)  The Contractor does not guarantee to provide work
for any Employee nor to maintain the hours per day
or hours per week herein set forth.

(p)  Eight (8) hours per day shall constitute a day’s work
and forty (40) hours per week, Monday to Friday, in-
clusive shall constitute a week’s work. The regular
starting time shall be 8:00 a.m. and the regular quit-
ting time shall be 4:30 p.m. Lunch time shall be 12:00
noon to 12:30 p.m. and this may be staggered one
half (1/2) hour to accommodate emergencies. Em-
ployees shall have a ten (10) minute rest period at
mid-morning and ten (10) minute rest period at mid-
afternoon. These rest periods shall also apply to all
overtime and shift work.

(@ By mutual agreement in writing between the
Business Manager and the Employer, the foregoing
starting, and quitting times may be changed to suit
job requirements.

(9} By mutual agreement between the Contractor and
the individual Employee(s) involved, the forty (40)
hour work week set forth above may from time to
time be altered to accommodate requirements as
prescribed by the Owner/Client.

(s) When an Employee is required to work in excess of
the regular daily hours Monday to Friday inclusive,
they shall be paid overtime at the rate of time and
one half (1 1/2) the regular rate for the first four (4)
hours of overtime each day and double time (2)
thereafter.

® The first eight (8) hours worked on Saturdays shall
be paid as overtime at the rate of time and one half
(1 1/2) the regular rate of pay. All other work on Sat-
urdays, and all work on Sundays and recognized Hol-
idays shall be paid at double (2) the regular hourly
rate.

(u)  Employees required to work more than two (2) hours
overtime beyond their regular daily hours Monday to
Friday inclusive without twenty-four (24) hours prior
notice shall be supplied a hot meal after two (2)
hours worked and supplied lunch every four (4) hours
worked thereafter.
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Clause 1612
WAGES

(v)  Journeypersons working under the terms of this
Agreement shall receive ninety-five percent (95%) of
the basic hourly wage rate established in the prevail-
ing ICI Construction Agreement.

(w)  Apprentices working under the terms of this Agree-
ment shall receive percentage rates as established in
the prevailing ICI Agreement.

Clause 1613
RECOGNIZED HOLIDAYS

The recognized Holidays shall be those recognized in Clause
805 of the Principal Agreement and shall be celebrated on
the days established in the Principal Agreement. Should the
Owner/Client wish to alter the Holiday schedule therein, the
Contractor may opt to follow the Owner/Client’'s schedule
without penalty with prior notice to Local Union Office.

Clause 1614
WASHROOM AND LUNCHEON FACILITIES

When proper facilities are not already on the job, it shall be
the Employer’s responsibility to see that proper lunchroom,
washroom and toilet facilities are available.

Clause 1615
PROTECTIVE CLOTHING & SAFETY

The Contractor and all Employees shall be subject to and
observe safety and protection clothing requirements as es-
tablished in Section 14 of the Principal Agreement, and the
applicable Industrial/Occupational Health & Safety Acts
and/or the Owner/Client safety policy.

Clause 1616
DURATION

There shall be no lockout by the Contractor, and no work
stoppages by the Union, however the Contractor agrees that
it will pay any appropriately adjusted monetary increase ap-
plicable to the ICI Electrical Construction Agreement effec-
tive on the same day it is effective in the ICI Agreement.

It is agreed the work force in effect on any site will not be
increased or employed on work that is affected as a result
of a construction strike or lockout.

Clause 1617
INCLUSIONS

All items not specifically amended by this Section shall be
observed in accordance with the Principal Agreement.
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Clause 1801

APPRENTICE RATIO

The Apprenticeship ratio shall be as follows:
1 to the Shop

1 for every two (2) Journeypersons members of
IBEW, L.U. 353 hired thereafter.

Ratios to be applicable to the shop only. Apprentices shall
not be permitted to work alone.

When laid off, Apprentices will receive their hours of Record
of Employment.

Clause 1907
WELDERS

Employees who perform welding for the Company shall be
supplied, by the Company to the Welder, the welder’s safety
hat, shield, goggles, and heat resistant gloves and welders
leathers. The Welder’s assistant (if required) shall also be
supplied all protective and safety equipment.

- 166 -

LETTER OF UNDERSTANDING
Re: Joint Apprenticeship Council

The parties agree that the responsibility of the JAC is to sup-
ply a sufficient number of new apprentices. In order to meet
this responsibility, the ECAT/Local 353 Local Joint Confer-
ence Board agrees to recruit and dispatch 150 new first term
apprentices through the JAC in 1998. The Local Joint Con-
ference Board will meet in September 1998, 1999 etc. to
establish the appropriate intake for the following calendar
year.

In view of the large demand for new apprentices, candidates
with a Grade 12 diploma and previous experience of 6
months or more with the sponsoring contractor in construc-
tion (i.e. cable installer, Groundperson, Utility Worker,
summer help etc.) shall be accepted into apprenticeship pro-
gram with a sponsoring contractor. The Contractors agree
that they shall be responsible to graduate the apprentices
indentured to them (i.e. 5 year commitment) as per previous
memorandum December 1994. Should specific courses be
required by these candidates (i.e. Physics, Chemistry, etc.)
they will be provided by the JAC and successfully completed
by the candidate, prior to starting their apprenticeship. All
candidates must receive a score of 4 or greater on the Na-
tional Apprenticeship Test.

Signed in Toronto this 30th Day of January 1998.

For the Electrical Contractors Association of Toronto:
George Docherty
Eryl Roberts

For the IBEW Local Union 353:
Joe Fashion
Bob Gill

LETTER OF UNDERSTANDING

February 7, 2001

ECAT and Local Union 353 agree to define sponsorship,
entry level requirements and number of new entrants based
on a pending consultant’s report in a letter of understanding
to be incorporated in the Principal Agreement.

ECAT and Local Union 353 agree to incorporate the appro-
priate language drafted by the Health & Welfare Benefit
Plan’s legal counsel to cover “delinquencies” to be incorpo-
rated into the Greater Toronto Appendix.

ECAT and Local Union 353 agree to establish a sub-commit-
tee under the Local Joint Conference Board to review
Maintenance Agreements in the mechanical trades in
Greater Toronto and to make recommendations to the LJCB
on improving consistency with the Greater Toronto Mainte-
nance Agreement.



LETTER OF UNDERSTANDING
RE: MARKET RECOVERY PROGRAM

@

(b)

©

(d)

(e

®

(9

Where, on a particular project or within a geo-graphic
area of a Local Union’s jurisdiction, work covered by
the Principal Agreement is not currently being done
or is not likely to be done by electrical contractors
under the Principal Agreement, or where any provi-
sion of the Principal Agreement works a hardship, the
Local Union and the Local ECA may reach a Memo-
randum of Local Amendment, in writing, to amend
any provision of the Principal Agreement for a partic-
ular project or geographic area. Copies of all Memo-
randum of Local Amendment shall be submitted to
the ETIB on a quarterly basis.

The Business Manager of the Local Union shall have
exclusive discretion to decide whether or not to enter
into a Memorandum of Local Amendment.

Any Memorandum of Local Amendment, in writing,
shall amend any provisions of the Principal Agree-
ment, as necessary from time to time. Any Memoran-
dum of Local Amendment shall expire in accordance
with its terms or on the expiry date of the Principal
Agreement, whichever occurs first, at which time the
operative provisions of the Principal Agreement shall
be as originally agreed to between the IBEW and the
IBEW CCO and the ETBA in the Principal Agreement
without amendment or exemption.

The terms of any Memorandum of Local Amendment
shall be equally applicable to all Contractors who are
signatory to the Principal Agreement, but it shall be
the responsibility of each Contractor to enquire
whether or not a Memorandum of Local Amendment
applies to a particular project or geographic area of
the Local Union’s jurisdiction.

There shall be no recourse against a Local Union or
the Business Manager of a Local Union who decides
for any reason not to enter a Memorandum of Local
Amendment.

When applying for Market Recover, under special cir-
cumstances a Contractor may request, and the Busi-
ness Manager may grant, exemption from hiring quo-
tas.

A contractor being found in contravention of any pro-
vision of the Principal Agreement of these Local Ap-
pendices shall forfeit any further assistance of the
amending provisions of all Memorandum of Local
Amendments awarded to said Contractor.
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LETTER OF UNDERSTANDING

IBEW Local Union 353 agrees to appoint at least one desig-
nated Union Representative for residential apartment house
work. ECAT and IBEW Local Union 353 will co-operate in
assisting the Designated Union Representative to work with
the Contractors and Union Members in monitoring the ad-
ministration of the agreement for residential apartment
house work.

ECAT and IBEW Local Union 353 agree to conduct a yearly
analysis of the market share of IBEW Contractors doing res-
idential apartment house work. At such time any mutually
agreed changes may be implemented.
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LETTER OF UNDERSTANDING
April 3, 2003

ELECTRICAL CONTRACTORS ASSOCIATION OF TORONTO
AND THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL
WORKERS, LOCAL UNION 353

On a motion moved by Joe Fashion and seconded by George
Docherty that the Local Joint Conference Board has this day,
Thursday, April 31, 2003 adopted the following procedures
that the Joint Apprenticeship Council is to apply to company
sponsored apprentices.

1. Sponsored apprentices who are already employed by a
member contractor will be treated the same as an or-
ganized apprentice, in other words, they will have prior-
ity in the dispatch system.

2. Sponsored apprentices who are not already employed
by the member contractor will be accepted chronologi-
cally along with applicants who are not sponsored, and
shall be subject to the Joint Apprenticeship Council
rules and procedures.

3. The local Joint Conference Board shall meet annually to
set the number of new intakes and at that time set a
cap on the number of sponsored apprentices.

This motion is deemed to be part of the Local Appendices of
the Collective Agreement.

DATED IN TORONTO: APRIL 3, 2003
For the IBEW, Local Union 353
Joe Fashion

Business Manager

For the ECAO
George Docherty
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LETTER OF UNDERSTANDING

April 3, 2003

ELECTRICAL CONTRACTORS ASSOCIATION OF TORONTO
AND THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL
WORKERS, LOCAL UNION 353

On a motion moved by Joe Fashion, Business Manager and
seconded by George Docherty as the Electrical Trade Bar-
gaining Agency Representative, the Local Joint Conference
Board has this day, Thursday, April 3, 2003, adopted the
Rules and Procedures that will apply to the Pre-Apprentice-
ship Programme.

The Pre-Apprenticeship Programme shall be administered as
per the Memorandum of Agreement between the Interna-
tional Brotherhood of Electrical Workers/Construction Coun-
cil of Ontario and the Electrical Trades Bargaining Agency
and in conjunction with the R.]. Sparks Consulting Inc. re-
port dated August 2001 and titled “Building the Future of the
Electrical Trade in Toronto — a Renewal Plan for the Joint
Apprenticeship Council”.

Specifically, it is agreed that all new applications for appren-
ticeship shall access the apprenticeship programme as a pre-
apprentice for a maximum period of 1,800 hours, and upon
successful completion of this pre-apprenticeship, can pro-
ceed into a fully indentured apprenticeship.

The pre-apprentice shall carry out all the duties similar to an
indentured apprentice, to permit a proper evaluation of their
suitability to proceed into an indentured apprenticeship.

This motion is deemed to be part of the Local Appendices of
the Collective Agreement.

DATED IN TORONTO: APRIL 3, 2003

For the IBEW, Local Union 353
Joe Fashion
Business Manager

For the ECAO
George Docherty



LETTER OF UNDERSTANDING

April 3, 2003

ELECTRICAL CONTRACTORS ASSOCIATION OF TORONTO
AND THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL
WORKERS, LOCAL UNION 353

On a motion moved by George Docherty, seconded by Joe
Fashion, the Local Joint Conference Board has this day,
Thursday, April 3, 2003, amended Article 7 of the Memoran-
dum of Agreement regarding the Ontario Electrical Industry
Pre-Apprentice Proposal to include an RRSP of 3% of base
rate plus vacation pay, local union health & welfare, educa-
tion, training and working dues funds, and ECA funds effec-
tive May 1, 2003

This motion is deemed to be part of the Local Appendices of
the Collective Agreement.

DATED IN TORONTO: APRIL 3, 2003
For the IBEW, Local Union 353
Joe Fashion

Business Manager

For the ECAO
George Docherty
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LETTER OF UNDERSTANDING
April 14, 2010
JOINT APPRENTICESHIP COUNCIL

WHERE AS the responsibility of the Joint Apprenticeship
Council (JAC) is to supply a sufficient number of new ap-
prentices:

AND WHEREAS in furtherance of its responsibility, the JAC
has developed a financial assistance program to induce can-
didates to successfully complete their apprenticeship;

It is hereby agreed that the JAC, at the initiative of, for the
benefit of and in concert with, the members of the Greater
Toronto Electrical Contractors Association, undertakes to
provide financial assistance to each apprentice as follows:

i. Payment of tuition for first-time enrolment in each
of the three consecutive terms of trade school;

ii. Provide one (1) new Ontario Electrical Safety Code
book to each apprentice upon the release of each
new edition;

iii. Payment of a bursary of $ 500 upon successful com-
pletion of each of the three (3) consecutive terms of
trade school; and

iv. Payment of an award of $ 750 to each apprentice
who passes the Red Seal Examination on the first try.

v. Payment of an additional award of $ 500 to each ap-
prentice who passes the Red Seal Examination with
a score of 80% or greater on the first try.

DATED IN TORONTO: JULY 16, 2010

For the IBEW, Local Union 353
Steven Martin

For the Greater Toronto ECA
George Docherty
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LETTER OF UNDERSTANDING

June 7, 2012

LOCAL 353 TRAINING FUND

The parties agree to re-instate the collection of $0.05 on the
existing wage package for the purposes of providing WHMIS
and basic Fall Arrest training (does not include site specific
training), to new hires prior to dispatch.

1. Contractors placing a dispatch request can expect that
the new hire, once dispatched, will provide proof of current
WHMIS and Fall Arrest Training.

2. Should new hires report to site without valid proof of
training, contractors will have the option to send the new
hire back to dispatch in order to receive the training, without
reprisal.

DATED IN TORONTO: JUNE 7, 2012

For the IBEW, Local Union 353
Steven Martin

For the Greater Toronto ECA
George Docherty
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LETTER OF UNDERSTANDING

June 7, 2012

Re: The Transition of former IBEW Local Unions 894 and
1739 into Local 353:

The Greater Toronto Electrical Contractors Association and
IBEW Local Union 353 agree effective June 30, 2012 to June
30, 2014:

Contractors based in the Regional Municipality of York and
Peel and that portion of Dufferin County east of Highway
#10 and south of Highway #9 and is part of the Town of
Orangeville, and that portion of the Regional Municipality of
Halton east of the eight concession line south of Highway
#401 to Lake Ontario and Municipality of Metro Toronto (for-
mer Local 353) and will be considered non-resident when
they work in:

353 North:

Barrie and Orillia, all of Simcoe County and the District Mu-
nicipality of Muskoka and the Townships of Humphrey, Con-
ger, Christie, Foley, Cowper, McKellar, McDougall and
Hagerman in the County of Parry Sound, except the portion
of Simcoe County east of Lake Simcoe and Lake
Couchiching.

353 East:

Durham Region, Northumberland, Victoria, Peterborough
and Haliburton Counties in the Province of Ontario, and that
portion of Simcoe County east of Lake Simcoe and Lake
Couchiching.

When a contractor in the 353 jurisdiction puts a call for
workers for projects in 353 north and 353 east, the Union
will refer 353 members, and 353 east or 353 north members
on a 50/5 ration in the respective geographic area.

The non-resident contractor employing its existing work-
force in 353 north or 353 east must consult the Local 353
before commencing the work to ensure its workforce is in
compliance with the following Chart
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Name Hire of Name Hire of
Existing| 353 North 353 North # Existing |353 North| 353 North
#Required | Crew Member Member Required | Crew Member Member
1 1 0 1 1 0
2 2 0 2 2 0
3 2 1 3 2 1
4 3 1 4 3 1
5 4 1 5 4 1
6 4 2 6 4 2
7 5 2 7 5 2
8 6 2 8 6 2
9 6 2 1 9 6 2 1
10 7 2 1 10 7 2 1
11 8 2 1 11 8 2 1
12 8 3 1 12 8 3 1
13 9 3 1 13 9 3 1
14 10 3 1 14 10 3 1
15 10 3 2 15 10 3 2
16 11 3 2 16 11 3 2
17 12 3 2 17 12 3 2
18 12 4 2 18 12 4 2
19 13 4 2 19 13 4 2
20 14 4 2 20 14 4 2

This chart will apply after making allownace for the first electrical representative
under Section 702 A and the next current 353 member under Seciton 702 B of .the
Principal Agreement for each job or project

If 353 north and 353 east members are not available then
these ratios do not apply.

In laying off employees to whom the above ratios applies
non-resident contractors must maintain the minimum one-
third (1/3) ratio.

Other contractors in the above geographic scope would be
required to maintain a 50/50 ratio when laying off as per
the referral.

DATED IN TORONTO: JUNE 7, 2012

For the IBEW, Local Union 353
Steven Martin

For the Greater Toronto ECA
George Docherty
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LETTER OF UNDERSTANDING

June 30, 2012
(Revised: May 1, 2022)

Re: Travel Allowances: Toronto East

TRAVEL ALLOWANCES (Toronto East)

For the purposes of fairness, with the newly constituted ju-
risdictional area of Local 353, it is agreed and understood
that:

It is agreed that in Durham Region, Northumberland, Victo-
ria, Peterborough and Halliburton Counties in the Province
of Ontario, and that portion of Simcoe County east of Lake
Simcoe and Lake Couchiching ("Toronto East”), this Letter
of Understanding added to the Local Union 353 Appendix
and the following provisions will apply in lieu of clauses
1100, 1101 and 1103 of Local Union 353’s Appendix:

Clause 1100 E (Toronto East)
TRAVEL COMPENSATION

It is the intent of this Clause that Employees should receive
travel compensation for travel time and costs when re-
quested to report to work at starting time outside the agreed
free travel areas. Employees shall pay their own travel costs
from home to job and return within the job is within the free
travel areas as later defined. When an Employee is re-
quested to use their own vehicle for the convenience of the
Employer, such use shall be compensated for.

Clause 1101 E: (Toronto East)

One free travel zone to be everything inside these bounda-
ries:

Commencing at Lake Ontario and Courtice Road; north on
Courtice Road to Mitchells Corner (Taunton Road); thence
west to Road No.15 (Pickell Road) north on Road No. 15
(Pickell Road) to 7% Line Road of Darlington Township;
thence west on 7t Line of Darlington Township to 6 Line
of Durham Region; thence west on Concession 6 Ontario
County to Highway No. 7 at Brooklin; thence on Highway
No. 7 to Greenwood (Westney Road); thence south on
Westney Road to Highway 401 (MacDonald Cartier Free-
way): thence west on 401 to Duffins Creek (Pickering);
thence south alone Duffins Creek to Lake Ontario. The
southern boundaries are consisting of Lake Ontario.

Clause 1102 E: (Toronto East)

The other free travel zone consists of everything within a
sixteen (16) kilometer radius of Peterborough City Hall.

Clause 1103 E: (Toronto East)

Travel arrangements for larger projects not covered in
Clause 1101 and 1102 shall be as agreed to by the Busi-
ness Manager and Labour Management Committee. These
conditions and rates shall be agreed to prior to the closing
date of the electrical tender.
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Clause 1104 E: (Toronto East)

All territory outside these two (2) free travel zones and
within the jurisdictional boundaries defined by the Interna-
tional Brotherhood of Electrical Workers and south of a line
from Vansickle to Port Bolster to be paid at the rate of
$30.77 ($ 31.42 May 1, 2023, $ 31.97 May 1, 2024) per day
worked as travel allowance.

Clause 1105 E: (Toronto East)

All territory north of this line (from Vansickle to Port Bol-
ster) and within the jurisdictional boundaries defined by
the International Brotherhood of Electrical Workers to be
paid $ 120.15 ($ 122.15 May 1, 2023; $ 124.15 May 1,
2024) per day worked as a Board Allowance as a maximum
board allowance upon remitted receipts.

Clause 1106 E: (Toronto East)

When an Employer requests an Employee to travel from of-
fice to job or between jobs in the free zones for the con-
venience of the Employer they shall pay the Employee

$ 0.59 ($ 0.60 May 1, 2023, $ 0.61 May 1, 2024) per kilo-
metre, a minimum of $2.00 per day and shall also be reim-
bursed for parking fees paid out during such period. No
Employer without consent of the Employee shall request
that the Employee carry in their vehicle the Contractor’s
material or equipment to a maximum of one hundred (100)
Ibs. Employer is required to carry non-owned vehicle in-
surance.

DATED IN TORONTO: JUNE 7, 2012

For the IBEW, Local Union 353
Steven Martin

For the Greater Toronto ECA
George Docherty



LETTER OF UNDERSTANDING

June 30, 2012
(Revised: May 1, 2022)

Re: Travel Allowances: Toronto North

TRAVEL ALLOWANCES (Toronto North)

For the purposes of fairness, with the newly constituted ju-
risdictional are of Local 353, it is agreed and understood
that:

It is further agreed that in Barrie and Orillia, all of Simcoe
County and the District Municipality of Muskoka and the
Townships of Humphrey, Conger, Christie, Foley, Cowper,
McKellar, McDougall, and Hagerman in the County of Parry
Sound, except the portion of Simcoe County east of Lake
Simcoe and Lake Couchiching ("Toronto North”), this Letter
of Understanding is added to the Local Union 353 Appendix
and the following provisions will apply in lieu of Clauses
1100, 1101 and 1103 of Local Union 353’s Appendix:

Clause 1100 N: (Toronto North)
ROOM & BOARD

In the county of Muskoka and the Townships of Humphrey,
Conger, Christie, Foley, Cowper, McKellar, McDougall and
Hagerman in the District of Parry Sound the rate paid shall
be $ 77.13 ($ 79.13 May 1, 2023, $ 81.13 May 1, 2024) per
day room and board.

Clause 1101 N: (Toronto North)
TRAVEL ALLOWANCE

In Simcoe County travel allowance shall be paid on the fol-
lowing basis:

a) There shall be a free zone around the city of Barrie as
defined on the attached map (see Map Appendix). In
addition, a free travel zone of sixteen (16) kilometer
radius from Barrie City Hall on all jobs under $250,000
total electrical.

There shall be a free zone around the City of Orillia to
be applied on jobs valued at $250,000 or less total
electrical, as defined on the attached map (see Map
Appendix).

There shall be a free zone around the towns of Midland
and Penetang on jobs valued at $250,000 or less total
electrical as defined on the attached map (see Map
Appendix.

There shall be a free zone around the town of Colling-
wood on jobs valued at $250,000 or less total electrical.
The boundaries around Collingwood shall be:

West Boundary-Town Line to Highway 34, north to
Nottawasaga Bay and south to Road 41.

South Boundary-Road 41 west to Highway 34 east to
Nottawasaga Bay.

All travel to and from outside the free zones specified
above, shall be paid for at the rate of $0.59 per kilometre
to a maximum of $ 30.93 per day ($ 0.60 May 1, 2023
per kilometre to a maximum of $ 31.58 per day) ($ 0.61
May 1, 2024 per kilometre to a maximum of $ 32.13)

b)

d)

e)
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boundaries can be adjusted by mutual consent of the
Contractors and the Union.

1102 N: North Toronto

When a company requests an Employee to travel other than
is necessary in their normal course of employment, the Com-
pany shall pay the Employee $ 0.59 ($ 0.60 May 1, 2023,
$ 0.61 May 1, 2024) per kilometre and any parking fees
paid during such period.

1103 N: North Toronto

In addition to the Employee’s tools, the amount of material
and equipment carried in the Employee’s vehicle shall be
limited to the amount that can be carried in a normal sized
tool hand box.

1104 N: North Toronto

If adequate accommodations are not available for the above
rates of board per day then legitimate vouchered expenses
will be honoured. The Company shall advance a reasonable
sum of money for expenses and accommodations.

Clause 1105N: North Toronto

With consent of the Union, the Contractors and the Union
agree to give economic consideration when bidding jobs at
Canadian Forces Base Borden.

DATED IN TORONTO: JUNE 7, 2012

For the IBEW, Local Union 353
Steven Martin

For the Greater Toronto ECA
George Docherty
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LETTER OF UNDERSTANDING

January 7, 2019

Re: Communications Scope

WHEREAS, the parties understand and agree that rapidly
changing technology in the Communications industry re-
quires a revision of the scope of work performed under the
Communications Agreement in Local 353.

AND WHEREAS the parties agree to give effect to this
agreement in the form of a Local Area Amendment to the
Communication Agreement as part of the Principal Agree-
ment and the Local Union Appendix thereto.

AND WHEREAS the parties agree that the amendments
listed herein will come into force and effect on May
1,2019.

SECTION 2 - SCOPE

The work covered by this agreement shall include the in-
stallation, testing, service and maintenance of all VDV sys-
tems which utilize the transmission and/or transference of
voice, sound, vision, or digital for commercial, education,
security, and entertainment purposes for the following:
TV monitoring and surveillance, background/foreground
music, intercom and telephone interconnect, inventory con-
trol systems ,microwave transmission, multimedia, multi-
plex, nurse call systems, radio page, school intercom and
sound, burglar alarms, and low-voltage master clock sys-
tems.

I. This agreement specifically includes the following work:

A. SOUND AND VOICE

1.  Background/foreground music

2. Intercom and telephone interconnect
systems

Telephone systems

Nurse Call Systems

Radio page systems

School intercom and sound systems
Burglar alarm systems

Low-voltage master clock systems
Sound and musical entertainment system
RF systems

Antennas and wave guide

HoweoeNownprw
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Renovation work performed on existing nurse call systems,
radio page systems and school intercom/sound systems
that are non-IP based are to be excluded.
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B. TELEVISION AND VIDEO SYSTEMS

1. TV monitoring and surveillance systems
Video security systems

Video entertainment systems

Video educational systems

Microwave transmission systems

CATV and CCTV

o hwn

C. SECURITY SYSTEMS
1. Perimeter security systems
2 Vibration sensor systems
3 Card Access systems
4. Access control systems
5 Sonar/infrared monitoring equipment

For work performed on these systems, rough-in to be per-
formed by Electrician classification with low-voltage cabling
installed by communications worker.

D. COMMUNICATIONS SYSTEMS THAT TRANSMIT
OR RECEIVE INFORMATION AND/OR CONTROL
SYSTEMS THAT ARE INTRINSIC TO THE ABOVE
LISTED SYSTEMS (INTHE "SCOPE")

1. SCADA (Supervisory Control and Data Acqui-
sition)

PCM (Pulse Code Modulation)

Inventory control systems

Digital data systems

Broadband and baseband and carriers
Point-of-sale systems

VSAT data systems

Data communication systems

RF and remove-control systems

W X Nk WN

E. VDV SUPPORT SYSTEMS SUCH AS DATA-TRACK,
INNERDUCT, OR SIMILAR-TYPE RACEWAYS AND
LADDER RACK INTENDED EXCLUSIVELY FOR THE
ABOVE-LISTED SYSTEMS

II. The agreement specifically excludes the following work:

(a) Raceways systems on new construction or major
renovation projects when an electrical contractor
Is on site are not covered under the terms of this
agreement except for those listed in Item I(E)
above. Chases, sleeves, and/or nipples (not to
exceed 10 feet) may be installed on open wiring
systems.

(b) The complete installation of non-integrated en-
ergy management systems, computer systems in
industrial applications such as process controls,
assembly lines, robotics and computer-controlled
manufacturing systems, and all HVAC control
work up to the first point of connection to the



multipurpose integrated system if so connected
shall not be a part of this agreement.

(c) Life safety systems (not intrinsic to nurse call sys-
tems listed in Item I(A) above shall be excluded
from this agreement.

(d) SCADA (Supervisory Control and Data Acquisition)
where not intrinsic to the above listed systems (in
the "Scope").

The parties will give consideration to the above exclusions
if the system is modified by changes in technology. To
eliminate confusion regarding the interpretation of the
Scope of Work covered by this Agreement, the parties
hereto agree to establish a Scope Review Committee. The
Committee shall meet at such times as deemed necessary
by the parties.

It shall be the function of the Scope Review Committee to
consider and review various system technologies and to
make recommendations to the parties to this Agreement.
In the event of a dispute over the Scope of Work, all griev-
ances or questions in dispute shall be handled in Accord-
ance with Section 1300 of the Principal Agreement.

LETTER OF UNDERSTANDING
April 25, 2022
Re: Safety Boot Allowance

1. The Greater Toronto ECA shall create a specific
contribution under the Association Funds section of
the wage spreadsheet.

2. This contribution amount will be dedicated for the
purposes of meeting the employer’s obligation set out
under the “Safety Boot Allowance” clause of the
signed agreement between the parties, dated
December 15, 2021.

3. The parties further agree that the obligation set out in
the agreement on “Safety Boot Allowance” can be
fulfilled through the  provision of vouchers or gift
cards in the amount of $200.

4. For any eligible hires throughout the year that did not
receive a gift card/voucher in January; they will be
provided a $200 voucher upon verification with
Greater Toronto ECA that a voucher/gift card has not
already been distributed to the individual.
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LETTER OF UNDERSTANDING
May 1, 2022

RE: ONTARIO YOUTH APPRENTICESHIP PROGRAM (OYAP)

The IBEW Local 353 and Greater Toronto ECA agreed during
local negotiations to integrate the cooperative education
program, OYAP, into the current apprenticeship program.
As a complement to the intake of pre-apprentices into the
Electrical Apprentice Training Alliance, the OYAP stream in
candidates shall be designed as follows:

1. The Electrical Apprentice Training Alliance (the
“Alliance”) shall engage with the local school
boards in the Greater Toronto Area to consider
the placement of students in second semester of
Grade 12.

2. GTECA and Local 353 will work collaboratively
with each other and the Electrical Apprentice
Training Alliance via the Joint Apprenticeship
Council of IBEW and GTECA representatives to
review all aspects of the program.

3. The Alliance will track appropriate and detailed
information regarding the use of the program
including number of starts, number of completions
and number of OYAP students offered post-OYAP
employment.

4. All candidates will be screened in accordance with
the entry requirements of the Alliance for
pre-apprentice intake.

5. OYAP students will work for designated number of
weeks required by their School Boards for the
completion of OYAP credits. Prior to starting with
a member contractor, the student shall be
dispatched by Local 353 and cleared for work as
per Section 700; they will be renumerated in the
same way as pre-apprentices.

6. All OYAP students shall have received the 60
hours Safety and Orientation entry level training
from the Alliance that is required by the Principal
Agreement prior to placement with a contractor.

7. OYAP students will be permitted to perform the
same scope of duties as pre-apprentices.

8. Upon completion of the second semester OYAP
program and subsequent graduation, the OYAP
pre-apprentice may be offered continued employ-
ment with the employer. The student shall be
given credit for all OYAP hours towards their
pre-apprenticeship/apprenticeship hours.

9. OYAP apprentices will count as “pre-apprentices”
when calculating the journeyperson-to-apprentice
ratio under clause 1801 of the Local 353 Appendix
and, as well, for the purposes of para. 4 of the
“Memorandum of Agreement Regarding the
Ontario Electrical Industry Pre-Apprentice Pro-
posal” at p. 27 of the Principal Agreement.
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Clause 602
FOREPERSONS

(@) A Sub-Foreperson shall be a qualified Journeyperson
Electrician having a valid Ontario Certificate of Qual-
ification and Union Certificate who is in charge of
three (3) or more workers and assumes responsibility
for all workers under them for a period of ten (10)
days or longer. No Sub-Foreperson shall be in charge
of more than one (1) job at any given time.

(b)  On all projects having ten (10) or more Employees,
one worker shall be designated as a twenty percent
(20%) Foreperson by the Contractor. One Foreper-
son shall not supervise more than twenty (20) em-
ployees on any project. No Foreperson shall be re-
quired to work with tools after there are ten (10) em-
ployees working under their supervision, other than
in cases of emergency or for instructional purposes.
All Forepersons shall have in their possession a valid
supervisory safety certificate.

(0 When a Foreperson is appointed by their Employer,
their rate of pay shall be twenty percent (20%) above
Journeyperson wage rate.

(d)  When a Project with more than ten (10) workers
appoints the position of Foreperson/Sub-Foreperson,
the contractor shall notify the Local Union office
within 48 hours of appointment. This equally applies
when a Foreperson/Sub-Foreperson is reduced to a
regular employee/worker.

Clause 603
GENERAL FOREPERSON

No General Foreperson shall be in charge of more than 50
workers at a given time.

General Foreperson shall not work on the tools except in
case of an emergency and instructional purposes.

General Foreperson to be paid at twenty-five percent (25%)
above the Journeyperson wage rate.

Clause 800
COMPRESSED WORK WEEK

By mutual agreement of the Union and the Contractor the
normal compressed work week shall be Monday to Thurs-
day; however, when job conditions dictate Monday to Friday
coverage, a portion of the crew may be required to work a
compressed week of Tuesday to Friday to cover these con-
ditions.

Any Holiday will be considered a premium time day, in the
event the Holiday falls on Monday or Friday. This would
leave a balance of a thirty (30) hour work week, i.e. three
(3) - ten (10) hour days.

This Article to be implemented for a three (3) year period
and to be reviewed April 30, 2002 and April 30, 2003, at
which time either Party may terminate this Article or mutu-
ally amend it.

When a project is on a 4-10's compressed work week and
unscheduled overtime is required by a contractor and the
employee works two (2) additional hours past the ten (10)
hour shift, the employee shall receive an additional one half
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(1/2) hour paid meal period at the overtime rate and meal
provided by the contractor. After each additional four (4)
hours is worked, the employee shall receive a one half (1/2)
hour meal period at the overtime rate and meal, provided
overtime is required beyond that four (4) hour period.

REGULAR HOURS

The regular hours of work in Thunder Bay shall be eight (8)
hours per day between the hours of 8:00 a.m. to 12:00 noon
and 12:30 p.m. to 4:30 p.m. Monday through Friday inclu-
sive.

The provisions in 800 shall not be considered as a guarantee
of hours per day or per week.

Clause 803
WORK BREAKS

In addition to those breaks stipulated under Clause 803 —
Work Breaks in the Principal Section of the Collective Agree-
ment, for those Employees required to work overtime, a ten
(10) minute rest period will be allotted prior to the end of
the regular shift before the commencement of overtime
work. No premium paid if break is not taken.

Clause 808
SHIFTS

1. No Employee shall be permitted to work on more than
one (1) shift in twenty-four (24) hours unless overtime
rates are paid. This is to mean from 8:00 a.m. to 8:00
a.m.

2. Shifts to work at any time of the day or night between
12:01 a.m. Monday and midnight Friday of the same
week where two (2) or three (3) shifts are employed. A
shift commencing at 8:00 a.m. shall work the regular
eight (8) hours for eight (8) hours pay. A shift commenc-
ing any time between 4:00 p.m. and 7:00 p.m. shall work
seven (7) hours for eight (8) hours pay. A shift com-
mencing any time between 11:00 p.m. and 2:00 a.m.
shall work six (6) hours for eight (8) hours pay. No shifts
to start at any other time. Work shall be classed as shift
work when two (2) days of shifts are worked.

3. When due to the nature of the work and when the Em-
ployee has not worked their normal day shift, the Con-
tractor may require the Employee to work either an
evening or midnight shift. When this is necessary, the
Contractor agrees to obtain permission of the Business
Manager, and the rate of pay, seven (7) hours work for
eight (8) hours pay shall apply.
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900 F.1 (A) WAGES AND FRINGE BENEFITS - PRINCIPAL AGREEMENT
L.U. 402 - THUNDER BAY

Base VP & Union* Wage ECA** Total***
Date Rate SHP Funds Package Fund Package
Journeyperson May 1, 2022 $ 51.61 6.19 12.68 70.48 0.73 71.21
May 1, 2023 $ 53.53 6.42 12.68 72.63 0.73 73.36
May 1, 2024 $ 55.22 6.63 12.68 74.53 0.73 75.26
Sub-Foreperson May 1, 2022 $ 56.77 6.81 13.48 77.06 0.73 77.79
(10%) May 1, 2023 $ 58.88 7.07 13.48 79.43 0.73 80.16
May 1, 2024 $ 60.74 7.29 13.48 81.51 0.73 82.24
Foreperson May 1, 2022 $ 61.93 7.43 14.28 83.64 0.73 84.37
(20%) May 1, 2023 $ 64.24 7.71 14.28 86.23 0.73 86.96
May 1, 2024 $ 66.26 7.95 14.28 88.49 0.73 89.22
General Foreperson May 1, 2022 $ 64.51 7.74 14.68 86.93 0.73 87.66
(25%) May 1, 2023 $ 66.91 8.03 14.68 89.62 0.73 90.35
May 1, 2024 $ 69.03 8.28 14.68 91.99 0.73 92.72
Apprentices May 1, 2022
40% 1st Period $ 20.64 2.48 7.58 30.70 0.73 31.43
50% 2nd Period $ 25.81 3.10 8.43 37.34 0.73 38.07
60% 3rd Period $ 30.97 3.72 9.28 43.97 0.73 44.70
70% 4th Period $ 36.13 4.34 10.13 50.60 0.73 51.33
80% 5th Period $ 41.29 4.95 10.98 57.22 0.73 57.95
Apprentices May 1, 2023
40% 1st Period $ 21.41 2.57 7.58 31.56 0.73 32.29
50% 2nd Period $ 26.77 3.21 8.43 38.41 0.73 39.14
60% 3rd Period $ 32.12 3.85 9.28 45.25 0.73 45.98
T 70% 4th Period $ 37.47 4.50 10.13 52.10 0.73 52.83
80% 5th Period $ 42.82 5.14 10.98 58.94 0.73 59.67
H
Apprentices May 1, 2024
U 40% 1st Period $ 22.09 2.65 7.58 32.32 0.73 33.05
N 50% 2nd Period $ 27.61 3.31 8.43 39.35 0.73 40.08
60% 3rd Period $ 33.13 3.98 9.28 46.39 0.73 47.12
D 70% 4th Period $ 38.65 4.64 10.13 53.42 0.73 54.15
E 80% 5th Period $ 44.18 5.30 10.98 60.46 0.73 61.19
R * Breakdown of Union Funds:
Health and Insurance - $ 2.30, CCO Fund - $ 0.20, Education - $ 0.04, Defence Fund - $ 0.02, JEPP - $ 0.10 (include 13% HST
B with remittance), Entertainment Fund - $ 0.02, Training Centre Fund - $ 0.50
RRSP as per Agreement — Journeyperson: $ 9.00 Sub-Foreperson: $ 9.80, Foreperson: $ 10.60, General Foreperson: $ 11.00
A Apprentices: 1st - $ 4.20, 2nd - $ 5.00, 3rd - $ 5.80, 4th - $ 6.60, 5th - $ 7.40
Y Stabilization Fund — $ 0.50 (Apprentices: 15t $ 0.20, 2™ $ 0.25, 37 $ 0.30, 4t $ 0.35, 51 $ 0.40)

** Breakdown of ECA Funds:

ECA TB: $ 0.26 (include 13% HST)
Bill 158: $0.01
Training Fund:  $ 0.46

***  This does not include the $ 0.04 per hour earned contribution to the Electrical Industry
Education Trust Fund as specified in Clause 1004.

NOTE:
1. On agreement of the ETBA and IBEW-CCO, Total Package amounts for the period
May 1, 2022 to April 30, 2025 inclusive may be subject to amendment prior to expiry.
2. A Union Dues check-off of $ 47.70 is to be deducted from wages in the second period of each month.
3. Work assessment in the amount of two percent (2%) of gross wages is to be deducted weekly from each employee referred from

Local Union 402 Hall.
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Clause 900 F.2

WAGES AND FRINGE BENEFITS - RESIDENTIAL

L.U. 402 - THUNDER BAY

For information on the Residential Agreement Wages and
Benefits, contact the offices of either the ECA Thunder Bay
or Local 402, IBEW.

Clause 900 F.3
HEIGHT PAY

All work performed at a height of forty (40) feet or more
above the permanent floor on scaffolding, staging or ladders
will be paid at the rate of time and one half (1 1/2) the ap-
plicable rate for each hour worked. Mechanical lifts or veri-
fied engineered platforms to be excluded from high time
premium.

Clause 900 F.4
DUES CHECKOFF

The Contractor agrees to deduct monthly from the pay of
each Employee their respective union dues and forward
same monthly to the Financial Secretary of the Union. The
deduction for union dues shall be taken from the second pay
period of the month.

Clause 900 F.5
WORK ASSESSMENT

It is agreed that, as a condition of employment, regardless
if Employee is a member of the IBEW or not, if an Employee
is referred from Local Union 402 all deductions for work as-
sessment are to be made weekly, with no consideration to
the number of hours that the Employee may have worked
during this pay period. The Employer further agrees to sub-
mit to the Local Union Office all deductions with a list of the
Employees not later than the fifteenth (15th) day of the fol-
lowing month in which the deductions have been made.

Clause 900 F.6
VACATION AND STATUTORY HOLIDAY PAY

Each Employee shall receive their Vacation and Statutory
Holiday Pay weekly.

Clause 900 F.7
OTHER FUNDS

For payment of other funds, refer to Clauses 1000, 1001,
1002, 1003, 1004, 1004 (b) and 1005.

Clause 1000
HEALTH & INSURANCE PLAN

The Company contributes $2.30 for each hour earned by
each hourly rated Employee of the Employer for the Health
& Insurance Plan. Payments to be calculated monthly and
remitted (on a prescribed form) by the fifteenth (15th) day
of the following month to:

Union Benefits
151 Frobisher Drive, Suite E-220
Waterloo, Ontario N2V 2C9

It is further agreed that these contributions will be adminis-
tered by the Trustees, composed of a Board of Trustees (the
Board to be comprised of two (2) Union Representatives and
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two (2) Company Representatives), to provide weekly in-
demnity and insurance plan for all members of Local 402,
International Brotherhood of Electrical Workers and such
other purposes as the Trustees from time to time may deem
to be in the interest of the members’ welfare.

The Employer shall report to the Administration Office (on a
prescribed form) of the Health & Insurance Plan all new Em-
ployees and information pertaining to same.

Clause 1001
PENSION/RRSP

The Company shall contribute $ 9.00 for each hour earned
by each hourly rated Employee of the Employer for the Pen-
sion/RRSP Trust Fund. Payments to be calculated monthly
and remitted (on a prescribed form) by the fifteenth (15th)
day of the following month to:

THE ADMINISTRATOR OF UNION FUNDS
910 COBALT CRESCENT,
THUNDER BAY, ONTARIO P7B 5W3

Clause 1002
CCO FUND

In the same manner as the Health & Insurance Plan the
Company shall contribute $0.20 ($0.06 General, $0.13 Or-
ganizing, $0.01 Bill 158) per hour earned to the IBEW Con-
struction Council of Ontario Fund. Payments to be calculated
monthly and remitted (on a prescribed form) by the fifteenth
(15th) day of the month following to:

THE ADMINISTRATOR OF UNION FUNDS
910 COBALT CRESCENT,
THUNDER BAY, ONTARIO P7B 5W3

All income tax assessed against the IBEW Construction
Council Fund shall be paid by said CCO Fund.

Clause 1003
CONTRACTORS ASSOCIATION FUND

Each Contractor shall contribute $ 0.73 per hour earned plus
HST to the Electrical Contractors Association of Thunder
Bay. (This includes the $ 0.03 per hour contribution to the
Bill 162 Fund, to cover the continuation of benefits.)

Payments to be calculated monthly and remitted (on a pre-
scribed form), by the fifteenth (15th) day of the month fol-
lowing to:

THE ADMINISTRATOR OF E.C.A. FUND
910 COBALT CRESCENT,
THUNDER BAY, ONTARIO P7B 5W3

All contributions made to this Fund shall be used for the pro-
motion, expansion and protection of the Electrical Industry
and at no time may any of the contributions be used in any
way to the detriment of the Union or any of its members.

Any income tax assessed against the Electrical Contractors
Association of Thunder Bay Fund shall be paid by said Asso-
ciation Fund.

Clause 1004
EDUCATION TRUST FUND

The Employer shall contribute $ 0.04 per hour earned to the
Electrical Industry Education Trust Fund. An additional $
0.04 per hour earned shall be deducted from the hourly
wage package of each Employee covered by this Agreement.
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These funds will also be directed to the Electrical Industry
Education Trust Fund consisting of two (2) Contractor Rep-
resentatives, and two (2) IBEW Local Union 402 Represent-
atives. Payments to be calculated monthly and remitted (on
a prescribed form) by the fifteenth (15th) day of the follow-
ing month to:

Union Benefits
151 Frobisher Drive, Suite E-220
Waterloo, Ontario N2V 2C9

Clause 1004 B
LOCAL UNION 402 DEFENCE FUND

It is agreed that as a condition of employment, if an Em-
ployee is referred from Local Union 402, regardless if the
Employee is a member of the IBEW or not, each Employee
shall contribute $ 0.02 per hour earned to the Local Union
402 Defence Fund. These funds shall be combined with the
Education Trust Fund contribution amounts, for the purpose
of remittance. Disbursement of the Local Union 402 Defence
Fund contribution amount to the Local Union office shall be
conducted by the Administrator of the Education Trust Fund
monies. Payments to be calculated monthly and remitted
along with, and in the same fashion, as stipulated in Clause
1004 Education Trust Fund.

Clause 1005
JOINT ELECTRICAL PROMOTION PLAN

Pursuant to the Memorandum between the Parties dated
May 23, 1991 and incorporated into this Collective Agree-
ment by Memorandum dated February 14, 1992, the Joint
Electrical Promotion Plan (JEPP) is established. On the same
form and in the same manner as for the remittance of Union
Benefits and Association Funds, the Contractor shall remit
$ 0.10 per hour earned to the Administrator for the JEPP.
The Administrator shall in turn remit all monies collected on
behalf of the JEPP to:

Joint Electrical Promotion Plan

c/o Electrical Trade Bargaining Agency
10 Carlson Court, Suite 702

Toronto, Ontario MOW 6L2

No later than fifteen (15) days following the day such funds
are remitted to the Administrator.

Clause 1006
SAFETY & PERSONAL CONDUCT

The use of intoxicating liquors and drugs (not prescribed by
a physician) on a job or during working hours including rest
or lunch periods may be sufficient cause for dismissal.

In the event that an Employee arrives to the job under the
influence of intoxicating liquors or drugs, that Employee
shall be sent off the job site and the Union Business Repre-
sentative and Company advised of the action taken.

Clause 1007
LATE REMITTANCE PENALTIES

Remittances for Union or Benefit Funds, which are due by
the fifteenth (15th) and not received by the twenty-fifth
(25th) day of the month following that in which the hours
are worked, shall be considered overdue. Overdue payments
shall be subject to an immediate ten percent (10%) assess-
ment on the gross amount of such fund(s) and an additional
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ten percent (10%) assessment shall be levied for each thirty
(30) days thereafter.

Clause 1008
STABILIZATION FUND

In the same manner as the Union benefits and on the same
form the Company shall remit $ 0.50 per hour paid to the
Administrator who will in turn remit all monies to the IBEW
Local 402 Stabilization Trust Fund. Stabilization Grants from
the IBEW Local 402 Stabilization Trust Fund shall be way of
Memorandum of Local Amendment pursuant to the Market
Recovery Program set out in the Letter of Understanding to
this Local Appendix.

Clause 1009
ENTERTAINMENT FUND

In the same manner as the Union benefits and on the same
form the Company shall remit $ 0.02 per hour paid to the
Administrator who, in turn, will remit all monies to the IBEW
Local 402 Entertainment Trust Fund. All contributions to this
fund shall be used for Union entertainment function pur-
poses.

Clause 1010
OWNERS/OPERATORS

Owner/Operators whom are signatory to this Agreement and
who perform bargaining unit work shall contribute two per-
cent (2%) work assessment based a minimum of one hun-
dred and sixty (160) hours per month of a Journeyperson’s
gross wage, plus the applicable ECATB/ECAO funds.

Clause 1100
EXPENSE ALLOWANCE
Commuting Allowance

No Employee covered by this Agreement will as a condition
of employment be obligated to use their own motor vehicle
on Company business. However, if an Employee uses their
own motor vehicle to transport themself to a job away from
the shop with the consent of the Contractor, they shall be
allowed $0.59 ($0.60 May 1, 2023; $0.61 May 1, 2024) per
kilometre. They shall also carry in their motor vehicle any
assistant to such job.

Clause 1101
TRAVELLING ALLOWANCE

(@) Where an Employee is required to commute daily
from Thunder Bay to a job site outside the city limits,
they shall receive as travel allowance 0.94 minutes
per kilometre at their regular hourly rate. The worker
shall be on the job at regular starting time and work
a full shift. Mileage is to be computed from Thunder
Bay city limits and return.

(b)  Where an Employee is required to commute daily, on
other instances, out of the City of Thunder Bay, mile-
age will be computed from the designated post office
to within one hundred (100) metres of the desig-
nated work area and paid as in paragraph (a).

(©) Any job site situated more than eight (8) kilometres
from the city limits may be paid under this Article, or
as weekly Board Allowance under Article 1102, at the
option of the Employer.



(d)  Where transportation is not provided by the Em-
ployer, the Employee shall receive $0.59 ($0.60 May
1, 2023; $0.61 May 1, 2024) per kilometre transpor-
tation allowance in lieu thereof.

(e) When an Employee is instructed by the Employer to
report to a job location which necessitates transpor-
tation and travelling time, they shall be paid trans-
portation cost and travel allowance in accordance
with Clause 1101, paragraphs (a) and (d).

The Employee shall be compensated at their single
hourly rate not exceeding eight (8) hours per day for
such travelling time, plus all applicable benefits.

f Wraps - The cost of transportation to and from the
job shall be paid every thirty (30) days worked, plus
wages for the appropriate time allowance. This shall
be paid whether or not the Employee actually returns
to Thunder Bay.

This is to be paid at the same time normal wages are
paid for the day on which the thirtieth (30th) falls.

(@)  An Employee shall also be entitled to return transpor-
tation and travel time if:

(1)  they have been laid off;
(2)  the job has been completed;
3) if they have been displaced by a bump.

(h) Bumping - Where travel time and mileage are in-
volved the person being immediately displaced be-
cause of enacting a bump under Section 7, shall re-
ceive travel and mileage as per Local Appendix
Clause 1101 G. The worker instituting the action shall
not be entitled to initial time and mileage. This shall
only apply if there is an immediate displacement due
to the bump.

0] In the event of a compressed work week, i.e. four (4)
day work week, five (5) days worked will apply to the
wrap; i.e. three (3) day work week, four (4) days
worked will apply to the wrap. Statutory holidays,
Saturday & Sunday are not included unless worked.

Clause 1102
ROOM AND BOARD

(a) When Employees are sent to a job out of Thunder
Bay to perform or supervise work coming within the
jurisdiction claims of the IBEW, the Contractor shall
choose to provide either:

(1)  suitable room and board, or;

(2) hourly living out allowance to a maximum of
ten (10) hours worked per day on a com-
pressed work week, or to a maximum of eight
(8) hours worked per day on a normal work
week shall be:

$ 14.30 - May 1, 2022

$ 14.65 - May 1, 2023

$ 14.95 - May 1, 2024
This Article to be implemented for a three (3) year
period and is to be reviewed April 30, 2005 and April
30, 2006, at which time either Party may terminate
this Article or mutually amend it. If terminated by ei-

ther Party, Clause 1102 (a) out of the 1986/88 Agree-
ment becomes effective immediately.
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In the event of a compressed work week, there shall
be no room and board paid if Friday is worked. When
Saturday or Sunday are worked room and board will
be paid to a maximum of eight (8) hours per day
worked.

(b)  When a camp is established, the Employee shall have
the option of camp accommodation or camp allow-
ance provided the Employee indicates their choice
only once, at the time of their initial assignment to
the project. Where an Employee has chosen not to
live in camp they shall not qualify for daily travel time
or transportation allowance.

(0) Subsistence Allowance shall be paid for the remain-
ing regular hours of work in the day, when Employ-
ees are prevented from working due to climactic
conditions, and are sent home at the direction of the
Employer.

Clause 1103
PRE-JOB CONFERENCE

A pre-job conference shall be held with any Contractor doing
work outside the city limits of Thunder Bay. The camp’s con-
dition, if one is to be established, shall be negotiated and/or
if commuting is to be a factor, the amount of daily commut-
ing shall be determined at that time.

Clause 1104
RESIDENCE CLAUSE

When a Commercial, Institutional, Industrial or Residential
jobsite is established more than one hundred and sixty-two
kilometres (162 km) from the city limits of Thunder Bay,
Employees who reside within a thirty-two kilometre (32 km)
radius by road travel shall not qualify under Clause 1101 (a)
- (g) and Clause 1102 (a) and (b). On such job sites Employ-
ees who reside within that radius shall be eligible to have
their name on a preferred hiring list for that area. Subject to
Residence Clause, i.e. three (3) months permanent resi-
dence prior to job commencing.

Members who meet the eligibility requirements contained in
Clause 1104 to qualify for a preferential hire, will not be
transferred to work outside of the community in which they
received the preferential hire until they have been in the
employ of the Contractor for a period of three (3) months
after their original hire date.

Language changes to Clauses 1007, 1102 (c), 900 F.3, 1104
and 1500 are to be implemented for the three (3) year pe-
riod of May 1, 2004 to April 30, 2006, at which time either
Party may terminate any or all of the above noted changes.
In the event of termination of the changes by either Party,
the language for the applicable Clause as it is contained in
the Collective Agreement for the period May 1, 1995 to April
30, 1998, shall apply.

Clause 1500
RESIDENTIAL SCOPE

(a) For Single detached homes and duplexes whose de-
sign and purpose pertains to the providing of resi-
dential living quarters;

(1)  All members of Local 402 shall have equal op-
portunity and freedom of choice without re-
crimination to work under the terms of this
Section

AmMOZ2ZCIH

B
A
Y




AMOZ2C I -

B
A
Y

(2

3

Q)

©)

(6)

)

®

9

(10)

The Contractor shall have the right to select
and name one (1) Foreperson or one (1) Jour-
neyperson per job site for the duration of the
job.

On all job sites employing five (5) or more
Employees, one (1) member shall be ap-
pointed Foreperson. One (1) Foreperson shall
not control more than fifteen (15) Employees.
When a Foreperson has been appointed, the
Employees will not take direction from anyone
except the Foreperson. The Foreperson’s rate
of pay shall be ten percent (10%) above the
Journeyperson’s rate of pay.

In an attempt to regain some of the residen-
tial electrical construction work being per-
formed by the Non-Union Contractors, the ra-
tio of Journeyperson and Apprentices may be
adjusted for stipulated projects upon mutual
agreement between the Local Union Business
Manager and the E.C.A.T.B. This adjustment
would be agreed to prior to the commence-
ment of work or existing government ratios
would apply.

Apprentice rates shall be the percentage of
Journeyperson rate applicable to the Appren-
ticeship term.

The hours of work shall be eight (8) hours per
day with one-half (1/2) hour for lunch, to a
maximum of forty-four (44) hour work-week
from Monday to Friday.

Overtime: For all work performed beyond
forty-four (44) hours Monday to Friday, time
and one-half (1 2) the applicable rate shall
be paid. Saturday shall be paid at one and
one-half (1 2) times the applicable rate for
the first eight (8) hours worked and double
(2) time beyond eight (8) hours. Double (2)
time shall be paid for Sundays and Statutory
Holidays if worked.

Regular Pay — Journeyperson: The Resi-
dential rate of pay shall be negotiated sepa-
rately from the ICI Agreement. To improve
competitive position of our Union Contractors
and Employees, the Local Joint Conference
Board shall be empowered to negotiate ad-
justments and/or changes to the Agreement.
Such adjustments and/or changes are subject
to prior approval by the Local Union Negotiat-
ing Committee and the ECATB Negotiating
Committee before submission to the ETBA-
IBEW CCO for approval. The agreed to rate
would be 70 percent (70%) of ICI straight
time rate of pay.

Reporting Time: If Employees are required
by the Employer to report for work and if no
work is available, they shall receive one (1)
hour of pay.

Transfers: There shall be no transfer
Residential Electricians and/or Apprentice
Electricians out of this classification without
the mutual agreement of the Company and
the Union.
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(b)

(11)

All working conditions in the Principal Agree-
ment shall apply to this Section except where
they are specifically amended by Clause 1500.

For apartments, condominiums, long-term care facil-
ities and student residences whose design and pur-
pose pertains to the providing of residential living

quarters.

Any free-standing commercial building

within the complex buildings tendered at a date other
than the tender date for the residential buildings
within the complex shall be excluded from the condi-
tions of this Section

1)

()

3)

“)
)

(6)

All members of Local Union 402 shall have
equal opportunity and freedom of choice with-
out recrimination to work under the terms of
this Section

Regular Pay — Journeyperson: The Resi-
dential rate of pay under Residential Scope
(b) shall be negotiated separately from the
ICI Agreement. To improve competitive posi-
tion of our Union Contractors and Employees,
the Local Joint Conference Board shall be em-
powered to negotiate adjustments and/or
changes to the Agreement. Such adjustments
and/or changes are subject to prior approval
by the Local Union Negotiating Committee
and the ECATB Negotiating Committee before
submission to the ETBA-IBEW CCO for ap-
proval. The agreed to rate would be ninety
percent (90%) of ICI straight time rate of pay.

Apprentice rates shall be the percentage of
Journeyperson rate applicable to the
Apprenticeship term.

Elimination of shift differentials.

Continental Work Week: A portion of the
crew will work Monday to Thursday and a por-
tion of the crew will work Tuesday to Friday.
For work within the city limits of Thunder Bay,
no worker will work more than eight (8) hours
in one day or forty (40) hours in one week
unless overtime rates are paid. For work out-
side the city limits of Thunder Bay, no worker
will work more than ten (10) hours in one day
or forty (40) hours in one week unless over-
time rates are paid. In the event of a Statu-
tory Holiday, the normal work week within the
city limits of Thunder Bay will constitute
thirty-two (32) hours and outside the city lim-
its of Thunder Bay will constitute thirty (30)
hours.

Overtime: The first two (2) hours of over-
time worked per day per worker during the
regular work week shall be paid at one and
one-half (1 ) times the straight time rate of
pay. All overtime worked per day per worker
during the regular work week beyond the first
two (2) hours shall be paid at double the
straight time rate of pay. Each worker will
work a maximum of eight (8) hours overtime
per week at one and one-half (1 2) times the
straight time rate of pay. All hours worked
per week per worker in excess of the first



eight (8) hours of overtime shall be paid at
double the straight time rate of pay. Overtime
worked on Sundays and recognized holidays
shall be paid at double the straight time rate
of pay.

(7) Wraps: The cost of transportation to and
from the job site, calculated from the Employ-
ees normal place of residence or Thunder Bay
whichever is closer, shall be paid as per
Clause 1101 (d), plus one additional day of
living out allowance shall be paid upon the in-
itial trip to the project at the time of hire, and
upon the return trip at the time of layoff. Ap-
prentices directed to attend Trade School,
shall be entitled to the additional day of living
out allowance upon their departure from the
site to school, and upon their return to work
at the same site following school completion.

(8)  The cost of transportation only, to be paid to
and from the Employee’s normal place of res-
idence or Thunder Bay whichever is closest,
every 30 days worked whether the wages for
the Employee returns to their residence or
not. This is to be paid at the same time nor-
mal wages for the day on which the 30% falls.

(9) Transfers: There shall be no transfer of Res-
idential Residential Electricians and/or Ap-
prentice Electricians out of this classification
without mutual agreement of the Company
and the Union.

All working conditions in the Principal Agree-

ment shall apply to this Section except where
they are specifically amended by Clause 1500.

(10)

Clause 1600
Service/Maintenance for Commercial/Institutional

(@)  All electrical work performed in or on the premises of
an existing commercial/institutional building, not in-
cluding industrial sites, such as repair, replacement
or relocation of electrical apparatus shall be consid-
ered maintenance. Additions and extensions to
buildings defined as commercial/institutional work,
not including industrial sites, where the total value of
electrical work (labour and material) does not exceed
$375,000.00 will fall under this clause providing that
notification is made to the Business Manager of the
names and classifications of the workers performing
work under this clause and equally no longer working
under this clause.

(b) Continental Work Week: A portion of the crew
will work Monday to Thursday and a portion of the
crew will work Tuesday to Friday. No worker will
work more than ten (10) hours in one day or forty
(40) hours in one week unless overtime rates are
paid. In the event of a Statutory Holiday, the normal
workweek will constitute thirty (30) hours.

(0 Elimination of shift differentials.

(d) Overtime: The first two (2) hours of overtime
worked per day per worker during the regular work
week shall be paid at one and one half (1 2) times
the straight time rate of pay. All overtime worked

- 183 -

per day per worker during the regular work week be-
yond the first two (2) hours shall be paid at double
the straight time rate of pay. Each worker will work
a maximum of eight (8) hours overtime per week at
one and one half (1 1/2) times the straight time rate
of pay. All hours worked per week per worker in ex-
cess of the first eight (8) hours of overtime, shall be
paid at double the straight time rate of pay.

Clause 1601
MAINTENANCE WORK

For clarity reasons, maintenance shall be electrical work in
an operating industry where such electrical work would nor-
mally be performed by the maintenance personnel of the
client.

Maintenance work is work performed by replacing, renovat-
ing or revamping (commonly known as repair work) of ex-
isting facility within a plant as to keep it in efficient operating
condition. Maintenance work should not be construed to
mean major changes in the design of an existing plant,
which would cause to improve or increase line output, de-
sign output or production of an Industrial Plant or Project.

Maintenance work does not cover new construction work,
complete new facilities for a new client in an existing facility,
installation of machinery within a new building where such
installation is concurrent with the construction of the build-
ing or immediately after completion of the building.

In the event of a dispute arises as to whether a work oper-
ation is new work or work falling within the scope of this
clause, the matter shall be referred to the Local Joint Con-
ference Board (LJCB) for resolution.

No apprentice shall work under the terms of this mainte-
nance agreement.

WAGES
Days: 90% of I.C.I. base rate set out in Clause 900 F.1

Evenings: 90% of I.C.1. base rate set out in Clause 900 F.1,
plus 5% premium

Nights:  90% of I.C.I. base rate set out in Clause 900 F.1,
plus 10% shift premium
HOLIDAYS

All time worked on the following holidays shall be paid at the
rate of two (2) times the base rate: New Years Day, Family
Day, Good Friday, Easter Sunday, Victoria Day, Canada Day,
Civic Holiday (1%t Monday in August), Labour Day, Thanks-
giving Day, Remembrance Day, Christmas Day, Boxing Day.

It is understood and agreed that any of the above holidays
may be observed on the same day as such holidays are ob-
served by the owner-client forces.

WORK HOURS PER DAY AND OVERTIME

(a) Eight (8) hours per day shall constitute a day's work
and forty (40) hours per week, Monday to Friday inclu-
sive, shall constitute a week" s work.

(b) When shift work is required, to provide twenty-four
(24) hour coverage the following shall apply:
Day Shift will start at 8:00 am and quit at 4:00 pm
Evening Shift will start at 4:00 pm and quit at 12:00

midnight. A shift premium of 5% per hour shall apply
to this shift.
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(d)

(e)

Night Shift will start at 12:00 midnight and quit at 8:00
am. A shift premium of 10% per hour shall apply to
this shift.

Each shift will be paid eight (8) hours.

The starting and quitting times of any shift, including
day work, may be changed by mutual consent of the
job superintendent and the Business Manager.

All time worked before and after the established work
day of eight (8) hours Monday through Friday shall be
paid at the rate of time and one half (1 2) for the first
four (4) hours of overtime. Any overtime beyond the
first four (4) hours shall be paid at the rate of double
time.

All time worked on Saturdays and Sundays up to a
maximum twelve (12) hours will be paid at the rate of
time and one half (1 2). Any additional hours worked
beyond twelve (12) hours shall be paid at the rate of
double time. Work breaks and meal breaks are to be
included. Where the clients/plants pay double time it
shall be applicable to the agreement.

Any provisions regarding minimum number of days to
establish shifts are not applicable under this agree-
ment. No Employee shall be permitted to work on more
than one (1) shift in twenty-four (24) hours.

The Contractor agrees to notify the Union office the
names of members they are transferring to mainte-
nance work. All members must be in possession of a
referral slip from the Union office to perform mainte-
nance work.

Clause 1907
WELDERS

Employees who perform welding for the Company shall be
supplied, by the Company to the Welder, the welder’s safety
hat, shield, goggles, heat resistant gloves and welders leath-
ers. The Welder's assistant (if required) shall also be sup-
plied all protective and safety equipment.
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LETTER OF UNDERSTANDING
RE: MARKET RECOVERY PROGRAM

(a) Where, on a particular project or within a geographic
area of a Local Union’s jurisdiction, work covered by
the Principal Agreement is not currently being done
or is not likely to be done by electrical contractors
under the Principal Agreement, or where any provi-
sion of the Principal Agreement works a hardship, the
Local Union and the Local ECA may reach a Memo-
randum of Local Amendment, in writing, to amend
any provision of the Principal Agreement for a partic-
ular project or geographic area. Copies of all Memo-
randum of Local Amendment shall be submitted to
the ETIB on a quarterly basis.

(b)  The Business Manager of the Local Union shall have
exclusive discretion to decide whether or not to enter
into a Memorandum of Local Amendment.

(©) Any Memorandum of Local Amendment, in writing,
shall amend any provisions of the Principal Agree-
ment, as necessary from time to time. Any Memoran-
dum of Local Amendment shall expire in accordance
with its terms or on the expiry date of the Principal
Agreement, whichever occurs first, at which time the
operative provisions of the Principal Agreement shall
be as originally agreed to between the IBEW and the
IBEW CCO and the ETBA in the Principal Agreement
without amendment or exemption.

(d)  The terms of any Memorandum of Local Amendment
shall be equally applicable to all Contractors who are
signatory to the Principal Agreement, but it shall be
the responsibility of each Contractor to enquire
whether or not a Memorandum of Local Amendment
applies to a particular project or geographic area of
the Local Union’s jurisdiction.

(e)  There shall be no recourse against a Local Union or
the Business Manager of a Local Union who decides
for any reason not to enter a Memorandum of Local

Amendment.

LETTER OF UNDERSTANDING

RE: LEGITIMATE SUBCONTRACTS AND LOANING
DISTINGUISHED

Subcontracts between employers bound to the Principle
Agreement are prohibited if used for the purpose of loaning
or transferring workers from one employer to another em-
ployer and bypassing the hiring hall (e.g. avoiding either the
need or consequences of a layoff).

Legitimate subcontracts are distinguished from “loaning”, at
a minimum as follows:

e They have a specific defined scope of work for
which the subcontractor is responsible;

e They include a price for labour that is commercially
competitive and economically viable in the circum-
stances. There is an expectation of profit;
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e They must be in writing and at a minimum a pur-
chase order detailing the above;

e They require that a subcontractor has control and
is the “employer” of its workers, appointing super-
vision as required, and having a clear communica-
tion protocols between the contractor and its on-
site workers;

e The subcontractor will supply the basic tools and
equipment for its employees as required;

e Intermingling of employees from different employ-
ers performing the same duties on the same work,
will constitute loaning;

e The Union office will be notified within 24 hours of
new subcontracts awarded during the job/project.

DATED IN THUNDER BAY: December 2, 2014

For the IBEW, Local Union 402
Glen Drewes

For the Thunder Bay ECA
Rick Ball
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SECTION 22 - LOCAL APPENDIX -L.U. 530 - SARNIA

Clause 602
FOREPERSONS

General Forepersons - minimum of 15% per hour above
Journeyperson’s base rate. Forepersons - minimum of 10%
per hour above Journeyperson’s base rate. Sub-Forepersons
- minimum of 5% per hour above Journeyperson’s base rate.

All General Forepersons, Forepersons and Sub-Forepersons
shall be members of the Union and all General Forepersons
and Non- Working Forepersons shall not be allowed to per-
form work with the tools.

The ratio of Forepersons to Journeypersons shall be of the
following schedule:

e Three (3) to five (5) Journeypersons — one (1) Working
Sub-Foreperson

e Six (6) to seven (7) Journeypersons — one (1) Working
Foreperson

e Eight (8) to twelve (12) Journeypersons — one (1)
Non-Working Foreperson

e Thirteen (13) to twenty-four (24) Journeypersons — two
(2) Non-Working Forepersons

One (1) Non-Working Foreperson to be appointed for every
twelve (12) Journeypersons thereafter. When a second
Foreperson is appointed on a job, one (1) Foreperson shall
receive General Foreperson’s rate and shall be in direct
charge of the Foreperson and the crew when there are 24
or less Journeypersons on the job site. When a third Fore-
person is appointed, the General Foreperson shall be in
charge of the Forepersons only and shall issue all orders to
them.

e  Twenty-four (24) to fifty (50) Journeypersons — one (1)
General Foreperson

e Fifty-one (51) or more Journeypersons — two (2)
General Forepersons

In applying the foregoing tables, Forepersons shall not be
included in computing the number of Journeypersons.

The Employer cannot name hire Sub-Foreperson but may
name hire Forepersons and General Forepersons.

Cable Splicers and Journeypersons shall receive
Foreperson’s rate when splicing or terminating 5 K.V.
P.I.L.C. cables and cables at 13 K.V. and above. A minimum
of four (4) hours’ time shall be paid when splicing, capping
or jointing cables as defined in above.

Clause 800 A
HOURS OF WORK - TIMEKEEPING

The following conditions shall apply to Employees reporting
late for work:

(a) Employees shall be afforded one (1) three (3) minute
late grace period in any one (1) pay period.

(b)  Any Employee reporting late for work a second time
in any one (1) pay period shall be docked as follows:

One (1) to three (3) minute — Fifteen (15) minutes
deduction.

Beyond three (3) minutes — Deductions of fifteen
(15) minute increments.

() Any Employee reporting late for work on a third oc-
casion in any one (1) pay period shall be subject to
disciplinary action including suspension and/or dis-
charge.

(d)  Continued lateness in subsequent pay periods may
result in disciplinary action including suspension
and/or discharge of offending Employees.

(e)  Any Employee absent without leave or notification for
three (3) consecutive working days shall be subject
to immediate discharge. This is not to mean an Em-
ployee is required to call in every three (3) days dur-
ing absenteeism.

(f) If an Employee has had safety training, W.H.M.L.S.
Cards or Photo I.D. and loses it or does not have it
available and they have to be replaced, or loses time
for not having it, it shall be at the Employee’s time
and expense to replace it. Employees will be afforded
one (1) such incident as above in a three (3) month
period.

Clause 800 B
REGULAR HOURS

The regular hours of work in Sarnia shall be eight (8) hours
per day Monday to Thursday between the hours of 8:00 a.m.
to 12:00 noon and 12:30 p.m. to 4:30 p.m. and Friday four
(4) hours between the hours of 8:00 a.m. and 12:00 noon.

In Sarnia it may be necessary from time to time to vary the
hours of work as established in the I.C.I. Agreement. Any
such amendments shall be established by mutual agree-
ment of the parties.

The provisions in 800 shall not be considered as a guarantee
of hours per day or per week.

Clause 804
INCLEMENT WEATHER

(@) Three (3) hours reporting time shall be paid an
Employee(s) who reports for work under Article 8,
Clause 804 (a) and (b) of the Collective Agreement
and cannot work due to inclement weather. The
Employer Designated Representative and Shop
Steward shall jointly determine whether or not work
can proceed in such instances.

(b)  Once the Employers Designated Representative and
Shop Steward have determined work can proceed,
any Employee refusing to go to work upon direction
of the Foreperson shall forfeit the three (3) hours
show up time.

(0) At any time between 8:00 a.m. and 10:00 a.m. (or
up to two (2) hours after the regular starting time),
the Employer may require the Employee(s) to work
inside or under shelter; or in the inclement weather,
providing the Employer supplies suitable protective
clothing to Employees required to work in inclement
weather.
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(d) If by 10:00 a.m. (or two (2) hours after regular start-
ing time), the Employer has not directed the Em-
ployee(s) to work, said Employees may leave the job
site and receive three (3) hours reporting time.

(e)  If an Employer chooses to totally suspend a job due
to inclement weather all Employees shall be sent
home and receive three (3) hours reporting pay.

() Any Employee(s) who has been assigned inside
work prior to the inclement day shall not be included
in items (@) through (d) but shall be included under
item (e) above. However, it is understood
and agreed, that Warehouse and Temporary Mainte-
nance Personnel may be retained as required.

Clause 805
STATUTORY HOLIDAYS

When working supplementary to an Owner’s Workforce, and
when a Statutory Holiday is celebrated by that Owner’s
Workforce on a day other than designated herein, then
those Members of Local Union 530 will observe the holiday
on the same day as celebrated by the Plant Workforce.

Clause 806
OVERTIME

If Employees are required to work in continuance of their
regular working hours, a minimum of one (1) hour at over-
time rates shall be paid.

Clause 807
CALL OUTS

When an Employee is called out before 4:00 a.m. and stays
after 8:00 a.m. the Employee shall receive double (2) time
continuously until job completion.

Clause 808
SHIFTS

When work cannot be done during the day, such work may
be done as straight night shift. A shift commencing any time
after 4:30 p.m. and prior to 11:59 p.m. shall be paid a shift
premium of twenty-five (25%) percent per hour above the
employee’s base rate for the first eight (8) hours of work
Monday through Thursday and for the first four (4) hours of
work on Friday.

A shift commencing anytime between midnight and 8:00
a.m. shall be paid a shift premium of forty (40%) percent
above the employee’s base rate for the first eight (8) hours
of work Monday through Thursday and for the first four (4)
hours of work on Friday.

All hours worked beyond the first eight (8) hours of work on
shift work Monday to Thursday and beyond the first four (4)
hours of shift work on Friday and on Saturday, Sunday and
Statutory Holidays shall be considered regular overtime and
paid double the regular rate of pay. Shift premiums shall
not be paid on any overtime hours.

Shift work may commence any day of the week between
Monday and Friday. Shift work shall not be less than five (5)
consecutive working days duration, however, once a shift
has been established any continuous part of a regular work
week will still be considered shift work. When shift work is
to be scheduled, the Employer shall give 3 days prior notice
to the Union that shift work will be worked.
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No Employee shall be permitted to work on more than one
(1) shift in twenty-four (24) hours from 8:00 a.m. to 8:00
a.m. unless overtime is paid. Employees who are required to
work beyond their regular shift hours will be paid double (2
times) time continuously until job completion.

On new Greenfield construction the afternoon shift shall
commence anytime between 4:00 p.m. and 8 p.m.



900 G.1

Base VP & Union* Wage Total
Date Rate SHP Funds Package ECA Fund Package
Journeyperson May 1, 2022 $ 53.87 6.47 12.18 72.52 0.59 73.11
May 1, 2023 $ 55.54 6.67 12.46 74.67 0.59 75.26
May 1, 2024 $ 57.02 6.84 12.71 76.57 0.59 77.16
Sub-Foreperson May 1, 2022 $ 56.56 6.79 12.18 75.53 0.59 76.12
(+5%) May 1, 2023 $ 58.32 7.00 12.46 77.78 0.59 78.37
May 1, 2024 $ 59.87 7.18 12.71 79.76 0.59 80.35
Foreperson May 1, 2022 $ 59.26 7.11 12.18 78.55 0.59 79.14
(+10%) May 1, 2023 $ 61.09 7.33 12.46 80.88 0.59 81.47
May 1, 2024 $ 62.72 7.53 12.71 82.96 0.59 83.55
General Foreperson May 1, 2022 $ 61.95 7.43 12.18 81.56 0.59 82.15
(+15%) May 1, 2023 $ 63.87 7.66 12.46 83.99 0.59 84.58
May 1, 2024 $ 65.57 7.86 12.71 86.14 0.59 86.73
Apprentices May 1, 2022
40% 1st Period $ 21.55 2.59 6.90 31.04 0.59 31.63
50% 2nd Period $ 26.94 3.23 7.60 37.77 0.59 38.36
60% 3rd Period $ 32.32 3.88 8.30 44.50 0.59 45.09
70% 4th Period $ 37.71 4.53 9.00 51.24 0.59 51.83
80% 5th Period $ 43.10 5.17 9.70 57.97 0.59 58.56
Apprentices May 1, 2023
40% 1st Period $ 22.22 2.67 7.02 31.91 0.59 32.50
50% 2nd Period $ 27.77 3.33 7.74 38.84 0.59 39.43
60% 3rd Period $ 33.32 4.00 8.46 45.78 0.59 46.37
70% 4th Period $ 38.88 4.67 9.18 52.73 0.59 53.32
80% 5th Period $ 44.43 5.33 9.91 59.67 0.59 60.26
Apprentices May 1, 2024
40% 1st Period $ 22.81 2.74 7.13 32.68 0.59 33.27
50% 2nd Period $ 28.51 3.42 7.87 39.80 0.59 40.39
60% 3rd Period $ 34.21 4.11 8.61 46.93 0.59 47.52
70% 4th Period $ 39.91 4.79 9.35 54.05 0.59 54.64
80% 5th Period $ 45.62 5.47 10.09 61.18 0.59 61.77

WAGES AND FRINGE BENEFITS - PRINCIPAL AGREEMENT
L.U. 530 — SARNIA

* Breakdown of Union Funds:

May 1, 2022: Health & Welfare $ 2.94 (plus 8% R.S.T.), Bill 162 Fund $ 0.03, Safety Training $ 0.50, JEPP $ 0.10 (include 13% HST),
Organizing Fund $ 0.13, Stabilization $ 0.20, Education Fund $ 0.20, Pension $ 8.08,
(Apprentices 1st Term $ 2.80, 2nd Term $ 3.50, 3rd Term $ 4.20, 4th Term $ 4.90, 5th Term $ 5.60)
May 1, 2023: Same as May 1, 2022, except Health & Welfare $ 2.97 (plus 8% R.S.T.); Pension $ 8.33
(Apprentices 1st Term $ 2.89, 2nd Term $ 3.61, 3rd Term $ 4.33, 4th Term $ 5.05, 5th Term $ 5.78)
May 1, 2024: Same as May 1, 2022, except Health & Welfare $ 3.00 (plus 8% R.S.T.); Pension $ 8.55
(Apprentices 1st Term $ 2.95, 2nd Term $ 3.68, 3rd Term $ 4.42, 4th Term $ 5.15, 5th Term $ 5.89)
Travel Allowance Zone A: Room & Board Allowances Clause 1102:
May 1, 2022: $ 27.60 May 1, 2022: $ 73.13
May 1, 2023: ¢ 28.25 May 1, 2023: $ 75.13
May 1, 2024: $ 28.80 May 1, 2024: $ 77.13
NOTE:

uhw

On agreement of the ETBA and IBEW-CCO, Total Package amounts for the period

May 1, 2022 to April 30, 2027 inclusive may be subject to amendment prior to expiry.

Employer Association Fund of $ 0.59 (plus 13% HST)

To be remitted monthly to:

E.C.A.S., P.O. Box 545, Sarnia, Ontario N7T 7]4

Pension Contribution calculated at 15% of the Journeyperson base rate for all classifications except apprentices.

On any job where fifty (50) or more IBEW workers are employed, the steward shall be paid Sub-Foreperson rate.

An employee deduction of $ 2.00 per hour is to be deducted from the base rate before tax and remitted monthly in accordance with Clause 1000B.

Clause 900 G.2
HEIGHT PAY
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(@) When a worker is working on towers, vessels, cable
trays, scaffolds and similar type structures, they shall
receive the following rates:

From thirteen (13) to twenty-three (23) metres
above ground - $0.50 per hour above the Journey-
person’s rate.

Twenty-three (23) metres above ground and over -
$1.00 per hour above the Journeyperson’s rate.

(b)  Rates for work of a special nature, such as smoke
stacks, flare stacks, and bridges shall be paid a pre-
mium of $6.00 per hour above the regular rate of
pay.

() Employees working in existing Carbon Black Plants
and/or Units will be paid a premium of $1.25 per hour
above Journeyperson’s rate and supplied with cover-
alls.

(d)  Rates for work performed on underground mine pro-
jects and tunnels (not including tunnels between
buildings or under roads between units or plants)
shall be paid a premium of $1.50 per hour above the
regular rate of pay.

(e)  All above rates apply on an eight (8) hour day, Mon-
day through Thursday and four (4) hours on Friday
or for duration of the job. All above premiums will be
doubled on overtime work. Forepersons in direct
charge of three (3) workers or less shall receive a
minimum of two (2) hours per day under this Article.
Forepersons in direct charge of four (4) workers or
more will be paid a minimum of eight (8) hours per
day Monday to Thursday inclusive and four (4) hours
on Friday or for the duration of the job, under this
Clause.

Clause 900 G.3

PAYMENT OF VACATION AND STATUTORY HOLIDAY
PAY

Vacation pay shall be paid weekly.

Clause 901
TEMPORARY LAYOFF

It is agreed that the Contractors may put Employees on tem-
porary layoffs provided that Health & Welfare contributions
of $1.00 per hour plus an administration fee of $0.15 per
hour for normal working days are paid. Such Employees
would be eligible for re-employment by their last Employer
only and would also be eligible for EI benefits.

Clause 1000 A

HEALTH, WELFARE, PENSION, STABILIZATION,
EDUCATION AND UNION FUNDS

In addition to the basic hourly rate, the Employer will make
contributions to the Health, Welfare, Pension, Stabilization,
Education, Safety Fund and Union Funds per hour earned
per month for all Employees covered by this Agreement in
accordance with the provisions of schedule 900 G.1. Such
contributions shall be remitted to Local Union 530 Welfare,
Pension, Stabilization and Union Funds administration not
later than the fifteenth (15th) day of the following month for
which contributions were made.

The JEPP contribution, including HST, shall be made payable
to “JEPP” on a separate cheque and mailed to Local Union
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530 in accordance with provisions of this Clause on the day
of remittance.

Clause 1000 B

The Employer shall deduct $2.00 per hour earned from the
base rate of each Employee on their payroll before tax and
remitted monthly in the same manner on the standard ben-
efit reporting form as set forth in Clause 1000 A above. Pay-
ment of Union Funds, Education and Safety Fund, Stabiliza-
tion Funds and Health and Welfare Funds to be on one
cheque made payable to Local 530 IBEW. Payment of Pen-
sion Funds on a separate cheque made payable to Local 530
IBEW Pension Fund. Payments to the IBEW Construction
Council of Ontario shall be remitted directly by Local Union
530 IBEW.

Clause 1000 C
PENALTY CLAUSE

Any Contractor who has not made payment of the Benefit
and Union Funds on or before the fifteenth (15) day of the
month following the month worked will be subject to a one
percent (1%) penalty charge and a one and one half percent
(1.5%) per month interest charge on the unpaid balance.
Any reasonable violation will not be considered a penalty.

Clause 1001 A
EMPLOYER ASSOCIATION FUND

Each Contractor shall contribute $0.59 per hour for each
hour paid to Employees working within the jurisdiction of
Local Union 530 IBEW under the terms of this Agreement to
the Employer Association Fund. Such contributions shall be
remitted in the same manner and on the same standard ben-
efit reporting form as set forth in Clause 1000 A. Contractors
may change Association Funds as they require. Such
changes are to be reasonable in scope.

However, this contribution shall be by separate cheque, pay-
able to:

The Electrical Contractors Association Sarnia
P.O. Box 545
Sarnia, Ontario N7T 734.

Contributions for overtime hours worked shall be at $1.18
per hour. 13% HST is to be added.

Clause 1001 B

All reasonable costs involving Apprenticeship Training ap-
proved by ECA Sarnia shall be paid from the Employer Asso-
ciation Fund.



Clause 1002
JOINT ELECTRICAL PROMOTION PLAN

Pursuant to the Memorandum between the Parties dated
May 23, 1991 and incorporated into this Collective Agree-
ment by Memorandum dated February 14, 1992, the Joint
Electrical Promotion Plan (JEPP) is established. On the same
form and in the same manner as for the remittance of union
benefits and association funds, the Contractor shall remit
$0.10 per hour earned to Local 530 IBEW for the JEPP. Local
530 IBEW shall in turn remit all monies collected on behalf
of the JEPP to:

Joint Electrical Promotion Plan

¢/o Electrical Trade Bargaining Agency
10 Carlson Court, Suite 702

Toronto, Ontario MOW 6L2

No later than fifteen (15) days following the day such funds
are remitted to Local 530 IBEW. 13% HST is to be added.

Clause 1100 A
TRAVEL ALLOWANCES

No Employee shall use their car for the convenience of the
Employer.

Clause 1100 B

No Employee shall use their truck for the convenience of the
Employer unless they get a minimum of seventy-five percent
(75%) of the standard area rental rates. Employee must
show proof of same when requested by Local Union Business
Agent.

Clause 1101
TRAVEL ALLOWANCE

(a) Free Zone is defined as the City of Sarnia and Village
of Point Edward, east of the St. Clair River, south to
the north side of the Stanley Line, then easterly to
Oil Heritage Road (County Road No. 21) and north
on Qil Heritage to Lake Huron, including any job or
project with direct access off Qil Heritage Road.

Zone A is remainder of Lambton County. $ 27.60 ($
28.25 May 1, 2023, $ 28.80 May 1, 2024) per day for
work in this Zone.

(b)  Workers working out of Local Union 530 requested to
work beyond the “Free Zone” shall receive travel al-
lowance as provided above unless transportation is
supplied by the Employer on the Employer’s time.

Clause 1102

When sent by their Employers to a job outside Lambton
County, workers working and boarding outside Lambton
County shall be paid at the rate of $ 73.13 ($ 75.13 May 1,
2023, $ 77.13 May 1, 2024) per scheduled working day.
Mileage shall be paid to and from such jobs once every three
(3) months unless transportation is supplied.

Clause 1103

When parking lot becomes an issue on a job because of lo-
cation to said job site, the Employer and the Union Business
Manager will negotiate walking time. Each problem to be
handled on its own merit.
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Clause 1404
SAFETY

The ECAS and Local 530 agree to establish a Safety Training
Fund (the “Fund”). The Fund will be fully funded by contrac-
tors/employers’ signatory to the Principal Provincial Collec-
tive Agreement working in the jurisdiction of Local 530. The
Fund will be administered by Local 530.

All costs associated with the delivery of training mandated
under the Occupational Health and Safety Act, as agreed to
by the parties and all costs associated with any other train-
ing that may be agreed to by the parties (such as IEC train-
ing) will be paid out of the Fund. Costs include the cost of
training program, any necessary insurance, equipment and
delivery costs, travel time and mileage for the member (if
applicable) and administrative costs. Costs also include a
per diem for each Employee based on the full package
straight time hourly rate for the number of hours spent in
training.

Costs will be paid out of the Fund upon approval from the
ECAS. Local 530 will provide an auditor’s report to the ECAS
in the form of an annual audited statement each fiscal year.

If at any time there are insufficient monies in the Fund to
pay for training, the obligation to provide training will stop
until such time as there are sufficient monies in the Fund to
allow training to begin or resume.

Each Employer bound to the Principal Agreement will remit
$ 0.50 per hour for each hour earned by Employees working
in the jurisdiction of Local 530 to the Safety Training Fund
c¢/o Local Union 530 in accordance with Clause 1000 A of the
Local 530 Sarnia Local Appendix to the Principal Agreement.

The parties agree to annually review the funding necessary
to deliver the safety training programs that are agreed upon.

The ECAS may, in its sole discretion, and upon providing
ninety (90) days written notice assume all responsibility for
the administration and delivery of safety training in any
manner that it may choose or select. Upon receipt of such
written notice, Local 530 agrees to forward any funds re-
maining in the Fund to the ECAS together with a closing au-
ditor's report, less any reasonable costs that Local 530 may
incur in the wind-up of the Fund under its control.

Clause 1500
RESIDENTIAL

The scope of this Agreement is to cover residential electrical
work in the following areas: Single Family Dwelling, Multiple
Family Dwelling, Town Houses and Row Houses, Ontario
Housing Corporation Projects, Senior Citizen Unit Projects,
High Rise Apartments any size with a maximum of fifteen
percent (15%) commercial content.

The above scope does not cover any work performed by the
Contractor involved in Institutional, Commercial (other than
defined above) or Industrial work which is covered by the
ICI Provincial Agreement.

Clause 1501

RESIDENTIAL HOURS OF WORK

Eight (8) hours per day shall constitute a day’s work and
forty (40) hours per week Monday to Friday inclusive.

The regular work day shall be from 8:00 a.m. to 4:30 p.m.
with one half (1/2) hour lunch period.
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When an Employee is required to work in excess of the reg-
ular daily hours Monday to Friday inclusive they shall be paid
overtime at the rate of time and one half (1 1/2) the regular
rate for the first four (4) hours each day and double (2) time
thereafter.

All wages, benefits and conditions shall be as noted in the
ETBA IBEW ICI Construction Agreement.

Clause 1600
MAINTENANCE

Contact ECA Sarnia or L.U. 530 IBEW for Local Maintenance
Agreement.

Clause 1906
Contractor to supply gloves.

Clause 1907
WELDERS

Employees who perform welding for the Company shall be
supplied, by the Company to the Welder, the welder’s safety
hat, shield, goggles, and heat resistant gloves and welders
leathers. The Welder’s assistant (if required) shall also be
supplied all protective and safety equipment.

Clause 1908
WORKING CONDITIONS

An Employee is not to operate vehicle, equipment unless
properly qualified, either by licence or suitable experience
and training. If found to be in flagrant violation, Employee
will be subject to disciplinary action including suspension
and/or discharge.
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LETTER OF UNDERSTANDING

RE:

@

(b)

©

(d)

(e

®

MARKET RECOVERY PROGRAM

Where, on a particular project or within a geographic
area of a Local Union’s jurisdiction, work covered by
the Principal Agreement is not currently being done
or is not likely to be done by electrical contractors
under the Principal Agreement, or where any provi-
sion of the Principal Agreement works a hardship, the
Local Union and the Local ECA may reach a Memo-
randum of Local Amendment, in writing, to amend
any provision of the Principal Agreement for a partic-
ular project or geographic area. Copies of all Memo-
randum of Local Amendment shall be submitted to
the ETIB on a quarterly basis.

The Business Manager of the Local Union shall have
exclusive discretion to decide whether or not to enter
into a Memorandum of Local Amendment.

Any Memorandum of Local Amendment, in writing,
shall amend any provisions of the Principal Agree-
ment, as necessary from time to time. Any Memoran-
dum of Local Amendment shall expire in accordance
with its terms or on the expiry date of the Principal
Agreement, whichever occurs first, at which time the
operative provisions of the Principal Agreement shall
be as originally agreed to between the IBEW and the
IBEW CCO and the ETBA in the Principal Agreement
without amendment or exemption.

The terms of any Memorandum of Local Amendment
shall be equally applicable to all Contractors who are
signatory to the Principal Agreement, but it shall be
the responsibility of each Contractor to enquire
whether or not a Memorandum of Local Amendment
applies to a particular project or geographic area of
the Local Union’s jurisdiction.

There shall be no recourse against a Local Union or
the Business Manager of a Local Union who decides
for any reason not to enter a Memorandum of Local
Amendment.

The parties shall meet quarterly to discuss Market
Recovery.



Clause 602

(@) FOREPERSONS
On all jobs requiring four (4) or more Employees, one
(1) Local member shall be designated as a Foreper-
son, except where the job qualifies under 602 (b).
One (1) Foreperson shall not supervise more than fif-
teen (15) Employees on any project requiring a Fore-
person and after there are ten (10) Employees, the
Foreperson shall not work with the tools. When two
(2) Forepersons are required one (1) shall be desig-
nated a General Foreperson. On all projects requiring
four (4) or more Employees, such Employees are not
to take direction from anyone except the Foreperson.

(b) SUB-FOREPERSONS

On all small projects requiring four (4) to seven (7)
Employees and not having a duration of more than
three thousand five hundred (3,500) hours, one (1)
Local member shall be designated as a Sub-Foreper-
son. The Sub-Foreperson’s rate of pay shall be six
percent (6%) over the Journeyperson’s base rate.
This Sub-Foreperson must be picked from within the
Company and shall not be name hired.

(©) OVERTIME NOTIFICATION
The Employer shall notify the Union office prior to
working overtime. Prior notification shall not apply to
emergency overtime. Emergency overtime applies
only to repairs where life may be endangered or
property damaged.

Clause 700
WHMIS TRAINING

All referrals of IBEW members must have completed the five
(5) module Workplace Hazardous Material Information Sys-
tem training program, or have the training scheduled. Any
special WHMIS training class will be attended by such Em-
ployees on their time and the instructor’s fee will be shared
by the IBEW and ECA Ottawa.

Clause 800
REGULAR HOURS

The regular hours of work in Ottawa shall be eight (8) hours
per day Monday to Thursday between the hours of 8:00 a.m.
to 12:00 noon and from 12:30 p.m. to 4:30 p.m. and Friday,
four (4) hours between the hours of 8:00 a.m. and 12:00
noon.

The regular hours of work in Ottawa, shall be thirty-six (36)
hours per week. By mutual agreement of the parties, the
above noted hours may be worked equally over any four (4)
consecutive days, Monday to Friday.

The provisions in 800 shall not be considered as a guarantee
of hours per day or per week.

Clause 803

WORK BREAKS

Employees shall have a ten (10) minute rest period at mid-
morning and a ten (10) minute rest period mid-afternoon.
A third ten (10) rest period will be provided to employees
prior to the commencement of overtime work.
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Clause 808
SHIFTS

Shifts may work at any time of the day or night between
12:01 a.m. on Monday and completing by midnight Friday
of the same week providing the Local Union Office has been
advised prior to the shift commencing. A shift shall consist
of at least three (3) continuous working days.

Employees not on day shift shall be paid at the regular rate
of wages plus twenty percent (20%) for a seven (7) hour
shift in a twenty-four (24) hour period and must have at
least an eight (8) hour layover before reporting for work.
Otherwise, double (2 times) the regular rate of wages will
apply until Employee receives the same.

The above shift may be compressed from five (5) days to
four (4) days from 12:01 a.m. Monday to 8:00 a.m. Friday if
mutually acceptable to the Employer and Workers. Employ-
ees not on day shift shall be paid at the regular rate of wages
plus twenty percent (20%) for a nine (9) hour shift in a
twenty-four (24) hour period.
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900 H.1 WAGES AND FRINGE BENEFITS - PRINCIPAL AGREEMENT
L.U. 586 — OTTAWA

Base VP & Union* Wage
Date Rate SHP Funds Package
Journeyperson May 1, 2022 $ 47.91 5.75 17.50 71.16
May 1, 2023 $ 49.16 5.90 18.25 73.31
May 1, 2024 $ 50.10 6.01 19.10 75.21
Sub-Foreperson May 1, 2022 $ 50.78 6.09 17.50 74.37
(6%) May 1, 2023 $ 52.11 6.25 18.25 76.61
May 1, 2024 $ 53.11 6.37 19.10 78.58
Foreperson May 1, 2022 $ 53.66 6.44 17.50 77.60
(12%) May 1, 2023 $ 55.06 6.61 18.25 79.92
May 1, 2024 $ 56.11 6.73 19.10 81.94
General Foreperson May 1, 2022 $ 57.49 6.90 17.50 81.89
(20%) May 1, 2023 $ 58.99 7.08 18.25 84.32
May 1, 2024 $ 60.12 7.21 19.10 86.43
Apprentices May 1, 2022
40% 1st Period $ 19.16 2.30 8.57 30.03
50% 2nd Period $ 23.96 2.87 10.76 37.59
60% 3rd Period $ 28.75 3.45 11.82 44.02
70% 4th Period $ 33.54 4.02 13.28 50.84
80% 5th Period $ 38.33 4.60 14.64 57.57
Apprentices May 1, 2023
40% 1st Period $ 19.66 2.36 8.93 30.95
50% 2nd Period $ 24.58 2.95 11.19 38.72
60% 3rd Period $ 29.50 3.54 12.31 45.35
70% 4th Period $ 34.41 4.13 13.84 52.38
80% 5th Period $ 39.33 4.72 15.26 59.31
Apprentices May 1, 2024
40% 1st Period $ 20.04 2.40 9.33 31.77
50% 2nd Period $ 25.05 3.01 11.67 39.73
60% 3rd Period $ 30.06 3.61 12.86 46.53
70% 4th Period $ 35.07 4.21 14.47 53.75
80% 5th Period $ 40.08 4.81 15.96 60.85

* Breakdown of Union Funds:

May 1, 2022: Pension - $ 10.38
(Apprentices: 1st Period - $ 3.12, 2nd Period - $ 4.62, 3rd Period - $ 5.50, 4th Period - $ 6.74, 5th Period - $ 7.92)
Benefits - $ 3.70, Union Funds - $ 0.77, CCO Fund - $ 0.20, IBEW Education - $ 0.33, JEPP - $ 0.10 (include 13% HST with remittance)
Stabilization - $ 2.00 (Apprentices: 1st Period - $ 0.33, 2nd Period - $ 1.02, 3rd Period - $ 1.20, 4th Period - $ 1.42, 5th Period - $ 1.60),
Ottawa/Hull Bldg. Trades - $ 0.02

May 1, 2023: Pension - $ 10.78
(Apprentices: 1st Period - $ 3.28, 2nd Period - $ 4.82, 3rd Period - $ 5.74, 4th Period - $ 7.02, 5th Period - $ 8.24)
Benefits - $ 3.75, Union Funds - $ 0.79, CCO Fund - $ 0.20, IBEW Education - $ 0.36, JEPP - $ 0.10 (include 13% HST with remittance)
Stabilization - $ 2.25 (Apprentices: 1st Period - $ 0.43, 2nd Period - $ 1.15, 3rd Period - $ 1.35, 4th Period - $ 1.60, 5th Period - $ 1.80),
Ottawa/Hull Bldg. Trades - $ 0.02

May 1, 2024:  Pension - $ 11.28
(Apprentices: 1st Period - $ 3.48, 2nd Period - $ 5.07, 3rd Period - $ 6.04, 4th Period - $ 7.37, 5th Period - $ 8.64)
Benefits - $ 3.80, Union Funds - $ 0.81, CCO Fund - $ 0.20, IBEW Education - $ 0.39, JEPP - $ 0.10 (include 13% HST with remittance)
Stabilization - $ 2.50 (Apprentices: 1st Period - $ 0.53, 2nd Period - $ 1.28, 3rd Period - $ 1.50, 4th Period - $ 1.78, 5th Period - $ 2.00),
Ottawa/Hull Bldg. Trades - $ 0.02

** Breakdown of ECA Funds:
ECA Ottawa - $ 0.13, ECAO - $ 0.10 LAC - $ 0.04, Bill 158 - $ 0.01,
Bill 162 Fund - $ 0.03, Education - $ 0.05, Safety Training - $ 0.13

NOTE: On agreement of the ETBA and IBEW-CCO, Total Package amounts for the period
May 1, 2022 to April 30, 2025 inclusive may be subject to amendment prior to expiry.
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ECA**
Fund

0.49
0.49
0.49

0.49
0.49
0.49

0.49
0.49
0.49

0.49
0.49
0.49

0.49
0.49
0.49
0.49
0.49

0.49
0.49
0.49
0.49
0.49

0.49
0.49
0.49
0.49
0.49

Total
Package

71.65
73.80
75.70

74.86
77.10
79.07

78.09
80.41
82.43

82.38
84.81
86.92

30.52
38.08
44.51
51.33
58.06

31.44
39.21
45.84
52.87
59.80

32.26
40.22
47.02
54.24
61.34




Clause 900 H.2
APPRENTICES
The hourly rate of pay for Apprentices shall be:

Forty (40) Percent, Fifty (50) Percent, Sixty (60) Percent,
Seventy (70) Percent, Eighty (80) Percent during the first
(1%%), second (2M), third (3), fourth (4™) and fifth (5%) Pe-
riods respectively. Coverage for EI, Workplace Safety and
Insurance Board, Vacation and Statutory Holiday Pay, Fed-
eral Pension, Fringe Benefits shall be the same as a Jour-
neyperson except insofar as the coverage is affected by the
difference in rate.

Clause 900 H.3
PAYMENT OF UNION DUES

Union Dues shall be checked-off as described in Clause
1007.

Clause 900 H.4

PAYMENT OF VACATION AND STATUTORY HOLIDAY
PAY

These amounts shall be paid as described in Clause 1006.

Clause 900 H.5

HAZARDOUS PAY - CHALK RIVER & ROLPHTON
ATOMIC PLANT

Contamination & Radiation Areas - Wage rates and working
conditions of this Agreement shall not apply to projects
where radiation and/or contamination from radioactive ma-
terials, heavy water, etc. are present. The rates for these
areas shall be at double (2) the regular rate of wages.

Clause 1000
HEALTH & WELFARE

It is proposed that the IBEW consolidate the various Local
plans into one (1) uniform plan operating on a uniform basis
throughout the entire Province and administered jointly by
both parties to this Agreement. The following shall apply un-
til such a time as the above becomes effective.

Clause 1001

It is mutually agreed between the parties of the Agreement
that the Employer will contribute to the Electrical Industry
Welfare Plan and the IBEW Construction Council of Ontario
Fund for each paid hour worked by the Employees and will
remit such amount to the Administrator of the Fund at such
times as directed by them under a Declaration of Trust en-
tered into on January 1, 1959, and amended by Declaration
of Trust dated October 1, 1962.

Clause 1002

Contributions shall be effective:

May 1, 2022 - $ 17.65
May 1, 2023 - $ 18.30
May 1, 2024 - $ 18.85

Clause 1003

When an Employee works overtime the contribution shall be
two (2) times or one and one half (1 1/2) times the above
rate as applicable.
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Clause 1004

It is further agreed that these conditions will be administered
by the Trustees to provide Health and Accident Insurance
Plan for all members of Local 586, IBEW, and such purposes
as the Trustees from time to time may deem to be in the
interests of the Electrical Industry of Ottawa. Payments are
to be made monthly by the fifteenth (15th) day of the fol-
lowing month subject to a penalty of five percent (5%) for
each month or part thereof, of delinquency. The IBEW re-
serves the right to remove the Employees until the payments
are received.

Should the Trustee be required to take legal or other action
to obtain the contributions and or interest due therein, the
delinquent Employer shall be liable for all reasonable ex-
penses, including legal fees, incurred by the Trustees in con-
nection with such action.

Clause 1005

The Administrator shall forward $0.20 ($0.06 General, $0.13
Organizing, $0.01 Bill 158) per hour each month of the con-
tribution received to the IBEW Construction Council of On-
tario.

Clause 1006

Payment of vacation and statutory holiday Pay will be in ac-
cordance with the established Trust Fund. The Trust Fund
will pay on:
June 10th

The accumulated funds from first pay period in November to
the last pay period in April.

December 10th

The accumulated funds from first pay period in May to last
pay period in October.

Clause 1007

It is agreed that as a condition of employment regardless if
they are a member of the IBEW or not, that an Employee
will sign a card authorizing the Employer to deduct the union
dues or working fees, from their pay. These deductions to
be made during the first pay period every month with no
consideration to the number of hours that an Employee may
have worked during this pay period. The Employer further
agrees to submit to the Local Union Office all deductions
with a list of the Employees not later than the fifteenth
(15th) day of the month in which the deductions were made
subject to a penalty of ten percent (10%) each month or
part thereof, of delinquency.

Clause 1008
T4 slips to be released by the end of January each year.
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Clause 1009
JOINT ELECTRICAL PROMOTION PLAN

Pursuant to the Memorandum between the Parties dated
May 23, 1991 and incorporated into this Collective Agree-
ment by Memorandum dated February 14, 1992, the Joint
Electrical Promotion Plan (JEPP) is established. On the same
form and in the same manner as for the remittance of union
benefits and association funds, the Contractor shall remit
$0.10 per hour earned to the Administrator for the JEPP. The
Administrator shall in turn remit all monies collected on be-
half of the JEPP to:

Joint Electrical Promotion Plan

c/o Electrical Trade Bargaining Agency
10 Carlson Court, Suite 702

Toronto, Ontario MOW 6L2

no later than fifteen (15) days following the day such funds
are remitted to the Administrator.

Clause 1010

Owner/operators who are bound to this Agreement and who
perform bargaining unit work have the option to contribute
to the Health and Welfare Fund and the Pension Fund on
their behalf.

All other funds must be paid for a minimum of 144 hours per
month in the amounts and manner described in Clauses 900
H.1 through 1009 inclusive.

Clause 1100
OTTAWA TRAVEL FREE ZONE

Travelling time and transportation shall not be payable for
work performed within a “free zone” identified on the ap-
pended map and more specifically enclosed by the following
boundaries (See: Map Appendix):

West on Highway 17 to the intersection of Highway 17 and
Canaan Rd., then due north to the Ottawa River, then west
along the Ottawa River to the point that is due north of the
intersection of Highway 417 and Highway 29, then south to
the intersection of Highway 417 and Highway 29, then south
along Highway 29 to the Rideau River, then east to Regional
Road 9 and then following Regional Road 9 north to the Ot-
tawa River which also includes the Town of Plantagenet.

Clause 1101

Travelling time at straight time rates plus cost of transpor-
tation shall be paid by the Employer on all work performed
outside the “Free Zone” area. If the Employer wishes, they
may supply suitable transportation in lieu of cost of the
same. In addition, transportation and travel time shall be
paid on initial hiring or reporting to the job, and on termina-
tion and return from the job.

Clause 1102

Should the cost of travel time and transportation be imprac-
tical, then a minimum of $ 84.38 ($ 86.38 May 1, 2023,
$ 88.38 May 1, 2024) daily will be paid for every day or part
of day worked or reported for work.

Clause 1103

Mileage to be allowed on each Employee’s car used on the
Employer’s business, shall be at the rate of $0.59 ($0.60 May
1, 2023, $0.61 May 1, 2024) per kilometre. The Employee
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must carry Public Liability and Property Damage Insurance
on their car.

Clause 1104
DOWNTOWN PARKING ALLOWANCE

The Employer will provide for vehicle parking at no charge
to the Employee. There will be no walking time payable to
and from the job site. The Employer will make every possi-
ble effort to find and provide parking in close proximity to
the job site. If the Employer cannot provide vehicle parking,
a sum of fifteen ($15) per day will be paid to the Employee
but only on the presentation of a valid parking receipt.
Where reasonable and agreeable the Employer may provide
a bus pass in lieu of parking. The term “close proximity”
shall be decided by mutual agreement on a job-by-job basis
by the Employer and the Union.

Clause 1105
OTHER TRAVEL FREE ZONES

For Local 586 members domicile in a ten (10) kilometre ra-
dius of the city or town hall of any city or town within the
Local 586 jurisdiction with a population of 5,000 or more
(namely Pembroke, Arnprior, Renfrew, Smiths Falls, and
Perth), travelling costs and transportation costs shall not be
payable for work performed in this same ten (10) kilometre
radius. For projects near any of these cities or towns but
outside the ten (10) kilometre radius, Clauses 1101, 1102,
and 1103 come into effect.

Clause 1500
RESIDENTIAL
See separate Residential Agreement.

Clause 1600
MAINTENANCE AND SERVICE WORK

Scope of Work

(@)  The scope of maintenance under this Section shall
cover all work necessary to repair, refurbish, restore
and maintain existing facilities in a safe and efficient
working condition.

The Hours of Work in this Section shall be as speci-
fied in Clause 1601 (a).

(b)  The scope of service work under this Section is work
required to repair existing facilities to an efficient op-
erating condition by replacement of parts. The Hours
of Work in this Section shall be as specified in Clause
1601 (b).

Clause 1601
HOURS OF WORK

(a) Maintenance
The Hours of Work shall be eight and one half (8 12)
hours per day, Monday to Friday between the hours
of 8:00 a.m. and 4:30 p.m. with not more than one
half (1/2) hour for lunch. Forty hours shall constitute
a regular work week.

(b) Service
The Hours of Work shall be eight and one half (8 1/2)
hours per day, Monday to Friday between the hours
of 8:00 a.m. to 12:00 noon and from 12:30 p.m. to



4:30 p.m. Forty hours shall constitute a regular work
week.

The above hours for both Clause (a) Maintenance
and (b) Service can be adjusted by up to one (1) hour
on mutual consent of the Business Manager and the
Employer.

(©) Hours of Work

A Service worker who is ‘on call’ on a Saturday or
Sunday shall receive a minimum of one (1) hours pay
per day even if they do not receive a service call. If
they do receive a service call on the Saturday or Sun-
day, the one hour minimum shall not apply.

Clause 1602
WORKING CONDITIONS

All working conditions in this Principal Agreement shall apply
to this Section except where they are specifically amended
by Clauses 1600 and 1601.

Clause 1907
WELDERS

Employees who perform welding for the Company shall be
supplied, by the Company to the Welder, the welder’s safety
hat, shield, goggles, heat resistant gloves and welders leath-
ers. The Welder's assistant (if required) shall also be sup-
plied all protective and safety equipment.

APPENDIX “A” — PROVINCE OF QUEBEC

This Collective Agreement is not binding on the Quebec op-
eration of any Member of the Company.

LETTER OF UNDERSTANDING
RE: MARKET RECOVERY PROGRAM

(a) Where, on a particular project or within a geographic
area of a Local Union’s jurisdiction, work covered by
the Principal Agreement is not currently being done
or is not likely to be done by electrical contractors
under the Principal Agreement, or where any provi-
sion of the Principal Agreement works a hardship, the
Local Union and the Local ECA may reach a Memo-
randum of Local Amendment, in writing, to amend
any provision of the Principal Agreement for a partic-
ular project or geographic area. Copies of all Memo-
randum of Local Amendment shall be submitted to
the ETIB on a quarterly basis.

(b)  The Business Manager of the Local Union shall have
exclusive discretion to decide whether or not to enter
into a Memorandum of Local Amendment.

(©) Any Memorandum of Local Amendment, in writing,
shall amend any provisions of the Principal Agree-
ment, as necessary from time to time. Any Memoran-
dum of Local Amendment shall expire in accordance
with its terms or on the expiry date of the Principal
Agreement, whichever occurs first, at which time the
operative provisions of the Principal Agreement shall
be as originally agreed to between the IBEW and the
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(d)

(e)

IBEW CCO and the ETBA in the Principal Agreement
without amendment or exemption.

The terms of any Memorandum of Local Amendment
shall be equally applicable to all Contractors who are
signatory to the Principal Agreement, but it shall be
the responsibility of each Contractor to enquire
whether or not a Memorandum of Local Amendment
applies to a particular project or geographic area of
the Local Union’s jurisdiction.

There shall be no recourse against a Local Union or
the Business Manager of a Local Union who decides
for any reason not to enter a Memorandum of Local
Amendment.
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Clause 602
FOREPERSONS

(@)  The Employees covered under this Agreement shall
be General Foreperson, Non-Working Foreperson,
Working Foreperson, Sub-Foreperson, Journeyper-
son Electricians and Apprentices.

On all jobs having a Foreperson, workers are not to
take orders from or accept the layout from anyone
except the Foreperson or other Supervisory staff of
the Contractor. However, the Foreperson on the job
must be made aware of such instructions by the
Supervisory staff prior to the orders of layout being
accepted by the workers.

The ratio of Journeyperson to Foreperson shall be the
following schedule:

4 Journeypersons on a job will include:
1 Working Sub-Foreperson 5%

5 to 9 Employees on a job will include:
1 Working Foreperson 10%

10 to 13 Employees on a job will include:
1 Non-Working Foreperson 15%

A Sub-Foreperson is permitted to do any bargaining
employee work.

A Working Foreperson is permitted to do any bar-
gaining employee work.

A Non-Working Foreperson is not permitted to do any
bargaining employee work.

A Foreperson shall not displace a Journeyperson on
any job where overtime is being worked.

(b)

(©)

(d) A General Foreperson shall be appointed by the Con-
tractor when there are two (2) or more Forepersons
on the job. A General Foreperson is not required for
two (2) Working Foreperson only. On a job when
there is a combination of one (1) Working Foreperson
and one (1) Non-Working Foreperson or more, a

General Foreperson is required.

The General Foreperson shall work in a supervisory
capacity only, overseeing the Foreperson.

Cable Splicer: Cable Splicers and/or Journeyperson
shall receive the Cable Splicer rate of pay as shown
in the Local 773 Wage Schedule (Clause 900 I.1)
when splicing, terminating, capping or joining power
distribution cables which will carry a voltage of 5 K.V.
or larger.

(e)
U]

Clause 800
REGULAR HOURS

The regular hours of work in Windsor shall be eight (8) hours
per day, Monday to Thursday between the hours of 8:00
a.m. and 4:30 p.m. and Friday four (4) hours between the
hours of 8:00 a.m. and 12:00 noon.

It may be necessary from time to time to vary the hours of
work as established in the I.C.I. Agreement for Local 773.
Any amendments to the hours of work will be established by
mutual agreement between the Contractor and the Local
Union Business Manager.

Employees required to work between the hours of 12:00
noon and 4:30 p.m. on Friday will be paid at the rate of one
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and one-half (1 1/2) times their regular rate of wage. Work
may be performed between the hours of noon and 4:30 p.m.
on Friday at the regular rate of pay provided that the equiv-
alent time off is granted to the Employee during the follow-
ing or current work week. This shall be as an option to the
Employee.

The provisions in 800 shall not be considered as a guarantee
of hours per day or per week.

Clause 803
WORK BREAKS

Notwithstanding Clause 803 of the Principal Agreement,
Employees shall have a fifteen (15) minute rest period at
mid-morning and a fifteen (15) minute rest period mid-af-
ternoon provided that a current Local Area Recovery Initia-
tive (LARI Agreement) is in effect. These rest periods shall
also apply to all overtime and shift work. If a LARI agree-
ment is not in effect, Clause 803 of the Principal Agree-
ment will remain in force and Employees shall have a ten
(10) minute rest period at mid-morning and ten (10) mi-
nute rest period mid- afternoon. These rest periods shall
also apply to all overtime and shift work ten (10) minute
rest period.

Clause 808
SHIFTS

1. The Business Manager of the Local Union shall be ad-
vised by the Contractor of contemplated shift work,
three (3) days prior to the shift starting.

2. Where work cannot be performed during the regular
working hours an afternoon or midnight shift may be
instituted.

Afternoon Shift - The regular weekly afternoon shift
consists of four (4) eight (8) hour days and one (1)
four (4) hour day. The afternoon shift may commence
anytime between 3:30 p.m. and 4:30 p.m. Monday
afternoon to Friday p.m. All afternoon shift work shall
be paid for at fifteen (15) percent above the base rate
of pay for the work being performed.

Midnight Shift - The regular weekly midnight shift
consists of four (4) eight (8) hour days and one (1)
four (4) hour day. The midnight shift may commence
anytime between 11:30 p.m. and 1:00 a.m. Sunday
evening to Friday a.m. All midnight shift work shall
be paid at twenty percent (20%) above the base rate
of pay for the work being performed.

3. No Employee shall be permitted to work on more than
one (1) shift in twenty-four (24) hours unless over-
time rate is paid, that is to mean from 8:00 a.m. to
8:00 a.m. Shift work shall not be less than five (5)
consecutive days in duration starting on a Monday. If
a shift runs more than one (1) week, it can terminate
on any day of any following week. Where it is nec-
essary to deviate from the shift hours specified, such
special cases will be discussed between the Contrac-
tor and the Union and a working basis agreed upon.
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(b)

For each shift a one-half (1/2) hour lunch period shall
be scheduled at approximately the midpoint of each
shift and shall be taken on the Contractor’s time.

If shift work is to last more than two (2) weeks the
Contractor agrees to rotate all Employees on an equal
basis.

In the ICI sector, the starting and finishing times of
the regular hours of work may be varied on any pro-
ject involving two or more shifts by up to one hour,
upon mutual agreement, which agreement shall not
be unreasonably refused. The total number of regular
hours of work per day shall remain unchanged.
Should special circumstances require further varying
of the starting and finishing time, such shall be es-
tablished by mutual agreement between the Contrac-
tor and the Local Union Business Manager.

When a change of shift start-time hours on work in
the ICI sector occurs in circumstances where the Day
Shift is scheduled for ten (10) hours or more, an af-
ternoon or midnight shift may be instituted as fol-
lows:

Afternoon Shift: In circumstances where the Day Shift
is scheduled for ten (10) hours or more, the After-
noon Shift may commence anytime between 5:30
p.m. and 7:00 p.m. Monday afternoon to Friday p.m.,
but shall not commence more than one (1) hour after
the conclusion of the Day Shift. The regular weekly
Afternoon Shift consists of four (4) eight (8) hour af-
ternoons Monday to Thursday and one (1) four (4)
hour afternoon Friday. All Afternoon Shift work shall
be paid at the employee's regular total package rate
of pay plus fifteen (15%) percent of the employee's
regular time base rate of pay for the work being per-
formed. For clarity, the Afternoon Shift work per-
formed on weekends and outside the regular After-
noon Shift working hours, shall be paid at double (2
times) the employee's total package rate of pay, plus
fifteen (15) percent of the employee's regular time
base rate of pay for the work being performed. The
one-half (1/2) hour lunch period for the Friday After-
noon Shift and the one-half hour (1/2) lunch period
for all weekend Afternoon Shifts shall be unpaid lunch
breaks.

Midnight Shift: In circumstances where the Day Shift
is scheduled for ten (10) hours or more, the regular
weekly midnight shift consists of four (4) eight (8)
hour midnights Monday to Thursday and one (1) four
(4) hour midnight Friday. The midnight shift may
commence anytime between 11:30 p.m. and 1:00
a.m., Sunday evening to Friday a.m. All Midnight
Shift work shall be paid at the employee's regular to-
tal package rate of pay plus twenty (20%) percent of
the employee's regular time base rate of pay for the
work being performed. Additionally, any shift com-
mencing more than one hour after the conclusion of
the Day Shift shall be considered a midnight shift. For
clarity, all midnight shift work performed outside of
the regular midnight shift hours and on weekends
shall be paid at double (2 times) the employee's total
package rate of pay, plus twenty (20%) percent
above the employee's regular time base rate of pay
for the work being performed. The one-half (1/2)
hour lunch period for the Friday Midnight Shift and
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the one-half hour (1/2) lunch period for all weekend
Midnight Shifts shall be unpaid lunch breaks.



9001.1 WAGES AND FRINGE BENEFITS - PRINCIPAL AGREEMENT
L.U. 773 - WINDSOR

Base VP & Union* Wage ECA** Total
Date Rate SHP Funds Package Fund Package
Journeyperson May 1, 2022 $ 41.90 5.03 24.31 71.24 0.47 71.71
May 1, 2023 $ 43.22 5.19 24.98 73.39 0.47 73.86
May 1, 2024 $ 44.90 5.39 25.00 75.29 0.47 75.76
Sub Foreperson May 1, 2022 $ 44.00 5.28 24.31 73.59 0.47 74.06
May 1, 2023 $ 45.38 5.45 24.98 75.81 0.47 76.28
May 1, 2024 $ 47.15 5.66 25.00 77.81 0.47 78.28
Working Foreperson May 1, 2022 $ 46.09 5.53 24.31 75.93 0.47 76.40
Cable Splicer 5 K.V. May 1, 2023 $ 47.54 571 24.98 78.23 0.47 78.70
May 1, 2024 $ 49.39 5.93 25.00 80.32 0.47 80.79
Non-Working Foreperson May 1, 2022 $ 48.19 5.78 24.31 78.28 0.47 78.75
Cable Splicer Over 5 K.V. May 1, 2023 $ 49.70 5.96 24.98 80.64 0.47 81.11
May 1, 2024 $ 51.64 6.20 25.00 82.84 0.47 83.31 W
General Foreperson May 1, 2022 $ 50.28 6.03 24.31 80.62 0.47 81.09 I
May 1, 2023 $ 51.86 6.22 24.98 83.06 0.47 83.53 N
May 1, 2024 $ 53.88 6.47 25.00 85.35 0.47 85.82 D
Apprentices May 1, 2022 S
40% 1st Period $ 16.76 2.01 14.59 33.36 0.47 33.83 O
50% 2nd Period $ 20.95 2.51 16.21 39.67 0.47 40.14
60% 3rd Period $ 25.14 3.02 17.82 45.98 0.47 46.45 R
70% 4th Period $ 29.33 3.52 19.45 52.30 0.47 52.77
80% 5th Period $ 33.52 4.02 21.07 58.61 0.47 59.08
Apprentices May 1, 2023
40% 1st Period $ 17.29 2.08 14.87 34.24 0.47 34.71
50% 2nd Period $ 21.61 2.59 16.56 40.76 0.47 41.23
60% 3rd Period $ 25.93 3.11 18.23 47.27 0.47 47.74
70% 4th Period $ 30.25 3.63 19.92 53.80 0.47 54.27
80% 5th Period $ 34.58 4.15 21.61 60.34 0.47 60.81
Apprentices May 1, 2024
40% 1st Period $ 17.96 2.16 14.89 35.01 0.47 35.48
50% 2nd Period $ 22.45 2.69 16.58 41.72 0.47 42.19
60% 3rd Period $ 26.94 3.23 18.25 48.42 0.47 48.89
70% 4th Period $ 31.43 3.77 19.94 55.14 0.47 55.61
80% 5th Period $ 35.92 4.31 21.63 61.86 0.47 62.33

* Breakdown of Union Funds:

May 1, 2022: Health & Welfare - $ 3.58, Pension - $ 10.17, Dues - $ 1.90, Bill 162 - $ 0.03, CCO - $ 0.20,

Stabilization - $ 2.00, JEPP - $ 0.10 (include 13% HST with remittance), Union Funds - $ 0.29, SUB Fund - $ 6.04
May 1, 2023: Same as May 1, 2022 except Dues - $ 1.92; SUB Fund - $ 6.69
May 1, 2024: Same as May 1, 2023 except Dues - $ 1.94

** Breakdown of ECA Funds: please refer to Clause 1003 (a) and Clause 1003 (b):

Association Fund (WECA): $ 0.23 (+ 13% HST)
ECA Ontario Fund (ECAO): $ 0.12 (+ 13% HST)
EKJATC Fund: $0.11

Ontario Construction Secretariat (OCS): $ 0.01
Note: HST (13%) is payable on WECA Association Fund and ECAO Fund.

NOTE: On agreement of the ETBA and IBEW-CCO, Total Package amounts for the period
May 1, 2022 to April 30, 2025 inclusive may be subject to amendment prior to expiry.
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900 1.2 WAGES AND FRINGE BENEFITS - PRINCIPAL AGREEMENT - RESIDENTIAL
L.U. 773 - WINDSOR

Base vpg  Union* Wage ECA** Total
Date Rate SHP Funds Package Fund Package

Journeyperson May 1, 2022 $ 28.65 2.86 5.04 36.55 0.47 37.02

May 1, 2023 $ 29.55 2.96 5.29 37.80 0.47 38.27

May 1, 2024 $ 30.69 3.07 5.29 39.05 0.47 39.52

Sub Foreperson May 1, 2022 $ 30.08 3.01 5.04 38.13 0.47 38.60

May 1, 2023 $ 31.03 3.10 5.29 39.42 0.47 39.89

May 1, 2024 $ 32.23 3.22 5.29 40.74 0.47 41.21

Working Foreperson May 1, 2022 $ 31.52 3.15 5.04 39.71 0.47 40.18

Cable Splicer 5 K. V. May 1, 2023 $ 32.51 3.25 5.29 41.05 0.47 41.52

May 1, 2024 $ 33.76 3.38 5.29 42.43 0.47 42.90

Non-Working Foreperson May 1, 2022 $ 32.95 3.30 5.04 41.29 0.47 41.76

Cable Splicer Over 5 K.V. May 1, 2023 $ 33.98 3.40 5.29 42.67 0.47 43.14

May 1, 2024 $ 35.29 3.53 5.29 44,11 0.47 44.58

W General Foreperson May 1, 2022 $ 34.38 3.44 5.04 42.86 0.47 43.33

| May 1, 2023 $ 35.46 3.55 5.29 44.30 0.47 44.77

N May 1, 2024 $ 36.83 3.68 5.29 45.80 0.47 46.27
D Apprentices May 1, 2022

S 1st Period $ 15.00 1.50 5.04 21.54 0.47 22.01

2nd Period $ 17.19 1.72 5.04 23.95 0.47 24.42

O 3rd Period $ 20.05 2.01 5.04 27.10 0.47 27.57

R 4th Period $ 22.92 2.29 5.04 30.25 0.47 30.72
Apprentices May 1, 2023

1st Period $ 15.50 1.55 5.29 22.34 0.47 22.81

2nd Period $ 17.73 1.77 5.29 24.79 0.47 25.26

3rd Period $ 20.69 2.07 5.29 28.05 0.47 28.52

4th Period $ 23.64 2.36 5.29 31.29 0.47 31.76
Apprentices May 1, 2024

1st Period $ 15.50 1.55 5.29 22.34 0.47 22.81

2nd Period $ 18.41 1.84 5.29 25.54 0.47 26.01

3rd Period $ 21.48 2.15 5.29 28.92 0.47 29.39

4th Period $ 24.55 2.46 5.29 32.30 0.47 32.77

* Breakdown of Union Funds:

May 1, 2022: Health & Welfare - $ 1.75, Pension - $ 2.29, Union - $ 0.50, S.U.B. - $ 0.50
May 1, 2023: Health & Welfare - $ 2.00, Pension - $ 2.29, Union - $ 0.50, S.U.B. - $ 0.50
May 1, 2024: Health & Welfare - $ 2.00, Pension - $ 2.29, Union - $ 0.50, S.U.B. - $ 0.50

** Breakdown of ECA Funds: please refer to Clause 1003 (a) and Clause 1003 (b):

Association Fund (WECA): $ 0.23 (+ 13% HST)
ECA Ontario Fund (ECAO): $ 0.12 (+ 13% HST)
EKJATC Fund: $0.11

Ontario Construction Secretariat (OCS): $ 0.01
Note: HST (13%) is payable on WECA Association Fund and ECAO Fund.

NOTE: On agreement of the ETBA and IBEW-CCO, Total Package amounts for the period
May 1, 2022 to April 30, 2025 inclusive may be subject to amendment prior to expiry.
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900 1.3 WAGES AND FRINGE BENEFITS - PRINCIPAL AGREEMENT - MAINTENANCE
L.U. 773 - WINDSOR

Base VP & Union* Wage ECA** Total
Date Rate SHP Funds Package Fund Package

Journeyperson May 1, 2022 $ 37.71 4.53 24.31 66.55 0.47 67.02

May 1, 2023 $ 38.90 4.67 24.98 68.55 0.47 69.02

May 1, 2024 $ 40.41 4.85 25.00 70.26 0.47 70.73
Sub Foreperson May 1, 2022 $ 39.60 4.75 24.31 68.66 0.47 69.13

May 1, 2023 $ 40.85 4.90 24.98 70.73 0.47 71.20

May 1, 2024 $ 42.43 5.09 25.00 72.52 0.47 72.99
Working Foreperson May 1, 2022 $ 41.48 4.98 24.31 70.77 0.47 71.24
Cable Splicer 5 K.V. May 1, 2023 $ 42.79 5.14 24.98 72.91 0.47 73.38

May 1, 2024 $ 44.45 5.33 25.00 74.78 0.47 75.25
Non-Working Foreperson May 1, 2022 $ 43.37 5.20 24.31 72.88 0.47 73.35
Cable Splicer Over 5 K.V. May 1, 2023 $ 44.74 5.37 24.98 75.09 0.47 75.56

May 1, 2024 $ 46.47 5.58 25.00 77.05 0.47 77.52
General Foreperson May 1, 2022 $ 45.25 5.43 24.31 74.99 0.47 75.46

May 1, 2023 $ 46.68 5.60 24.98 77.26 0.47 77.73 W

May 1, 2024 $ 48.49 5.82 25.00 79.31 0.47 79.78 I
Apprentices May 1, 2022 N
40% 1st Period $ 15.08 1.81 14.59 31.48 0.47 31.95 D
50% 2nd Period $ 18.86 2.26 16.21 37.33 0.47 37.80
60% 3rd Period $ 22.63 2.72 17.82 43.17 0.47 43.64 S
70% 4th Period $ 26.40 3.17 19.45 49.02 0.47 49.49
80% 5th Period $ 30.17 3.62 21.07 54.86 0.47 55.33 O
Apprentices May 1, 2023 R
40% 1st Period $ 15.56 1.87 14.87 32.30 0.47 32.77
50% 2nd Period $ 19.45 2.33 16.56 38.34 0.47 38.81
60% 3rd Period $ 23.34 2.80 18.23 44.37 0.47 44.84
70% 4th Period $ 27.23 3.27 19.92 50.42 0.47 50.89
80% 5th Period $ 31.12 3.73 21.61 56.46 0.47 56.93
Apprentices May 1, 2024
40% 1st Period $ 16.16 1.94 14.89 32.99 0.47 33.46
50% 2nd Period $ 20.21 2.43 16.58 39.22 0.47 39.69
60% 3rd Period $ 24.25 2.91 18.25 45.41 0.47 45.88
70% 4th Period $ 28.29 3.40 19.94 51.63 0.47 52.10
80% 5th Period $ 32.33 3.88 21.63 57.84 0.47 58.31

* Breakdown of Union Funds:

May 1, 2022: Health & Welfare - $ 3.58, Pension - $ 10.17, Dues - $ 1.90, Bill 162 - $ 0.03, CCO - $ 0.20, Union Fund - $ 0.29
Stabilization - $ 2.00, JEPP - $ 0.10 (include 13% HST with remittance), SUB Fund - $ 6.04

May 1, 2023: Same as May 1, 2022 except Dues - $ 1.92; SUB Fund - $ 6.69

May 1, 2024: Same as May 1, 2022 except Dues - $ 1.94

** Breakdown of ECA Funds: please refer to Clause 1003 (a) and Clause 1003 (b):

Association Fund (WECA): $ 0.23 (+ 13% HST)
ECA Ontario Fund (ECAO): $ 0.12( + 13% HST)
EKJATC Fund: $0.11

Ontario Construction Secretariat (OCS): $ 0.01

Note: HST (13%) is payable on WECA Association Fund and ECAO Fund.

NOTE: On agreement of the ETBA and IBEW-CCO, Total Package amounts for the period
May 1, 2022 to April 30, 2025 inclusive may be subject to amendment prior to expiry.
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Clause 900 1.4

WAGES & FRINGE BENEFITS RESIDENTIAL AGREE-
MENT

For information on the Residential Agreement Wages & Ben-
efits, contact the offices of either the ECA Windsor or Local
773, Windsor.

Clause 900 1.5
VACATION PAY AND STATUTORY HOLIDAY PAY

Vacation and statutory holiday pay shall be at the rate of
twelve percent (12%) of the hourly earnings. Vacation and
Statutory Holiday pay will be remitted monthly to IBEW Local
773 Vacation Pay Trust Fund along with proper remittance
forms showing all hours worked and monies earned. The
Administrator of the Fund shall register all hours and deposit
all cheques in a bank chosen by the Trustees of the Fund.
Payment from the Fund will be made twice yearly or more
often as determined by the Trustees of the Fund.

Clause 1000
HEALTH INSURANCE PLAN

It is mutually agreed between the Parties to this Agreement
that the Contractors will contribute to the Employees’ Benefit
Fund the sum of:

$3.58 for each straight time hour, $5.37 for each time and
one half (1 1/2) hour, $7.16 each double (2) time hour
worked by the Employee and will remit such amounts to
the Administrator of the Fund at such time as directed by
them. It is further agreed that these contributions will be
administered by the Trustees to provide a Health Insurance
Plan for the members of Local Union 773, IBEW regularly
employed, available for regular employment and willing to
be employed by the Electrical Contractors under Rules and
Regulations to be instituted by the said Trustees. Included
in these amounts is the $0.03 per hour contribution to the
Bill 162 fund to cover the continuation of benefits.

Clause 1001
BENEFIT PLAN (S.U.B.) AND PENSION PLAN

It is mutually agreed between the parties to this Agreement
that the Contractors will contribute to the Employees’ Benefit
Plan (S.U.B.) and the Pension Plan the following:

S.UB.- $6.04 (May1,2023$ 6.69; May 1, 2024 $ 6.69)
Pension - $10.17

These amounts shall be paid one (1) time for each straight
time hour worked, one and one half times (1 1/2) for each
time and one half hour worked, two (2) times for each dou-
ble time hour worked by the Employee and will remit such
amount to the Administrator of those Funds at such times
as directed by them.

Clause 1002
HEALTH & WELFARE, S.U.B. AND PENSION

It is further agreed that these contributions shall be admin-
istered by the Trustees to provide benefits and payments for
the members of Local Union 773, IBEW regularly employed
by the Electrical Contractors, signatories to this Agreement.
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Clause 1003
(a) ASSOCIATION FUND

It is mutually agreed between the Parties to this Agree-
ment that the Contractors will contribute to the Windsor
Electrical Contractors Association Fund (the “Association
Fund”) to an Administrator of the Fund as follows:

$ 0.47 per paid hour earned by all their Employees who
work under the terms of the Agreement.

The Association Fund will be used for the support of the
Windsor Electrical Contractors Association ("WECA") and
to promote the Electrical Industry.

(b) ESSEX AND KENT JOINT APPRENTICESHIP
TRAINING COUNCIL FUND

It is mutually agreed between the Parties to this
Agreement that the Contractors will contribute to the
Essex and Kent Joint Apprenticeship Training Council
Fund to an Administrator of the Fund as follows:

$ 0.11 per paid hour

earned by all their Employees who work under the
terms of the Agreement.

The purpose of the Essex and Kent Joint Apprenticeship

Training Council Fund is to pay towards the cost of the

Apprentice Training Program as operated by the Essex

and Kent Joint Apprenticeship Training Council

("EKJATC"), and to finance the education and training of

Journeypersons and Forepersons to assist their improve-
ment and advancement in the trade.

Clause 1004

ALL CONTRIBUTIONS TO THE FOLLOWING:
(1)  Health & Welfare
(2) Benefit Plan (S.U.B.)
(3)  Pension Plan
(4)  Vacation and Statutory Holiday Pay Fund
(5)  Association Fund
(6) I.B.E.W. Local Stabilization Trust Fund
(7)  Dues, Building Fund and Education Fund
(8)  EKJATC Fund

are to be remitted monthly not later than the fifteenth (15th)
of each month, following the month for which contributions
are being made; if payments are not made by the fifteenth
(15th) of the month, a penalty of one percent (1%) per day
shall be charged until such payment is remitted. Such inter-
est shall commence on the sixteenth (16th) day. If an addi-
tional fifteen (15) calendar days elapse without payment, an
additional penalty of one hundred dollars ($100.00) per day
will be imposed as an assessment to the Contractor and Lo-
cal Union 773 of the IBEW can remove the Employees until
the payments are received.

Clause 1005

In the same manner as the above Union Benefits and on the
same form the Company shall remit $0.20 ($0.06 General,
$0.13 Organizing, $0.01 Bill 158) per hour earned each
month to the Administrator who shall in turn forward it to
the IBEW Construction Council of Ontario. (This amount has
been included in Union Funds).



Clause 1006
JOINT ELECTRICAL PROMOTION PLAN

Pursuant to the Memorandum between the Parties dated
May 23, 1991 and incorporated into this Collective Agree-
ment by Memorandum dated February 14, 1992, the Joint
Electrical Promotion Plan (JEPP) is established. On the same
form and in the same manner as for the remittance of union
benefits and association funds, the Contractor shall remit
$0.10 per hour earned to the Administrator for the JEPP. The
Administrator shall in turn remit all monies collected on be-
half of the JEPP to:

Joint Electrical Promotion Plan

¢/o Electrical Trade Bargaining Agency
10 Carlson Court, Suite 702

Toronto, Ontario MOW 6L2

No later than fifteen (15) days following the day such funds
are remitted to the Administrator.

Clause 1007
BEREAVEMENT PAY

Bereavement Pay - In the event of death in the immediate
family of a Local 773 member, (spouse, children, mother,
father, mother-in-law, father-in-law, siblings, or grandpar-
ents) any local member working for a Local 773 signatory
contractor shall receive sixteen (16) hours pay.

Clause 1008
STABILIZATION

In the same manner as the Union Benefits and on the same
form the Company shall remit $2.00 per hour paid to the
Administrator who will in turn remit all monies to the
I.B.E.W. Local 773 Stabilization Trust Fund. Stabilization
Grants from the I.B.E.W. Local 773 Stabilization Trust Fund
shall be way of Memorandum of Local Amendment pursuant
to the Market Recovery Program set out in the Letter of Un-
derstanding to this Local Appendix.

Clause 1009
UNION DUES, BUILDING FUND AND
EDUCATION FUND

In the same manner as the Union Benefits and on the same
form, the Company shall remit the amounts shown in Clause
900 I.1, 900 1.2, 900 I.3 for Union Dues, Education Fund
and Building Fund.

These amounts shall be paid one (1) time for each straight
time hour worked, one and one half (1%2) for each time and
one-half hour worked and two (2) times for each double time
hour worked and will remit such amount to the Administrator
of those funds who will in turn remit all monies to the
1.B.E.W. Local 773.

Clause 1010

1. Owners/Operators who are bound to this Agreement
shall remit as per Clause 1003 and have the option to
contribute to the Health and Welfare Fund, the S.U.B.
Fund and the Pension Fund on their behalf. All of these
funds must be paid for a minimum of 144 hours for ICI,
(160 for Residential) per month in the amounts and
manner described in Clauses 1000 to 1004 inclusive.

2. Owner/Operators who are bound to this Agreement and
who perform bargaining unit work shall remit for all
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other Funds for a minimum of 144 hours for ICI, (160
for Residential) per month in the amounts and manner
described in Clauses 900 1.1 , 900 1.4, 1004, 1005,
1006, 1008 and 1009.

Clause 1100
TRAVELLING ALLOWANCES

The County of Essex shall be a free travel zone for all Essex
County Contractors and the Municipality of Chatham-Kent
shall be a free travel zone for all Chatham-Kent Contractors
with the exceptions below:

For Essex County Contractors, there shall be a free travel
zone in the Municipality of Chatham Kent from the 401,
north on Bloomfield Road continuing onto Bear Line until Pi-
oneer Road, east on Pioneer Road to Prince Albert Road,
then south on Prince Albert Road to Hwy 40 and to Hwy 401.
For Chatham Kent Contractors there shall be a travel free
zone beginning at Manning Road and North Townline Road
(City Road #8) North on Manning Road (#19) to the Detroit
River and west on County Road #8 to the Detroit River.

All allowances beyond the free travel zone shall be paid at
the rate of $0.59 ($0.60 May 1, 2023, $0.61 May 1, 2024)
per kilometre to and from the job site per man.

Free travel included on both sides of the road boundaries as
indicated above.

Clause 1101
PARKING

Employees working on projects in the downtown core area
bounded by the Detroit River to the North, Wyandotte St. to
the South, Janette Ave to the West and Alymer Ave to the
East, shall be provided with adequate parking by the Em-
ployer for the Employees vehicles without charge, within one
(1) city block of the project site, commencing at the begin-
ning of the project and shall last until its completion. When
a Contractor is unable to provide parking as describe in
Clause 1101, a parking allowance will be paid in full weekly,
up to a maximum of $8.00 per day to each employee upon
the presentation of valid parking receipts.

Clause 1500
RESIDENTIAL

Clause 1501
SCOPE

(@)  This Section is intended to cover residential construc-
tion work only in the County of Essex and the Munic-
ipality of Chatham-Kent.

(b) Residential construction shall be defined as electrical
construction work performed in the following:

- Single and Multiple family dwellings
- Town Houses and Row Houses

- Motels

- Apartment buildings

- Residential service trucks

(c)  The scope of this Section shall not apply to electrical
work involved in the following:

- Institutional work

w
I
N
D
S
o
R



w
I
N
D
S
(0
R

- Commercial work other than those areas as de-
fined in this Agreement

- Industrial work

(d)  If prior to the tender closing a question arises as to
whether the job comes under the scope of this Sec-
tion or the I.C.I. Agreement, it will be the Employers’
responsibility to contact the union Business Manager
for clarification. The Business Manager’s decision can
be referred to the joint policy board.

Clause 1502
HOURS OF WORK

(@)  The regular work week shall be forty (40) hours, con-
sisting of five (5) eight (8) hour work days, Monday
to Friday inclusive. If due to inclement weather or
conditions beyond the Contractors’ control, the Em-
ployees lose work time during the work week, the
Employees may on a voluntary basis choose to make
up the lost time hours at another time during the cur-
rent work week.

(b)  The regular work hours per day shall be eight (8)
hours per day between the hours of 8:00 a.m. and
12 noon and 12:30 p.m. to 4:30 p.m. The starting
time may be adjusted up to one hour earlier on mu-
tual agreement between the Contractor and the local
union Business Manager. Employees scheduled to
work a regular work day will not have their start time
altered for lack of supervision or material present on
a jobsite.

(0) Employees who are requested to perform work in ex-
cess of the regular work day, will be paid at the rate
of one and one half (1 1/2) times the regular rate of
pay.

(d)  Employees who are requested to work on Saturdays
shall be paid at a rate of one and one half (1 1/2)
times the regular rate of pay.

(e) Employees who are required to perform work on Sun-
days and on Holidays shall be paid at the rate of two
(2) times the regular rate of pay.

() All overtime shall be worked on a voluntary basis.
There shall be no discrimination or action taken
against any Employee who refuses to accept over-
time work.

(g0  Workers properly assigned to a job and who report
at the regular starting time shall receive not less than
two (2) hours pay, unless notified by 7:00 a.m. It is
understood that this shall not be construed to mean
two (2) hours in addition to the hours actually worked
in any one work day. If the Employee is not reporting
for work, they shall notify the Employer or their rep-
resentative by 8:00 a.m. If the Employee is leaving
the job during regular working hours, they shall no-
tify the Employer’s shop or their representative. The
Employee receiving show up time of two (2) hours
must remain on the job site until authorized to leave
the job site.

(h)  When an Employer requires an Employee to come in
to work after the regular working hours on a callout,
the Employee will receive a minimum of two (2)
hours overtime or from the time they leaves their res-
idence.
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Clause 1503
WAGES

(@)  The wage schedule for Employees under this Section
shall be those as set forth in the Residential Appendix
for Local 773 as contained in Section 22.

(b)  The Employer agrees that Employees who are hired
for I.C.I. work and who are transferred to residential
work shall receive full union benefits as contained in
the current I.C.I. Provincial Agreement or as
amended from time to time.

Clause 1504
BENEFITS

It is mutually agreed between the parties to this agreement
that the Employer will contribute to the union benefit plans
the amounts for medical and pension as provided in the res-
idential appendix wage schedule. These amounts shall be
paid one (1) time for each straight time hour worked, one
and one half (1 1/2) times for each time and one-half hour
worked, two (2) times for each double time hour worked by
the Employee and will remit such amount to the Administra-
tor of the funds at such time as directed by them.

Clause 1505
INCLUSIONS

The Clauses in the Principal Agreement shall apply to this
Section save and except where they are specifically
amended or excluded by the Clauses in this Section.

Clause 1600
MAINTENANCE

Clause 1601
PURPOSE

The purpose of this Agreement is to establish wages, condi-
tions and hours of work for maintenance type work. Mem-
bers to be employed under the Maintenance Agreement
shall do so at their option.

Clause 1602
SCOPE

(a) Maintenance shall be electrical work in an operating
industry where such Electrical Work would normally
be performed by the maintenance personnel of the
Client, and is further defined as Electrical Work per-
formed of a repair or maintenance character within
the limits of the property. Should a problem arise on
the application of this Clause a meeting of the Local
Joint Conference Board shall be called within twenty
four (24) hours, or sooner, to resolve the problem.
The Contractor agrees to notify the Business Man-
ager before commencing a maintenance job requir-
ing four (4) or more Employees.

(b)  The scope of this Maintenance Clause does not cover
Electrical Work as follows:

(1) New Construction Work
(2) Complete new Facilities for a new client in an
existing facility.

(3)  All new substation work, and such other work
as may be determined by the parties to this
Agreement.



“4) Installation of machinery within a new build-
ing where such installation is concurrent with
the construction of the building or immedi-
ately after completion of the building.

Clause 1603
DEFINITIONS

(a) Maintenance work is work performed by replacing,
renovating or revamping (commonly known as repair
work) of existing facility within a plant so as to keep
it in efficient operating condition. Maintenance work
should not be construed to mean major changes in
the design of an existing plant, which would cause to
improve or increase line output, design output or pro-
duction of an Industrial Plant or project, as this is
considered new Industrial work.

Maintenance work shall include replacement of exist-
ing individual items of machinery and equipment with
new units. It is understood that this concept would
not include replacement of an entire production sys-
tem installation in a plant in order to increase pro-
duction.

(b)  The term “existing facilities”, used within the terms
of this Agreement is limited to a constructed unit al-
ready completed and shall not apply to any new unit
to be constructed in the future, even though the new
unit is constructed on the same property or premises.

The word “repair” used within the terms of this
Agreement and in connection with maintenance, is
work required to restore, by replacement or by re-
vamp of parts of existing facilities, to efficient oper-
ating conditions.

The word “renovation”, used within the terms of this
Agreement and in connection with maintenance, is
work required to change, by replacement or by “re-
vamp” of parts of existing facilities, to efficient oper-
ating conditions.

(©) In the event a dispute arises as to whether a work
operation is new work or work falling within the
scope of this Agreement, the matter shall be referred
to the Local Joint Conference Board for resolution.
Failing to resolve this issue at the LICB, it shall be
referred to the Electrical Trade Joint Board for reso-
lution.

(d)  The term ICI Electrical Construction Agreement shall
mean the current ICI Electrical Construction Agree-
ment between the ETBA and IBEW/IBEW- CCO.

(e)  The term Contractor shall mean an Employer signa-
tory to the current ICI Electrical Construction Agree-
ment between the ETBA and IBEW/IBEW- CCO.

Clause 1604
HOURS OF WORK

(@)  The regular hours of work shall be eight (8) hours
between the hours of 8:00 a.m. and 4:30 p.m. on
Monday, Tuesday, Wednesday, Thursday and Friday.

(b) Daily starting and stopping times may be adjusted up
to one (1) hour earlier and one (1) hour later when
agree able to the Company and the Local Union Busi-
ness Manager because of extenuating circumstances.
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Clause 1605
OVERTIME

All time worked before and after the established work day
of eight (8) hours, Monday through Friday shall be paid for
at the rate of time and one half for the first four (4) hours
of overtime. Any overtime beyond the first four (4) hours
shall be paid at the rate of double (2) time.

All time worked on Saturday up to a maximum of eight (8)
hours will be paid for at the rate of time and one half. Any
additional hours worked beyond eight (8) hours shall be paid
at the rate of double (2) time.

All time worked on Sunday and Holidays shall be paid for at
the rate of double (2) time.

All overtime shall be worked on a voluntary basis and shall
be distributed as equally as possible among IBEW members.

Clause 1606
WAGES

Wage rates for maintenance work shall be ninety percent
(90%) of those as set forth in the Area Appendix of the cur-
rent ICI Electrical Construction Agreement where such work
is to be performed and shall be paid to all Employees under
the terms of this Agreement and wages shall be paid weekly
by cheque Thursday.

Clause 1607
BENEFITS AND OTHER MONETARY FUNDS

Union funds and Employer Association funds shall be remit-
ted as set forth in the applicable Area Appendices to the ICI
Provincial Electrical Construction Agreement.

Clause 1608
RECOGNIZED HOLIDAYS

The recognized holidays shall be those recognized in Clause
805 of the Principal Agreement and shall be celebrated on
the days established in the Principal Agreement. Should the
Owner/Client wish to alter the Holiday schedule therein, the
Contractor may opt to follow the Owner/Client’s schedule
without penalty with prior notice to Local Union Office.

Clause 1609
INCLUSIONS

All items not specifically amended by this Section shall be
observed in accordance with the Principal Agreement.

Clause 1907
WELDER

Electrician/Welder: Electricians who perform welding for
the Company shall be supplied, by the Company to the
Welder, the welder’s safety hat, shield, goggles, heat re-
sistant gloves and welders leathers. The Welder’s helper (if
required) shall also be supplied all protective and safety
equipment.
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LETTER OF UNDERSTANDING

RE:

(@

(b)

(©

(d)

(e

MARKET RECOVERY PROGRAM

Where, on a particular project or within a geographic
area of a Local Union’s jurisdiction, work covered by
the Principal Agreement is not currently being done
or is not likely to be done by electrical contractors
under the Principal Agreement, or where any provi-
sion of the Principal Agreement works a hardship, the
Local Union and the Local ECA may reach a Memo-
randum of Local Amendment, in writing, to amend
any provision of the Principal Agreement for a partic-
ular project or geographic area. Copies of all Memo-
randum of Local Amendment shall be submitted to
the ETIB on a quarterly basis.

The Business Manager of the Local Union shall have
exclusive discretion to decide whether or not to enter
into a Memorandum of Local Amendment.

Any Memorandum of Local Amendment, in writing,
shall amend any provisions of the Principal Agree-
ment, as necessary from time to time. Any Memoran-
dum of Local Amendment shall expire in accordance
with its terms or on the expiry date of the Principal
Agreement, whichever occurs first, at which time the
operative provisions of the Principal Agreement shall
be as originally agreed to between the IBEW and the
IBEW CCO and the ETBA in the Principal Agreement
without amendment or exemption.

The terms of any Memorandum of Local Amendment
shall be equally applicable to all Contractors who are
signatory to the Principal Agreement, but it shall be
the responsibility of each Contractor to enquire
whether or not a Memorandum of Local Amendment
applies to a particular project or geographic area of
the Local Union’s jurisdiction.

There shall be no recourse against a Local Union or
the Business Manager of a Local Union who decides
for any reason not to enter a Memorandum of Local
Amendment.

Dated at Toronto, Ontario this 17t day of January, 2022.

Karl Lovett
Business Manager
IBEW Local Union 773

Jim Flewelling
President
WECA
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Clause 602
FOREPERSONS CATEGORIES

(@) A Contractor may, at their discretion, assign a Sub-
Foreperson on a job employing four (4) Employees
or less, including the Sub-Foreperson. The Sub-Fore-
person base rate of pay will be one hundred and ten
percent (110%) of the Journeyperson base rate. A
Sub-Foreperson can do the regular work of a Jour-
neyperson. A Sub-Foreperson cannot be assigned to
any job requiring a Foreperson as per sub-section
(b).

(b)  On all jobs requiring five (5) or more employees, one
(1) shall be designated as Foreperson by the Con-
tractor. The Foreperson base rate of pay will be one
hundred and twelve percent (112%) of the Journey-
person base rate.

(c) A Foreperson can do the regular work of a Journey-
person, but shall not supervise more than twelve (12)
Employees.

(d)  On jobs requiring a Foreperson, Employees are not
to take directions from or accept the layout of any
job, from anyone except their immediate Foreperson.

(e) When more than one (1) Foreperson is required on a
job, one (1) shall be designated as General Foreper-
son. The General Foreperson base rate of pay will be
one hundred and eighteen percent (118%) of the
Journeyperson base rate.

) General Foreperson can supervise up to twelve (12)
Employees, but shall not do the regular work of a
Journeyperson.

(@)  All Foreperson and General Foreperson shall possess
a Certificate of Qualification and must be a member
of the IBEW.

Clause 707
LAYOFF NOTIFICATION

In the jurisdiction of Local 804, the layoff notification will be
in writing, including names at the time of layoff. Failure to
provide notice as prescribed will incur penalties as pre-
scribed in Clause 707 of the Provincial Section of the Princi-
pal Agreement.

Clause 800
REGULAR HOURS

The regular hours of work in Central Ontario shall be eight
(8) hours per day Monday to Thursday between the hours
of 7:00 a.m. to 3:30 p.m., with a 2 hour unpaid lunch that
will be observed at mid-shift, and Friday four (4) hours be-
tween the hours of 7:00 a.m. and 11:00 a.m. The regular
hours of work in Central Ontario shall be thirty-six (36) per
week. By mutual agreement of the parties, the above noted
hours may be worked equally over any four (4) consecutive
days, Monday to Friday.
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SMALL PROJECTS

In cases where the total number of members regularly as-
signed to work on a project does not exceed six (6), the
hours of work shall be eight (8) hours per day, Monday to
Friday, between the hours of 7:00 a.m. to 3:30 p.m., with a
2 hour unpaid lunch that will be observed mid-shift. A total
of forty (40) hours per week shall constitute a normal work
week. Up to five (5) additional hours may be worked in a
normal work week, Monday to Friday, at a rate of one and
one-half (1-1/2) times the applicable straight time hourly
rate of pay with no more than two (2) additional hours
worked per shift.

The provisions in 800 shall not be considered as a guarantee
of hours per day or per week.

Clause 801
START TIME

Notwithstanding Clause 801 of the Provincial Section of the
Provincial Agreement, in the jurisdiction of Local 804, the
daily starting time may be adjusted up to one (1) hour earlier
or one (1) hour later with the Local Union Business Man-
ager's written approval.

Clause 803
WORK BREAKS

Notwithstanding Clause 803 — Work Breaks of the Provincial
Section of the Principal Agreement, in the jurisdiction of Lo-
cal 804 the work breaks will be 15 minutes each.

In addition, for those Employees required to work overtime,
a ten (10) minute rest period will be allotted prior to the end
of the regular shift before the commencement of overtime
work. No premium will be paid in lieu if the break is not
taken.

Clause 805
STATUTORY HOLIDAYS

When working supplementary to an Owner’s Workforce or
on the property of an occupied premises, and when a Stat-
utory Holiday is celebrated by that Owner’s Workforce on a
day other than designated herein, then the holiday will be
observed on the same day as celebrated by the Owner’s
Workforce.

Clause 806
OVERTIME

(@) Employees referenced in Clause 602 on a specific
work site shall have the opportunity to share in the
overtime in accordance with Clause 806 (A) of the
Principal Agreement

(b) Employees from another work site shall not dis-
place Employees on a job where overtime is being
worked.
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Clause 808
SHIFTS

1.

Any Employee required to work shift hours other than
regular working hours defined in Article 800A, be-
tween 12:01 a.m. Monday and midnight Friday, shall
receive an additional fifteen percent (15%) in addi-
tion to the regular rate. In calculating overtime pay
on shift work for each overtime hour worked, there
will be no pyramid of shift premium as per Clause
915.

It is understood that the Local Union Business Man-
ager must be notified three (3) working days prior to
any shift work commencing.

No Employee shall be permitted to work on more
than one (1) shift in twenty-four (24) hours from
7:00 a.m. to 6:59 a.m. unless two (2) times the
straight time total monetary wage package is paid.
Employees shall have a minimum of ten (10) hours’
time off from work when changing shifts.
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All shifts must be arranged so that workers shall not
lose time due to shift changes.

Where two (2) or more shifts are established on a
project, then the afternoon and night shifts shall not
be for less than five (5) consecutive calendar days
except when a statutory holiday occurs during the
shift, or with the agreement of the Business Manager
of the Local Union and the Contractor. When a holi-
day occurs during the shift and the employees do not
work, the shift will be extended by the number of
unworked holidays. Double the regular rate of pay
shall be paid for each shift day worked if the shift is
terminated prior to five (5) days having been worked.
For clarity, if an employee quits or is terminated for
cause prior to working five (5) calendar days they will
be compensated as if the shift has been established.

A Contractor may work a reduced shift work week,
when it is mutually agreeable to both parties, Con-
tractor and Union.



900 J.1 WAGES AND FRINGE BENEFITS - INDUSTRIAL, COMMERCIAL AND INSTITUTIONAL (ICI)
PRINCIPAL AGREEMENT
L.U. 804 - CENTRAL ONTARIO

Base V.P. & Union** Wage ECAX** Total
Date Rate S.H.P.* Funds Package Fund Package
Journeyperson May 1, 2022 $ 49.20 5.90 15.72 70.82 0.46 71.28
May 1, 2023 $ 50.77 6.09 16.11 72.97 0.46 73.43
May 1, 2024 $ 52.16 6.26 16.45 74.87 0.46 75.33
Sub-Foreperson May 1, 2022 $ 54.12 6.49 16.94 77.55 0.46 78.01
(10%) May 1, 2023 $ 55.85 6.70 17.37 79.92 0.46 80.38
May 1, 2024 $ 57.38 6.89 17.75 82.02 0.46 82.48
Foreperson May 1, 2022 $ 55.10 6.61 17.18 78.89 0.46 79.35
(12%) May 1, 2023 $ 56.86 6.82 17.61 81.29 0.46 81.75
May 1, 2024 $ 58.42 7.01 18.00 83.43 0.46 83.89 |_
General Foreperson May 1, 2022 $ 58.06 6.97 17.91 82.94 0.46 83.40 U
(18%) May 1, 2023 $ 59.91 7.19 18.37 85.47 0.46 85.93
May 1, 2024 $ 61.55 7.39 18.77 87.71 0.46 88.17 8
Apprentices May 1, 2022 0
40% 1st Period $ 19.68 2.36 8.42 30.46 0.46 30.92 4
50% 2nd Period $ 24.60 2.95 9.62 37.17 0.46 37.63
60% 3rd Period $ 29.52 3.54 10.85 43.91 0.46 44.37
70% 4th Period $ 34.44 4.13 12.07 50.64 0.46 51.10
80% 5th Period $ 39.36 4.72 13.30 57.38 0.46 57.84 C
Apprentices May 1, 2023 E
40% 1st Period $ 20.31 2.44 8.56 31.31 0.46 31.77 N
50% 2nd Period $ 25.39 3.05 9.83 38.27 0.46 38.73
60% 3rd Period $ 30.46 3.66 11.08 45.20 0.46 45.66 T
70% 4th Period $ 35.54 4.26 12.34 52.14 0.46 52.60 R
80% 5th Period $ 40.62 4.87 13.58 59.07 0.46 59.53
A
Apprentices May 1, 2024 L
40% 1st Period $ 20.86 2.50 8.70 32.06 0.46 32.52
50% 2nd Period $ 26.08 3.13 10.00 39.21 0.46 39.67
60% 3rd Period $ 31.30 3.76 11.29 46.35 0.46 46.81
70% 4th Period $ 36.51 4.38 12.58 53.47 0.46 53.93 0
80% 5th Period $ 41.73 5.01 13.86 60.60 0.46 61.06 N
* Vacation Pay & Statutory Holiday Pay: 12% of Base Rate T
** Breakdown of Union Funds: A
Pension Contributions: Defined Benefit - 13% of Base Rate, Defined Contribution - 2% of Base Rate R
Health & Welfare - $ 3.20 I
Paid Leave Reserve (Formerly WSIB 162) - $ 0.02, CCO Fund - $ 0.20, JEPP - $ 0.10, DeNovo Fund - $ 0.01
Education Fund - 0.75% of Base Rate 0

Recreation Fund - 0.50% of Base Rate
Training Facility Fund -1.5% of Base Rate
MRF (Stabilization Fund): 7% of Base Rate
Retirement Incentive Plan - $ 0.01

**x*Breakdown of ECA Funds:

ECACO $0.35
ECAO $0.10
DeNovo Fund: $ 0.01
NOTE:
1. On agreement of the ETBA and IBEW-CCO, Total Package amounts for the period
May 1, 2022 to April 30, 2025 inclusive may be subject to amendment prior to expiry.
2. A Union Dues Check-off of two (2%) percent of the hourly base rate to be deducted from Employee’s wages.
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Clause 900 1.5
HEIGHT PAY - CONDITIONS AND RATES

(a) Height Pay applies where workers are required to
work 18.3 metres (60") and over from the ground on
structures or open platforms, including trusses,
stacks, towers, tanks, bosun chairs, swing or rolling
scaffolds or similar equipment where a worker is sub-
ject to a fall to the ground.

(b) Height Pay rate shall be twenty-one percent (21%)
of the straight time hourly Journeyperson’s rate to all
Employees subject to height pay.

(©) Contractor agrees to exercise sound reasoning in the
proper placement of Employees with respect to age
and ability to climb.

Clause 900 J.6
VACATION AND STATUTORY HOLIDAY PAY

Payment of vacation and statutory holiday pay shall be re-
mitted together with such statements as are required by the
Trustees of the Vacation and Statutory Holiday Pay Fund.

Clause 900 1.7
BEREAVEMENT LEAVE

When death occurs in an Employee’s immediate/current
family i.e. Spouse, Mother, Father, Brother, Sister, Child,
Step-Parents, Step-Children, or Mother or Father of an Em-
ployee’s spouse, an Employee will be paid $250 per day by
the Employer for the first three normally scheduled working
days (excluding Saturdays, Sundays and Holidays) from the
date of death up to and including the day of the funeral.

An Employee will be paid $250 for one day to attend the
funeral of a Grandparent.

A copy of the Obituary Notice or Funeral Director’s State-
ment must be provided to the Employer.

Clause 900 1.8
JURY DUTY

An Employee who incurs lost wages as a result of: attending
for jury selection pursuant to a summons; serving as a juror;
serving as a witness pursuant to a subpoena or summons
where the Employee is not party to the proceedings, will be
paid $250 by the Employer for each day of lost wages to a
maximum of ten days.

The Employee must provide to the Employer satisfactory
proof of attendance from the appropriate court/legal institu-
tion stating the dates and the purpose of attendance.

Clause 900 ].9
BILL 162 — INJURED WORKERS

Any member having suffered a loss-of-time accident who is
being covered through the Workplace Safety and Insurance
Board will have premium costs made on their behalf to the
Health and Welfare fund, and regular contributions to the
Pension fund for a period of twelve (12) months following
the date of injury or up to the date they are no longer re-
ceiving Workplace Safety & Insurance Board benefits.
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Clause 900 J.10
PARENTAL LEAVE

An Employee exercising their parental leave entitlement un-
der the Employment Standards Act will, for the duration of
the leave, have premium costs paid on their behalf by the
Employer to the Health and Welfare Fund and will also have
regular contributions to their Pension fund made on their
behalf by the Employer.

Clause 902
PAY STUBS

In the jurisdiction of Local 804, Contractors may issue pay
stubs electronically. If requested by the Employee, the Em-
ployer will assist the Employee in creating an email account
for this purpose at no cost to the Employee. An Employee
may request a paper copy of the pay stub to also be mailed
or hand delivered to them within five (5) business days.

Clause 903
RECORD OF EMPLOYMENT ON LAYOFF

In the jurisdiction of Local 804, contractors will submit Rec-
ords of Employment to Service Canada electronically in con-
formance with Service Canada regulations. An Employee
may request a paper copy of the ROE to also be mailed or
hand delivered to them within five (5) business days.

Clause 1000

HEALTH & WELFARE, PENSION, EDUCATION FUND,
TRAINING FACILITY FUND, RECREATION FUND, RE-
TIREMENT INCENTIVE PROGRAM (RIP) FUND, IN-
DUSTRY FUND, STAB/MARKET RECOVERY FUND,
CHECK - OFF DUES AND CCO FUND.

(a) Contractor’s contribution for Health & Welfare Plan
shall be $ 3.20.

(b)  The agreed upon payments shall be directed to the
Welfare Fund as may be provided by the Trust Agree-
ment.

(©) Welfare payments are required for all Employees em-
ployed under the conditions and jurisdiction of Local
Union 804 of the International Brotherhood of Elec-
trical Workers.

(d) In the same manner as above Union Benefits and on
the same form, each Contractor will contribute forty-
six ($0.46) per hour paid to a Journeyperson or Ap-
prentice under this Agreement. The contributions will
be made to the Electrical Contractors Association of
Central Ontario and will be paid through the same
Administrator but will be recorded as a separate sum.

(e)  All contributions to this Industry fund shall be used
exclusively for the benefit, promotion and expansion
of the Electrical Industry and shall be paid to and ad-
ministered by the Board of Directors of the Electrical
Contractors Association of Central Ontario.

) Each Contractor shall remit contributions and reports
to the Administrator by the fifteenth (15th) day of the
month, following the month worked. Every Contrac-
tor who has not made payments on or before the
twentieth (20th) day of the month, following the
month worked, shall be subject to a two percent
(2%) penalty per month for each month late, applied
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to the unpaid balance until all delinquencies and pen-
alties are paid.

The Welfare Fund shall be controlled by a Board of
Trustees who shall be appointed in the manner de-
scribed in the Trust Document that has been jointly
agreed to between the Union and the Association.

Should any Government legislation, whether Federal
or Provincial be instituted at any time during the term
of this Collective Agreement, which affects any Fringe
Benefits in any manner, both the Union and the Con-
tractor agree to re-negotiate that part of the contract
as it affects the monies and Fringe Benefits indicated
in (a) above for the purpose of redistribution of said
benefits, provided no additional monies are required
of the Contractor.

It is understood and agreed by the signatories of this
Agreement, that should Local 804 wish to implement
a Pension Plan, a SUB Plan, or any other Fringe Ben-
efits, that the Contractor will change the Welfare con-
tributions as required to finance such plans, provided
that no additional monies over and above the agreed
upon monetary package will be required from the
Contractors. It should be noted that, while the intent
is clear and agreed to, proper contractual language
should be obtained from the current Welfare Plan Ad-
ministrators.

PENSIONS

The Employer shall contribute to the IBEW Local 804
Pension Trust Fund in the amount of two (2) percent
of the regular rate for each hour earned by each em-
ployee covered by this Collective Agreement which
shall be allocated to the Defined Contribution Fund
and thirteen (13) percent of the regular rate for each
hour earned by each employee covered by this Col-
lective Agreement which shall be allocated to the De-
fined Benefit Fund.

If the Pension Trust Fund is prohibited by law or by
the terms of the Pension Plan from accepting any
contributions to the IBEW Local 804 Trust Fund
required by the terms of this Agreement on account
of the employees that are in receipt of a monthly
pension from the Pension Fund, such contributions
shall be paid by the Employer to the Welfare Fund.

Contributions shall be remitted to the Pension Fund
bank by the (15%) fifteenth day of the month follow-
ing the month in which they were earned.

The Pension Fund shall be controlled by a Board of
Trustees who shall be appointed in the manner de-
scribed in the Trust Document that has been jointly
agreed to between the Union and the Association.

CCO FUND

In the same manner as the above Union Benefits and
on the same form the Company shall remit twenty
cents ($0.20) ($0.06 General, $0.13 Organizing,
$0.01 Bill 158) per hour paid each month to the Ad-
ministrator who shall in turn forward it to the IBEW
Construction Council of Ontario.

EDUCATION FUND

In the same manner as the above Union Benefits and
on the same form, the Company shall remit three
quarters of one percent (0.75%) of the hourly base
rate per hour earned to the Administrator who will in
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turn remit all monies to the Local 804 Education
Fund. These monies shall be directed to the Educa-
tion Fund as provided for in the Trust Agreement.
The Education Fund shall be controlled by the Central
Ontario Joint Apprenticeship and Training Committee
Board of Trustees as outlined in the Trust Document.

RECREATION FUND

In the same manner as the above Union Benefits and
on the same form, the Company shall remit one half
of one percent (0.50%) of the hourly base rate per
hour earned with 70% of these contributions to the
Recreation Fund and 30% of the contribution will be
allocated to the Retiree Fund.

STABILIZATION

In the same manner as the above Union Benefits and
on the same form the Company shall remit seven
percent (7.0%) of the hourly base rate per hour
earned paid to the Administrator who will in turn re-
mit all monies to Local 804’s Stabilization Fund.

TRAINING FACILITY FUND

In the same manner as the above Union Benefits and
on the same form, the Company shall remit one and
one-half percent (1.5%) of the hourly base rate per
hour paid to the Administrator who will, in turn, remit
all monies to Local 804's Training Facility Fund.

RETIREMENT INCENTIVE PROGRAM FUND
(RIP)

In the same manner as the above Union Benefits and
on the same form the Company shall remit one cent
($0.01) per hour paid to the Administrator who will
in turn remit all monies to Local 804’s Retirement In-
centive Program (RIP) Fund.

DENOVO FUNDING

In the same manner as the above Union Benefits and
on the same form the Company shall remit two cents
($0.02) for each hour earned to the Administrator
who will, in turn, remit all monies to the DeNovo
treatment center.

For clarity, one cent ($0.01) has been contributed by
the Union as an allocation from their wage package
settlement and one cent ($0.01) has been contrib-
uted by the Association in addition to the wage pack-
age settlement.

CHECK- OFF DUES

There shall be a Local 804 Dues Check-off at the rate
of two percent (2%) of the hourly base rate for all
Employees working under the terms of this Agree-
ment.

The monies indicated in Paragraph (s) shall be de-
ducted weekly and submitted monthly for all Employ-
ees working under the terms of this Agreement, and
submitted directly to the Administrator, as a sepa-
rately recorded sum, by the fifteenth (15th) day of
the month following the month worked and accom-
panied with a complete list of the Employees’ hames
and hours paid, and the amount submitted. This
amount shall be submitted to the Financial Secretary,
Local 804, from the Administrator. The penalty pro-
vision in clause 1000 (f) will also apply to delinquent
payments of Local 804 dues check off.
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(u)
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DELINQUENT EMPLOYERS

An Employer, who on two or more occasions in the
past twelve months, has failed to remit the required
payment(s) by the fifteenth (15th) day of the month
following the original remittance date, shall be
deemed to be a persistently delinquent employer
(“Persistently Delinquent Employer”).

It is agreed that a Persistently Delinquent Employer,
in addition to paying any outstanding payments and
penalties forthwith, shall be required, upon ten days
written notice by the Administrator, to post a bond or
cash equivalent with the Administrator in the amount
of two times their last month’s paid remittance (the
“Required Amount”).

The Administrator shall have the right to apply the
bond or cash equivalent to any outstanding pay-
ments and penalties and to require the Persistently
Delinquent Employer to replenish the bond or cash
equivalent to the Required Amount. This bonding re-
quirement applies to a Persistently Delinquent Em-
ployer in addition to and notwithstanding any other
remedy available against a Persistently Delinquent
Employer under the Principal Agreement or other-
wise. A Persistently Delinquent Employer who, hav-
ing posted the required bond or cash equivalent, re-
mits the required payment (s) each month as and
when due for a period of twelve consecutive months
or more shall cease to be a Persistently Delinquent
Employer and the bond shall be relinquished or the
cash equivalent returned to the Employer.

The employees of a Persistently Delinquent Em-
ployer, who has not posted and maintained the re-
quired bond or cash equivalent as required, shall be
notified by the Administrator of the circumstances
and be informed that, if the required bond or cash
equivalent is not posted or maintained by their Em-
ployer immediately, they will be at risk of losing their
benefit entitlements under the Plan.

In the event that the Administrator receives a cash
equivalent rather than a bond from the Persistently
Delinquent Employer, the Administrator shall deposit
the cash into a separate interest bearing account
with a chartered bank, trust company or credit union
and the interest on those funds shall be added to and
form part of the Required Amount to be held by the
Administrator.

In the event of the insolvency or bankruptcy of the
Persistently Delinquent Employer, the bond or cash
equivalent held by the Administrator shall be deemed
to have been held in trust on account of the required
payments, paid in advance for employees of the Per-
sistently Delinquent Employer who, at the date of the
insolvency or bankruptcy, have performed work or
services for the Persistently Delinquent Employer for
which the Administrator has not received any of the
required payments and the Administrator shall be en-
titled to apply the bond or cash equivalent to any
outstanding payments.

OWNER/OPERATORS

Owner/Operators who are signatory to this Agree-
ment and who perform bargaining unit work shall
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contribute on their own behalf in the manner de-
scribed in Clause 1000 at the Journeyperson classifi-
cation.

(w)  PAID LEAVE RESERVE

In the same manner as the above Union Benefits and
on the same form, the company shall remit two cents
($0.02) per hour paid each month to the Administra-
tor to fund a pooled reserve to cover the benefits
listed in 900 J.7 through to 900 J.10.

Clause 1001
JOINT ELECTRICAL PROMOTION PLAN

Pursuant to the Memorandum between the Parties dated
May 23, 1991 and incorporated into this Collective Agree-
ment by Memorandum dated February 14, 1992, the Joint
Electrical Promotion Plan (JEPP) is established. On the same
form and in the same manner as for the remittance of union
benefits and association funds, the Contractor shall remit ten
cents ($0.10) per hour earned to the Administrator for the
JEPP. The Administrator shall in turn remit all monies col-
lected on behalf of the JEPP to:

Joint Electrical Promotion Plan

c/o Electrical Trade Bargaining Agency
10 Carlson Court, Suite 702

Toronto, Ontario MOW 6L2

No later than fifteen (15) days following the day such funds
are remitted to the Administrator.

Clause 1100
TRAVEL

A forty (40) kilometer radius of the Waterloo-Wellington Air-
port Tower shall be known as a travel-free zone. Any work
outside this defined area shall be paid at the rate of $0.59
($0.60 May 1, 2023, $ 0.61 May 1, 2024) per road kilometer
and is to be calculated from the perimeter of the travel-free
zone to and from the job to a maximum of 70 road kilome-
ters from the perimeter of the free zone, per day reported
to work.

Clause 1101
PERSONAL USE OF EMPLOYEE VEHICLE

Employees requested to use their cars for the convenience
of the Contractor shall be reimbursed at the rate of $0.59
($0.60 May 1, 2023, $ 0.61 May 1, 2024) per kilometre, and
shall also be reimbursed for parking fees paid out during
such periods. In addition to the Employee’s tools, the
amount of materials and equipment carried in the Em-
ployee’s car shall be limited to what can be carried in a nor-
mal size tool hand box.

Clause 1102
PARKING

Where parking is not provided on a jobsite, the Contractor
shall cover parking fees. The Contractor will provide parking
on or near the construction site. If no parking is available on
or near the site, the Contractor and the Business Manager
will negotiate reasonable compensation. If the Employer
cannot provide vehicle parking, the Employee shall be paid
up to $18.00 per day upon presentation of a validated park-
ing receipt. Each site is to be treated on its own specific



merit. Where reasonable and agreeable, the Contractor may
provide a transit pass in lieu of parking.

Clause 1500
RESIDENTIAL AGREEMENT

For information on the Residential Agreement , contact the
office of ECA Central Ontario or IBEW 804.

All contractors bound to the Principal Agreement also recog-
nize IBEW Local 804 as exclusive bargaining agent for all
Forepersons, Journeyperson Electricians, Instrumentation
Electricians, Apprentices, Pre-Apprentices, Journeyperson
and Apprentice Powerline Technician-Splicers, Groundper-
son/Equipment Operators, Groundperson/Drivers, Ground-
persons, Utility Workers, Foresters, Communication Electri-
cians, Journeypersons and Apprentice Network Cabling Spe-
cialists/Communication Technicians, and Communication
Cable installers in their employ in the residential sector of
the construction industry within the geographic jurisdiction
of IBEW Local 804 and further acknowledge and agree that
they are bound to the Residential Collective Agreement
made between the Electrical Contractors Association of Cen-
tral Ontario and the International Brotherhood of Electrical
Workers, Local 804, including amendments to or renewals
of the Residential Collective Agreement.

Clause 1600
MAINTENANCE WORK

For information on the Maintenance Agreement, contact the
offices of ECA Central Ontario or IBEW Local 804. All Con-
tractors bound to the Principal Agreement also recognize
IBEW Local 804 as exclusive bargaining agent for all Fore-
person, Journeyperson Electricians, Instrumentation Electri-
cians, Apprentices, Pre-Apprentices, Journeyperson and Ap-
prentice Lineman-Splicers, Groundperson/Equipment Oper-
ators, Groundperson/Drivers, Groundpersons, Utility Work-
ers, Foresters, Communication Electricians , Journeypersons
and Apprentice Network Cabling Specialists/Communication
Technicians, and Communication Cable installers in their
employ performing electrical maintenance work within the
geographic jurisdiction of IBEW Local 804 and further
acknowledge and agree that they are bound to the Mainte-
nance Collective Agreement made between the Electrical
Contractors Association of Central Ontario and the Interna-
tional Brotherhood of Electrical Workers, Local 804 including
amendments to or renewals of the Maintenance Collective
Agreement.

Clause 1800
LABOUR/MANAGEMENT COOPERATION COMMITTEE

The ECACO and IBEW Local 804 agree to continue and
equally fund a Labour/Management Cooperation Committee
(LMCC). The major objectives of the LMCC are to increase
and secure market share and ensure and improve commu-
nication between parties and the community at large.

The ECACO and IBEW Local 804 agree the members of the
LMCC shall be the same members as appointed to the Local
Joint Conference Board by their respective parties. Both par-
ties agree the business of the LMCC may be addressed dur-
ing Local Joint Conference Board meetings and the LMCC is
not required to hold separately scheduled meetings.
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Clause 1801
JOURNEYPERSON TO APPRENTICESHIP RATIO

Contractors will observe the following Journeyperson to Ap-
prentice ratio for Journeyperson Electricians and Apprentice
Electricians. The number of Apprentices who may be em-
ployed in relation to the number of Journeypersons em-
ployed by the Contractor shall not exceed;

(a) For the first Journeyperson, an Apprentice

(b) For the second Journeyperson, an additional Apprentice
(c) For the third Journeyperson, an additional Apprentice
(d) For the fourth Journeyperson, an additional Apprentice

(e) For the next three additional Journeypersons, an addi-
tional Apprentice

(f) For the next six additional Journeypersons, an additional
Apprentice

(g) For every three additional Journeypersons thereafter, an
additional Apprentice

For the purposes of this clause, where the person who em-
ploys an Apprentice is a Journeyperson in the trade that per-
son is considered the first Journeyperson for purposes of
determining the Journeyperson to apprentice ratio in the
trade.

With the approval of the Business Manager, the Journeyper-
son-to-Apprentice ratios in this clause may be adjusted for
work on particular projects for a period of time.

# of Employees .Slg:;neyper- Apprentices
1 1 0
2 1 1
3 2 1
4 2 2
5 3 2
6 3 3
7 4 3
8 4 4
9 5 4

10 6 4
11 7 4
12 7 5
13 8 5
14 9 5
15 10 5
16 11 5
17 12 5
18 13 5
19 13 6
20 14 6
21 15 6
22 16 6
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23 16 7
24 17 7
25 18 7
26 19 7
27 19 8
28 20 8
29 21 8
30 22 8

Clause 1907
WELDERS

Employees who perform welding for the Company shall be
supplied, by the Company to the Welder, the welder’s safety
hat, shield, goggles, and heat resistant gloves and welders
leathers. The Welder’s assistant (if required) shall also be
supplied all protective and safety equipment.

Clause 2000
TRAINING REQUIREMENTS

IBEW Local 804 will endeavour to clear workers that have
up to date certificates:

e  309A Certificate of Qualifications or a Registered
Training Agreement for Apprentices

e  WHMIS 2015*

e Mol approved Working at Heights*

e Mol 4-Step Worker Awareness*

e  Elevated Work Platform*

*Paid by the Employer as per the Memorandum of Under-
standing

Prior to dispatching a member without the required docu-
mentation, IBEW Local 804 will advise the Contractor. The
Contractor may accept or refuse the dispatch at their discre-
tion. Any Contractor refusing a member for dispatch for this
reason will forfeit the right to invoke Clause 701 of the Pro-
vincial Section of the Principal Agreement.



LETTER OF UNDERSTANDING

RE:

@

(b)

(©)

(d)

(e)

MARKET RECOVERY PROGRAM

Where, on a particular project or within a geographic
area of a Local Union’s jurisdiction, work covered by
the Principal Agreement is not currently being done
or is not likely to be done by electrical contractors
under the Principal Agreement, or where any provi-
sion of the Principal Agreement works a hardship, the
Local Union and the Local ECA may reach a Memo-
randum of Local Amendment, in writing, to amend
any provision of the Principal Agreement for a partic-
ular project or geographic area. Copies of all Memo-
randum of Local Amendment shall be submitted to
the LJCB on a quarterly basis.

The Business Manager of the Local Union shall have
exclusive discretion to decide whether or not to enter
into a Memorandum of Local Amendment.

Any Memorandum of Local Amendment, in writing,
shall amend any provisions of the Principal Agree-
ment, as necessary from time to time. Any Memoran-
dum of Local Amendment shall expire in accordance
with its terms or on the expiry date of the Principal
Agreement, whichever occurs first, at which time the
operative provisions of the Principal Agreement shall
be as originally agreed to between the IBEW and the
IBEW CCO and the ETBA in the Principal Agreement
without amendment or exemption.

The terms of any Memorandum of Local Amendment
shall be equally applicable to all Contractors who are
signatory to the Principal Agreement, but it shall be
the responsibility of each Contractor to enquire
whether or not a Memorandum of Local Amendment
applies to a particular project or geographic area of
the Local Union’s jurisdiction.

There shall be no recourse against a Local Union or
the Business Manager of a Local Union who decides
for any reason not to enter a Memorandum of Local
Amendment.
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LETTER OF UNDERSTANDING
RE: PATHWAY TO APPRENTICESHIP PROGRAMS

The ECACO and IBEW Local 804 agree to participate, sup-
port, and promote the Pathway to Apprenticeship Program
for Grade 12 CO-OP/OYAP and Post-Secondary graduates to
enter an Apprenticeship.

IBEW Local 804 agrees to provide “best in class” training to
the participants prior to placements with ECACO contractors
who will endeavor to take on every successful participant for
an evaluation and assessment period.

Dated at Cambridge, Ontario this 14 day of January 2019.

Mark Watson
Business Manager
IBEW Local Union 804

Terry Moore
ETBA Representative
ECACO

LETTER OF UNDERSTANDING
RE: TRAINING AND RECORD RETENTION

The ECACO and IBEW Local 804 agree to implement a train-
ing record database to retain copies or training certificates
for members and ensure they are accessible to their em-
ployer.

The ECACO agrees that the IBEW Local 804 Training Center
will be the preferred supplier for any training needs of their
ECACO affiliates.

Dated at Cambridge, Ontario this 14 day of January 2019.

Mark Watson
Business Manager
IBEW Local Union 804

Terry Moore
ETBA Representative
ECACO
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LETTER OF UNDERSTANDING
RE: ALTERNATIVE HOURS OF WORK

Prior to Employees beginning work on a project, an Em-
ployer may request the Business Manager to allow the fol-
lowing alternative hours of work on a particular project.

CLAUSE 800 (a)

The regular hours of work in Central Ontario will be 36 hours
per week and 9 hours per day (between the hours of 7:00
a.m. to 4:30 p.m., with a %2 hour unpaid lunch break that
will be observed mid-shift) so long as the Employee is sched-
uled to work four consecutive days between Monday and
Friday. The Contractor will be entitled to provide five (5) day
coverage by scheduling some Employees to work four (4)
consecutive days between Monday and Thursday and by
scheduling other Employees to work four (4) consecutive
days between Tuesday and Friday .

Holidays referred to in Section 805 of the Provincial Section
of the Principal Agreement will be observed on the day of
the holiday. If the holiday falls on or is observed on a regular
work day the crews will work the remaining days of the
week.

Where a Contractor provides five (5) day coverage, overtime
will be distributed as equally as possible among all IBEW
members on both the Monday to Thursday shift and the
Tuesday to Friday shift.

SMALL PROJECTS

In cases where the total number of members regularly as-
signed to work on the project does not exceed six (6), up to
one additional nine (9) hour shift, Monday to Friday, may be
worked by the Employee on their regular scheduled day off
and those hours shall be paid at one and one-half (1-1/2)
times the applicable straight time hourly rate of pay. The
provisions of this LOU shall not be considered as a guarantee
of hours per day or per week.

Dated at Cambridge, Ontario this 14 day of January 2019.

Mark Watson
Business Manager
IBEW Local Union 804

Terry Moore
ETBA Representative
ECACO
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Clause 602
FOREPERSONS

(@)  On all jobs employing four (4) workers and lasting
more than one (1) day, one (1) shall be designated
as a Sub Foreperson by the Contractor. The Sub-
Foreperson shall be permitted to work with the tools
until there are ten (10) or more workers on the job,
including themself . The Sub-Foreperson shall re-
ceive the Sub Foreperson’s rate of pay while there
are four (4) or more Employees on the job. Sub-
Forepersons shall not be in charge of more than
twelve (12) workers.

(b)  On all jobs having two (2) Sub-Forepersons, one (1)
shall be designated as a Foreperson by the Contrac-
tor, unless the Owner or the Owner’s representative
is on the job. Forepersons may be in charge of four
(4) workers in addition to one (1) Sub-Foreperson.
Forepersons shall not be in charge of more than three
(3) Sub Forepersons.

(©) On all jobs having three (3) Forepersons, the Con-
tractor shall appoint one (1) General Foreperson to
be in charge of the Forepersons. The General Fore-
person shall not be in charge of more than four (4)
Forepersons.

(d)  On all jobs having one (1) or more Sub-Forepersons,
workers are not to take directions or orders or accept
the layout of any job from anyone except their Sub-
Foreperson or their replacement.

(e)  Onall jobs having one (1) or more Forepersons, Sub-
Forepersons are not to take directions or orders or
accept the layout of any job from anyone except their
Foreperson or their replacement.

) On all jobs having one (1) or more General Foreper-
sons, Forepersons are not to take directions or orders
or accept the layout of any job from anyone except
their General Foreperson or their replacement.

(g0  Whenever overtime, start-up and stand-by is to be
worked by two (2) or more Journeypersons, Sub-
Forepersons or Forepersons shall be present, and
Sub- Forepersons shall be permitted to work with the
tools.

(h)  Sub-Forepersons shall receive ten percent (10%)
over the Journeyperson’s rate of pay and Foreper-
sons shall receive fifteen percent (15%) over the
Journeyperson’s rate of pay.

Clause 800

REGULAR HOURS

The regular hours of work in Northern Ontario, shall be eight
(8) hours per day Monday to Thursday between the hours
of 8:00 a.m. to 12:00 noon and 12:30 p.m. to 4:30 p.m. and
Friday four (4) hours between the hours of 8:00 a.m. and
12:00 noon.

The regular hours of work in Northern Ontario shall be thirty-
six (36) hours per week. By mutual agreement of the parties,
the above noted hours may be worked equally over any four
(4) consecutive days, Monday to Friday. In Northern On-
tario, such agreement may not be unreasonably withheld.
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The provisions in 800 shall not be considered as a guarantee
of hours per day or per week.

Clause 808
SHIFTS

1. If conditions are such that work on any particular pro-
ject cannot be done within the regular working hours,
then shift work may be instituted. Shifts to work any
time of the day or night between Sunday midnight
and midnight Friday of the same week.

2.  Shifts to work for at least four (4) consecutive work-
ing days in order to qualify as shift work. This shall
not apply to re-lamping of commercial establish-
ments.

3. Day Shift - A shift commencing at 8:00 a.m. shall
have the same hours of work as those known as the
regular hours of work in Clause 800 of this Agree-
ment.

4,  Afternoon Shift - A shift commencing any time be-
tween 4:00 p.m. and 7:00 p.m. shall work eight (8)
hours at the rate of one and one-quarter (1 1/4) of
the regular rate of pay. Overtime shall be paid after
eight (8) hours Monday to Thursday and four (4)
hours Friday at the rate of two and one-half (2 1/2)
of the regular rate of pay.

5. Night Shift - A shift commencing any time between
11:00 p.m. and 1:00 a.m. shall work eight (8) hours
at the rate of one and three-eighths (1 3/8) of the
regular rate of pay. Overtime shall be paid after eight
(8) hours Monday to Thursday and four (4) hours Fri-
day at the rate of two and three quarters (2 3/4) of
the regular rate of pay.

6.  No shifts to start at any other time without the mutual
consent of the signing parties to this Agreement.

Lunch on afternoon or night shift to be on the Con-
tractors time and shall not exceed one-half (1/2)
hour.

7. No Employee shall be permitted to work on more than
one (1) shift in twenty-four (24) hours, unless over-
time is paid. This is to mean from 8:00 a.m. to 8:00
a.m. All shifts to be arranged so that workers shall
not lose time because of shift changes.

8. Under normal conditions, no Employee shall be re-
quired or allowed to work longer than sixteen (16)
hours and must be relieved for a rest period of at
least eight (8) hours.
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900 L.1 (a) WAGES AND FRINGE BENEFITS - PRINCIPAL AGREEMENT
L.U. 1687 - NORTHERN ONTARIO

Base VP & Union* Wage ECA** Total
Date Rate SHP Funds Package Fund Package
Journeyperson May 1, 2022 $ 49.21 5.90 16.07 71.18 0.67 71.85
May 1, 2023 $ 50.21 6.02 17.10 73.33 0.67 74.00
May 1, 2024 $ 51.21 6.14 17.88 75.23 0.67 75.90
Sub-Foreperson May 1, 2022 $ 54.13 6.50 16.17 76.80 0.67 77.47
(10%) May 1, 2023 $ 55.23 6.63 17.21 79.07 0.67 79.74
May 1, 2024 $ 56.33 6.76 17.99 81.08 0.67 81.75
Foreperson May 1, 2022 $ 56.59 6.79 16.23 79.61 0.67 80.28
(15%) May 1, 2023 $ 57.74 6.93 17.27 81.94 0.67 82.61
N May 1, 2024 $ 58.89 7.07 18.05 84.01 0.67 84.68
Powerline Foreperson May 1, 2022 $ 59.05 7.09 16.28 82.42 0.67 83.09
(o)
(20%) May 1, 2023 $ 60.25 7.23 17.32 84.80 0.67 85.47
R May 1, 2024 $ 6145 7.37 18.10 86.92 0.67 87.59
T
H Apprentices May 1, 2022
40% 1st Period $ 19.68 2.36 8.53 30.57 0.67 31.24
E
50% 2nd Period $ 24.61 2.95 9.79 37.35 0.67 38.02
R 60% 3rd Period $ 29.53 3.54 11.03 44.10 0.67 44.77
N 70% 4th Period $ 34.45 4.13 12.30 50.88 0.67 51.55
80% 5th Period $ 39.37 4.72 13.55 57.64 0.67 58.31
Apprentices May 1, 2023
O 40% 1st Period $ 20.08 241 9.21 31.70 0.67 32.37
N 50% 2nd Period $ 25.11 3.01 10.53 38.65 0.67 39.32
60% 3rd Period $ 30.13 3.62 11.84 45.59 0.67 46.26
T 70% 4th Period $ 35.15 4.22 13.16 52.53 0.67 53.20
A 80% 5th Period $ 40.17 4.82 14.47 59.46 0.67 60.13
R Apprentices May 1, 2024
40% 1st Period $ 20.48 2.46 9.83 32.77 0.67 33.44
|
50% 2nd Period $ 25.61 3.07 11.17 39.85 0.67 40.52
(0] 60% 3rd Period $ 30.73 3.69 12.51 46.93 0.67 47.60
70% 4th Period $ 35.85 4.30 13.85 54.00 0.67 54.67
L 80% 5th Period $ 40.97 4.92 15.20 61.09 0.67 61.76
U
* Breakdown of Union Funds:
1
May 1, 2022: Health & Welfare - $ 2.50
y
6 Pension - $ 9.05 (Apprentices: 1%t Term: $ 3.62; 2" Term: $ 4.53; 34 Term: $ 5.43; 4 Term: $ 6.34; 51" Term: $ 7.24)
CCO Fund - $ 0.20, Education Fund - $ 0.22, Recreation Fund - $ 0.09, Working Dues - $ 1.04 (Pro rated), JEPP - $ 0.10
(include 13% HST with remittance), Training and Education Program Fund- $ 0.35, DeNovo - $ 0.03
8 Stabilization Fund - $ 2.49 (Apprentices: 1%t Term: $ 1.00; 2" Term: $ 1.25; 3/ Term: $ 1.49; 4 Term: $ 1.74; 5™ Term: $ 1.99)
May 1, 2023: Same as May 1, 2022 except: Health & Welfare - $ 2.96
7 Pension - $ 9.51, Working Dues - $ 1.10 (Pro rated),

Stabilization Fund - $ 2.54 (Apprentices: 1%t Term: $ 1.02; 2" Term: $ 1.27; 3/ Term: $ 1.52; 4t Term: $ 1.78; 5™ Term: $ 2.03)

May 1, 2024: Same as May 1, 2022 except: Health & Welfare - $ 3.47
Pension - $ 9.76 (Apprentices: 1%t Term: $ 3.90; 2" Term: $ 4.88; 34 Term: $ 5.86; 4h Term: $ 6.83; 5" Term: $ 7.81)
Working Dues - $ 1.12 (Pro rated),
Stabilization Fund - $ 2.54 (Apprentices: 1%t Term: $ 1.02; 2" Term: $ 1.27; 3/ Term: $ 1.52; 4t Term: $ 1.78; 5™ Term: $ 2.03)

** Breakdown of ECA Fund:
ECANO $ 0.33, ECAO $ 0.11, Education Fund $ 0.22, Bill 158 $ 0.01
NOTE:

1. On agreement of the ETBA and IBEW-CCO, Total Package amounts for the period
May 1, 2022 to April 30, 2025 inclusive may be subject to amendment prior to expiry.
2. Working Dues are included in Union Funds reported above.
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900 L.1 (b) WAGES AND FRINGE BENEFITS - PRINCIPAL AGREEMENT
L.U. 1687 - NORTHERN ONTARIO (Continued)

All Other Classifications Rate Table (Section 17 and Provincial Linework Agreement)

Base VP & Union* Wage ECAX* Total
Date Rate SHP Funds Package Fund Package
40% of J.L. Rate May 1, 2022 $ 19.68 2.36 13.96 36.00 0.67 36.67
50% of J.L. Rate $ 24.61 2.95 14.31 41.87 0.67 42.54
60% of J.L. Rate $ 29.53 3.54 14.65 47.72 0.67 48.39
70% of J.L. Rate $ 34.45 4.13 15.01 53.59 0.67 54.26
80% of J.L. Rate $ 39.37 4.72 15.36 59.45 0.67 60.12
90% of J.L. Rate $ 44.29 5.31 15.72 65.32 0.67 65.99
40% of J.L. Rate May 1, 2023 $ 20.08 2.41 14.92 37.41 0.67 38.08
50% of J.L. Rate $ 25.11 3.01 15.28 43.40 0.67 44.07
60% of J.L. Rate $ 30.13 3.62 15.64 49.39 0.67 50.06
70% of J.L. Rate $ 35.15 4.22 16.01 55.38 0.67 56.05 N
80% of J.L. Rate $ 40.17 4.82 16.37 61.36 0.67 62.03 0
90% of J.L. Rate $ 45.19 5.42 16.74 67.35 0.67 68.02 R
40% of J.L. Rate May 1, 2024 $ 20.48 2.46 15.69 38.63 0.67 39.30
50% of J.L. Rate $ 25.61 3.07 16.05 44.73 0.67 45.40 T
60% of J.L. Rate $ 30.73 3.69 16.41 50.83 0.67 51.50 H
70% of J.L. Rate $ 35.85 4.30 16.78 56.93 0.67 57.60
80% of J.L. Rate $ 40.97 4.92 17.15 63.04 0.67 63.71 E
90% of J.L. Rate $ 46.09 5.53 17.52 69.14 0.67 69.81 R
N
* Breakdown of Union Funds:
May 1,2022:  Health & Welfare - $ 2.50 (9]
Pension - $ 9.05, CCO Fund - $ 0.20, Education Fund - $ 0.22, Recreation Fund - $ 0.09, Working Dues - $ 1.04 (Pro rated), JEPP - $ 0.10
(include 13% HST with remittance), Training and Education Program Fund- $ 0.35, DeNovo - $ 0.03 N
Stabilization Fund - $ 2.49 (Apprentices: 1%t Term: $ 1.00; 2™ Term: $ 1.25; 3 Term: $ 1.49; 4" Term: $ 1.74; 5% Term: $ 1.99)
May 1, 2023: Same as May 1, 2022 except: Health & Welfare - $ 2.96 T
Pension - $ 9.51, Working Dues - $ 1.10 (Pro rated),
Stabilization Fund - $ 2.54 (Apprentices: 1% Term: $ 1.02; 2™ Term: $ 1.27; 3™ Term: $ 1.52; 4" Term: $ 1.78; 5% Term: $ 2.03) A
May 1, 2024: Same as May 1, 2022 except: Health & Welfare - $ 3.47 R
Pension - $ 9.76 , Working Dues - $ 1.12 (Pro rated),
Stabilization Fund - $ 2.54 (Apprentices: 1%t Term: $ 1.02; 2™ Term: $ 1.27; 3 Term: $ 1.52; 4" Term: $ 1.78; 5% Term: $ 2.03) I
** Breakdown of ECA Fund: 0
ECANO $ 0.33, ECAO $ 0.11, Education Fund $ 0.22, Bill 158 $ 0.01
NOTE:
1. On agreement of the ETBA and IBEW-CCO, Total Package amounts for the period L
May 1, 2022 to April 30, 2025 inclusive may be subject to amendment prior to expiry.
2. Working Dues are included in Union Funds reported above. U
1
6
8
7
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900L.2 WAGES AND FRINGE BENEFITS — LOW RISE RESIDENTIAL AGREEMENT
L.U. 1687 - NORTHERN ONTARIO

Base VP & Union* Wage ECA** Total
Date Rate SHP Funds Package Fund Package
Journeyperson May 1, 2022 $ 36.57 4.39 8.87 49.83 0.67 50.50
May 1, 2023 $ 37.20 4.46 9.67 51.33 0.67 52.00
May 1, 2024 $ 37.79 4.53 10.34 52.66 0.67 53.33
Sub-Foreperson May 1, 2022 $ 40.23 4.83 8.94 54.00 0.67 54.67
(10%) May 1, 2023 $ 40.92 491 9.75 55.58 0.67 56.25
May 1, 2024 $ 41.57 4.99 10.42 56.98 0.67 57.65
Foreperson May 1, 2022 $ 42.06 5.05 8.98 56.09 0.67 56.76
(15%) May 1, 2023 $ 42.78 5.13 9.79 57.70 0.67 58.37
May 1, 2024 $ 43.46 5.22 10.46 59.14 0.67 59.81
N Apprentices May 1, 2022
O 50% 1st Period $ 18.29 2.19 8.51 28.99 0.67 29.66
60% 2nd Period $ 21.94 2.63 8.58 33.15 0.67 33.82
R 70% 3rd Period $ 25.60 3.07 8.65 37.32 0.67 37.99
T 80% 4th Period $ 29.26 3.51 8.72 41.49 0.67 42.16
H 90% 5th Period $ 32.91 3.95 8.80 45.66 0.67 46.33
E Apprentices May 1, 2023
50% 1st Period $ 18.60 2.23 9.29 30.12 0.67 30.79
R 60% 2nd Period $ 22.32 2.68 9.36 34.36 0.67 35.03
N 70% 3rd Period $ 26.04 3.12 9.44 38.60 0.67 39.27
80% 4th Period $ 29.76 3.57 9.52 42.85 0.67 43.52
90% 5th Period $ 33.48 4.02 9.59 47.09 0.67 47.76
O Apprentices May 1, 2024
N 50% 1st Period $ 18.90 2.27 9.95 31.12 0.67 31.79
60% 2nd Period $ 22.67 2.72 10.03 35.42 0.67 36.09
T 70% 3rd Period $ 26.45 3.17 10.11 39.73 0.67 40.40
A 80% 4th Period $ 30.23 3.63 10.18 44.04 0.67 44.71
R 90% 5th Period $ 34.01 4.08 10.26 48.35 0.67 49.02
|
0 * Breakdown of Union Funds:
May 1, 2022: Health & Welfare - $ 2.50, Pension - $ 4.65, CCO Fund - $ 0.20, Education Fund - $ 0.22,
Recreation Fund - $ 0.09, Working Dues - $ 0.73 (Pro rated), JEPP - $ 0.10 (include 13% HST with remittance),
L Training and Education Program Fund- $ 0.35, DeNovo - $ 0.03
U May 1, 2023: Same as May 1, 2022 except: Health & Welfare - $ 2.96; Pension - $ 4.95; Working Dues - $ 0.77 (Pro rated)
May 1, 2024: Same as May 1, 2022 except: Health & Welfare - $ 3.47; Pension - $ 5.10; Working Dues - $ 0.78 (Pro rate
1 Ith Ifare - $ $ k $ ( d)
6 ** Breakdown of ECA Fund:
8 ECANO $ 0.33, ECAO $ 0.11, Education Fund $ 0.22, Bill 158 $ 0.01
7 NOTE:
1. On agreement of the ETBA and IBEW-CCO, Total Package amounts for the period
May 1, 2022 to April 30, 2025 inclusive may be subject to amendment prior to expiry.
2. Working Dues are included in Union Funds reported above.
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900 L.1/L.2 WAGES AND FRINGE BENEFITS — MAINTENANCE AGREEMENT
L.U. 1687 - NORTHERN ONTARIO

Base VP & Union* Wage ECA** Total
Date Rate SHP Funds Package Fund Package
Journeyperson May 1, 2022 $ 44.29 5.31 15.97 65.57 0.67 66.24
May 1, 2023 $ 45.19 5.42 16.99 67.60 0.67 68.27
May 1, 2024 $ 46.09 5.53 17.77 69.39 0.67 70.06
Sub-Foreperson May 1, 2022 $ 48.72 5.85 16.06 70.63 0.67 71.30
(10%) May 1, 2023 $ 49.71 5.97 17.09 72.77 0.67 73.44
May 1, 2024 $ 50.70 6.08 17.87 74.65 0.67 75.32
Foreperson May 1, 2022 $ 50.93 6.11 16.11 73.15 0.67 73.82
(15%) May 1, 2023 $ 51.97 6.24 17.14 75.35 0.67 76.02
May 1, 2024 $ 53.00 6.36 17.92 77.28 0.67 77.95 N
_ (o)
Apprentices May 1, 2022
40% 1st Period $ 17.72 2.13 8.49 28.34 0.67 29.01 R
50% 2nd Period $ 22.15 2.66 9.74 34.55 0.67 35.22 T
60% 3rd Period $ 26.57 3.19 10.97 40.73 0.67 41.40
70% 4th Period $ 31.00 3.72 12.23 46.95 0.67 47.62 H
80% 5th Period $ 35.43 4.25 13.47 53.15 0.67 53.82 E
Apprentices May 1, 2023 R
40% 1st Period $ 18.08 2.17 9.17 29.42 0.67 30.09 N
50% 2nd Period $ 22.60 2.71 10.48 35.79 0.67 36.46
60% 3rd Period $ 27.11 3.25 11.77 42.13 0.67 42.80
70% 4th Period $ 31.63 3.80 13.08 48.51 0.67 49.18 0
80% 5th Period $ 36.15 4.34 14.38 54.87 0.67 55.54
N
Apprentices May 1, 2024 T
40% 1st Period $ 18.44 2.21 9.78 30.43 0.67 31.10
50% 2nd Period $ 23.05 2.77 11.12 36.94 0.67 37.61 A
60% 3rd Period $ 27.65 3.32 12.45 43.42 0.67 44.09
70% 4th Period $ 32.26 3.87 13.78 49.91 0.67 50.58 R
80% 5th Period $ 36.87 4.42 15.11 56.40 0.67 57.07 |
(o)
* Breakdown of Union Funds:
May 1, 2022: Health & Welfare - $ 2.50, Pension - $ 9.05 (Pro-Rated for Apprentices), CCO Fund - $ 0.20, Education Fund - $ 0.22, L
Recreation Fund - $ 0.09, Working Dues - $ 0.94 (Pro rated), JEPP - $ 0.10 (include 13% HST with remittance),
Stabilization Fund - $ 2.49 (Pro-Rated for Apprentices), Training & Education Fund - $ 0.35, DeNovo - $ 0.03, U
May 1, 2023: Same as May 1, 2022 except: Health & Welfare - $ 2.96; Pension - $ 9.51; Working Dues - $ 0.99 (Pro rated), 1
Stabilization Fund - $ 2.54 (Pro-Rated) 6
May 1, 2024: Same as May 1, 2022 except: Health & Welfare - $ 3.47, Pension - $ 9.76; Working Dues - $ 1.01 (Pro rated) 8
** Breakdown of ECA Fund: 7

ECANO $ 0.33, ECAO $ 0.11, Education Fund $ 0.22, Bill 158 $ 0.01

NOTE:
1. On agreement of the ETBA and IBEW-CCO, Total Package amounts for the period
May 1, 2022 to April 30, 2025 inclusive may be subject to amendment prior to expiry.
2. Working Dues are included in Union Funds reported above.
3. Pro-Rating of Apprentices: 1% Term - 40%; 2™ Term — 50%; 3" Term — 60%; 4™ Term — 70%; 5% Term — 80%
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Clause 900 L.3

All work performed at the height of thirteen (13) metres or
more above ground, permanent floor or formed structure for
permanent floor, shall be paid at a premium. The premium
shall be $8.50 per hour during the regular working hours
and $17.00 per hour during the overtime hours. Height pay
premium shall be considered part of the regular rate of pay
for purpose of determining shift premiums. Height pay shall
include work performed in or above any opening of forty
(40) cm or larger at this height. For clarification see attached
drawings. Where openings in floors are provided for equip-
ment, machinery, vessels, etc. and said equipment, machin-
ery and vessels are in place, no premium shall be paid while
working over these areas.

See Letter of Understanding.

Clause 900 L.4 — Mining and Tunneling

(a) On all underground mining and tunnelling work and
all work in pressurized chambers, a $2.75 per hour
premium shall be paid in addition to any applicable
rate of pay.

(b) Hours of Work
On all underground work, the hours of work may be
adjusted to be worked over a period of five (5) con-
secutive days one (1) week and four (4) consecutive
days the following week, subject to mutual consent.

For competitive reasons, when thirty-six (36) hours
per week is not viable, a forty (40) hour work week
may be instituted. Under these circumstances, the
hours of work are as follows:

(1)  Day Shift: The regular hours of work for day
shift shall be eight (8) hours per day, Monday
to Friday, from 8:00 am to 4:00 pm.

(2)  Afternoon Shift: A shift commencing any time
between 4:00 pm and 7:00 pm, Monday to
Friday, working eight (8) hours per day shall
constitute an afternoon shift and shall be paid
at one hundred and seven percent (107%) of
the regular rate of pay.

(3)  Night Shift: A shift commencing any time be-
tween midnight and 2:00 am, Monday to Fri-
day, working eight (8) hours per day shall
constitute a night shift and be paid at one
hundred and twelve percent (112%) of the
regular rate of pay.

(4)  All work performed outside the regular hours
and on Saturdays, Sundays and Statutory Hol-
idays shall be paid at one and one half (1 2)
times the applicable rate of pay.

(5)  Shifts to work for at least four (4) consecutive
working days in order to qualify as shift work.

(6)  No shifts to start at any other time without the
mutual consent of the signing parties to this
agreement.

(7)  Lunch on underground work shall be on the
Contractors time and shall not exceed one
half (1/2) hour. Work breaks may be adjusted
to suit job conditions.
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(8)  When an Employee is required to wait for the
hoist, the first one and one half (1 1/2) hours
of waiting time shall be paid at the straight
time rate of pay.

(9)  No Employees shall be permitted to work on
more than one (1) shift in a twenty-four (24)
hour period, unless overtime rate is paid, this
does not apply in the event of a short change
from one shift period to the next when the
change occurs mid-week providing the Em-
ployee is allowed eight (8) hours between
shifts. Adjusted starting times will be consid-
ered when determining if this requirement to
provide eight (8) hours off is met.

On underground mining and tunnelling work,
there shall be a classification of Utility Worker
added. Utility Workers shall be paid fifty per-
cent (50%) of the Journeyperson’s rate of
pay.

(10)

Clause 900 L.5

Forepersons are to receive an increase in pay whenever any
of the workers working for them receives an increase in pay
due to underground pay, shift pay and any other premium
pay excluding height pay.

Sub-Forepersons are to receive an increase in pay whenever
any of the workers working for them receives an increase in
pay due to height pay, underground pay, shift pay and any
other premium pay.

Increases shall be on the same basis as that of the workers
working for them.

Clause 900 L.6

PAYMENT OF VACATION AND STATUTORY HOLIDAY

PAY

(@)  Vacation Pay shall be paid weekly with the wages and
shall be for the pay period the cheque is made out
for.

(b)  Cheques and pay stubs (in the case of direct deposit)
shall be delivered in an individually sealed envelope.



900 L.3 HEIGHT PAY CLARIFICATION
L.U. 1687 NORTHERN ONTARIO

HEIGHT P&y

MO HEIGHT PAY

e

height pay

| ailing

r
WO HETGHT PAY

LESS THAN 13 METERS

, |

OPENINGS’ SIZES

HEIGHT PAY IN OR ABOVE THESE
OR LARGER OPENINGS

l

40 cm

”~ \ /13 METERS

NO HEIGHT PAY IF ONE SIDE
OF OPENING IS LESS THAN 40 CM

[

39 em

Mo limit i length

Y

aof opening

L)

PLEASE DO NOT SCALE
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Clause 1000
HEALTH & WELFARE

(@)  The Contractor shall contribute to the Local 1687
Health & Welfare Fund $ 2.50 ($ 2.96 May 1, 2023;
$ 3.47 May 1, 2024) per hour for each hour earned,
by each hourly rated Employee covered by this
Agreement. The hourly contributions for all overtime
hours worked shall be $ 5.00 ($ 5.92 May 1, 2023;
$ 6.94 May 1, 2024) per hour.

(b)  Owner/Operators who are signatory to this Agree-
ment and who perform bargaining unit work shall not
be required to contribute to the Health and Welfare
Fund or the Pension Fund on their own behalf, unless
acting as a Sub-Contractor signatory to this Agree-
ment. All other funds must be paid for a minimum
of one-hundred and forty-four (144) hours per month
in the amounts and manner described in Clauses
1002 through 1011 inclusive.

() A Welfare Committee appointed by the Local 1687
shall administer the Health and Welfare Fund.

Clause 1001
PENSION FUND

The Contractor shall contribute to the Local 1687 Pension
Fund $ 9.05 ($ 9.51 May 1, 2023; $ 9.76 May 1, 2024) per
hour for each hour earned, by each hourly rated Employee
covered by this Agreement. The hourly contributions for all
overtime hours worked shall be $ 18.10 (May 1, 2023 $
19.02; May 1, 2024 $ 19.52) per hour.

Pension Trustees appointed by the Local 1687 shall admin-
ister Local 1687 Pension Fund.

Clause 1002
WORKING DUES

The Contractor shall contribute to the Local Union 1687 Ad-
ministrator $ 1.04 ($ 1.10 May 1, 2023; $ 1.12 May 1, 2024)
for each hour earned by each hourly-rated Employee cov-
ered by this Agreement. The hourly contributions for over-
time hours worked shall be $ 2.08 ($ 2.20 May 1, 2023;
$ 2.24 May 1, 2024). The amount is included in Union Funds
as shown in wage charts 900 L.1 and 900 L.2.

Clause 1003
CONSTRUCTION COUNCIL OF ONTARIO FUND

The Contractor shall remit to the Administrator of the Union
Funds $0.20 ($0.06 General, $0.13 Organizing, $0.01 Bill
158) per hour for each hour earned by each hourly rated
Employee covered by this Agreement. The hourly contribu-
tions for all overtime hours worked shall be $0.40 per hour.

This money is to be sent monthly by the Administrator to
the IBEW Construction Council of Ontario.

Clause 1004
ELECTRICAL CONTRACTORS ASSOCIATION FUND

The Contractor shall also remit to the Administrator of the
Union Funds $0.67 per hour for each hour earned by each
hourly rated Employee covered by this Agreement. The
hourly contributions for all overtime hours worked shall be
$ 1.34 per hour.
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This money is to be sent monthly by the Administrator to
the Electrical Contractors Association of Northern Ontario.

Clause 1005
CONTINUATION OF BENEFITS (Bill 162)

Subject to the Memorandum of Agreement dated February
15, 1992, the Contractor shall remit to the Administrator of
the Union Funds $0.04 per hour for each hour earned, by
each hourly rated Employee covered by this Agreement.
These funds are added to the Health & Welfare contribu-
tions. The hourly contributions for all overtime hours worked
shall be $0.08 per hour.

This money is to be used for the continuation of benefits in
accordance with Bill 162.

The parties agree to abide by the terms of the May 1, 1995
Letter of Understanding regarding the maintenance of fund-
ing for the continuation of benefits under Bill 162.

Clause 1006
EDUCATION FUND

The Contractor shall remit to the Administrator of the Union
Funds. $0.44 per hour for each hour earned, by each hourly
rated Employee covered by this Agreement. The hourly con-
tributions for all overtime hours worked shall be $0.88 per
hour.

This money represents matching contributions from the Em-
ployee and the Contractor. These contributions shall be de-
posited monthly to the “Joint Industry Education Fund” com-
ing under the control of the “Joint Industry Administration
Committee”.

Clause 1007
RECREATION FUND

The Contractor shall remit to the Administrator of the Union
Funds $ 0.09 per hour for each hour earned, by each hourly
rated Employee covered by this Agreement. The hourly con-
tributions for all overtime hours worked shall be $0.18 per
hour.

This money is to be deposited in the Local Union Recreation
Fund.

Clause 1008
JOINT ELECTRICAL PROMOTION PLAN

Pursuant to the Memorandum between the Parties dated
May 23, 1991 and incorporated into this Collective Agree-
ment by Memorandum dated February 14, 1992, the Joint
Electrical Promotion Plan (JEPP) is established. On the same
form and in the same manner as for the remittance of union
benefits and association funds, the Contractor shall remit
$0.10 per hour earned to the Administrator of the Union
Funds for the JEPP. The hourly contribution for all overtime
hours worked shall be $0.20 per hour. The Administrator
shall in turn remit all monies collected on behalf of the JEPP
to:

Joint Electrical Promotion Plan

c/o Electrical Trade Bargaining Agency
10 Carlson Court, Suite 702
Toronto, Ontario MOW 6L2

no later than fifteen (15) days following the day such funds
are remitted to the Administrator.



Clause 1009
STABILIZATION FUND

The Contractor shall contribute to the Local 1687 Stabiliza-
tion Fund $ 2.49 ($ 2.54 May 1, 2023) per hour for each
hour earned by each hourly rated Employee covered by this
Agreement. The hourly contributions for all overtime hours
worked shall be $ 4.98 ($ 5.08 May 1, 2023) per hour.

Stabilization Trustees appointed by Local 1687 shall admin-
ister the Local 1687 Stabilization Fund.

Stabilization Grants from the IBEW Local 1687 Stabilization
Fund shall be by way of ‘Memorandum of Local Amendment’
pursuant to the Market Recovery Program set out in the ‘Let-
ter of Understanding’ to this Local Appendix.

Clause 1010
TRAINING AND EDUCATION PROGRAM FUND

The Contractor shall remit to the Administrator of the Union
Funds $0.35 per hour for each hour earned, by each hourly
rated Employee covered by this Agreement. The hourly con-
tributions for all overtime hours worked shall be $0.70 per
hour.

This money is to be deposited in the Training and Education
Program Fund under the control of the Local Union’s Finan-
cial Secretary.

Clause 1011
DE NOVO FUND

The Contractor shall remit to the Administrator of the Union
Funds $0.03 per hour for each hour earned, by each hourly
rated Employee covered by this Agreement. The hourly con-
tributions for all overtime hours worked shall be $0.06 per
hour.

This money is to be sent monthly by the Administrator to De
Novo Treatment Centre.

Clause 1012
PAYMENTS

Payments to all Funds listed in 1000 to 1011 are to be made
monthly by the tenth (10th) day of the following month sub-
ject to damages calculated in the following manner:

Five (5) percent for the first seven (7) days of delinquency,
plus an additional

Four (4) percent for the next seven (7) days of delinquency,
plus an additional

Three (3) percent for the next seven (7) days of delin-
guency, plus an additional

Two (2) percent for every month or part of month, until all
payments have been received. All penalties to be com-
pounded.

Compound penalty rate approximately thirty-nine point eight
percent (39.8%) annually.

Clause 1013
PAYMENTS

Payments to all Funds in 1000 to 1011 are to be included in
one cheque and made payable to IBEW Local 1687 Health
and Welfare Fund and mailed to the Administrator appointed
by the Health and Welfare Committee, together with forms
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supplied by the Administrator and completed by the Con-
tractor showing the names of Employees upon whose behalf
the contributions are made.

Clause 1100
TRAVEL AND SUBSISTENCE ALLOWANCES
Free Zones

For the purpose of determining daily travel allowance there
shall be a thirty-two (32) road kilometre free zone from;

The Sudbury Federal Building on EIm Street
The North Bay Federal Building on Worthington Street.

The North Bay free zone also includes Sturgeon Falls
proper.

The Sault Ste. Marie Federal Building on Queen Street
The Timmins Federal Building on Cedar Street

The Kirkland Lake Federal Building on Kirkland Street
The Haileybury Federal Building on Ferguson Street

The Place of Accommodation when subsistence is paid.
A mutually agreed starting point determined at the pre-job
conference.

Clause 1101
DAILY TRAVEL ALLOWANCE

On all work within the territorial jurisdiction of this Agree-
ment daily travel allowances shall be calculated in the fol-
lowing manner;

(@)  When Employees are required by the Contractor to
report to the shop inside the free zone, the Contrac-
tor shall furnish transportation from shop to job, job
to job, and job to shop.

(b)  When Employees are required by the Contractor to
report to the job inside the free zone they shall do so
at their own expense and their own free time.

(© When Employees are required by the Contractor to
report to the job outside the free zone from which
they are requested by the Contractor to return home
daily they shall be paid a travel allowance in the
amount of $0.47 ($0.48 May 1, 2023; $0.49 May 1,
2024) per kilometre beyond the free zone per hour
worked. To a maximum of 8 hours per day (9 hours
for compressed work week).

(d)  When the Company provides transportation no allow-
ance shall be paid and the Employee shall travel on
Company time. All travel time to be paid at straight
time rates.

(e) Daily travel allowance in paragraph (c) shall be paid
for the remaining regular hours of work in the day
when Employees are prevented from working due to
climatic conditions or when work is not available. In
accordance with Clause 804.

() For the purposes of determining daily travel for pro-
jects within the Greater City of Sudbury, the following
travel allowance shall be paid:

For jobs within eight (8) road kilometres of the free
zone $ 18.95 ($ 19.60 May 1, 2023, $ 20.15 May 1,
2024) per day or part of day worked.

For jobs from over eight (8) road kilometres to sixteen
(16) road kilometres of the free zone $ 26.30 ($ 26.95
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May 1, 2023, $ 27.50 May 1, 2024) per day or part of
day worked.

For jobs from over sixteen (16) road kilometres to
twenty-four (24) road kilometres of the free zone

$ 33.65 ($ 34.30 May 1, 2023, $ 34.85 May 1, 2024)
per day or part of day worked.

For jobs from over twenty-four (24) road kilometres
to thirty-two (32) road kilometres of the free zone
$ 41.00 ($ 41.65 May 1, 2023, $ 42.20 May 1, 2024)
per day or part of day worked.

For jobs located more than thirty-two (32) road kilo-
metres from the free zone within the Greater City of
Sudbury and for any work outside the Greater City of
Sudbury boundaries, daily travel shall be calculated as
per (c) above.

(g)  Subsection (f) above shall be renewed upon mutual
consent of the parties, however, should either side
disagree to renew this Clause, it is agreed that:

(1)  the new rates will expire April 30, 2025;

(2)  these new rates will apply to all work tendered
or in progress prior to April 30, 2025.

Clause 1102
INITIAL & RETURN TRIP

When Employees are required to live away from Sudbury,
they shall be paid a travel allowance in the amount of $ 1.69
($1.73 May 1, 2023; $ 1.76 May 1, 2024) per road kilometre
from the Sudbury Federal Building. This amount shall be
paid for the initial trip at the start of the job and also for the
return trip at the completion of the job. Subsistence allow-
ance for the regular hours of work shall be paid for a day
prior to the first day worked and for the day after termina-
tion of employment providing the Employee reports to work
at 8:00 a.m.

Where practical the Contractor will endeavour to pay initial
trip and subsistence allowance for the day prior to the first
day worked on the first pay day after the day of hire. This
transaction may be enhanced by direct deposit.

Clause 1103
REMOTE ACCOMMODATION

If suitable accommodations are more than thirty-two (32)
road kilometres from the job, daily travel in Clause 1101
shall apply. Place of accommodation shall be determined at
the pre-job meeting between the Contractor and the Union.

Clause 1104

QUITTING

If workers leave the job of their own volition within thirty
(30) days the return trip in Clause 1102 may be withheld.

Clause 1105

The cost of transportation at the rate of $ 0.59 ($ 0.60 May
1, 2023, $ 0.61 May 1, 2024) per road kilometre, to and from
the job from the Sudbury Federal Building, shall be paid once
each month for jobs within three hundred and twenty (320)
kilometres from the Sudbury Federal Building, and every two
(2) months for jobs within six hundred and forty (640) kilo-
metres from the Sudbury Federal Building, and every three
(3) months for jobs within nine hundred and sixty (960) kil-
ometres from the Sudbury Federal Building. This shall be
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paid whether or not the Employee actually returns to Sud-
bury.

At the time of lay off the cost of transportation shall be pro-
rated to reflect final amount owing to the Employee.

Clause 1106
SAULT STE. MARIE

On projects located in the District of Algoma being west of
the line running north and south at the easterly limits of the
Bridgland Township the Travel Allowance in Clause 1102
shall be based from the Sault Ste. Marie Federal Building.

Clause 1107
SUBSISTENCE ALLOWANCE

When Employees are required by the Contractor to live away
from Sudbury, Sault Ste. Marie, or North Bay and when
transferred from place of hire the Contractor shall pay each
Employee a subsistence allowance per hour worked calcu-
lated in the following manner;

The subsistence allowance shall be $ 14.20 ($ 14.55 May 1,
2023, $ 14.85 May 1, 2024) per hour worked to a maximum
of eight (8) hours per day.

Subsistence Allowance shall be paid for the regular hours of
work on Statutory Holidays.

Clause 1108
INCLEMENT WEATHER

Subsistence allowance shall be paid for the remaining regu-
lar hours of work in the day when Employees are prevented
from working due to climatic conditions.

Clause 1109
CAMP PROVISIONS

On projects north of Highway 11 in the District of Cochrane
from whence Employees cannot return daily to the places of
accommodations located on said Highway, the Contractor
shall supply suitable board and living accommodations.

Clause 1110

CAMP CONDITIONS

When conditions are such that a camp must be established,
the following conditions shall apply;

One (1) worker per room; each room approximately sev-
enty- two (72) square feet.

One (1) window per room; one (1) mirror per room; one (1)
table and one (1) chair per room; one (1) waste basket, one
(1) clothes closet with locking facility.

Clean linen once a week; blankets laundered out every three
(3) months, or when deemed necessary. New workers to be
supplied with clean blankets and sheets.

One (1) bed per room with box spring mattress at least six
(6) feet in length.

One (1) wash basin; one (1) shower and one (1) toilet for
each five (5) workers; one (1) washer and dryer for each
twenty (20) workers.

Access/number of phones/internet connections to be deter-
mined by site conditions.

Where possible, cable or satellite TV jack will be provided.



Isolation pay — When a Contractor is in receipt of monies
identified as isolation pay, this isolation pay will be paid to
the employees employed on the project.

When employees are required to report to a location for the
purposes of transportation to the job site and the Employee
is required to secure accommodations due to a delay, the
Contactor shall be responsible for the one day’s board allow-
ance for every day of delay.

Clause 1111
SUBSISTENCE EXEMPTION

On industrial work, employing ten (10) or less workers and
institutional work employing twelve (12) or less workers and
on all commercial and residential work in Timmins, Kirkland
Lake and Tri-Town areas, there shall be no Subsistence Al-
lowance paid if workers return daily to the free zone unless
the Employee was transferred.

Clause 1112
PARKING LOT

When the parking lot becomes an issue on a job because of
the location to said job site, the Contractor and the Union
will from time to time negotiate walking time, each problem
to be handled on its own merits. Walking time does not
apply if the parking lot is within five (5) minutes of the re-
porting location.

Clause 1113
COMPRESSED WORK WEEK

(@) Where the Parties agree to a compressed work
week as permitted under Clause 800 (G) and where
Room and Board is applicable, it shall be paid for
all regular hours of work.

(b) By mutual agreement of the Union and the Con-
tractor, the normal compressed work week shall be
Monday to Thursday; however, when job condi-
tions dictate Monday to Friday coverage, a portion
of the crew may be required to work a compressed
week of Tuesday to Friday to cover these condi-
tions.

(c) When a holiday falls on a non-scheduled work day,
the next scheduled work day shall be observed as
the holiday for that week.

Subsection (c):

To be implemented for a three (3) year period and
to be reviewed April 30, 2025, at which time either
party may terminate this Article or mutually amend
it.

Clause 1114
RETROFIT

On commercial and institutional projects where conditions
are such that work cannot be carried out during the regular
hours as referred to in Section 800, due to occupancy by the
Owner Client or because of access by the public during busi-
ness hours, special conditions may apply to improve our
competitive positions with regard to shift premiums. When
it is felt that a job qualifies, the request must be made to
the Union Office and each job shall be decided on its own
merits.
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Clause 1500
RESIDENTIAL SCOPE OF APPENDIX

This Appendix shall be attached to and form part of the Col-
lective Agreement now in effect between the Electrical Con-
tractors Association of Northern Ontario and Local 1687 of
the International Brotherhood of Electrical Workers.

It is the intent of both parties that a serious attempt be made
to operate this Section of the Agreement to the mutual ben-
efit of the parties’ signatory to it.

There shall be no reduction in pay to workers working on
projects that are already under construction.

Current Agreement between the Electrical Contractors Asso-
ciation of Northern Ontario and Local Union 1687 of the
IBEW shall apply in all, except following instances.

Clause 1501
DEFINITION OF WORK

The work covered by this Appendix shall be as defined be-
low:

(@)  New houses of any size or type, singly or in develop-
ments, town houses, row houses and prefabricated
houses.

(b) Low rise residential does not apply to student resi-
dences, on or off campus.

() Repairs and rewiring in existing homes (any size).
(d)  Service trucks on all of the above.

Clause 1502
WORKING CONDITIONS

(@)  There shall be no transfer of personnel within the
Company between the specific classifications unless
by mutual consent of the Contractor and the Union.

(b)  The regular hours of work shall be eight (8) hours
between the hours of 8:00 a.m. and 4:30 p.m. Mon-
day to Friday inclusive and this shall constitute a reg-
ular work week. Should a Contractor on special occa-
sions wish to work eight (8) consecutive hours be-
tween the hours of 7:00 a.m. and 6:00 p.m. they may
do so upon mutual agreement with the Union Busi-
ness Manager.

(0) Employees who are required to perform work in ex-
cess of their regular work hours including Saturday
morning, shall be paid at the rate of one and one half
(1 1/2) times the rate.

(d)  Work performed on Saturday afternoons, Sundays
and Holidays, as defined in Article 805, shall be paid
at two (2) times the rate.

(e) Employees who are required to perform emergency
service calls outside their regular working hours, shall
be paid at the rate of one and one half (1 1/2) the
regular rate for a minimum of one (1) hour, except
on Saturday afternoons, Sundays and Holidays,
which shall be paid at two (2) times the straight time
rate for a minimum of one (1) hour.

) The cost of transportation, as defined in Article 1105,
Section 11 of the Agreement, shall not apply unless
an Employee is transferred.
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(@9 Room and Board Allowance, as defined in Article
1107 Section 11 of the Agreement, shall not apply
unless an Employee is transferred.

Clause 1503

WAGES, VACATION PAY AND HEALTH AND
WELFARE

(@)  Journeypersons working under the terms of this
agreement shall receive seventy per cent (70%) of
the basic wage package established in the prevailing
ICI Construction agreement.

(b) Minimum hourly rates for Apprentices shall be: 1t
term — 50%; 2" Term - 60%; 3 Term — 70%; 4™
Term 80%; 5% Term — 90%; of the residential Jour-
neyperson hourly rate.

(0) Vacation Pay shall be twelve percent (12%) of the
hourly earnings.

(d)  All Fund contributions shall be the same as those de-
fined in Section 10 of this Agreement with the excep-
tion of the Stabilization Fund which will not apply to
workers in the residential sector.

Clause 1600
MAINTENANCE

Clause 1601
PURPOSE

The purpose of this Agreement is to establish wages, condi-
tions and hours of work for maintenance type work. Mem-
bers to be employed under the Maintenance Agreement
shall do so at their option

Clause 1602
RECOGNITION

(@) The Contractors and the Union recognize the Elec-
trical Contractors Association of Northern Ontario
and Local Union 1687, IBEW as herein duly consti-
tuted for the purpose of bargaining collectively and
administering this Agreement for their respective
members and affiliates, and agree to be governed
by the terms of this Agreement and by all lawful
settlements of disputes and grievances made pur-
suant thereto.

(b)  The Union shall not sign this Agreement with any
Contractor who is not bound to the provisions of the
prevailing ICI Construction Agreement.

Clause 1603
SCOPE OF WORK

(@)  The scope of this Agreement covers all work of a
maintenance nature assigned by the Owner or
Representative to the Contractor and performed by
the Employees of the Contractor covered by this
Agreement within the Owner’s building.

The Contractor agrees to notify the Local Union
when commencing a maintenance job and a pre-job
conference may be convened.

(b) The scope of this Agreement does not cover work
performed by the Contractor of a new construction
nature which is work required to erect new facilities
in which event the work shall be done in accordance
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with the provisions of the existing ICI Electrical Con-
struction Agreement.

(c) Contractors will be allowed to transfer workers from
the ICI to Maintenance sectors and vice versa with
ICI hours of work to prevail.

(d)  The Union and the Contractor understand that the
Owner may at their discretion, choose to perform
directly or subcontract work for any part or parts of
the work necessary.

(e) All Electrical Sub-Contractors to the Contractor un-
der this Agreement shall abide by the terms and
conditions of this Agreement.

() In the event a dispute arises as to whether a work
operation is deemed to be construction work or
work falling within the scope of this Agreement, the
matter shall be referred to the Local Joint Confer-
ence Board for resolution. Failing resolution at this
step, either Party may refer the matter to arbitra-
tion in accordance with the provisions of the Princi-
pal Agreement.

In the meantime, the work will be assigned by the
Employer until they are otherwise directed by the
Local Joint Conference Board, the Electrical Trade
Joint Board or the OLRB.

Clause 1604

DEFINITIONS

(a) Maintenance shall be defined as any work per-
formed within the limits of the Owner’s building or
other locations related directly thereto on existing
structures or equipment to keep a manufacturing,
industrial, commercial or utility plant and facilities
operating. Maintenance work shall include replace-
ment of existing individual items of machinery and
equipment with new units. It is understood that this
concept would not include replacement of an entire
production system installation in a plant in order to
increase production.

(b)  The term “existing”, used within the terms of this
Agreement is limited to a constructed unit already
completed and shall not apply to any new unit to be
constructed in the future, even though the new unit
is constructed on the same property or premises.

(©) The term Contractor shall mean an Employer signa-
tory to the current ICI Electrical Construction Agree-
ment between the ETBA and IBEW/IBEW CCO.

Clause 1605
UNION SECURITY

If the Local Union is unable to furnish Certified Local Union
workers to the Contractor within three (3) working days of
the time the Union Office receives the request for workers
(excepting Saturdays, Sundays and holidays) the Contrac-
tor shall be afforded the right to employ certified workers
as are available. The Local Union will issue clearance cards
to workers hired in these circumstances who may be re-
placed by Certified Local Union workers after five (5) work-
ing days’ notice to the Contractor.



Clause 1606
BUSINESS REPRESENTATIVES

The Business Manager of the Union or their representative
shall be allowed access to any job where members of the
Union are employed under the terms of this Agreement af-
ter first obtaining permission of the Employer.

Clause 1607
STEWARDS

(a) It will be the duty of the Steward to assist the Em-
ployer and the Union members in carrying out the
provisions of the Agreement, and they will be al-
lowed reasonable time to perform such duties by
the Employer’s representative on the job.

(b)  The Steward shall be retained until as near as possi-
ble to job completion provided they are qualified to
perform the remaining work, otherwise the Business
Manager of the Union will be notified in time to ap-
point a successor.

Clause 1608
FOREPERSONS

On all jobs, the sub-Forepersons will be allowed to work
with the tools, up to ten workers.

Clause 1609
NO STRIKES OR LOCKOUTS

In view of the grievance and arbitration procedures pro-
vided in this Agreement, it is agreed that there shall be no
strike, picketing, slow down or stoppage of work, either
complete or partial and that during the term of this Agree-
ment there shall be no lockouts.

Clause 1610
GRIEVANCE AND ARBITRATION PROCEDURE

It is agreed that it is the spirit and intent of this Agreement
to address grievances promptly. When a difference arises
between the parties, or any person or Party upon whom
this Agreement is binding, relative to the interpretation,
application, or administration of this Agreement, including
any question as to whether the matter is arbitral, or where
an allegation is made that this Agreement has been vio-
lated, the matter shall be addressed according to the griev-
ance and arbitration provisions of the Principal Agreement.

Clause 1611
HOURS OF WORK

(@)  The Contractor does not guarantee to provide work
for any Employee nor to maintain the hours per day
or hours per week herein set forth.

(b) Eight (8) hours per day shall constitute a day’s work
and forty (40) hours per week, Monday to Friday,
inclusive shall constitute a week’s work. The regular
starting time shall be 8:00 a.m. and the regular
quitting time shall be 4:30 p.m. Lunch time shall be
12:00 noon to 12:30 p.m. and this may be stag-
gered one half (1/2) hour to accommodate emer-
gencies. Employees shall have a fifteen (15) minute
rest period at mid-morning and fifteen (15) minute
rest period at mid- afternoon. These rest periods
shall also apply to all overtime and shift work.
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(0) By mutual agreement in writing between the Busi-
ness Manager and the Employer, the foregoing
starting and quitting times may be changed to suit
job requirements.

(d) By mutual agreement between the Contractor and
the individual Employee(s) involved and notification
to the Business Manager, the forty (40) hour work
week set forth above may from time to time be al-
tered to accommodate requirements as prescribed
by the Owner/Client.

(e) When an Employee is required to work in excess of
the regular daily hours Monday to Friday inclusive
they shall be paid overtime at the rate of time and
one half (1 1/2) the regular maintenance rate for
the first four (4) hours of overtime each day and
double time (2) thereafter.

(f) The first eight (8) hours worked on Saturdays shall
be paid as overtime at the rate of time and one half
(1 1/2) the regular maintenance rate of pay. All
other work on Saturdays, and all work on Sundays
and recognized Holidays shall be paid at double (2)
the regular maintenance hourly rate.

(g)  Employees required to work more than two (2)
hours overtime beyond their regular daily hours
Monday to Friday inclusive without twenty-four (24)
hours prior notice shall be supplied a hot meal after
two (2) hours worked and supplied lunch every four
(4) hours worked thereafter.

Clause 1612
WAGES

(@)  Journeypersons working under the terms of this
Agreement shall receive ninety percent (90%) of
the basic hourly wage rate established in the pre-
vailing ICI Construction Agreement.

(b)  Apprentices working under the terms of this Agree-
ment shall receive pro-rated percentage rates based
on the new maintenance Journeyperson'’s rate.

(©) Shift premium shall be one hundred and ten percent
(110%) for afternoon shift and one hundred and fif-
teen (115%) for night shift. There will be no pyra-
miding of the shift premium. Shifts are to work for
at least three (3) consecutive working days in order
to qualify as shift work.

(d) Height pay shall be ten percent (10%) of the Jour-
neyperson’s maintenance rate.

Clause 1613
RECOGNIZED HOLIDAYS

The recognized Holidays shall be those recognized in
Clause 805 of the Principal Agreement and shall be cele-
brated on the days established in the Principal Agreement.
Should the Owner/Client wish to alter the Holiday schedule
therein, the Contractor may opt to follow the Owner/Cli-
ent’s schedule without penalty with prior notice to Business
Manager.
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Clause 1614
WASHROOM AND LUNCHEON FACILITIES

When proper facilities are not already on the job, it shall be
the Employer’s responsibility to see that proper lunchroom,
washroom and toilet facilities are available.

Clause 1615
PROTECTIVE CLOTHING & SAFETY

The Contractor and all Employees shall be subject to and
observe safety and protection clothing requirements as es-
tablished in Section 14 of the Principal Agreement, and the
applicable Industrial/Occupational Health & Safety Acts
and/or the Owner/Client safety policy.

Clause 1616
DURATION

There shall be no lockout by the Contractor, and no work
stoppages by the Union, however the Contractor agrees
that it will pay any appropriately adjusted monetary in-
crease applicable to the ICI Electrical Construction Agree-
ment effective on the same day it is effective in the ICI
Agreement.

It is agreed the work force in effect on any site will not be
increased or employed on work that is affected as a result
of a construction strike or lockout.

Clause 1617
INCLUSIONS

All items not specifically amended by this Section shall be
observed in accordance with the Principal Agreement.

Clause 1900
LUNCH ROOMS

(@) A separate area to remove and hang coveralls when
working in dirty areas with reference to Blue Pages
Clause 1903.

(b)  The Contractor shall be responsible to provide a se-
cure lock up area (such as a filing cabinet drawer) for
personal valuable items with no liability to the con-
tractor. An IBEW member shall be responsible for
the lock and key.

Clause 1907
WELDERS PROTECTIVE CLOTHING

The Contractor shall supply the Welders with an approved
clean welding shield with a welder’s hard hat and new liner
and cheater lenses (if required). The Contractor shall also
supply to Welders and their assistant, 100% cotton or flame
retardant coveralls, suitable respirators and any other pro-
tective clothing that may be required per regulations. In
addition, fans and/or smoke eaters shall be provided where
applicable.
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LETTER OF UNDERSTANDING
May 1, 1995

Mr. K. Hewett

Chair

Electrical Contractors Association of Northern Ontario
257 Beatty Street

Sudbury, Ontario

P3C 4G1

Re: Height Pay, Clause 900 L.3
Dear Sir:

It is understood that on underground work in a mine, Height
Pay shall not apply to work performed below the collar of
the head frame.

It is further understood that, should a temporary floor be
constructed in the location of, and the size of the permanent
floor it replaces, and such temporary floor is engineered in
a safe manner, that for the purposes of determining Height
Pay, the temporary floor shall be considered permanent
floor.

Yours truly
L. Lineham
Business Manager
IBEW Local 1687

LETTER OF UNDERSTANDING

It is agreed that in the event of a legal strike or lockout by
or of another bargaining unit, which causes the cessation of
work on a particular site or project, the union will refer the
Employees laid off as a result of the work stoppage, back to
their Employer, providing the call back to work is within 2
weeks of the end of the labour dispute.

Signed for IBEW:
Larry Lineham
Bruce McNamara

Signed for ECANO:
Peter Bryant
Ken Hewett



LETTER OF UNDERSTANDING
RE: MARKET RECOVERY PROGRAM

(a) Where, on a particular project or within a geographic
area of a Local Union’s jurisdiction, work covered by
the Principal Agreement is not currently being done
or is not likely to be done by electrical contractors
under the Principal Agreement, or where any provi-
sion of the Principal Agreement works a hardship, the
Local Union and the Local ECA may reach a Memo-
randum of Local Amendment, in writing, to amend
any provision of the Principal Agreement for a partic-
ular project or geographic area. Copies of all Memo-
randum of Local Amendment shall be submitted to
the ETIB on a quarterly basis.

(b)  The Business Manager of the Local Union shall have
exclusive discretion to decide whether or not to enter
into a Memorandum of Local Amendment.

(©) Any Memorandum of Local Amendment, in writing,
shall amend any provisions of the Principal Agree-
ment, as necessary from time to time. Any Memoran-
dum of Local Amendment shall expire in accordance
with its terms or on the expiry date of the Principal
Agreement, whichever occurs first, at which time the
operative provisions of the Principal Agreement shall
be as originally agreed to between the IBEW and the
IBEW CCO and the ETBA in the Principal Agreement
without amendment or exemption.

(d)  The terms of any Memorandum of Local Amendment
shall be equally applicable to all Contractors who are
signatory to the Principal Agreement, but it shall be
the responsibility of each Contractor to enquire
whether or not a Memorandum of Local Amendment
applies to a particular project or geographic area of
the Local Union’s jurisdiction.

(e)  There shall be no recourse against a Local Union or
the Business Manager of a Local Union who decides
for any reason not to enter a Memorandum of Local
Amendment.

LETTER OF UNDERSTANDING
RE: NORCAT TRAINING

General Orientation (surface only) and Zero Energy State
(ZES) Training will be provided at no cost to the Employees
as administered by the Education Fund Committee.
Contractor shall pay course time.

ECANO shall transfer $10,000.00 from ECANO WHIMS fund
to the ECANO/IBEW Joint Education Fund.
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LETTER OF UNDERSTANDING
RE: PENSION FUND

April 27, 2022

Despite Clause 1001 of the Northern Ontario Local 1687
Appendix of the Principal Agreement, the parties agree that
if the Local 1687 Pension Fund is prohibited by law from
accepting any contributions required by the terms of the
Principal Agreement on account of Employees that are in re-
ceipt of a monthly pension from the Local 1687 Pension
Fund, such contributions shall be paid by the Contractor to
the Local 1687 retired member in the form of wages.
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The following maps complement the current Principal Agreement.
The maps reference all IBEW Construction Council of Ontario Local Union
Geographical Jurisdictions and some Travel Allowance /Travel Zones as set out
Section 22 — Local Appendices.

The maps are for general reference.
Contact the Local Union and Area ECA for clarification in areas that are not familiar to you.
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LONDON TRAVEL ALLOWANCE ZONE MAP
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ALLOWANCE BOUNDARIES, FREE TRAVEL ZONES AND JURISDICTION MAP
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BARRIE FREE TRAVEL ZONES MAP
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FREE TRAVEL ZONE AND JURISDICTION MAP
L.U. 530 - SARNIA




a.
<
=
=
o
=
=
O
=l
a
(0]
-
-4
=
=
[a]
=
<
w
=
o
N
-
w
3
=
w
(7]
-4
L

<
S
E
o
©
o
n
=)
-
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UNION AND ASSOCIATION ADDRESSES

IBEW International Office
Russ Shewchuk

1450 Meyerside Drive
Suite 301

Mississauga L5T 2N5
Tel: 905-564-5441

Fax: 905-564-8114
russ_shewchuk@ibew.org

Local Union 105, IBEW
Steve Fox

685 Nebo Road
R.R.#2

Hannon LOR 1P0

Tel: 905-387-1721
Fax: 905-679-0770
sfox@ibewlu105.com

Local Union 115, IBEW
Jason Kish

40 Binnington Ct.
Kingston K7M 8S3
Tel: 613-547-4115
Fax: 613-547-1678
jkish@ibew115.com

Local Union 120, IBEW
John Gibson

6688 Tempo Road

P.O. Box 324; Lambeth Stn.
London N6P 1P9

Tel: 519-652-2929

Fax: 519-652-2843
gibson120@execulink.com

Local Union 303, IBEW
Mark Cherney

4485 Kent Ave

Niagara Falls L2H 1]1
Tel: 905-354-4303

Fax: 905-354-1593
mark@ibewlocal303.com

Local Union 353, IBEW

Lee Caprio

1377 Lawrence Avenue East
North York M3A 3P8

Tel: 416-510-3530

Fax: 416-510-3531
leec@ibew353.0rg

Local Union 402, IBEW
Glen Drewes

910 Cobalt Cres.
Thunder Bay P7B 5W3
Tel: 807-623-5759

Fax: 807-623-0305
ibew402@tbaytel.net

The IBEW Construction
Council of Ontario
James Barry

5090 Explorer Drive
Suite 505

Mississauga L4W 4T9
Tel: 416-674-6940
Fax: 416-674-9541
james@ibewcco.org
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ECA Ontario
Graeme Aitken

10 Carlson Ct
Suite 702

Toronto M9W 6L2
Tel: 416-675-3226
Fax: 416-675-7736
rgaitken@ecao.org

Jodi Travers
jtravers@ecao.org

ECA Hamilton

Denise Stokes
Construction House
370 York Blvd., Ste 102
Hamilton L8R 3L1
Tel: 905-522-1070
Fax: 905-522-2199
dstokes@on.aibn.com

ECA Quinte St. Lawrence

Jeff Green

1575 John Counter Blvd., Ste 2
Kingston K7M 3L5

Tel: 613-541-0633

Fax: 613-541-0863
ecags.mcak@gmail.com

ECA London

Mike Tilson

585 Third Street
London N5V 2C1
Tel: 226-926-0911
Fax: 519-453-3978
info@ECALondon.org

Niagara Peninsula ECA
Sue Phillips

34 Scott Street West
St. Catharines L2R 1C9
Tel: 905-688-0376

Fax: 905-688-5723
ecaniagara@bellnet.ca

Greater Toronto ECA

Bob O’Donnell

23 Lesmill Road, Ste 207
Toronto M3B 3P6

Tel: 416-391-3226

Fax: 416-391-3926
bob@greatertorontoeca.org

ECA Thunder Bay

910 Cobalt Cres.
Thunder Bay P7B 5W3
Tel: 807-623-4174

Fax: 807-623-4572
ecatb@tbaytel.net



UNION AND ASSOCIATION ADDRESSES

Local Union 530, IBEW
Frank Harris

128 Kendall Street
Point Edward N7V 4G5
Tel: 519-344-4154

Fax: 519-344-9068
frank@Ilu530.com

Local Union 586, IBEW
John Bourke

1178 Rainbow Street
Ottawa K1J 6X7

Tel: 613-741-5664
Fax: 613-741-4789
john@ibew586.0rg

Local Union 773, IBEW

Karl Lovett

4050 North Service Road East
Windsor N8W 5X2

Tel: 519-948-2221

Fax: 519-948-7670
karl@ibew773.ca

Local Union 804, IBEW
Brian Jacobs

5158 Fountain St N
Breslau NOB 1M0O
Tel: 519-648-3993
Fax: 519-648-2992
bjacobs@ibew804.ca

Local Union 1687, IBEW
Travis Merrett

1204 St. Jerome Street
Sudbury P3A 2V9

Tel: 705-566-1687

Fax: 705-566-5284
travis@ibew1687.org
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ECA Sarnia

John Pilat

954 Upper Canada Dr., Box 545
Sarnia N7T 7J4

Tel: 519-344-7441

Fax: 519-344-7501
Sca3@bellnet.ca

ECA Ottawa

Daryl Sharkey

86 Greenfield Avenue
Ottawa K1S 0X7
Tel: 613-238-1124
Fax: 613-238-8194
daryl@ecaottawa.org

Windsor ECA

Jim Kennedy

2880 Temple Drive, Ste 202
Windsor N8W 515

Tel: 519-974-3411

Fax: 519-974-9923
jkennedy@meshgroup.ca

ECA Central Ontario
Michelle Vincent

180 Northfield Drive, Unit 4
Waterloo N2L 0C7

Tel: 519-885-0431

Fax: 519-885-0432
michelle@ecaco.ca

ECA Northern Ontario
Catherine Clark

1760 Regent Street South
Sudbury P3E 3Z8

Tel: 705-674-1361

Fax: 705-522-1502
catherineclark@morcominc.com
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